






































March 27, 2020 

Ann C. Palmenberg 
Roland Rueckert Professor  
Department of Biochemistry 

VIA E-Mail : acpalmen@wisc.edu 

Re :  FPP Chapter 9 Charge against Prof. Akbar Sayeed 

Dear Professor Palmenberg, 

The Office of the Provost has received a formal written complaint against Professor Akbar 
Sayeed, Department of Electrical and Computer Engineering in the College of Engineering here 
at the University of Wisconsin-Madison.  The complaint alleges that he has engaged in 
misconduct that, if true, could constitute just cause for discipline or dismissal from faculty 
employment at the University pursuant to Chapter 9, Faculty Policies and Procedures (FPP).   
The complaint and supporting documentation are attached.  I have concluded that the allegations 
concerning Professor Sayeed’s actions constitute a prima facie case for discipline or dismissal.  I 
have also concluded that the complaint is timely. 

I am appointing you to investigate the allegations contained in the complaint related to Professor 
Sayeed. You are specifically charged to investigate the following: 

1. Whether Professor Sayeed engaged in behavior, both prior to and after the events
investigated by Professor Wolleat, that could be described as “unwelcome…pervasive or
severe enough that a reasonable person would find it hostile and/or intimidating and that
does not further the University’s academic or operational interests” and/or “is
unacceptable to the extent that it makes the conditions for work inhospitable and impairs
another person’s ability to carry out his/her responsibilities to the university” in violation
of Faculty Legislation II-332, Part I;

2. Whether, through unprofessional behavior and conduct in the period prior to the events
investigated by Professor Wolleat and afterwards, Professor Sayeed engaged in conduct
that adversely affects the performance of his responsibilities to the university as defined
in FPP 9.02 and 9.03;

3. Whether Professor Sayeed received previous warnings regarding his behavior that
occurred prior to the matters investigated previously in a FPP ch. 9 complaint by
Professor Wolleat;
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4. Whether Professor Sayeed’s behavior in the period before and since the events 
investigated by Professor Wolleat demonstrates a pattern of conduct that suggests he has 
been unsuccessful in his ability to satisfactorily engage in teaching duties, which includes 
advising and mentoring graduate students, as required by his employment contract as 
faculty member; 

 
5. Whether, on at least one occasion after having been placed on a two-year suspension for 

prior misconduct and receiving notice of his prior violations of university policy, 
Professor Sayeed engaged in verbally abusive behavior directed toward a staff member in 
the College of Engineering.    

 
At the conclusion of your investigation, please prepare and submit a written report addressing 
each of the issues identified above to my attention at the Office of the Provost. If at any point 
during your investigation you discover additional issues which you believe should be included 
within the scope of this charge, please contact me at once so that we may consider modification 
of the charge and any other intermediate steps that the administration may be required to take.   
 
If you have any questions related to the investigation charge, please contact me at 262-1304.  On 
behalf of the University of Wisconsin-Madison, I thank you for your willingness to accept this 
important assignment.      
 
Sincerely, 
 
 
 
John Karl Scholz 
Provost and Vice Chancellor for Academic Affairs 
 
 
Attachments  

1. Letter from Dean Ian Robertson dated 19 November 2019, with attachments 
2. Faculty Policy and Procedures (FPP) Chapters 8 & 9 
3. Faculty Legislation II-332 – Defining Language Describing Hostile and/or Intimidating 

Behavior 
 
 
xc: (without attachments) 
 Ian Robertson, Dean, College of Engineering 
 Brian Vaughan, Senior University Legal Counsel 
  
 
 
 
 
 
 

Exhibit 1, page 2



Exhibit 1, page 3



information suggests that Dr. Sayeed has received prior warnings about his behavior and these 
occurred prior to the period covered by the recent investigation. 

4. The common approach adopted by students was to get a co-advisor. In some cases, these co­
advisors often became the de facto advisor of the research assistant. This also appeared to be
the solution used by the faculty members to enable students to continue their studies.

5. While back on campus in 2018, he verbally abused a member of the ECE staff. This outburst
was overheard by a faculty member. Again, Dr. Sayeed apologized to the staff member.
Initially, this incident was reported as being relatively minor by the member of staff, but the
fact it occurred while he was suspended is troubling as one would have thought the letter from
then-Provost Mangelsdorfwould have been sufficient to drive a change in behavior.

