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L
ike all hospitals across the United States, 

Southeast Georgia Health System faces a 

shortage of nurses that has been exacerbated 

by the COVID-19 pandemic, which increased 

an already incredible workload and led to 

health care worker burnout.

1
Helping others achieve wellness: One of the most significant 
advantages of becoming a nurse is the rewarding nature of caring 
for others and helping them achieve health and wellness. This effort 
is at the core of the nursing profession—many who become nurses 
do so with the explicit purpose of providing compassionate, holistic 
care and saving lives in the process. 

8
Career advancement opportunities: As a nursing 
professional, you may have access to an array of career 
advancement opportunities. Depending on your specific interests 
and goals, you may be able to advance to become a shift leader, 
floor manager or transition into an upper management role. 
In addition, entering another healthcare profession, such as a 

physician assistant or nurse practitioner, from nursing is common in the field.

7
Specialty possibilitiess: As described above, nurses have 
access to a variety of specialization possibilities within their 
field. These possibilities allow nurses to explore a wide set 
of options throughout their education and training to find a 
subfield that interests them and best fits their needs. With 
this level of career customization, having access to specialty 

options can increase your professional satisfaction overall. 

6
Overtime pay: Nurses typically have ample opportunities 
to earn overtime pay by picking up extra shifts. On average, 
nurses in the U.S. make $11,250 in overtime pay per year. 
Having access to additional sources of income can be a 
significant advantage, especially for those professionals driven 
by extrinsic motivational factors.

 

5
Job outlook: The BLS projects that the employment of RNs will 
grow by 7% over the next decade from 2019 to 2029 due to an 
increased societal emphasis on preventative care. This growth 
will result in the addition of approximately 221,900 jobs during 
that time period. With this, the job outlook for nurses in the U.S. 
is quite positive. In fact, the growth rate predicted by the BLS is 

faster than average for all occupations.

4Salary: The national average salary for a registered nurse (RN) 
is $78,459 per year. This figure far exceeds the annual mean 
wage reported by the U.S. Bureau of Labor Statistics (BLS) in 
2019. While most nurses don't enter the profession for the 
high pay—rather, they typically enter because of an interest in 
healthcare—many of them enjoy high salaries with excellent 

employer-sponsored benefits. 

2
Continual education opportunities: While nurses may 
specialize in a certain subfield, the healthcare field is always 
shifting to include alternative approaches, innovative treatments 
and new research that can help transform the way they care for 
their patients. With this, nurses typically must stay up to date on 
the trends of their field and can continue learning new things 

throughout the course of their career.

 

3
Travel possibilities: Nurses are in demand all over the 
country—every locale, from urban to rural regions, needs nurses 
to care for injured and ill patients. Therefore, as a nurse, you can 
choose to work anywhere you'd like. Even more, some nurses are 
travel nurses by trade, meaning they travel across the country and 
start work in a new place every 13 weeks. For those professionals 

who enjoy travel, nursing may be a strong career fit.

9 Pride: Most nurses are quite proud of what they do—they 
perform vital, life-saving work that allows healthcare patients 
to feel confident with the treatment they're receiving. Playing a 
supportive role with such importance and influence on a day-to-
day basis can lead you to feel more gratification than possible in 

Professional recognition: Along with 
pride, nurses typically enjoy a certain level of 
professional recognition and admiration. Through 
extensive licensing processes, nurses gain a 
professional status that grants them the right to 
practice in the field. With this, others can recognize 

their professional legitimacy and typically conceptualize nurses as highly 
trained, competent and trusted individuals.

Flexibility: There's a certain level of flexibility 
within the nursing field. Some nurses work part time 
while others work full-time schedules. In addition, 
nurses may work on a seasonal or temporary basis to 
accommodate specific scheduling needs or enjoy a 

higher level of flexibility. Having the ability to shift between a part-time and 
full-time schedule when needed is a significant benefit.

Job satisfaction: With professional recognition, 
fair rates of pay, flexibility, career advancement 
opportunities and some of the other benefits listed 
above, nurses usually experience a high level of 
job satisfaction. Being satisfied with your career 
can lead to other benefits like reduced stress 

levels, improved productivity, appreciation for colleagues, positive workplace 
relationships and increased overall happiness.

Working with a diverse array of people: 
Nurses work with many different people on a 
day-to-day basis, including their colleagues and 
the patients they treat. They may work with doctors, 
specialists, physician assistants, nurse practitioners, 
social workers and other professionals. In addition, 

nurses treat patients from a wide variety of racial, ethnic, cultural, gender 
and age demographics.

Shift scheduling options: The average full-time 
schedule is a five-day, 8 hours per day work week. 
Nurses usually follow a different schedule of a three-
day, 12 hours per day work week, especially if they 
work in a hospital environment. This schedule can 
provide nursing professionals with more leisure and 

personal time throughout the week. Comparatively, if this schedule doesn't 
sound appealing to you, other nurses, such as those who work in clinics, 
assume an average schedule.

Day-to-day variety: Since nurses work with a 
distinct set of patients each day, they typically 
experience variety between their day-to-day 
duties. This can be especially appealing for 
professionals who prefer to tackle new challenges 
throughout their career rather than perform the 
same specialized tasks repeatedly.
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Southeast Georgia Health System         
and the College of Coastal Georgia

strengthen dual nursing program

 

 

from Indeed.com
(continued on page 6)

“When we’re faced with a nursing gap, 
we have to be creative with regard to 
solutions,” said Scott Raynes, president 
and CEO of the Health System. “And 
there’s no one single solution to fix it 
right away.”

The Health System is looking toward long-term, sustainable ways 

to address the nursing shortage. Among those is a partnership with 

College of Coastal Georgia to increase enrollment and improve 

graduation rates for the college’s nursing program, which has been 

recognized as one of the best in the country. 
 

“We’re fortunate enough to have a Health System that’s been in this 

community since 1888 and a college that’s been in this community 

since the mid-1960s,” Raynes said.
 

A key part of the college’s mission is to serve workforce needs in the 

state, region and beyond, said Michelle Johnston, president of CCGA. 

“Our nursing program is known far and wide for excellence, for 

being one of the very best programs in the country. And many of our 

graduates stay here in the coastal region to work after graduation.”
 

The latest partnership effort with Southeast Georgia Health System 

will expand the college's offerings and help the Health System meet 

nursing shortages head-on.


