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It has been hard to miss all the 
construction happening around Busch 
Stadium this spring. Several new 
structures are well on their way to 
completion including the latest unveil-
ing of the aptly named PwC Pennant 
Building. 

In early April the Pennant Building 
celebrated its “Topping Out,” which 
signifies that the structure has reached 
its highest point. This is just one of 
the major structures going up around 
the ballpark. All the phase two proj-
ects total a staggering 700,000-square-

feet and also include: a 29-story, 297-
unit luxury apartment tower, a Live! 
By Loews hotel, a three-story retail 
building, an 11-story Class A office 

PARIC surpasses diversity goals 

for Ballpark Village projects

City leaders pose with the final beam to be placed at the PwC Pennant Building. Tradespeople, city lead-
ers, and future tenants of the building signed the beam before it was raised high above the building.

By Jim Curran and 
Dennis Gralike
For The St. Louis American

A job is good, but a career can 
inspire greater possibilities and the 
passion to achieve them. Such was 
the case for Sabrina Westfall, who 20 
years ago began her fulfillment jour-
ney for what she was truly passion-
ate about – construction that shapes 
our world. She began learning all 
she could about the industry, align-
ing herself with valuable resources. 
She found one 
such resource 
in the Electrical 
Connection, 
which unites the 
International 
Brotherhood of 
Electrical Workers 
(IBEW) Local 1 
and the St. Louis 
Chapter of the 
National Electrical 
Contractors 
Association 
(NECA). IBEW/
NECA creates 
careers in the electrical industry.

“I liked working with my hands 
and was particularly interested 
in electrical and communications 
work, which is rapidly changing our 
world,” said Westfall. “The IBEW/
NECA Electrical Industry Training 
Center offered an incredible oppor-
tunity to explore that passion. It’s a 
100% free of charge, allowing me 
to earn a living as part of the pro-
gram and the training was top notch” 
IBEW/NECA invests $3 million 
annually in training. 

As Westfall completed 10,000 
hours of training, her skills helped 
build projects at UMSL, the 
Washington Avenue revitalization 
and renovations for Big Brothers 

Big Sisters. “You could tell she was 
something special,” said Dennis 
Gralike, director of the training cen-
ter. “She had a desire to succeed and 
overcome any challenge, well worth 
IBEW/NECA’s investment in her 
career development.”

After graduating from the training 
center in 2005, Westfall’s fortitude 
was tested when the Great Recession 
dried up work in 2008. Her response 
was to tap two programs supported 
by the Electrical Connection to not 
only broaden her skills, but also 

ultimately launch her 
own electrical con-
tracting company. “At 
some point, you have 
to take your destiny in 
your own hands,” said 
Westfall. “I wanted to 
be an indispensable 
asset to the NECA 
contracting community 
while at the same time, 
build the skills to join 
that community as an 
entrepreneur.” 

Westfall began 
reading books, going 

to seminars and taking classes. She 
prepared for her electrical masters’ 
exam by taking several continu-
ing education classes at the training 
center. These again were 100% free 
and funded by IBEW/NECA with no 
tuition or student loans. It was also a 
necessary step to start up an electri-
cal contracting business. Certified 
as a master electrician in 2010, 
Westfall‘s skills were in greater 
demand.  In 2014, she launched J. 
West Electrical Contracting.

Construction, though, is an unfor-
giving business for startups, bedev-
iled by late payments for services 
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WGU Missouri is 

among top universities 

for African Americans 

seeking degrees

Now more than ever, businesses around the region are recognizing 
the value of a diverse workforce and how important it can be 
in sparking innovation and driving growth. As a result, many 
companies are creating a diverse culture by adding people of color 
to their teams, particularly those who are highly skilled and have a 
degree.

That’s why it’s important that working 
adults, who are looking to advance 
their careers, take the time to 
evaluate how earning a degree can 
help them accomplish their goals.  

Local university WGU Missouri 
is committed to providing 
high-quality, career-boosting 
education to working adults who 
want to further their education. 
As Missouri’s only nonprofit, 
accredited, online university, WGU 
Missouri was created in 2013 by Gov. 
Jay Nixon as a state affiliate of Western 
Governors University to expand access to 
affordable, higher education for residents across the state.

The university consistently receives recognition for its efforts in 
educating and graduating minority student populations. Last year, 
for instance, WGU was named among the top 100 minority degree 
producers in the United States by the publication, Diverse: Issues 
in Higher Education. Specifically, WGU ranked 26th nationally 
for African-American students graduating with bachelor’s degrees 
and 11th nationally for African-American students graduating with 
master’s degrees. 

These degree programs are career-focused and address key 
workforce needs. WGU Missouri offers 
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- PARIC Corporation


