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Our caregivers

are the heart of

St. Joseph Health.

With so many words that can be used to describe our caregivers, none can truly capture the gift their
commitment and service is to our patients and to our organization.

During Hospital and Nurses’ Week and every day of the year, we celebrate you — our teammembers
whose healing hearts help nurture the spiritual, emotional and physical well-being of those we serve.
Through your healing presence, we improve the health and well-being of our neighbors throughout
Napa County, moving towards our vision of health for a better world. Thank you!

A Ministry founded by the Sisters of St. Joseph of Orange
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 NAPA POLICE CHIEF ROBERT PLUMMER
Chief Plummer has headed the Napa Police Department 

since 2018. Prior to that, he served 27 years in the Las Ve-
gas Police Department, retiring as a captain in charge of the 
force’s homicide and sex crimes bureau, where he investigat-
ed a number of high profile cases, including the 2017 Route 91 
Harvest festival shooting.

OUR JUDGES

 NAPA MAYOR JILL TECHEL
Mayor Techel has served as head of the city since 2005, 

where she has presided over an era of growth and dramatic 
change in the downtown. Since coming to Napa almost four 
decades ago, she has served on a variety of boards and worked 
for community-building organizations, including the Napa 
Valley Unified School District and Leadership Napa Valley.

NAPA VALLEY COLLEGE PRESIDENT RON KRAFT
Ron Kraft has been head of Napa Valley College since 

2012, first in an interim capacity and later as president. Pri-
or to coming to NVC, he had worked more than 20 years in 
a variety of higher education-related positions, including 
serving as CEO of companies specializing in community col-
lege management. He also has served as president and CEO 

of Southern California University of Health Sciences in Whittier.

 NAPA VALLEY REGISTER PUBLISHER DAVIS TAYLOR
Davis Taylor has been publisher of the Register since 2018. 

Previously, he was publisher of the Hanford Sentinel, a post 
he still holds. Prior to joining parent company Lee Enterpris-
es in 2013, he served as sales and marketing director for Gan-
nett Co., Inc.’s Times-Delta Media Group. His publishing 
career of 36 years includes sales and marketing executive po-

sitions at the Oakland Tribune and Media News Group, San Jose Mercury News 
and Harte-Hanks Communications.

NAPA VALLEY REGISTER EDITOR SEAN SCULLY
Sean Scully has been editor of the Register and director 

of news content for its associated weeklies since 2014. He 
has worked nearly 30 years in journalism, including working 
for the Press Democrat of Santa Rosa and The Washington 
Times and teaching journalism at Cal Poly Pomona.

 NAPA VALLEY REGISTER ADVERTISING DIRECTOR 
NORMA KOSTECKA

Norma Kostecka has headed the Register’s advertising 
department since 1998. She has more than three decades of 
sales experience. Before coming to Napa, she was retail ad di-
rector at the Arizona Daily Sun in Flagstaff and a sales repre-
sentative at the North County Times in San Diego.

THE NAPA VALLEY REGISTER

 Nurses are special people. They care 
for us when we’re sick or hurt; they care 
for us as we are born; they care for us 
as we die. They’re in our schools, our 
homes, our hospitals, and all through 
our lives.

Since 1993, the American Nurses 
Association has celebrated National 
Nurses Week in the second week in May, 
winding up with the anniversary of the 
birth of Florence Nightingale, perhaps 
the most famous nurse of all.

There are some 4 million Registered 
Nurses in the United States, covering a 
wide array of specialties and areas of 
care.

To honor the nurses right here in 
Napa County, The Napa Valley Regis-
ter decided to make an annual event out 
of honoring these standout members of 
our health care community. This is our 
first edition.

This is not intended to be the de-
finitive list of the best nurses in Napa 
County – that would take far more 
pages than we could ever produce. 
Rather, we decided to pick five who rep-
resent the dedication, professionalism 
and care of all their colleagues in the 
nursing profession. Next year, we will 
pick five more to honor.

So how did we choose these five 
honorees? We ask the public, solicit-
ing stories of excellence from friends, 
colleagues, patients, physicians, and 
anyone who had come in contact with 
these special people.

We received more than 170 sub-
missions nominating more than 110 
working nurses. They spanned a wide 
range of the profession, from our largest 

hospitals to small health clinics, from 
schools to hospices, in private care and 
public service. Every one of them had 
something special to offer.

It was a tough task to whittle them 
down, but our staff picked out 16 fi-
nalists, looking for people with nota-
ble stories of heroism, generosity, or 
above-the-average care and customer 
service. Many people on the finalist list 
were nominated multiple times.

We took this finalist list to a distin-
guished panel of local notables, who 
joined senior staff from the Napa Val-
ley Register in coming to a consensus 
on this final five.

So congratulations to all our finalists 
– we appreciate your service and dedi-
cation and the care you show for us all in 
our times of need. Thanks to our guest 
judges and all of you who took the time 
to tell us about a special nurse who has 
touched your life.

Most of all, congratulations to all 
nurses in our community. We thank you 
and wish there was time to celebrate 
you all in the way you deserve.

CELEBRATING NATIONAL 
NURSES WEEK, 2019

SANDOR KACSO, DREAMSTIME.COM 
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W
hat we see on TV and in movies shapes our im-
pressions about the occupations actors portray 
in film and on television. No less is true than the 
representationof nurses in popular media.

Perhaps among the most famous portrayals is that of Lo-
retta Switt as Maj. Margaret Houlihan in the hit 1970s and 
‘80s TV show “M*A*S*H.” Another is Louise Fletcher’s per-
formance as Nurse Ratched in the 1975 film, “One Flew Over 
The Cuckoo’s Nest.”

Both these portrayals underscore extreme stereotypes — 
“Hot Lips” Houlihan is a romantic/sexual interest of several 
characters at a surgical hospital during the Korean War and 
Ratched is presented as a cold-hearted tyrant at state mental 

© ADOBE STOCK

NURSE 
STEREOTYPES 

CHANGE

Please see STEREOTYPES, Page 6

NUR S E S :

COMPA S S I ON AT E

C A R E WH EN E V E R Y

MOMEN T MAT T E R S

707.258.9088 • collabriacare.org
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�ank You
OUR SINCEREST

TO THE NURSES OF

NAPA VALLEY
FOR THEIR COMMITMENT AND DEDICATION!

Get fit and strong at Wine Country CrossFit.

Choose between TRX, Boot Camp, Aerial and CrossFit Classes.

First class FREE. First month half off.

Nurse Testimonial:
I’ve only been a nurse for 2.5 years and my
back always ached half way through my

12 hour shifts. After just 3 months of building
strength at WCCF my back pain has reduced
substantially. WCCF teaches whole body

movements and the coaches have been super
helpful in teaching me how to properly engage
muscles to prevent injury and build strength.
I’m now confident in my future as a nurse.