I thought it worth summarizing the information and bringing it to your attention. In many of the 
cases, these individuals contacted me first before they spoke to Jason Jankoski. My conversations 
with them were deeply troubling as many of them recalled quite vividly the negative environment 
that existed in Dr. Sayeed's group and many were still troubled by their experience. The more recent 
encounter with a staff member also raises further doubts that he will be able to change his behavior. 

Should you determine that you would like additional information before maldng any decision and 
would like to meet with some individuals to hear their account firsthand, please let me know and I 
will ask them if they would be willing to speak with you. 
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CHAPTER 8: FACULTY RIGHTS AND RESPONSIBILITIES 

8.01. FACULTY RIGHTS. 

A. Members of the faculty individually enjoy and exercise all rights secured to them by the
Constitutions of the United States and the State of Wisconsin, and by the principles of academic
freedom as they are generally understood in higher education, including professional behavior
standards and the expectation of academic due process and just cause, as well as rights specifically
granted to them by: regent action, University of Wisconsin System rules, these policies and
procedures, and relevant practices or established custom of their colleges or schools and
departments.

B. Academic freedom is the freedom to discuss and present scholarly opinions and conclusions
regarding all relevant matters in the classroom, to explore all avenues of scholarship, research, and
creative expression, and to reach conclusions according to one’s scholarly discernment. It also
includes the right to speak or write—as a private citizen or within the context of one’s activities as
an employee of the university—without institutional discipline or restraint on matters of public
concern as well as on matters related to professional duties, the functioning of the university, and
university positions and policies.

C. Academic responsibility implies the faithful performance of professional duties and obligations,
the recognition of the demands of the scholarly enterprise, and the candor to make it clear that
when one is speaking on matters of public interest or concern, one is speaking on behalf of oneself,
not the institution.

D. In any consideration of matters of tenure and academic freedom, the following statement of
policy is relevant. It was enunciated at the time of the previous codification of the Laws and
Regulations of the University of Wisconsin by the Regents of the University of Wisconsin on January
10, 1964. “In adopting this codification of the rules and regulations of the University of Wisconsin
relating to tenure, the Regents reaffirm their historic commitment to security of professorial tenure
and to the academic freedom it is designed to protect. These rules and regulations are
promulgated in the conviction that in serving a free society the scholar must himself be free. Only
thus can he seek the truth, develop wisdom and contribute to society those expressions of the
intellect that ennoble mankind. The security of the scholar protects him not only against those who
would enslave the mind but also against anxieties which divert him from his role as scholar and
teacher. The concept of intellectual freedom is based upon confidence in man’s capacity for growth
in comprehending the universe and on faith in unshackled intelligence. The university is not
partisan to any party or ideology, but it is devoted to the discovery of truth and to understanding
the world in which we live. The Regents take this opportunity to rededicate themselves to
maintaining in this university those conditions which are indispensable for the flowering of the
human mind.”

8.02. FACULTY DUTIES AND RESPONSIBILITIES. 

A. FUNDAMENTAL RESPONSIBILITIES. The university faculty are responsible for teaching, research
or other scholarly activity appropriate to the discipline, and public service. Furthermore, every
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8.06. PERSONAL GAIN FROM UNIVERSITY POSITION. 

A. Definitions used hereafter in this chapter (see UWS 8.02): “Immediate family” means (a) a
faculty member’s spouse; and (b) any person who receives, directly or indirectly, more than one-
half of his or her support from a faculty member or from whom a faculty member receives, directly
or indirectly, more than one-half of his or her support. “Organization” means any corporation,
partnership, proprietorship, firm, enterprise, franchise, association, trust or other legal entity other
than an individual or body politic. “Associated,” when used with reference to an organization,
means that a person or a member of a person’s immediate family is a director, officer or trustee or
owns or controls, directly or indirectly, and severally or in the aggregate, at least 10% of the
outstanding equity.

B. No faculty member may, in a manner contrary to the interests of the University of Wisconsin
System, use or attempt to use his or her public position or state property, including property leased
by the state, to gain or attempt to gain anything of substantial value for his or her private benefit,
his or her immediate family, or any organization with which the faculty member is associated.

C. No member of the faculty may solicit or accept from any person or organization anything of
value pursuant to an expressed or implied understanding that his or her conduct of university
business would be influenced thereby.

