
CAREER OPPORTUNITY WITH 
TRI-CO CONNECTIONS

Network Engineer
Tri-County Rural Electric Cooperative is accepting 
applications for the position of Network Engineer for its 
broadband internet subsidiary, Tri-Co Connections. This 
full-time position will be based in Coudersport, Pa.

The successful candidate will be responsible for a 
wide range of responsibilities, including network design 
strategy, network engineering, implementation, migration 
planning, service design, proof-of-concept testing and 
optimization services. Other duties include configuring 
and installing various network devices, and performing 
the installation, test and turn up of various DC power 
systems and associated central office common systems, 
including cable rack and fiber raceway. 

Candidate must be proficient in Windows Server 
and Linux; have the ability to install and support 
LINUX applications such as DNS, DHCP, MySQL; be 
knowledgeable of network protocols, with advanced 
understanding of BGP and OSPF; be knowledgeable 
of layer 3 traffic engineering and layer 2 traffic 
management; possess scripting and automation skills.

A bachelor’s degree in computer science, computer 
engineering or computer networking is preferred. In 
lieu of a degree, candidates with at least five years of 
progressively related experience will be considered. 

Tri-Co Connections will begin constructing a fiber-to-the 
home broadband network in the Coudersport area later 
this year as part of a multi-year project to bring high-
speed internet to the rural areas of the Northern Tier and 
north-central Pennsylvania. 

The parent company, Tri-County REC, is a not-for-profit 
energy provider based in Mansfield, Pa., that delivers 
electricity to 17,000 members in seven counties in north-
central Pennsylvania. Tri-County offers an excellent 
compensation and benefits package. 

Qualified applicants should send a cover letter, resume, 
and references to: Aaron Young, Chief Technology 
Officer, via email: AaronY@ctenterprises.org. 
Applications must be received by 4 p.m. Friday, Oct. 18.

An equal opportunity employer