- Karlie Ramos, RN

818 Jackson Street, #E, Napa 707-337-9441
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Stereotypes
From 4

hospital — but neither is rep-
resentative of the real-life 
world of nurses.

Of course, these characters 
are presented for entertain-
ment purposes but those 
images have real impact on 
viewers. In “Celluloid Angels: 
A Research Study of Nurses 
in Feature Films, 1900-2007,” 
author David Stanley, a nurse 
and lecturer at Australia’s 
Curtin University of Tech-
nology, reviewed more than a 
century of nurses as predom-
inant characters in movies. 
He found that “Nurses and 
the nursing profession are 
frequently portrayed neg-
atively or stereotypically in 
the media, with nurses often 
being portrayed as feminine 
and caring but not as leaders 
or professionals capable of 
autonomous practice.”

To combat these portray-
als, the Baltimore-based 
group the Truth About 
Nursing seeks to challenge 

stereotypes and to educate 
the world about the value 
of nursing. Its mission is to 
foster a better understanding 
that nurses are autonomous, 
college-educated science 
professionals to strengthen 
nursing care, education and 
research, allowing nurses to 
save more lives.

Of course, the “truth about 
nursing” is that nurses save 
lives and work long, hard 
hours and make many sac-
rifices to provide healing and 
care at hospitals, clinics and 
in a variety of environments 
where nurses serve patients 
who may not otherwise come 
in contact with a healthcare 
provider.

Nurses have a long history 
of pioneering heroes, from 
Florence Nightingale, the 
founder of modern nursing, 
to Clara Barton and Mary 
Breckinridge. Fortunately, 
the image of the nurse in TV, 
movies and in the media is 
improving.

More recently, movie 
nurses are “intelligent, 
strong, and passionate char-

acters,” Stanley says.
An example is “Nurse 

Jackie.” At first condemned 
by nursing organizations for 
her drug abuse, the Truth 
About Nursing says, “Jackie 
turned out to be arguably the 
strongest and the most skilled 
nurse ever depicted on serial 
U.S. television.” As it devel-
oped, “Nurse Jackie” was 
commended for standing up 
to organizations that threat-
ened safe and equitable care, 
recalls Canadian nurse Lori 
Campbell.

Jada Pinkett Smith’s por-
trayal of Christina Hawthorne 
in “HawthoRNe” featured a 
nurse as its main character. 
As the chief nursing officer 
at Richmond Trinity Hospi-
tal, Hawthorne presented a 
positive portrayal of nursing, 
advocating for her patients 
and staff.

“These are vital mes-
sages to increase public un-
derstanding of nursing and 
funding for nursing practice, 
education, research and res-
idencies,” the Truth About 
Nursing reports.

HELPING FAMILIES CREATE PATHS TO HEALTHY AGING

Home Care or Assisted Living Options
Call today for the “heart that matters” in your life!

707.252.7569
www.heartsthatmatter.com

Locally owned and operated, caring for Napa residents since 1995

Congratulations
Nurses week winners!
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ERIK HOGSTROM 

Telegraph Herald 

 DUBUQUE, Iowa

D
ubuque’s original visiting nurse took 
messages left for her at a drug store, 
then set out each day to perform a 
public health care role that has es-

sentially continued for 109 years.
Jessie M. Keys’ arrival in May 1910 

launched what would become the Dubuque 
Visiting Nurse Association, the Telegraph 
Herald reported.

According to a 1910 report in the Tele-
graph Herald, Keys arrived in Dubuque from 
Cleveland, and had been a charter member 
of the Chicago Visiting Nurse Association. 
During her first days on the job, Keys kept 
a small office at a Dubuque drug store. She 
only spent an hour of each work day at the 

office and spent the rest of her time at-
tending to the sick and frail in their 
homes.

This summer, the agency suc-
cessor to Keys’ nursing efforts 
will leave its home of 40 years 
and move to the former site of 
Anytime Fitness.

“In terms of history, this is 
part of our evolution in meet-
ing needs in the community,” 
said Nick Thompson, chairman 
of the VNA board of directors. 
“It’s going to allow us to better 
serve our clients. The facili-
ties themselves will be bet-

109-year-old Visiting Nurse Association To Begin  

NEW CHAPTER

Please see ASSOCIATION,  

Page 9

PACIFIC

UNION

COLLEGE

PUC.EDU
ADMISSIONS@PUC.EDU
(800) 862-7080

YOUR ADVENTURE STARTS HERE. BE A PIONEER!
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 Ryan Eller is an emergency room 
nurse at St. Helena Hospital and says 
he couldn’t envision working anywhere 
else.

“The best part about nursing for me 
is the interaction with people and how it 
changes every day because you have no 
idea what’s coming through the door” 
said Eller, a 10-year veteran from Ba-
kersfield. “It keeps you on your toes.”

Eller originally was planning to go to 
physician assistant school but changed 
his mind after a three-month volunteer 
stint in Africa at the Malamulo Adven-
tist Hospital in Makwasa, Malawi.

“I did that for three months and de-
cided I didn’t want to go back to school 
… So I chose nursing school,” he said. 
“My father is an ER doctor, and he 
thought I would be better off going the 
nursing route.”

Eller is not one to be idle. “I currently 
work in three ER rooms — St. Helena 
Hospital, Kaiser San Rafael and North 
Bay VacaValley,” he said. “I’m part time 
here but on call everywhere else. I get to 
pick my own schedules, and that allows 
me to put my stuff here on hold for a lit-
tle bit and do things like go to Africa.”

“Nursing can definitely be draining,” 
Eller admitted. “It’s more emotion-
ally exhausting but it can be physically 
draining, too, if you are doing a bunch 
of days in a row.”

“In the ER, we see people from all 
walks of life with all kinds of issues,” he 
said. “We might see somebody come in 
with a cough or a cold, or we can have 
people who come in where we’re try-
ing to save their life. One is not a very 
stressful situation, or we have the flip 
side where we go into a room and some-
one needs immediate medical attention, 
the family’s in a traumatic mode and 
you’re trying to save the patient’s life.”

Eller said he understands that people 
are not often in a great mindset when 
they come to the ER, so he and his team 
do their best to triage the complaint, fix 
the problem and get them either out the 

door or admitted for further care. “My 
personality is such that I like the vari-
ety,” he said.

As far as the changing health care en-
vironment, Eller is familiar with every-
one wanting to be their own expert by 
diagnosing their issue on the internet. 
“We call it playing ‘Dr. Google,’” he said. 
“They often come in and want to tell us 
that they need this, this and this, instead 
of waiting to see what we recommend.”

Eller says the lower volume at St. Hel-
ena Hospital allows him to become more 
connected with his patients. “At some 
area hospitals you might be seeing up to 
200 patients a day, and you don’t have 
much time to interact with people,” he 
says. “That’s one of the reasons I like 
the work more at St. Helena Hospital, 
because here I have the time to talk with 
and get to know my patients.”

