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Failures at Western 
State Hospital having 
impacts locally; 
Clark County jail has 
implemented a crisis 
intervention training 
class for officers 

RICK BANNAN

rick@thereflector.com

On July 24 Megan Jones ap-
peared before the Clark County 

Council with a plea. Her husband, 
Johnny Jones was arrested fol-
lowing a domestic disturbance 
early  morning on July 21. Johnny 
Jones was diagnosed with para-
noid schizophrenia in his 20s, and 
through medication he was able to 
live a stable life with his wife of 
11 years and their children.

At that time, Megan Jones said 
her husband was not receiving the 
medication he needed, asking the 
council to intervene. When she 
spoke with The Reflector late last 
month she said her husband had 
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Rainier Springs Behavioral 
Health Hospital Chief Executive 
Officer Gary Peterson 
addresses a crowd gathered 
for the facility’s ribbon cutting 
Sept. 5. The 72-bed inpatient 
facility will provide another 
mental health resource in 
Clark County, which along with 
other programs and facilities, 
either already in place or being 
planned, will help to keep those 
with mental illness out of jail.

Officials grappling with high number of 
mentally ill inmates at Clark County jail 

Continued on Page A5

School district requests 
‘fact finding’ mediation in 
Olympia 

DAN TRUJILLO

dan@thereflector.com

After the Hockinson, Ridgefield, Van-
couver, Camas, Washougal and Evergreen 
school districts settled their new teach-
ing contracts and got back to work, Battle 
Ground is the only district in Clark County 
with teachers still on strike.

After nearly 12 hours of mediated bar-
gaining Sunday, Battle Ground Public 
Schools (BGPS) filed a request with the 
Public Employment Relations Commission 
(PERC) for fact finding. Bargaining teams 
for the district and the Battle Ground Edu-
cation Association remain $4.7 million, or 8 
percent, apart in their offers.

Fact finding is a legal process that allows 
PERC, a state agency, to examine informa-
tion where there is disagreement and provide 
a non-binding opinion that the district hopes 
will advance the bargaining process.

"The district has been unable to settle its 
dispute with the Battle Ground Education 
Association regarding resolution of the par-
ties' open contract," the request states. "At 

this point, the district believes the parties 
are deadlocked on the fundamental issue of 
available resources for employee compensa-
tion" and the legislation implementing the 
McCleary decision.

Instead of continuing negotiations in Bat-
tle Ground, bargainers from the BGEA and 
the district administration head to Olympia 
Tuesday, Sept. 11, for mediation with the 
PERC.

“Battle Ground School District leaders 
have relinquished their responsibility to their 
students, parents, the community and their 
employees,” states BGEA President Linda 
Peterson. “The administration’s decision to 
request fact finding is so infuriating. After 
more than three months of bargaining, they 
continue to stonewall our efforts to negotiate 
a fair settlement.”

Battle Ground's proposal would add $6.6 
million or an increase of 11.6 percent for 
teacher compensation in 2018-19 compared 
to 2017-18. BGEA's proposal would add 
$11.3 million or an increase of 19.6 percent 
for teacher compensation in 2018-19 com-
pared to 2017-18.

On Sept. 4, teachers, spouses, parents and 
students in Battle Ground Public Schools 
marched from the north and south ends of 

March for McCleary money 
continues in Battle Ground
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More than 800 Battle Ground educators, spouses, students, parents and families rally in front of district office Sept. 4.

‘FIX’ LEADS TO STRIKES 

Negotiations come on the heels of a 
“fix” to the McCleary case. 
In 2012, the state Supreme Court 
ruled the legislature was not fully 
funding K-12 education. The court 
ruled the state was causing districts 
to use local levy money to supplement 
teacher salaries and basic education, 
giving districts in more affluent areas 
an unfair advantage.

In the past year the Washington 
legislature came into full compliance 
by passing a bill to overhaul school 
funding and provide more state 
money for teacher salaries. The bill 
gives schools more state money ($7.3 
billion over the next four years) and 
limits how much districts can raise 
from local levies and levy dollars can 
be used for. Lawmakers also added 
roughly $1 billion for salaries this 
year. The new laws have promptly 
led to teachers unions butting heads 
with school districts across the 
state, as administrators and union 
representatives can’t agree on what 
the McCleary money is meant for. 

Average Ridgefield 
teacher salary jumps 
from $63,717 to 
$74,066

RICK BANNAN AND DAN TRUJILLO

The Reflector 

The Ridgefield School District 
(RSD) began classes Tuesday, 
Sept. 4, after a contract involving 
salary increases was ratified on 
Labor Day.

According to the RSD, teacher 
pay will increase from an aver-
age of $63,717 last school year to 
$74,066 for 2018-2019. That num-
ber would increase to $80,323 in 
2020-2021, a more than 26 per-
cent increase overall.

The ratified salary schedule 
would have brand-new teachers 
in the district with just a bache-
lor’s degree earning $48,346 an-
nually while teachers at the high 
end of the schedule, those with a 
master’s degree and 90-plus cred-
it hours of additional education, 
earning $95,788. Those numbers 
would increase to $50,774 and 
$100,598 in the 2020-2021 school 
year, respectively.

Salary increases weren’t the 
only changes to the ratified con-
tract, as class sizes, another focus 
of the Ridgefield Education As-
sociation (REA), also received 
tweaks. Incoming REA Presi-
dent Alan Adams explained in 

Ridgefield, 
Hockinson 
students 
back in 
school 
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