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By STEVE STUEBNER

Conservation the Idaho Way

When it comes to 
running a soil and water 
conservation district in 
the state of Idaho, admin-
istrative support staff are 
the vital people who coor-
dinate projects, keep the 
books and generally serve 
as the glue holding district 
business together.

In the case of the Car-
ibou Soil Conservation 
District, Pauline Bassett 
has been a much-respect-
ed and revered admin-
istrative assistant who 
recently retired after 40 

years of service. She was 
the longest-serving ad-
ministrative assistant for 
a soil and water conserva-
tion district in the state, 
officials said. She retired 
at the end of August. Erin 
Appleby replaced her on 
Sept. 1.

“Pauline has been a 
real boon to our district; 
she’s done a superior 
job,” says Wilder Hatch, 
who has put in about 35 
years for the Caribou 
District, many of them 
as chairman. “If it wasn’t 
for Pauline, I’m not sure 
we’d even exist. We’re 
going to have to give her 
a plaque or an award or 

something.”
Hatch, 82, is due to 

retire soon himself. He 
runs a cow-calf ranching 

operation in Bancroft. He 
was one of five induct-

ees in the Eastern Idaho 
Agriculture Hall of Fame 
in 2017. He grew up in the 
local area, went to college 
in multiple locations, 
served in the Air Force for 
eight years, and then came 
back to run the family 
ranch.

“Wilder is a great chair-
man, I appreciate him,” 
Bassett says. “He’s some-
one I can always count 
on. The Caribou Board of 
Supervisors are like my 
family. They’re like my 
big brothers. They’re very 
wholesome, down to earth 
people.”

By KEITH RIDLER
Associated Press

BOISE — Idaho officials will 
make available up to $200,000 to 
be divided into payments for hunt-
ers and trappers who kill wolves in 
the state through next summer.

The Idaho Department of Fish 
and Game last month entered into 
an agreement with a nonprofit hunt-
ing group to reimburse the expenses 
for a proven kill. The agreement fol-
lows a change in Idaho law aimed at 
killing more wolves that are blamed 
for attacking livestock and reducing 
deer and elk herds. Montana this 
year also expanded when, where and 
how wolves can be killed.

The U.S. Fish and Wildlife 
Service, at the request of environ-
mental groups concerned about 
the expanded wolf killing in the 
two states, last month announced a 
yearlong review to see if wolves in 
the West should be relisted under 
the Endangered Species Act.

Idaho has managed wolves since 
they were taken off the list in 2011. 
State wildlife managers had been 
incrementally increasing wolf 
harvest during that time, but not 
fast enough for lawmakers, who 
this year passed the law backed by 
some trappers and the powerful 
ranching sector. Idaho Fish and 
Game Director Ed Schriever told 
lawmakers on the state Natural Re-
sources Interim Committee during 
an informational meeting last 
month that the agency has been 
carefully tracking wolf kills.

“It is my opinion that they (U.S. 
Fish and Wildlife) will be looking 
at the change in harvest in Ida-
ho over the next 12 months and 
looking at the components of that, 
and if there is a large change, and 
if it can be attributed to a change 
in regulatory mechanisms, that 
might be of considerable interest to 
them,” Schriever told lawmakers. 
“I don’t think this thing is going 
to jump off of the rails, but I will 
assure you we are watching this 
very closely,” he said.

Schriever told lawmakers that 
wolf mortality through early 
September had not had a big spike 
compared to previous years. The 
new law took effect on July 1.

Idaho is facing a potential 
lawsuit concerning the possible 
killing of federally protected griz-
zly bears and lynx due to the new 
law. Another environmental group 
has asked the Forest Service to 
protect wolves in wilderness areas 
in the two states from professional 
contract hunters and private reim-
bursement programs.

By SEAN ELLIS
Idaho Farm Bureau Federation

Idaho’s agricultural in-
dustry has struggled to find 
enough workers for years. 
But this year, the state’s ag 
labor supply is extremely 
tight.