“I have more autonomy here,” he says, 
“which makes you feel like you are us-
ing your brain a bit more where at larger 
hospitals you live in a very small box. 
Here, I have a closer relationship with 
the doctors who care about what I think 
and trust my judgment.”

Eller was nominated by someone 
who recently brought their mom to the 
emergency department at St. Helena 
Hospital. They told the Register: “She 
has Alzheimer’s and most people don’t 
show much regard for her due to her 
condition, but this nurse treated her 
with upmost respect and talked to her 
throughout her treatment as if she was 
a fully functioning adult. To see a young 
nurse treat an Alzheimer’s patient with 
such respect is very special.”

Ever-changing variety  

and challenges keeps 

young St. Helena Hospital 

ER nurse on his toes

BOB MCCLENAHAN  

Ryan Eller

RYAN ELLER
Ryan Eller

Age: 34

Lives: Napa

Works: St. Helena Hospital/Adventist 
Health

Grew up: Bakersfield

In the business: 10 years

Type of Nurse: ER nurse

Nursing degree: Associates degree from 
PUC, Bachelor’s Degree from Loma Linda 
University, 2012
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ter suited to patients’ needs.”
Stacey Killian, executive director of 

the VNA, said she and her staff expect 
to move in late June.

“We will be packing up files and trans-
ferring files,” Killian said. “We have a 
lot of program equipment — things that 
the nurses, social workers and dental 
hygienists use when they’re out in the 
community and in people’s homes. That 
stuff will be moving with us.”

As she prepares for the move, Killian 
has found scrapbooks and other items 
that provide details of the organiza-
tion’s history and its continuing role in 
the community.

A yellowed contract shows the VNA 
moving in 1979. Another contract shows 
the organization housed in another 
building. Articles appearing in the Tele-
graph Herald tell of the VNA being based 
in a bank and at Dubuque City Hall dur-
ing the course of the agency’s history.

Since 1996, the VNA has operated as 

a subsidiary of Finley Tri-States Health 

Group Inc., which is the parent organ-

ization of UnityPoint Health-Finley 

Hospital in Dubuque. The organization 

also has an office in Elkader, Iowa.

“We’ve been such a part of the com-

munity and public health has remained a 

top priority,” Killian said. “We still pro-

vide health services to the community, 

just as we have over the years. We serve 

infants through elderly. We have over 30 

programs, all targeting different things.”

The agency’s services include HIV 

case management, breast and cervi-

cal cancer early detection, follow up 

for communicable diseases, maternal 

and child health programs, lead testing 

and immunization for children who are 

covered by Medicaid, are uninsured or 

underinsured.

Killian said the agency’s role has 

changed with the times.

“We’re always looking at the gaps 

in the community,” she said. “We’re 
looking at how can we better maximize 
the health of the communities that we 
serve.”

Care for tuberculosis patients was a 
VNA priority by 1942, when a TH story 
noted that nurses had made 749 home 
visits related to the 99 cases of the dis-
ease throughout Dubuque County.

“Twenty years ago, when I started 
here, we were doing more direct ser-
vice,” Killian said. “We performed well-
child exams, we partnered with the city 
medical clinic that was at the Dubuque 
Rescue Mission. We have moved away 
from a lot of those direct services.”

Killian said the agency instead seeks 
to increase patients’ access to medical 
homes.

“We work very closely with Crescent 
(Community Health Center), the City 
of Dubuque health and housing depart-
ments, the county health department, 
the school district, local medical pro-
viders,” she said.

Information from: Telegraph Herald, 
http://www.thonline.com. Distributed 
by the Associated Press.

Twenty years ago, when I started here, 

we were doing more direct service. We 

performed well-child exams, we partnered 

with the city medical clinic that was at the 

Dubuque Rescue Mission. We have moved 

away from a lot of those direct services.

Stacey Killian, executive director of the VNA

Association

From 7

At Napa Post Acute we have a highly skilled group of clinicians and

physicians ready to provide the best quality care in our 120 bed facility

with an enhanced innovative rehab – Also offered are multiple specialized

programs to include our Specialty Wound Care Program, 3 WOCN’s on staff

7 days a week/12 hours a day. Advanced wound

treatment, Wound VAC (all types to include

KCI), MD Wound Specialist 3x/week for bedside

debridement and consults - and ourAdvanced

Respiratory Therapy program offering

our Respiratory Therapist available 7 days a week

and on-site bedside Respiratory evaluations! -

CPAPs, BIPAPs, Nebulizers, Oxygen and

much more!

At Sonoma Post Acute, we have a highly skilled team of Nurses, Therapists,

physicians and Management Team ready to offer quality healthcare to tailor

each patient needs to include Specialized Wound Treatment Clinicians and

Specialty Rehab Services in our 83 bed facility and amazing rehab unit –

Your patient will thrive with our Specialized

Rehab Programs, Wound Care Program, Stroke

Recovery Programs enhanced with advanced

therapy equipment and technology and cutting

edge techniques to help our residents recover

and return home sooner! Now also providing our

Respiratory Program in Sonoma! RT available

7 days a week and on-site bedside Respiratory

evaluations!

FAX NAPA REFERRALS TO 707-252-3211
OR UPLOAD INTO ALLSCRIPTS/ ENSOCARE

FAX SONOMA REFERRALS TO 707-938-1643
OR UPLOAD INTO ALLSCRIPTS/ ENSOCARE

For More Information, Please Feel Free to Contact:

Heidy Kirsch/ Clinical Liaison

Main Line: 707.255.6060 • Cell: 707.481.4001 • heidy.kirsch@napapostacute.com

For More Information, Please Feel Free to Contact:

Heidy Kirsch/ Clinical Liaison

Main Line: 707.938.1096 • Cell: 707.481.4001 • heidy.kirsch@napapostacute.com
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COLEEN GIOVANONNI

KIRK KIRKPATRICK

 As a 16-year-old high schooler, 
Coleen Giovanonni watched the care 
her critically ill grandmother received 
and was inspired to a career in nurs-
ing.

“I was really inspired by that and 
nursing seemed like a profession that 
spoke to me and that I might be inter-
ested in doing,” she said.

Giovanonni is a veteran of 17 years 
in the Intensive Care Unit at Queen of 
the Valley hospital.

“I know I work with some really 
amazing people,” Giovanonni said, 
“So for me to be considered is pretty 
incredible.”

Born and raised in Napa, Giova-
nonni is a graduate of Justin-Siena 
High School and the nursing program 
at the University of San Francisco.

“I did four years and got my bach-
elor’s degree at USF, and then I came 
back to Napa and I’ve been working at 
the Queen ever since,” she said. “I’ve 
always been one to nurture, and I love 
taking care of people.”

While attending nursing school, 
Giovanonni commuted to and from 
Napa on weekends to work at Queen 
of the Valley. “I saw the challenges 
that came with the job,” she said, 
“And I knew nursing was what I 
wanted to do.”

