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Join Our Award-Winning Team

Rockcastle Regional Hospital in Mt. Vernon is 
hiring for the following full-time positions:

EMT
File Clerk

Food & Nutrition Associate
Housekeepers

Janitor
Lab Technician (MLT/MT)

Phlebotomist
Medical Billing

Physical Therapist
Physical Therapist Assistant

Respiratory Therapists
Transcriptionist

LPN or CMA (Physician Office)
LPN’s
RN’s

SRNA’s

Rockcastle Regional offers excellent full-time 
benefits including medical/dental/vision/
life insurance, 401(k) retirement plan with 
employer match, and on-site child care center. 

For more information or to apply visit:
rockcastleregional.org/careers

Equal Opportunity Employer

S

NOW HIRING
Staffmark has LOTS of immediate openings 

and we want YOU to join our team!

Now hiring for MANUFACTURING positions in 
London, Corbin, and Williamsburg KY.  

We offer competitve pay and benefits.         
Apply online today!

606.862.6767 
215 London Shopping Center, London KY 40741

www.MyStaffmark.com

KY - London - Manufacturing.indd   1 6/8/2018   1:25:24 PM

Corbin | Floyd | La Grange | Lexington | Louisville | Madisonville | Paducah | Richmond

BaptistHealth.com

Baptist Health Corbin has immediate openings

Due to our exponential growth, we have immediate nurse openings for the 
Progressive Care, Observation and Telemetry units.  We are also hiring full time 
LPNs in our Psychiatry unit. Offering competitive salaries, various shifts and great 
benefits. 

Please send resumes to LJackso2@bhsi.com.
or call 606-523-8657



The last several 
years have seen a 
series of  economic ups 
and downs. Manag-
ing careers amid such 
instability has been 
challenging for many 
individuals, but pro-
fessionals looking for 
more security can take 
steps to find careers 
that promise more 
long-term stability.
Focusing a job search 
on industries that 
have shown strong 
growth and the abil-
ity to ride out waves 
of  economic turmoil 
can tip the odds in 
your favor. Certain 
industries have better 
long-term employment 
outlooks than others, 
and men and women 
looking for more sta-
bility should consider 
these industries when 
pondering their next 
career moves.

Accounting

Thanks to ever-
changing financial 
policies and greater 
scrutiny placed on 
lending practices and 
bookkeeping, account-
ing jobs remain solid 
career choices. Jobs in 
accounting can range 
from entry-level to 
more advanced (and 
more lucrative) posi-
tions requiring certifi-
cation or a secondary 
education.

Medicine
Financial health does 
not safeguard people 
against illness, and 
health services are 
needed regardless 
of  the state of  the 
economy. That makes 
medical careers some 
of  the most coveted 
and stable around. 
Healthcare profes-
sions can be lucrative, 
and careers in medi-
cine are not restricted 
to doctors or nurses. 

Clinicians, medical 
imaging personnel and 
medical laboratory 
technicians also are 
needed. The United 
States Department of  
Labor lists services 
for the elderly and 
persons with disabili-
ties, home healthcare 
services and other 
health practitioner 
positions among the 
fastest-growing career 
opportunities.

Computer Systems 
Computer systems 
analysts and pro-
gramming experts 
are highly coveted in 
today’s digital world. 
Many company opera-
tions are completely 
overseen by relatively 
autonomous computer 
systems. As technol-
ogy keeps changing, 
employees who are 
able to stay abreast of  
the changes will only 
grow more valuable.

Builders
With more money 
injected into the 
economy, homes and 
businesses can once 
again resume growth. 
Laborers with skills in 
construction, masonry 
and residential build-
ing, and structure con-
tractors can count on 
steady employment. 

Environment
Clean-energy and oth-
er environmental jobs 
may currently make 
up a small percent-
age of  employment, 
but reports from the 
Bureau of  Labor Sta-
tistics indicate jobs in 
this sector are grow-
ing much faster than 
other fields, including 
healthcare. Work-
ers ready to get in on 
the ground level may 
benefit from oppor-
tunities for advance-
ment and the stability 

of  working in a field 
that figures to grow 
considerably over the 
next several decades. 
Green jobs include 
work that is primarily 
involved in the pro-
duction of  green goods 
and services, such 
as renewable energy, 
pollution reduction 
and recycling. Green 
jobs also are those that 
involve education and 
training 

related to environmen-
tal compliance.
Entering the job mar-
ket for the first time 
or reentering it with a 
new career direction 
can be intimidating. 
Focusing education 
and skills on careers 
that are proven win-
ners can be the secu-
rity and confidence 
boost professionals 
need.

