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The city of Maryville isn’t reel-
ing from the economic after-
shocks of COVID-19, but leaders 
are treading lightly and empha-
sizing preparedness as the fiscal 
year turns over in just a little more 
than seven weeks.

Fiscal 2022’s proposed budget 
totals $218 million for all Maryville 
funds including schools, leaders 
announced in their May budget 
retreat, and things are looking up 
despite a tumultuous year.

“The budget message last year 
was filled with a great amount of 
uncertainty,” City Manager Greg 
McClain told gathered leaders in 

a prepared address during the 
retreat last week. “Last year at this 
time, the community shut down, 
so we built our current budget 
in anticipation of the expected 
negative impacts.”

But those negative fiscal impacts 
never hit in a substantial way. 
Instead, revenues outperformed 
2020 by double-digit percentages, 
according to McClain.

“Our budget did not take the 
punishment that many coun-
ties and cities experienced,” he 
added, noting the city’s retail 
and industry ecosystem and lack 
of reliance on tourism played 
into that.

That’s allowed Maryville to 
tackle capital projects and even 

pay off some debt before the new 
fiscal year begins on July 1.

“Good news,” city Finance 
Director Mike Swift wrote on 
the front page of his Friday, May 
7, budget retreat presentation. 
“We survived 2020! What did we 
learn? Be prepared!”

While Swift went on to discuss 
a year full of new spending mea-
sures including employee raises, 
new hires, more debt pay-off and 
new capital projects, he empha-
sized all the ways COVID-19 
affected revenue, good and bad.

For example, preliminary data 
indicates the assessed amount 
of taxable personal property has 
sunk in the course of a year, a neg-
ative 29.6% or $50,367,684 change 

from 2021, according to Swift’s 
presentation.

Revenue has dropped in a few 
other categories as well.

But 2022 also may come with 
its own set of newly emerging 
fiscal highs.

For instance, the American Res-
cue Plan Act is sending more than 
$7.9 million to city coffers in the 
coming months.

Swift said leaders are still wait-
ing for instruction on how they’ll 
be allowed to spend it, but it will 
help regardless.

Caution is still the word of the 
day, according to Swift. The city is 
focusing on debt-payment efforts 
in the coming decades, chipping 
away at a total $82,333,190 in 

combined principal and inter-
est payments due between 2022 
and 2040.

Staff is recommending about 
$7.5 million to $7.1 million be 
transferred to the debt service 
fund this fiscal year and each 
year until 2026.

“This year we said we really 
need to acknowledge that we 
must be prepared for whatever 
happens going forward,” Swift 
told leaders. “We want to plan 
for the future, and that means 
strengthening a few fund bal-
ances. ... What we need to deal 
with are risks: Is there going to 
be a future impact of COVID-19 
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STOWE, Vt. — Eduardo Rovetto is 
hoping the state of Vermont’s reinstated 
requirement that people who are col-
lecting unemployment benefits must 
seek work to qualify will help him hire 
enough staff for his restaurant in the 
resort town of Stowe.

After more than a year of coronavirus 
restrictions on his business, Piecasso 
Pizzeria & Lounge, he’s expecting a 
breakout summer tourism season, but 
like employers across the country he’s 
worried he won’t have enough workers.

“We’ve been getting many excuses 
as to why not to return,” said Rovetto, 
who is offering a signing bonus of up to 

$600 to try to add 15 to 20 employees 
who agree to stay through the middle 
of October. “Obviously, it was a legiti-
mate one with COVID, but, you know, 
I think that’s getting used less and less 
now. The vaccines are free, they are out 
there for anyone.”

Many employers are telling similar sto-
ries. Fourteen months after COVID-19 
put hundreds of thousands out of work, 
the U.S. economy is rebounding and 
employers are desperate for workers.

The challenge was highlighted Fri-
day when employers nationwide added 
266,000 jobs, far fewer than expected, 
and businesses reported they couldn’t 
find people to fill the openings they have 
to keep up with the rapidly strengthen-
ing economic rebound.

To encourage people to return to work, 
more states are making it harder for 
people to stay on unemployment. Many 
blame the easy benefits that followed 
the pandemic, including what is now a 
$300 a week supplemental federal pay-
ment on top of state benefits. The argu-
ment is that people make more money 
staying home than going back to work.

Several states have begun requiring 
those receiving unemployment benefits 
to show they are actively searching for 
work, and a few will stop providing the 
additional federal supplement.

It’s not just the hospitality sector that is 
scrambling to fill positions. Alene Can-
dles, based in Milford, New Hampshire, 

States push jobless from virus recession to return to work
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EDUARDO ROVETTO STANDS OUTSIDE his restaurant Piecasso Pizzeria & Lounge on Saturday in Stowe, Vermont. Rovetto says he would like to 
hire between 15 and 20 workers before what is expected to be a busy summer tourist season, but he’s not getting enough interest. Similar 
complaints are heard across the country and many states, including Vermont, are beginning to push those who lost jobs during the pan-
demic back into the workforce.

Help for help wanted

City of Maryville leaders stress � scal preparedness at FY 2022 budget retreat
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Maryville City Schools employees will 
see a 3.5% raise, in addition to step increas-
es, under the 2021-22 budget the school 
board passed Monday .

The Board of Education passed a nearly 
$58.4 million general operating budget, 
about $2 million more than the budget 
for this year.

The raise will make the base pay for 
a teacher with only a bachelor’s degree 
$44,670, but MCS rarely hires teachers 
with no experience. The base pay for a 
teacher with a master’s degree will be 
$52,170. Last week, Director Mike Win-
stead told the Maryville City Council that 
the district recently ranked first in the state 
for its starting pay for a master’s degree.

Substitutes will start at $68 a day for 
those with a high school diploma, $78 for 
a bachelor’s degree and $93 for a licensed 
teacher.

The classified employee pay schedule 
will start at $9.08 for a worker with a high 
school diploma in the after-school Adven-
ture Club program, and the base for a caf-
eteria helper will be $10.79 an hour.

Maryville plans to add an American 
Sign Language teacher at the high school, 
three new teachers at Foothills Elemen-
tary School and four employees for behav-
ior support across the three elementary 
schools.

During the meeting at Coulter Grove 
Intermediate School the board also grant-
ed tenure to 19 teachers: from John Sevier 
Elementary, Cynthia White; from Sam 
Houston Elementary, Mary Grace Taylor; 
from Coulter Grove Intermediate School, 
Josephine Cappelletti, Benjamin Hargett, 
Kelli Hunt, Amanda Morse and Karla West; 
from Montgomery Ridge Intermediate, 
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Maryville school board 
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