After graduating from USF, Giova-
nonni was hired into the Intensive 
Care Unit at the Queen, and has been 
a lead nurse there for the last three 
years.

“As an intensive care nurse, I take 
care of the sickest of the sick people,” 
Giovanonni said. “I’m lucky enough 
that when people are having their very 
worst day, I get to be with them and 
hopefully do something that’s going 
to make their day a little bit better. I 
never wanted to come across a patient 
I wouldn’t be able to take care of, so I 
figured if I got trained to take care of 
the worst of the worst, then I would 
always know what to do.”

Giovanonni said nursing has been 

everything she wanted it to be and 
more. “We have days that are really 
hard but it’s so rewarding,” she said, 
“because I am trusted to be there with 
people who are really sick and trusted 
to make it better for them.”

“You have to love nursing to be able 
to do it,” Giovanonni noted. “Nursing 
isn’t the kind of profession you should 
get into for the money. It’s really hard 
work, both physically and emotion-
ally, but I wouldn’t change it for any-
thing. I absolutely love what I do and 
you can’t do it if it’s not something 
that you love. It’s a special job.”

She spends a great deal of her time 
these days training younger nurses.

“We have programs through the 
hospital with different nursing 
schools in the area, so we often have 
nursing students from PUC, Napa 
Valley College and Sonoma State that 
come in that we mentor and train,” 
Giovanonni explained. “We also have 
new hires and new grads that come 
into our unit that need training.”

A close friend who nominated 
Giovanonni for the Nurse of the 
Year award told the Register: “I’ve 
known Coleen since high school and 
watched her through nursing school 
and the duration of her career. I’ve 
seen her growth into one of the most 
competent and caring nurses I know. 
What sets her apart even more is her 
ability to interject a lightheartedness 
and humor for her patients and their 
families who are going through such 
hard times.”

Sick grandmother led 

local nurse to career in 

Intensive Care Unit

BOB MCCLENAHAN  

Coleen Giovanonni

Coleen Giovanonni

Age: 39

Lives: Napa

Works: Queen of the Valley

Grew up: Napa

In the business: 17, 19 years at the 
Queen, worked as a technician at the 
Queen while at nursing school.

Type of Nurse: ICU

Nursing degree: USF, 2002.
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S
ince the dawn of the 
republic, military 
nurses have played 
an important role 

in treating and caring for 
our nation’s wounded re-
turning from battle. From 
the Revolutionary War to 
America’s global war on 
terrorism, military nurses 
are on the front lines and 
true heroes in their own 
right.

Here are brief profiles of 
just two modern military 

nurse legends.

Army Lt. Gen.  

Patricia Horoho

Born in 1960 on Fort 
Bragg, N.C., the daughter 
of an Army officer, Horoho 
is the first woman and the 
first nurse to become Army 
surgeon general and com-
manding general of the 
Army Medical Command.

Horoho grew up in North 
Carolina. She received her 

nursing degree from the 
University of North Car-
olina at Chapel Hill in 
1982 and earned her mas-
ter’s degree in as a clini-
cal trauma nurse from the 
University of Pittsburgh 
10 years later. She earned 
a second master’s degree 
from the Industrial College 
of the Armed Forces.

 In her long, distin-
guished career, from 1982 

PUBLIC DOMAIN/WIKIMEDIA COMMONS

Horoho

MODERN MILITARY 

NURSES

Please see MILITARY, Page 13

LARK SHOES
Where Style Meets Comfort!

We are located in the Bel Aire Plaza next to Chico’s.

3630 F Bel Aire Plaza

Monday - Saturday 10-6 • (707) 226-9954 • Sunday 12-5 • www.larkshoes.com

We have the best selection of

COMFORTABLE
shoes in Napa for men and women.

1300 First Street, Ste. 365 Napa, CA

707.224.0997 napavalleyjewelers.com

Napa Valley Jewelers
Would like to express a sincere
Thank You to all of the Nurses

for their unwavering dedication and
caring for their patients.
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DEBBIE RAMOS

KIRK KIRKPATRICK

 “I’m an old-school nurse and I’m 
there to take care of my patients,” said 
Debbie Ramos, an emergency room nurse 
with 20 years experience at St. Helena 
Hospital.

“Honestly, I can’t even wrap my head 
around being nominated for this award, 
it’s an honor and it’s beyond humbling,” 
she said. “There are so many worthy 
nurses out there.”

A 1998 graduate of the nursing pro-
gram at Pacific Union College, Ramos 
joined the heart and vascular depart-
ment at St. Helena Hospital and later 
transitioned to the emergency depart-
ment in 2007.

Like many nurses, Ramos was inspired 
as a youngster by a close relative who 
worked in medicine. “My father was an 
X-ray tech, so I spent a lot of time hang-
ing out in the hospital,” she said. “Ob-
viously it’s very different from a kid’s 
perspective but I grew up wanting to be 
a doctor.”

Ramos, who grew up in Alhambra 
in the San Gabriel Valley, moved to St. 
Helena after high school and enrolled 
as a pre-med student at Pacific Union 
College.

“After my first year, I was diagnosed 
with Hodgkin Lymphoma, and I need to 
move back home for treatment,” Ramos 
said. “I spent a lot of time with nurses 
and that changed my perspective when 
I went back to school.”

As soon as Ramos finished her cancer 
treatments in 1995, she moved back to 
St. Helena and enrolled in the nursing 
program at PUC. After graduation, she 
was hired by St. Helena Hospital, now 
known as Adventist Health.

Ramos says one of the most rewarding 
things about nursing is the gratitude you 
receive from patients and families as a 
nurse.

“Being there for them in their most 
vulnerable time, and being allowed to 
be a part of that no matter what the 
outcome is, is a very special thing that 
a lot of people don’t get to be a part of,” 
she said.

“I never know what’s going to come 
through the emergency department,” 
Ramos said. “It’s exciting and it never 
gets mundane and I like that.”

“It’s hard work but it can be fun, too. 
Your co-workers really are your family,” 
she said. “I’m truly blessed to have been 
able to do what I do and enjoy it for so 
long.”

Ramos noted that many things have 
changed in the nursing business, but 
the important things like spending time 
with your patients hasn’t changed much.

“Electronic medical records are new 
since I got into the business,” she said. 
“But I feel it’s a little less personable at 
times because I am on the computer so 
much … I’m old school, I’d rather spend 
more time with my patients. I’m a bed-
side nurse and I’m here to take care of 
them.”

The veteran nurse said being a cancer 
survivor puts things in perspective for 
her. “The one thing that keeps me hum-
ble is seeing how precious and fleeting 
life can be. You take that and try to make 
the most of your days here.”

