WOODBURY COUNTY DEPUTY SHERIFF
CWA PROPOSALS

ARTICLE XIX
Compensation

Section 1. Employees shall be paid on a bi-weekly basis. Paydays shall be on Friday.

Section 2: Deputies will be Class 2 Deputies from time of hire for thirty-six-(36) twenty four
(24) months. Beginning with thirty-seven-37 twenty five (25) months of employment a Deputy
shall be a Class 1 Deputy. A Deputy shall remain a Class 1 Deputy until he/she qualifies for
Senior Deputy.

Section 3. Deputy Sheriffs who meet one of the following conditions shall be designated Senior
Deputy and shall receive additional pay as specified in Appendix A-1;-A-2.

(A) 4 years of service as a Woodbury County Deputy Sheriff plus a BA or BS degree.

«© ®B) 8 6 years of service as a Woodbury County Deputy Sheriff.

Senior deputy pay shall begin with the first pay period following the satisfaction of one of the
conditions set out above. Deputy Sheriffs who believe they are eligible to receive senior deputy
pay based upon Condition A esB shall submit evidence of satisfaction of the academic
requirement to the Human Resources Department.

BeginningJuly 1520072 Deputy Sheriff who has been employed as a Woodbury County Deputy
Sheriff for +80 96 months will be classified as a Master Deputy. (This-is-subjeet-to-the-speeiat

provision-in-Article VH;-Section4-)

APPENDIX A-1

Re-Open Wage Schedule

July 1, 2014

Deputies

2™ Class 3.5% wage increase = $21.86
1* Class 3.5% wage increase = $25.40
Senior Deputy 3.5% wage increase = $27.06
Master Deputy 4.25% wage increase = $29.38
Sergeants 7% wage increase = $32.33

opeiu-53-afl-cio