Millions of  people 
change careers every 
year. Whereas pro-
fessionals may have 
once worked for the 
same company for the 
majority, if  not the en-
tirety, of  their careers, 
nowadays it’s not un-
common for men and 
women to change jobs 
several times before 
reaching retirement. 

Changing jobs and 
changing careers are 
not necessarily the 
same thing. Profes-
sionals mulling a 
career change will 
have to consider a host 
of  factors that men 
and women looking to 
change jobs may never 
have to contemplate. 
Such factors may 
include returning to 
school and lifestyle 
changes designed to 
make living on less 
income more feasible.
Professionals chang-
ing careers may also 
need to develop a 
strategy for handling 

job interviews. When 
changing jobs as 
opposed to careers, 
professionals can 
draw attention to their 
résumés, essentially 
letting their experi-
ence speak for itself. 
But while experience 
is often a feather in a 
job candidate’s cap, 
professionals chang-
ing careers may need 
to focus more on their 
futures than their 
pasts when interview-
ing for a new career.

• Draw attention to 
those skills that will 
apply to your new 
career. All of  your 
experience and skills 
likely won’t transfer 
to your new career, 
but that does not mean 
you’re going in with 
an empty briefcase. 
Make a list of  your 
most transferable 
skills, and develop an 
interview strategy 
that highlights those 
skills and explains 
how they can be ap-

plied in both the near 
future and over the 
course of  your new 
career.

• Use your contacts 
to your advantage. 
Even if  much of  your 
experience won’t 
transfer to your new 
career, your profes-
sional network might 
still be valuable to a 
prospective employer. 
The longer you have 
been working the 
larger your profes-

sional network likely 
is, so highlight those 
contacts in your in-
terview and illustrate 
how you can put them 
to good use should you 
be hired.

• Showcase how 
you have adapted in 
the past. Much of  the 
business world moves 
at a breakneck pace. 
That pace has become 
even faster thanks to 
advancements in tech-
nology that routinely 

affect how businesses 
operate. Even if  you 
have never before 
changed careers, that 
does not mean you 
have not adapted to 
change. Make a list of  
the changes your em-
ployers have instituted 
throughout your ca-
reer, highlighting how 
you adapted to those 
changes and benefit-
ted from them in their 
aftermath.

• Remain positive 

throughout the inter-
view. Even if  you are 
changing careers be-
cause you’re unhappy 
and/or unfulfilled in 
your present line of  
work, avoid badmouth-
ing that industry and 
your past employers. 
Doing so will only 
reflect negatively on 
you and raise a red 
flag with prospective 
employers. Instead, 
explain your reasons 
for pursuing a new 
career path in terms 
that excite potential 
employers about your 
candidate.

The decision to 
change careers can in-
duce both excitement 
and anxiety. Maintain-
ing a positive attitude 
and employing various 
strategies when inter-
viewing with prospec-
tive employers can 
help make the transi-
tion to a new career go 
smoothly.

How to ace job interviews when switching careers

Update your skills in a secure job industry
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NOW HIRING
Legal 
Administrative 
Assistant

We are seeking a Legal Administrative Assistant to become a 
part of our London, KY team!  You will provide overall support 
to attorneys’ business needs.  Compensation is commensurate 
with level of experience.

Responsibilities:
• Schedule court depositions, hearings and other meetings.
• Assist with the drafting of correspondence and legal 

documents.
• Record and store client information.
• Provide general administrative support to attorneys.

Qualifi cations:
• Previous experience in legal fi eld.
• Ability to prioritize and multi-task.
• Courteous and professional demeanor.
• Excellent written and verbal communication skills.
• Deadline and detail-oriented.
• Profi ciency with MS Offi ce.

Send resumes to brooke@wftlaw.com

Change jobs without burning bridges
A new year invites 

people to reflect on the 
past and make chang-
es or set goals for the 
months ahead. 
Many people list ad-
vancing their careers 
among their goals at 
the dawn of  a new 
year. For some, that 
might require getting 
a new job. 