A co-worker who nominated Ramos 
for recognition in this issue said she is an 
inspiration and shining light to patients 
and colleagues alike. “People come into 
our emergency department asking spe-
cifically for Debbie,” her co-worker said. 
“She has guided many of our patients 
through the cancer treatment process 
and has given them hope, knowledge 
and compassion. Debbie would be nom-
inated alone on her compassionate and 
competent nursing care, but her grace 
and positivity sets her above the rest.”

Old-school bedside 

nursing sets this St. Helena 

emergency room nurse apart
Debbie Ramos

Age: 47

Lives: American Canyon

Works: St. Helena Hospital/Adventist 
Health

Grew up: Alhambra (Southern California)

In the business: 21 years

Type of Nurse: Emergency department

Nursing degree: Pacific Union College, 
1998

BOB MCCLENAHAN 

Debbie Ramos
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to 2016, Horoho treated the in-
jured in the 1994 “Green Ramp” 
disaster at Fort Bragg, in which an 
F-16 fighter clipped the wing of a 
C-130 transport plane while on a 
training exercise. While the pilots 
ejected safely, the fighter crashed 
into an area known as the “Green 
Ramp,” where paratroopers were 
waiting to board aircraft. The ex-
plosion killed 23 and injured more 
than 100. At the time, Horoho was 
head nurse of the fort’s emergency 
room and led the care of the in-
jured.

Horoho went on to serve in Af-
ghanistan, and was honored by 
the Red Cross for her actions at 
the Pentagon on the fateful date 
of Sept. 11, 2001. In 2008, Horoho 
led the 9,000-strong Army Nurse 
Corps and the Walter Reed Health 
Care System in Maryland.

Nominated by President Barack 
Obama to become command-
ing general of the Army Medical 
Command in 2011, Horoho led a 
health care system rivaled only the 

Veterans Administration, serving 
more than 3.5 million patients.

Horoho retired in 2016 and was 
succeeded by her contemporary 
in her command by another “first 
woman,” Maj. Gen. Nadja West, 
the first black woman — and first 
active-duty black major general 
— to lead the Army Medical Com-
mand.

Rear Adm.  

Sylvia Trent-Adams

While her tenure was brief, Rear 
Arm. Sylvia Trent-Adams was 
the first female nurse to serve as 
United States Surgeon General. 
Trent-Adams led the public 
health agency as acting surgeon 
general from April to September 
2017, following the dismissal of 
Vice Adm. Vivek Murthy, who 
was relieved of his post by the 
Trump administration.

But the role as the first prac-
ticing registered nurse to lead 
U.S. Public Health Service was 
just another achievement for 
Trent-Adams.

Born in 1965 in Concord, Vir-
ginia, Trent-Adams heard the 

calling of being a nurse early in 
life, serving as a so-called “candy 
striper” at a local hospital at the 
tender age of 12. She followed her 
dream to Hampton University 
in Virginia, earning her nursing 
degree with the aid of an ROTC 
scholarship. Following college, 
Trent-Adams served in the Army 
Nurse Corps from 1987-1992.

Drawn to public service, 
Trent-Adams followed her mili-
tary career by joining the USPHS, 
where she managed the Ryan 
White HIV/AIDS Program. She 
later became deputy administra-
tor for the Department of Health 
and Human Service’s HIV/AIDS 
Bureau. Along the way, Trent-Ad-
ams earned her master’s degree in 
nursing and doctorate degree in 
public policy.

While she did not serve long as 
the country’s top medical officer, 
she elevated the profile of nursing 
and continues to champion the 
role of nurses.

“There is so much out there 
for us as a profession,” she told 
nursing graduates at a University 
of Maryland commencement cer-
emony.

PUBLIC DOMAIN/WIKIMEDIA COMMONS

Trent-Adams

Military
From 11

LIC.#214700014

I love when
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what I would do
without you.”
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SONIA RIVERO

KIRK KIRKPATRICK

 Although she was born and raised in Ar-
gentina, Sonia Rivero has spent most of her 
life in the Napa Valley as a cancer unit nurse 
at St. Helena Hospital. Now in her 43rd 
year of nursing, Rivero says she wanted to 
a nurse as far back as she can remember.

“I had a rubber doll that had holes all 
over it because I would give it shots,” she 
chuckled.

Rivero was visiting Argentina recently 
when she got the news that she had been 
selected to be profiled in the Napa Valley 
Register’s Nurses Week section. “I didn’t 
know what to say,” she recalled. “We all 
work together as a team, and I think ev-
eryone deserved to be nominated. I think 
of my team as my second family.”

A charge nurse in St. Helena Hospital’s 
Martin-O’Neill Cancer Center, Rivero 
earned her nursing degree from the Na-
tional University of Rosario in Rosario, 
Argentina.

“When I was finishing high school, I took 
those tests to see what your interests are 
and one was a social worker and another 
was being a reporter,” Rosario said. “I said 
‘No, that’s not for me,’ so I went into nurs-
ing and I’ve never regretted it.”

Rivero said she and her husband came 
to the United States because her husband 
wanted to go to school and get a master’s 
degree in education.

“We were planning to be here three to five 
years and it’s been almost 40. We moved to 
Angwin about 1980, and I worked as a CNA 
at St. Helena Hospital for a little while. We 
then we moved to Southern California for a 
couple of years and we didn’t like the city, 
so we came back and have been here since,” 
Rivero said.

“Right now, I am the charge nurse of the 
infusion room at the cancer center here,” 
Rivero said. “Cancer patients inspire me 
because they have to live a day at a time, 
and seeing these people fighting to survive 
makes me realize that I need to take care of 
myself and enjoy every day of my life. I love 
giving my patients hugs so they know that 
somebody cares about them. We have peo-

ple here who are by themselves who don’t 
have any family and they have to deal with 
it alone.”

Rivero said working with cancer patients 
is hard work. “Sometimes you don’t know 
what to say, you pray and find the right 
words to encourage them to keep going 
and support the decisions that they make.” 
Rivero says she tries her best to help give 

cancer patients the strength to go through 
treatments.

“Sometimes you have patients who are 
angry because of what they have to go 
through, and you have to respond to that 
with kindness and make people feel safe,” 
she said. “Our goal is to treat the body, the 
mind and the soul.”

Patients are much sicker today when they 

are admitted than they used to be, accord-
ing to Rivero. “Now because of insurance, 
hospitals can’t admit patients until they are 
really sick.”

As many nurses have said, computers 
have really changed their world and not al-
ways in a good way. “Sometimes I feel that 
there are so many things you need to put 
in the computer that nurses are spending 
more time doing that than taking care of 
their patients,” she said. “That’s a change 
I don’t like because you need to spend 
time with your patients and listen to them. 
Sometimes, nurses don’t have time for that 
today.”

Rivero also echoed other nurses in advis-
ing people considering going into nursing 
to think about their motives. “If it is to help 
people, then go for it. But if your motive 
is to just earn money, then you won’t be a 
very good nurse. My patients come first,” 
she added.

