MEMORAND UM OF AGREEMENT

THIS MEMORANDUM OF AGREEMENT is effective on the last signature date

indicated below (effective date), between Moentana University Sysiem, the University of
Maontana, its manzgers, agents, employees, together comprising the Moatina University System
(Lruiployer), and Brian Holsinger (Employee).

Reciials.

1.

i 23

Employce desires to resign his ensployment with the University of Montana effective
immediately,

Employer desires (o accept Einployee’s resignation.

Eoployer and Employee agree that, upon resignation, Brployee is relioved of his job
duties and may seek other employment,

Agreements of the Parties o consideration of the foregoing recitals and the mutual promises
contained below, the Parties agree s follows:

1.

ixd

Employee's final date of employment with Employer is the effective date of this
Agreeinent,

Employee will be paid in one lump sum a2 net esticnated aniount of his carrent
employment contract salary through June 30, 2025, inclusive of any and alf assouiated
paymenis Empleyee may have been entitied to receive, whiel the partics ngreo is
$115.250. Federal and state taxes and regutar deductions shall be processed as normally
dong. Enployee may choose to change his W-4 as parl of sigming this Agreement.
Employee’s final paycheck will be paid in the next payrolt cycle,

Employee's accumulated leave balances as of the elfective date of this Agreement wiil be
cashed out according to Montana statutes. Employee wilt be offered the opporunity for
COBRA election in aceordance with applicalile law.

In exchange for the consideration set forth above, Erployee agresy that all prievances,
claims, and causes of action that he has or may have against Employer or its employees,

- with rgspect to bis employment, are satisfied, discharged and flly senfed Emploves

agrees 1o not ingtitute any suit, action or proceeding aguinst the Enployer, in their official
or individual capacities, for may claim with respeet 1o hig employmen, including any

clazim for breagh of contract or tort, wrongful discharge, Hlegal discrimination in

employmen, violation of statute or Constitution, wage and hour laws, the gl eued
cammission of any tort, including, but not limited w: any inteminnal tort, personal injury,
negligence, fraud, misrepresentation, intentional and negligent infliction of emotional
distress, conspiracy, and defamation. The Employer likewise agrees 10 not insdnie any
suit, action or progeeding againsi the Employes for any clains with respect to his
employient, and agrees that any claims it may have against the Employee, to the date of
this Agreement, are satisfied, discharged and setiled. The Agreement does not waive any
righls orclaims that may arise after the effective date of this Agreement,




Lt S

S Both partivs agree tha this NIOA is 3 publhic decument snd wiay be releaserd FESPRONae
toa vahid request for a public record

6 Employer will selease the statement attached as Fxbihit A 1o annonnie | iptayess

resipnation

7 This Agreemant is the full Agreement of the Parties and fully meorporstes all wnns and

comlitions agreedd upen hetweer the Maties

8 The Employee affirms that he has carefully read and con ,u'n ted this Agreement, that e
"l s an eppedtundy to consalt sath ai antorme o helore s, amd that he fully

understands- i agrecs 10 the tenmy herehy

Ve

FHIS MIMORANDUN OF AGRETMENT io axccuted as indicaled befow

FOR THLE UNIVERSITY OF AIONTANA FORCTHE EMPLOYEE
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Approved By Attores for Brian [olsinae
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