People look for new 
jobs for a variety of  
different reasons. One 
of  the primary motiva-
tors to look for a new 
job is to earn more 
money. Others are 
interested in trying a 
new field. 

The employment 
recruiting and net-
working resource The 
Balance: Careers indi-
cates that the average 
person now changes 
jobs 10 to 15 times 
in their professional 
lives. The Bureau of  
Labor Statistics says 
that most people now 
spend 4.2 years in a 
current job, which is 
down from 4.6 years in 
2014. 

Although some 
people may be tempted 
to leave a job with 
a bang, they should 
exit with class and 
professionalism. No 
one knows what the 
future brings, and it’s 
best to leave a job on 
solid terms. With this 
in mind, here’s how 
a person can change 
jobs successfully.

• Draft a letter of  
resignation. Clearly 
communicate your 
decision to leave the 
organization. Follow 
the proper chain of  
command and show 
respect by addressing 
the person to whom 
you directly report. 
Clearly communicate 
your intent and future 

plans, highlighting 
when changes are ex-
pected to take place.

• Choose the right 
time. Timing is every-
thing, and some times 
are better for leaving a 
job than others. Proj-
ect Management, a 
consultant group, says 
to wait until important 
projects are finished, 
rather than bailing 
out in the middle of  
crucial work.

• Keep an open mind. 
Some employers may 
be blindsided by an 
employee’s desire to 
leave, particularly in 
cases when said em-
ployee never commu-
nicated with a supervi-
sor about the desire 
for more responsibility 
or to discuss some-
thing that may not be 

working. A boss who 
respects your work 
and values you as 
an asset may make a 
counter-offer. Hear 
him or her out and 
weigh your options.

• Give plenty of  
notice. While two 
weeks’ notice is the 
norm, leaving more 
time for an employer 
to find your replace-
ment, and helping to 
train this individual, is 
a sure sign of  respect 
for your current em-
ployer. 

Changing jobs 
can be stressful and 
awkward, but it can 
be done in a way to 
ensure good rela-
tions with an existing 
employer for years to 
come.



Gender equality in the 
professional arena has 
come a long way in the 
21st century. But while 
great strides have been 
made over the last two 
decades, women still 
face challenges unique 
to females as they look 
to establish themselves 
professionally and ad-
vance their careers.
According to the U.S. 
Census Bureau, women 
still earn roughly 80 
percent of  what men 
are paid in the same 
positions. Professional 
women often must walk 
the thin line between 
being too nice or too 
aggressive, a pressure 
not often faced by men. 
Assertiveness is an art 
for both genders, and 
women can take steps 
to be more assertive 

without giving the im-
pression they’re ruffling 
feathers. 

• Be confident in your 
speech. It is easy to fall 
into “weaker language” 
habits when advocating 
for an idea. If  unsure 
about the reaction to a 
proposal, you might say, 
“I think this is a good 
idea” or “I believe this 
will impart change.” 
More assertive language 
is to simply stand be-
hind the point: “This is 
a good idea.” Confidence 
can go a long way.

• Allow people to 
disagree. It is acceptable 
for others to disagree 
with you. This can lead 
to discussion and an 
opportunity to present 
evidence why something 
should be done in a cer-
tain way. It also enables 

you to point out the 
strong points in their ar-
gument. Listening to all 
ideas can sway people in 
your favor, even if  they 
don’t necessarily agree 
with all you believe in.

• Be proactive and 
future-oriented. This 
is expecially pertinent 
when asking for raises 
or promotions. Ex-
plain to a boss how you 
respect yourself  and 
that your work merits 
the right compensation. 
Point out clearly defined 
future goals and suc-
cesses you’ve had that 
warrant consideration 
for higher pay.

• Don’t fear conflict. 
Conflict doesn’t have 
to be confrontational, 
especially when respect-
able language is used 
and everyone is allowed 

to voice their opinions. 
Conflict can inspire 
great change. And re-
member, while you need 
to have solid relation-

ships with coworkers, 
they do not have to be 
your best friends.
Assertiveness in the 
workplace can help 

female professionals 
achieve their goals and 
showcase their value.

Successful leaders 
have the skills to guide 
organizations on the 
right path. Such men 
and women are often 
the first up for promo-
tions, and routinely 
relied on for critical 
projects. Solidifying 
your own leadership 
qualities can be just 
what you need to land 
a great job and start 
climbing the corporate 
ladder.
Good leaders often 
share a key array of  
skills. Below are some 
of  the qualities that 
make strong workplace 
leaders.