Rather than being nominated by a nurse 
or a patient, Rivero was nominated by the 
entire oncology nursing team at St. Hel-
ena Hospital. Her team shared that she is a 
seeker of the important details and wants to 
understand what the underlying issues are 
for every patient including clinical social, 
and emotional needs. She does this fact 
finding in a way that is comfortable for the 
patient and their loved ones and can estab-
lish trust quickly. Her approachable style 
also makes her a welcoming and skilled 
mentor for new nurses, they said.

Although working in the cancer unit is 
challenging, Rivero remains as committed 
as ever. “I have never regretted coming to 
help cancer patients,” she said. “It fills my 
heart and that’s why I’m here and why I’ve 
been a nurse for so long.”

Argentinian nurse brings 

comfort and care to 

patients in the cancer 

center at St. Helena Hospital

Sonia Rivero

Age: 63

Lives: Angwin

Works: St. Helena Hospital/Adventist 
Health

Grew up: Argentina

In the business: 43 years

Type of Nurse: Cancer

Nursing degree: Rosario University in 
Argentina, 1976

LINDA WILLIAMS 

Sonia Rivero
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M
any will remember the school 
nurse’s office as a place where 
you went to lay down if you felt 
ill and to wait for a parent to 

pick you up. The nurse might also have 
checked your temperature and dispensed 
an aspirin. But today’s school nurses do 
so much more.

According to the American Academy 
of Pediatrics, modern school nurses:

 � Assess health complaints, admin-
ister medication and care for students 
with special health care needs.

 � Develop contingencies for manag-
ing emergencies and urgent situations.

 � Manage health screening, immuni-
zations and infectious disease reporting.

 � Identify and manage chronic 
healthcare needs.

In fact, school nurses are the primary 
caregiver to a large portion of students 
living in rural areas that lack other health 
care access. They perform a critical role 
in the community to identify unmet 
health needs and foster the relationship 
between health and education, resulting 

in increased academic achievement, im-
proved attendance and better graduation 
rates.

According to the Academy’s position 
paper, school nurses and pediatricians, 
both community- and school-based, 
working together can be a great exam-
ple of team-based care, providing com-
prehensive health services to students, 
families and their communities.

As more children with special health 
care needs enter schools, the school 
nurse becomes a vital link helping both 
students and families to reinforce treat-
ment during and after the school day. 
Many children enter the school system 
with such issues as attention-defi-
cit or hyperactivity disorder, diabetes, 
life-threatening allergies and seizures. 
School nurses, often working with a 
school pediatrician, develop medical 
recommendations and administration 
in the school environment and often 
beyond.

School nurses are also the first-re-
sponders to students suffering injuries 

incurred during sports or extracurric-
ular activities. In the event of an emer-
gency, such as a school shooting, school 
nurses may be among the first to treat 
any wounded students. They also play 
a critical role identifying parental non-
compliance with medical home goals, 
the Academy reports, or if neglect or 
abuse is suspected.

It’s clear that times have changed dra-
matically since the first school nurse was 
appointed in New York City in 1902. That 
nurse, Lina Rogers, tended to the health 
care needs of more than 8,000 students 
in four schools. Because of her success in 
reducing absenteeism, the system added 
12 more nurses and all but eradicated ab-
sences due to medical conditions.

Although their duties and mandates 
have expanded since that time, the core 
role of the school nurse hasn’t changed: 
Attendance is key to academic achieve-
ment. Keeping students healthy helps 
ensure they achieve success and develop 
healthy practices during the school years 
and well into their adult lives. © ADOBE STOCK

ROLE OF SCHOOL NURSES

NAPA VALLEY ADULT EDUCATION

1600 Lincoln Avenue • 707-253-3594 • adulted.nvusd.org

BECOME A CERTIFIED NURSING ASSISTANT

• Benefit from an emotionally rewarding career.

• Take advantage of our affordable training.

• Become an important member of a healthcare team.

• Learn how to assist with patient care and medical

documents.

• Work a flexible schedule as a CNA.
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A
ny day is a good day to celebrate 
America’s nurses. After all, every 
day patients enter medical offices 
and facilities and spend more time 

with nurses than any other health  care 
provider.

But since 1993, the American Nurses 
Association has set aside a week to cele-
brate and elevate the nursing profession. 
This year, National Nursing Week is set 
for May 6-12 and features a host of events 
to honor the four million nurses across 
the country for the work they do.

A special day set aside to honor nurses 
began in 1965 with Nurse’s Day, with the 
intent of raising public awareness of the 
important role and contributions nurses 
make to society, according to Nurses.
com. An unofficial Nurses Week stretches 
back a decade earlier in 1954 to mark the 
100th anniversary of Florence Nightin-
gale’s mission to Crimea.

Then, as now, nurses are on the front 
lines of a caring profession. On-duty 
around the clock 24/7, nurses are the 
caregivers we most rely on in almost any 
health care environment.

“One of my favorite sayings about 
nursing is our ordinary is actually ex-
traordinary. We provide an amazing ser-
vice to the public, whether in hospitals, 
clinics, long-term care or in the commu-
nity,” said Jennifer Mensik, a nurse who 
wrote about how she celebrates her call-
ing in an article on Nurse.com.

“Being a nurse is not something we 
turn off completely at any time. It doesn’t 
stop at the end of our shift like many 
other professions,” Mensik wrote. “We 
are there to help at a moment’s notice be-
cause we care. That perspective of caring 
is always with us and we believe we are 
doing what any other person might do in 
the same situation — that it was our job.”

Unfortunately, there’s a nursing short-
age. According to a report in the Ameri-
can Journal of Medical Quality, a short-
age of registered nurses is projected to 
spread across the nation through 2030, 
with the South and West begin most af-
fected.

 On the upside, registered nursing is 
listed among the top occupations for 
growth opportunity into the next decade, 
according to the Bureau of Labor Statis-

tics. In other words, there’s never been a 
better time to enter this challenging and 
rewarding career field.

Nurses are truly the unsung heroes 
of the health care profession. They are 
dedicated to healing, compassionate care 
and touch the lives of millions with their 
devotion and skills. So if you encounter a 
special event in your community during 
National Nursing Week, don’t hesitate to 
attend and thank them.

TAKE TIME TO 

THANK A NURSE

© ADOBE 
STOCK

Our New Napa Valley Vintners

South Napa Campus Open June 2019

You’re Invited!
Save the date for the Grand Opening
& Ribbon-Cutting of this new
location at 300 Hartle Court on
Wednesday, May 22, from 4-6 p.m.
Enjoy wine, small bites, and tours of
this beautiful, new location designed
to serve the Napa Valley community.

707.254.1783 olehealth.org 300 Hartle Court
NapaHablamos español

A special ‘thank you’ to our OLE

Health nurses for all you do!



M

1

18 | MAY 2019 NURSES WEEK 2019

JEN SELBY

KIRK KIRKPATRICK

 A veteran of 19 years in the nursing 
profession, Napa native Jan Selby says 
emergency room nursing is something 
she always wanted to do.

