
LEGAL NOTICE

ST. PAUL'S OPEN
ADMISSION AND
EMPLOYMENT

POLICY

In compliance with re-
q u i r e m e n t s  o f
Pennsylvania Human
Relations  Act  and
Title VI of the Federal
Civil  Rights  Act  of
1964, this notice is to
inform  you  of  the
Open Admissions and
Employment Policy of
St. Paul's.

All  aspects  of  refer-
rals, admissions, and
the  provision  of  ser-
vices  are  governed
and administered  on
the basis of need and
availability  of  ser-
vices and are not  in-
fluenced  or  in  any
manner  affected  by
race,  religion,  color,
national  origin,  sex,
age,  marital  status,
disability,  sexual ori-
entation  and  gender
identity  or  expres-
sion,  veteran  status
or other characterist-
ic protected by applic-
able  law.  There  may
be at times, residents
that have certain con-
ditions, mental and/or
physical for which St.
Paul's  is  not  physic-
ally  nor  profession-
a l l y  e q u i p p e d  t o
h a n d l e .

The President & C.E.O
or designee will  hire,
promote  and  termin-
ate  all  employees  of
St. Paul's. In order to
provide equal employ-
ment  and  advance-
ment opportunities to
all  individuals,  em-
ployment  decisions
by  St.  Paul's  will  be
based on merit, quali-
fications,  and  abilit-
ies. St. Paul's is com-
mitted  to  the  policy
that  all  persons  are
entitled to  equal  em-
ployment opportunit-
ies and does not dis-
criminate  against  its
employees or applic-
ants because of race,
religion, color, nation-
al  origin,  sex,  age,
marital  status,  preg-
nancy,  disability,  ge-
netic information and
testing, medical leave,
sexual orientation and
gender identity or ex-
press ion ,  ve teran
status or  other  char-
acteristic  protected
by  applicable  law.

Chris Wright, Presid-
ent & C.E.O St. Paul's
July 22, 2026