Williamson Orchards 
and Vineyards had to raise 
the average wage it pays its 
laborers by $1 an hour last 
year to get enough workers 
to complete the harvest. This 
year, the Caldwell business 
had to raise its average wage 
another $2 an hour.

“The labor supply is pretty 
tight,” said Williamson 
manager Michael William-
son. “It’s really critical at this 
point.”

He said the company has 
for a few years now con-
sidered bringing in foreign 
workers through the federal 
H-2A agricultural guest 
worker program but hasn’t 
because of the additional 
cost involved.

But the labor supply 
situation has reached such a 
critical point that “we’re re-
ally considering it this year,” 
Williamson added.

LaNae Nalder, who raises 
cattle on irrigated pasture 

in Rupert, said she has had 
unfilled job postings for the 
past 2.5 months.

“It’s a struggle to find qual-
ified applicants willing to 
work,” said Nalder, who also 
is part of her family farm in 
Butte County. “There is just 
no labor.”

She said the situation is at 
a point now where more au-
tomation to make labor jobs 
go further is almost a must.

“We have to have it,” 
Nalder said. “It has become 
a necessity. It’s impossible to 
find workers.”

Idaho’s tight labor supply 
is not only an issue for the 
state’s agricultural industry.

Across many sectors of 
the economy, businesses are 
finding it extremely difficult 
to fill positions, said Georgia 
Smith, communication and 
research administrator for 
the Idaho Department of 
Labor.

“It’s not just agriculture; it 
goes much deeper than that,” 
she said. “Labor is the No. 
1 issue for businesses as a 
whole.”

It’s also not just an Idaho 
issue.

“It is an increasing chal-
lenge nationwide,” said Craig 
Shaul, a research and analyst 
supervisor for the IDL.

But it’s reached a crisis 
point in Idaho in large part 
because the state’s economy 
is doing so well, he said.

Idaho’s unemployment rate 
was 2.9 percent in August, a 
level that many economists 
consider to be full employ-
ment, Smith said.

As of Sept. 17, there were 
50,000 unfilled job postings 
in Idaho and 26,400 people 
who were unemployed, Shaul 
said. That means that even if 
all those unemployed people 
suddenly

found work, there would 
still be more than 23,000 un-
filled job listings in the state.

“Idaho’s labor force is as 
tight as it was before the 
pandemic hit,” Shaul said. 
“The labor force that was 
available to some industries 
is no longer there.”

That’s good for employees 
but not so great for employ-
ers, as workers can shop 
around for a higher wage or 
“ideal” job.

“It’s not even just ag com-
peting with ag for workers 
right now,” Shaul said. “It’s 
the ag industry competing 
with everybody else at this 
point.”

As Idaho’s harvest gets 
rolling in August, peak 
employment for full-time 

and temporary positions at 
the Idaho State Department 
of Agriculture is around 
550 workers. But this year, 
the ISDA could only fill 
about half those positions, 
said ISDA Deputy Director 
Chanel Tewalt.

As a result, department 
heads and even ISDA Direc-
tor Celia Gould have been 
out walking fields doing 
inspections this year, in ad-
dition to their other duties.

“We’re at a point where 
everyone wears multiple 
hats,” Tewalt said. “You’re not 
wearing two hats anymore; 
you’re wearing four hats.”

In addition to fulfilling 
its statutory duties, the state 
ag department also must do 
things, such as field inspec-
tions, that the state’s farming 
and ranching industry has 
asked it to do, she said.

“We’re just figuring out 
creative ways to get work 
done,” Tewalt said. “We 
understand that our job with 
industry keeps

the wheels of commerce 
moving. They count on us 
to perform duties such as 
inspections … so when we 
have a job to do, we’ll get it 
done.”
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Caribou Soil Conservation District worker Pauline Bassett retired in August after 40 years of 

service. She  was the longest serving soil and water conservation district administrative assis-

tant in the state.
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Finding farm workers in 
Idaho becomes even tougher
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Onions are sorted at a processing facility in southwestern Idaho.
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