“As a kid, I remember driving by the 
emergency room at the Queen and see-
ing that red helicopter out in front and I 
just knew that was what I’m going to do,” 
Selby said. “Now I think of nursing as 
part of my identity, it’s a core part of me.”

“I am somebody who has to go towards 
suffering when I see it, like fire fighters 
run towards a burning building when ev-
eryone else is running away, that is how I 
am with suffering,” she said.

While a student at Napa High School, 
Selby completed the Certified Nursing 
Assistant (CNA) program through the 
Regional Occupational Program. “Then 
right out of high school, I went directly 
into the prerequisites at Napa Valley 
College and graduated from the nursing 
program by the time I was 21,” Selby said.

When she was in college, Selby worked 
at the Queen as an Emergency Room 
technician. “After I finished school, they 
hired me right into a nursing position 
in the emergency department where I 
worked for about five years,” Selby said. 
“Then I decided I wanted to spread my 
wings and moved to New York City, 
where I worked at a major urban inner 
city Level One Trauma Center in the pe-
diatric ER,” she said. “I just loved caring 
for kids so I lived and worked there for 
several years and got a lot of good expe-
rience with critically ill children.”

Eventually, Selby decided it was time 
to move back home and called the Queen 
to let them know she was returning to 
Napa. “They asked me when I wanted to 
start, so I’ve been back for about 10 years 
in the ER and for the last six years as the 
educator for the department,” Selby said.

Last year, Selby saw things from the 
other side when she spent six weeks in 
the hospital after suffering a stroke, fol-
lowed by brain surgery.

“I came out of that a better nurse,” she 
said. “I’m more patient now and spend 
more time with the people I’m helping. I 

see the fear and vulnerability in their 
faces and I am familiar with that.”

Selby says being the educator means 
having to be the subject matter expert for 
every single thing in the ER from policies 
to procedures to understanding every 
piece of equipment.

“For every patient presentation that 
might come in I have I have to know what 
to do about it and then I have to be able 
to teach it, sometimes on the spur of the 

moment,” she said. “It can be anything 
from a toddler with a bead in their ear to 
a major trauma where we have to crack 
their chest open.”

“It’s a lot of responsibility, but I enjoy 
it,” she said. “And if we’re going to im-
plement a new policy or procedure in the 
department, I will write the policy from 
start to finish and do the educating and 
mentoring for the staff.”

“You can’t become a nurse if you don’t 

want to ever learn anything again,” Selby 
said. “You have to constantly be educat-
ing yourself.”

But Selby’s nursing adventures aren’t 
limited to Napa and New York City.

“My friends are always telling me that 
I should write a book because I’ve been a 
nurse all over the world,” she said. “I’ve 
done mission trips, I’ve done disaster 
relief in Third World countries and I 
went to Haiti for a month after the 2010 
earthquake there. I was the only health-
care provider for about 2,000 Haitians.”

“When I hear about those kind of situ-
ations, there’s something inside me that 
compels me to help,” she added.

Selby said she has also traveled to Af-
rica and worked with children suffered 
from malaria there.

Little did Selby know that years later, 
her experience with earthquake victims 
would come in handy in Napa. “When we 
had the earthquake here in Napa, within 
20 minutes I was at work in the hospital 
using all the tools that I have to do what-
ever I could,” she said.

A colleague at Queen of the Valley said 
this about Selby: “Jen is one of my nurs-
ing heroes. She is constantly improving 
her knowledge and skills so that she, 
and those she teaches, can offer the best 
care to our patients. A recent example 
is her participation in a program where 
she learned to insert thread-like, central 
access lines into one of our most vulner-
able patient populations: sick newborns. 
This will allow many of these babies to be 
cared for in our hospital, keeping them 
closer to family.”

Napa nurse uses emergency 

room skills to help children 

all over the world

BOB MCCLENAHAN  

Jen Selby

Jen Selby
Age: 40

Lives: Napa

Works: Queen of the Valley

Grew up: Napa (Napa High)

In the business: 19 years

Type of Nurse: Nurse educator for the 
emergency department

Nursing degree: Associates degree at 
NVC, Bachelor’s at Chamberlain  
University
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W
hen accidents and 
life-threatening inju-
ries occur, time is of the 
essence between the 

scene and medical care. That’s 
when air transport staffed by 
trained medical professionals 
arrive and their care in the air 
makes a critical difference.

Flight nurses fulfill that crucial 
role, making sure patients reach 
the hospital safely and stabilized 
on board. In-flight medical care 
is essentially trauma care in the 
air and these highly trained pro-
fessionals handle these emergen-
cies in high-stress environments 
with limited resources.

Many flight nurses come from a 
military background, where their 
experience caring for the injured 
in war-torn battlefield prepares 
them for the situations they may 
face treating people in critical 
situations. Others take to the air 

from traditional nursing schools 
or after time spent in hospitals. 
But like their counterparts in 
the ER, they perform the routine 
functions of preparing medical 
charts and background for the 
physicians who will treat them.

In the often jarring environ-
ment of in-flight care, most often 
in helicopters, flight nurses per-
form triage, emergency medical 
care and act as a calming influ-
ence to what can be a terrifying 
experience for their patients. 
Their primary objective is to keep 
patients alive to arrive while also 
keeping a team on the ground 
aware of what to expect when the 
air ambulance arrives.

“I started as a clinical tech at 
the hospital straight out of col-
lege,” said Karen Thurmond, a 
chief flight nurse for Orlando 
Health in Florida in a 2012 inter-
view for Orlando Magazine. “And 

I saw the flight team and the crit-
ical care nurses, and I enjoyed the 
high adrenaline and the medical 
services aspect of what the flight 
team did. So I went to nursing 
school and made that my goal.’’

Thurmond spent the majority 
of her nursing career providing 
in-flight care and said her time 
was almost evenly divided be-
tween responding to trauma sit-
uations, such as car accidents, 
and caring for patients transfer-
ring from hospital to hospital.

“We have equipment to deal 
with any emergencies,” she told 
the magazine. “We have lifesav-
ing interventions to get some-
body breathing again, to get their 
heart started. We have an arsenal 
of medications for pain. Often-
times, it’s just putting a pillow 
under their knees. We try to work 
with patients to find out what’s 
best for them.”

© ADOBE STOCK

CRITICAL CARE IN THE AIR

480 Redwood St., Vallejo
707-644-4170
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707-446-7014
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Stereotypestereotypes
Men Battle

tereotypes
In Nursing

WELCOMING NEW PATIENTS

Call for your appointment

Ruth Wilson MD
980 Trancas St., #12, Napa, 94558

707.255.3583 • www.ruthwilsonmd.com

• Adult Specialty Personalized Care

• Chronic Disease Management

• Preventative Health Care

• Aging and Wellness Care

• Individualized

Health Planning

• Same Day Appointments

• Telemedicine Coming Soon

• Most Insurance Plans Accepted

The employees of American Medical
Response (AMR), your 911 emergency
ambulance service for Napa County
would like to thank all of the nurses in
our surrounding communities for their

great work and commitment to
EXCELLENT patient care.

