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WAPELLO — 
Louisa County 
has sustained an 
increasing number of 
worker compensation 
claims over the past 
three years that 
may threaten the 
county’s continued 
participation in a 
statewide risk-sharing 
pool.

Louisa County 
Board of Supervisors 
Chair Shawn Maine 
provided an update on 
the situation during 
the board’s Sept. 16 
meeting.

According to Maine, 
worker compensation 
claims have gone up 
considerably since 
2021, and no one is 
sure why that has 
happened.

He said the county’s 
loss in the most recent 
five years has been 
around $497,000.

He said that between 
2014 and 2021, 
the yearly loss was 
between $258 and 
$6,200.

Then, from 2022 
until the current year, 
the annual losses were 
$47,000, $72,000, and 
$373,000.

“Something has 
changed,” Maine 
suggested to fellow 
supervisors Kevin 
Hardin and Scot Hunt.

He indicated 
that even with 
documentation on the 
county’s claims, he had 
been unable to point to 
a specific cause for the 
increased claims.

Maine said he was 
continuing to review 
the claims to try and 
determine why there 
had been such a jump 
in claims over the last 
few years.

Like many other 
local governments, 
Louisa County 
receives its workers’ 
compensation 
insurance coverage 
through the Iowa 
Municipalities 
Workers’
Compensation 
Association (IMWCA).

The IMWCA is a 
risk-sharing pool 

of over 800 cities, 
counties, and other 
local governments in 
Iowa that provides 
insurance coverage 
for more than 
70,000 government 
employees.

Louisa County 
Auditor Susan 
Schnedler said after 
the Sept. 16 meeting 
that Louisa County 
paid $127,423 in 
premiums for the 
workers’ compensation 
insurance this year.

Maine said it was 
important to try and 
determine a reason for 
the increase because 
even though IMWCA 
was not taking any 
immediate action, if 
the losses continued, 
the pool could stop 
providing the county 
with coverage.

He said a committee 
was being formed 
and would begin 
meeting with county 
departments to 
research possible 
explanations for the 
increase and potential 
ways to reduce the 
losses.

“We’re working on 
that pretty hard,” 
he assured the other 
supervisors.

In other action 
during the Sept. 16 
meeting, the board 
met with several 
department heads 
for their regular 
department updates.

Louisa County 
Conservation Board 
(LCCB) Executive 
Director Jacob Ewart 
focused most of his 
discussion on the 
LCCB’s FY 25 Annual 
Report, which he said 
had been approved 
earlier in the month by 
the LCCB.

He summarized 
major 
accomplishments 
of the board and 
also reviewed 

environmental 
education, camping, 
and other park usage.

The full report 
is available for 
review on the www.
mycountyparks.com 
website.

Louisa County 
Veterans Affairs 
Service Office 
Curt Hartlieb also 
presented his monthly 
update to the board.

He reported work-
ing on 25 claims for 
benefits or other assis-
tance since his previ-
ous update in August.

County veterans 
and surviving fam-
ily members received 
$347,654 per month in 
compensation and pen-
sion benefits, Hartlieb 
said.

He also provided 
information on his 
upcoming training and 
other outreach efforts 
and reminded veterans 
wishing to utilize the 
Disabled Veterans of 
America van to contact 
him at (319) 527-6513 
early enough for him 
to schedule drivers 
or coordinate other 
activities.

In his update, 
County Engineer 
Adam Shutt reported 
that repair work on 
County Road G28 had 
started, with patching 
on County Road X17 
continuing.

Shutt also reported 
meeting with Iowa 
Department of Trans-
portation (DOT) and 
local drainage district 
officials to resolve 
drainage questions 
related to the planned 
relocation of U.S. 
Highway 61 around 
Wapello.

An announcement 
from the DOT that a 
public meeting will 
be held Oct. 1 on the 
relocation work is 
expected soon, Shutt 
said.

Louisa County scrambles 
to identify cause of soaring 
workers’ comp claims

DES MOINES—
Attorney General 
Brenna Bird is 
cautioning Iowans to 
be wary of scammers 
posing as potential 
employers.

In one of these 
scams, you may 
receive a job offer 
via text or email 
describing a job that 
allows you to work 
from home with little 
effort.

However, these 
unsolicited offers are 
often too good to be 
true.