Communication
Being able to com-
municate effectively 
with all of  the people 
in your work environ-
ment and beyond is 
one of  the most essen-
tial leadership skills 
you can possess. Hon-
est communication can 

build trust and being 
open to feedback can 
ensure that everyone 
is working toward a 
common goal. Effec-
tively communicating 
means knowing when 
to speak and when to 
listen. 

Self-management
It can be challenging 
to manage or oversee 
others if  you can’t ef-
fectively take charge of  
your own tasks. Being 
able to self-manage in-
volves gaining control 
and prioritizing goals 

and actions. However, 
it also extends to being 
able to manage emo-
tions, recognize weak-
nesses and strengths 
and focus attention 
where it’s needed.

Integrity

Great leaders are 
trusted by others. 
Consistently acting 
with decorum and 
respect and delivering 
on your promises will 
inspire others to trust 
you. Stick to your core 
beliefs and values.

Confidence
Effective leaders have 
the confidence to make 
decisions and stand by 
them. Note that there 
is a fine line between 
assertive confidence 
and being boastful or 
cocky. It may take a 
little while to develop 
the right balance that 
encourages others to 
support your efforts.

Delegation
Delegating tasks is not 
a sign of  weakness. 
In fact, it is a quality 
consistently found in 
strong leaders. Be-
ing able to delegate 
means you have the 

confidence in others to 
share responsibilities 
based on their skill 
sets. Delegating also 
promotes teamwork 
and lets others know 
you’re not afraid to 
share success.  

Accountability
Leaders make mis-
takes just like ev-
eryone else. Owning 
your mistakes like 
you own accomplish-
ments is a good trait 
to have. Placing blame 
elsewhere when it’s 
not warranted can 
diminish others’ trust 
in you, while taking 
blame when it’s due 
will only increase that 
trust in you.
Leadership skills are 
valued in all walks of  
life. Honing such skills 
can benefit profes-
sionals as they look to 
accomplish their goals 
and advance their 
careers.

The right ways to update a résumé
The job market can 

be competitive, as new 
graduates flood the field 
each and every year. But 
graduation season is not 
the only time of  year 
when the competition to 
find work gets heated. 
The start of  the new 
year tends to be one of  
the busiest times of  year 
for new hires. Accord-
ing to the employment 
resource Simply Hired, 
the first Monday after 
New Year’s Day tends 
to be the busiest day for 
job search activity. Com-
panies are returning to 
full production after the 
holidays, and as a result 
there is a flurry of  new 
activity. This means ap-
plicants can use the last 
quarter of  the year to 
prepare for job searches 
they will institute once 
the calendar turns.

Many job seekers may 
benefit from revamping 
their résumés before 
beginning their search. 
It’s not uncommon for 

recruiters to receive 
thousands of  résumés 
for each job opening 
they post, and the sheer 
volume of  applicants 
can make it difficult for 
job seekers to get their 
résumés seen. In such 
instances, job seekers 
must take steps to tip 
the odds in their favor. 
By following these 
guidelines, job seek-
ers may have a better 
chance of  getting their 
résumés into the right 
hands.

• Put a professional 
purpose. Modern stan-
dards may suggest that 
listing a career “objec-
tive” is old fashioned. 
However, it is helpful to 
customize your ré-
sumé so that it is geared 
toward the position for 
which you are apply-
ing. A career objective 
may reflect how you are 
a strong candidate for 
each specific job you 
apply for. Use some spe-
cifics that tie into to the 

particular job or com-
pany and you may catch 
the hiring manager’s 
attention in the process.

• Embrace keywords. 
Many employers now 
use application tracking 
software to sift through 
the scores of  résumés 
that are submitted for 
each opening they post. 
Keywords make it easy 
for employers to sort 
through thousands 
of  résumés. The right 
keywords will flag your 
résumé and increase 
your “relevancy score” 
in the main HR/recruit-
ing software programs 
available. Adapt your 
résumé for each appli-
cation you submit. Use 
some of  the words listed 
in the initial job post-
ing and description. In 
addition, look at similar 
job postings and incor-
porate some keywords 
listed in those ads so 
that you have all the 
bases covered.