You make a difference every day!

Napa | 707-501-5280 | www.amr.net
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D
emand for nurses has 

never been higher. It’s 

a career, and a calling, 

that is enduring an 

ongoing shortage into 

the next decade, if es-

timates are correct. 

That’s why more men 

are being encouraged to enter a field 

traditionally dominated by women.

Only 9 percent of the estimated 4 

million nurses in America today are 

men, according to the Kaiser Family 

Foundation. But those numbers are 

growing, with the number of active 

male RNs enrolled in graduate or 

doctoral programs increasing three-

fold since the turn of the century.

So why aren’t more men becom-

ing nurses? Studies point to both 

stereotypes and barriers to gender 

diversity. In fact, in one recent study 

attempting to identify the few num-

bers of men in nursing, 70 percent 

of respondents cited stereotypes as 

a major challenge.

But in this new era, those chal-

lenges are beginning to change.

“Patients are much more receptive 

to health care providers of similar 

cultural and ethnic backgrounds, and 

that may well translate to gender as 

well,” said Vernell DeWitty, deputy 

director of New Careers in Nursing, a 

program funded by the Robert Wood 

Johnson Foundation in an article on 

the foundation’s website.

“The shortage of the future will 

likely not be solved unless men are 

part of the equation,” added male 

nurse William T. Lecher, president 

of the American Assembly for Men in 

Nursing, in the same article. “We re-

ally have to figure out how to provide 

more gender inclusion and balance in 

the nursing workforce.”

Similar studies show men who are 

drawn to a career in nursing typically 

pursue advanced degrees and often 

out-earn their female counterparts. 

That has contributed to the 11 per-

cent rise in male nurses in the past 

few years, according to statistics 

collected by Montana State Univer-

sity.

That data also shows that overall 

men are more inclined to pursue ca-

reers as nurses in hospitals. Nearly 

70 percent of male RNs worked in 

hospitals, as opposed to 61 percent 

of female RNs in 2015. The study said 

male nurses may be more drawn to 

the types of care — emergency de-

partments and critical care units — 

than women.

All the data and statistics point 

toward a challenging and lucrative 

career for men in nursing, where av-

erage salaries top $60,000. Now is an 

excellent time for men to consider 

careers in nursing — and to get over 

the stigma.

“Forget about the stigma,” Jorge 

Gitler, an oncology nurse manager, 

told The New York Times in an ar-

ticle focused on men who had left 

other careers to pursue nursing. 

“The pay is great, the opportunities 

are endless and you end up going 

home every day knowing that you did 

something very positive for someone 

else.”

A Practice Dedicated to Healing

3273 Claremont Way, Ste. 100
Napa, CA 94558
(707) 254-7117

www.napavalleyortho.com

Using minimally invasive techniques and
state-of-the-art technology, our orthopaedic
surgeons employ modern procedures with
enhanced patient outcomes and accelerated
recovery rates. We are dedicated to providing
the highest level of specialized, comprehensive
care, in a patient-friendly environment. Our
goal is to return you to regular activity quickly
and safely.

�ank You Nurses, for everything you do.
We couldn’t do it without you!



M

1

22 | MAY 2019 NURSES WEEK 2019

S
crubs have long since 
entered lexicon and 
moved from uniforms for 
nurses, doctors and med-

ical staff, to being embraced as a 
true mode of fashion. 

Because they allow freedom 
of movement and comfort to 
hard-working medical profes-
sionals, the garments have be-
come as popular as warm-up 
suits for those in and out of the 
field.

Scrubs were born of necessity 
and at first were worn by phy-
sicians which provided ease of 
movement and sanitary dress in 
operating rooms that could be 
quickly disposed of. Accord-
ing to an article on dressamed.
com, nurses once wore long, 
bulky gowns for protection but 
were prone to transmutation 
diseases.

Modern scrubs were pio-
neered by Dr. William Hasted, 
who also developed the first 
pair of latex gloves. But it took 
decades before what we now 
recognize as scrubs spread from 
operating-room wear to the de 

facto uniform of almost every 
hospital medical staffer.

While most medical facilities 
provide the drab green or blue 
scrubs most are familiar with, 
those in the medical field have 
sought out an even-more com-
fortable and fashion-forward 
look and uniform companies 
have responded.

It’s no mistake that people 
who wear any sort of uniform 
want to invest in a look that feels 
good, wears well and expresses 
some individuality. And manu-
facturers have responded.

Among them is Barco, a Cal-
ifornia-based uniform supplier 
that has been in business since 
1929. The company claims to 
have created “the world’s first 
fashion scrubs” in 1965, and also 
makes uniforms for such fast-
food chains as McDonald’s and 
Taco Bell, according to an arti-
cle in The New York Times. But 
Barco also has a close connec-
tion to the entertainment world, 
supplying scrubs for a range of 
television and movies for de-
cades, the article notes.

It’s biggest hit is a line in 
partnership with the popular, 
long-running medical drama, 
“Grey’s Anatomy.” The show — 
and the scrubs — proved so suc-
cessful that Barco turned from 
making scrubs for fictional TV 
shows to a line based on that 
show for real-world medical 
wear, the Times article reported.

On their website, Barco 
features no fewer than five 
signature “Grey’s Anatomy” 
lines of scrubs for women and 
men made from soft, stretchable 
fabric that “drapes elegantly and 
conveys a polished professional 
image.”

But Barco is not alone in pro-
ducing fashion-forward scrubs. 
Several companies, including 
Med Couture, Jaanuu and Cher-
okee are changing the look of 
medical uniforms, introducing 
bold colors, patterns and prints.

As an article on Working-
Nurse.com pointed out,” look-
ing good makes you feel good, 
and feeling good makes you 
perform your job even better. 
And that’s never out of style.”

THE EVOLUTION OF 

SCRUBS

Got allergies?gies?
We can improve your indoor air

quality and help you breathe better!
• Experts warn allergy sufferers may be

heading into their worst allergy season ever

NVRLIC #719381707-645-0734

Be Prepared to get instant relief for you
and your loved ones.

Call for details

CONGRATULATIONS
NURSING WINNERS!



M

1

Our Nurses

Our nurses are so special. Their relentless pursuit of healing, compassion and

dedication to helping our patients and their families make them all extraordinary.

We are so grateful for all they do to inspire health, wholeness and hope.

We honor and celebrate all 750 nurses who work at Adventist Health St. Helena

and Adventist Health Vallejo who go above and beyond in personifying the

remarkable patient experience our patients have come to love and expect.

There are 750 reasons
why we provide such an

exceptional patient experience.
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