You might get what 
looks like an official-
looking job offer 
(sometimes before 
you even interview), 
yet the offer comes 
with paperwork that 
requires your personal 
financial information 
(supposedly for direct 
deposit).

A so-called 
“recruiter” or” 
interviewer” will even 
push for you to answer 
that information 
before they answer 
questions about the 
job.

In reality, there is 
no job. It’s a scam 
and the “recruiter” 
or “interviewer” is 
a scammer. Real 
employers won’t ask 
for personal financial 
information before 
they’ve actually 
interviewed and hired 
you.

“If a job offer seems 
too good to be true, 
it probably is. Scam-
mers are evil and prey 
on people who need a 
job or extra income,” 
said Attorney General 
Bird. “Be very aware, 
do your homework on 

a potential employer, 
and don’t give away 

your 
personal 
informa-
tion until 
you have 
a job offer 
from a 
legitimate 
business.”

How do 
you know if a job offer 
is a scam?

Was the job offer 
unsolicited? Be wary 
of job offers over 
email or text and 
any “employer” with 
an overly simple 
interview process.

What is the sender’s 
email address? Re-
cruiters will generally 
email from a corporate 
email account, not 
from a personal email 
like @gmail.com or @
yahoo.com.

What information do 
they want? Scammers 
will ask for your per-
sonal information like 
your driver’s license, 
Social Security num-
ber, or bank account 
number to fill out “em-
ployment paperwork” 
before you interview 

or before they will talk 
about job duties.

Before you accept a 
job offer:

Search online. Look 
up the name of the 
company or the person 
who’s hiring you, plus 
the words “scam,” “re-
view,” or “complaint.” 
See if others say 
they’ve been scammed 
by that company or 
person.

Don’t pay for the 
promise of a job. Hon-
est employers will 
never ask you to pay to 
get a job. If they do, it’s 
a scam.

Never bank on a 
“cleared” check. No 
honest potential em-
ployer will ever send 
you a check and then 
tell you to send part 
of the money back or 
buy gift cards with it. 
That’s a fake check 
scam.

If you or someone 
you know is a victim 
of or suspicious of a 
scam, contact the Iowa 
Attorney General’s of-
fice at 1-888-777-4590 
or file a complaint 
online at www.iowaat-
torneygeneral.gov.

Bird warns Iowans 
about job scams
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INTO A HAVEN OF ELEGANCE 

WITH A CHROMCRAFT DINING SET!

Available in chestnut or walnut!
Many fabrics and styles to choose from.
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BURLINGTON
2115 N. Roosevelt Ave.
Burlington, IA 52601

319-206-9393

MUSCATINE
2016 Cedar Plaza Dr., Ste. 11

Muscatine, IA 52761
563-263-5484

www.iowamemorialgranite.com

Honoring
Memories,
Preserving
Legacies

Since 1943!

Low Price Guarantee
Our buying power and on-site manufacturing ensure you will receive a premium 
product at a great price! We use only the top grades of granite and bronze to ensure 
quality and longevity for all our products. If you find the same memorial at a lower 
price, we will match that price and beat it by $100.00
Selection
We have hundreds of colors of stone, memorial designs and customization options. 
Our website is a great place to get familiar with some of what’s available. For more 
ideas and inspiration, visit our Burlington or Muscatine office to see a complete se-
lection of colors, designs and styles.
Reputation
Repeat customers are our #1 source of business. We have designed and produced 
headstones for over 100 years. We have won numerous awards for excellence in de-
sign. We have multiple Certified Memorialists on staff, the highest professional cer-
tification attainable in the industry. We have an A+ rating with the Better Business 
Bureau and have received their complaint-free award 12 years in a row.
Guarantee
No one else offers a guarantee like Iowa Memorial Granite Company. If you’re not 
happy, we’ll make it right. Our commitment to our customers is printed on every 
contract. We know this is an emotional purchase and we know you want it to be 
perfect. We do too.
Craftsmanship
Our talented monument designers will assist you with creating a memorial that 
uniquely honors your loved one. At lowa Memorial Granite Company, we will make 
your memorial at our production facility and closely monitor each step of the pro-
cess. Our commitment to creating a monument that will have special meaning to 
your family is so strong that we offer our design services free of charge to everyone 
we serve.

5 Reasons to Choose Iowa Memorial Granite Company

Liz EnglishMolly Baker-Ross