• Trim the fat. Less is 

often more regarding 
résumés. List all of  the 
pertinent information, 
then go over the résumé 
again and again and 
cut out any irrelevant 
information to remove 
clutter. Only include 
information that is 
relevant to your career 
goals. 

• Highlight what you 
have done. Rather than 
listing every job respon-
sibility and position in 
chronological order, use 
a résumé to highlight 
specific career accom-
plishments. This is a 
time to be your biggest 
fan and tell the world 
all of  the great things 
you have accomplished. 
Remember to include 
evidence to back up the 
claims. According to 
a 2015 survey by Ca-
reerBuilder, employers 
say that résumés that 
include links to a candi-
date’s portfolio, website 
or blog garner more 
attention than résumés 

without such links.
• Put your own voice in 
the résumé. Rather than 
using standard verbiage 
on your résumé, person-
alize what you want to 
say. Hiring managers 
want to hire a human, 
not a machine. When 
speaking about yourself, 
be sure to use strong 
action words that define 
your skills even further. 

HR professionals cite 
terms like “managed,” 
“achieved” and “im-
proved” as examples 
of  positive, assertive 
words.
Updating a résumé with 
the goal of  standing out 
among a crowded pool 
of  applicants is a great 
way for job seekers to 
land a new job.

Deciding if a career change is for you
While losing weight 

and quitting smoking 
remain among the most 
popular New Year’s 
resolutions each year, 
many more people re-
solve to change careers 
at the dawn of  a new 
year. 
Changing careers is a 
significant step, es-
pecially for men and 
women who are firmly 
established in their 
fields. A career change 
can be just as reward-
ing and life-changing as 
losing weight or quitting 
smoking, and there are 
some things profes-
sionals might want to 
consider before resolv-
ing to change careers in 
the new year.

Changing careers 
vs. switching jobs
Changing careers and 
switching jobs are not 
the same thing, and 
some people may want 

the former while others 
may only be in need of  
the latter. A full-fledged 
career change may 
require returning to 
school and a willingness 
to start from the bottom. 
A job change typically 
allows professionals to 
stay in their fields and 
move on to another posi-
tion, whether it’s with 
their existing employer 
or with another com-
pany. 

Career trajectory
The direction of  a per-
son’s career may also in-
fluence whether or not 
they want to make a ca-
reer change. Established 
professionals mulling 
a career change should 
consider their willing-
ness to start anew. 
Many mid-career profes-
sionals have worked for 
years to establish them-
selves in their fields and 
within their companies. 

Switching careers does 
not mean that experi-
ence and reputation is 
invaluable, but neither 
attribute may carry as 
much weight in a dif-
ferent line of  work, and 
that can affect career 
trajectory and future 

earnings.
Effects on others

Established profession-
als must also consider 
the effect that a career 
change may have on 
their families. Married 
mid-career profes-
sionals should discuss 

changing careers with 
their spouse, and even 
their children if  the 
kids are old enough to 
understand. Discuss 
the pros and cons of  
changing careers and 
the impact that making 
such a change may have 
on your family’s daily 
life. Will the family have 
to move? Will the family 
lifestyle change dramat-
ically, if  at all? Spouses 
and children may feel 
better about the change 
knowing they were 
involved in the deci-
sion, and talking things 
through with family 
may help working pro-
fessionals determine if  
changing careers is the 
best decision for them.

Long-term goals
Long-term goals are an-
other thing to consider 
before making a career 
change. That’s espe-
cially true for mid- or 

late-career professionals 
who may already have 
made significant prog-
ress toward achieving 
their long-term goals. 
Discuss long-term goals 
with your spouse or sig-
nificant other and how 
changing careers might 
affect those goals. Long-
term goals can change, 
and while the ability 
to realize those goals 
might not weigh heavily 
in your decision regard-
ing a career change, 
understanding how 
such a change might af-
fect your retirement or 
other late-life plans can 
only help you make the 
most informed decision 
possible.

Many people resolve 
to change careers at 
the dawn of  a new year. 
But such a decision 
requires the careful 
consideration of  a host 
of  factors.
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The traits of good leaders and how you can gain skills for success on the job

Learn how to be more assertive in the workplace
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Be part of  our winning team 

Great Pay, Premium Perks & More! 
Text YES to 859-200-3833 & start the interview process 

No Experience?  –  No problem!! 