D. No member of the faculty may intentionally use or disclose confidential university information
in any way that could result in the receipt of anything of value for himself or herself, for his or her
immediate family, or for any other person or organization with which the faculty member is
associated.

8.07. CONTRACTING AND LEASING. 

A. No member of the faculty, member of his or her immediate family, nor any organization with
which the faculty member is associated, may enter into any contract or lease involving payments of
$3,000 or more within a 12-month period, derived in whole or in part from university funds, if the
faculty member is in a position to approve or influence, in his or her official capacity, the
university’s decision to enter into the contract or lease.

B. If the faculty member is not in a position to approve or influence the university’s decision, he
or she may enter into a contract or lease described in 8.07.A. above if the faculty member first
makes written disclosure of the nature and extent of any relationship described in 8.07.A. to the
dean, director, or other appropriate administrator and he or she approves. The dean, director or
other appropriate administrator shall approve a faculty member’s interest in a lease or contract
unless he or she determines that the faculty member’s personal interest in the agreement will
conflict substantially and materially with the faculty member’s discharge of his or her university
responsibilities.

8.08. NEPOTISM. 

A. No faculty member may participate, formally or informally, in the decision to hire, retain, grant
tenure to, promote or determine the salary of a member of his or her immediate family.
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B. No faculty member may, in the supervision or management of another unclassified staff
member who is a member of his or her immediate family, give preferential or favored treatment.

8.09. RESEARCH PROTECTION OF STUDENTS AND OTHER RESEARCH WORKERS. 

A faculty member shall inform students and other research workers engaged in research under his or 
her supervision of any financial interest which the faculty member has in the research activity, including, 
but not limited to, financial arrangements involved in the direct support of the activity, agreements 
made by the faculty member to obtain data for the research, or agreements concerning copyright or 
patent rights arising from the research. 

8.10. OUTSIDE ACTIVITIES REPORTS. (See UWS 8.025.) 

A. The following outside activities must be reported to a faculty member’s departmental
executive committee and dean, director or other appropriate administrator:

1. Associations with organizations (other than professional societies) related to the faculty
member’s fields of academic interest or specialization.

2. Private remunerative relationships between faculty members and nongovernmental
sponsors of university research for which the faculty member is a principal investigator.

3. Remunerative outside activities in a faculty member’s field of academic interest or
specialization, including but not limited to consulting, and whether the faculty member earns
for such activities $5,000 or more in a year from a single source.

B. Each faculty member engaging in reportable outside activities shall annually, on or before April
30, file a report of outside activities with his or her department and dean, director or other
appropriate administrator.

C. If, during the year, significant changes in a faculty member’s reportable outside activities
occur, the staff member shall immediately inform, in writing, his or her department and dean,
director or other appropriate administrator.

8.11. INSTITUTIONAL ADVISORY COMMITTEE ON CONFLICTS OF INTEREST. 

The committee can be consulted in advance by any member of the unclassified staff or of the 
administration on the application of UWS Chapter 8. 

8.12. SERVICE WITH AGENCIES GRANTING MONEY. 

Any faculty member who is asked to serve as adviser or consultant, or in any other capacity, with a 
public or private agency that grants money or decides policy for grants, shall ascertain if his/her 
participation will adversely affect the university’s eligibility for funds from the agency involved and shall 
report this information to the chancellor through the dean. 
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8.13. SERVICE AS AN EXPERT WITNESS. 

Any faculty member who intends to serve as an expert witness in any civil or criminal case shall 
promptly report the nature of the case to his/her dean, who shall transmit the information to the 
chancellor. 

8.14. RECORDS. 

Departmental, committee, and other records may not be destroyed without the permission of the 
archivist. 

8.15. GRIEVANCES OF FACULTY MEMBERS. (See UWS 6.02.) 

A. A faculty member who believes that his/her rights have been violated or that he/she has been
dealt with unfairly should first seek a mutually satisfactory resolution of the problem at the
departmental level and then at the school or college level, unless the problem initially arises at a
higher level.

B. If a mutually satisfactory resolution cannot be found, the faculty member may bring the matter
to the attention of the University Committee.

1. The University Committee may use whatever means and procedures it considers most
likely to be effective in dealing with the matter consistent with UWS 6.02.

2. The University Committee will report to all parties concerned.
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CHAPTER 9: DISCIPLINE AND DISMISSAL OF FACULTY FOR CAUSE 

9.01. PREAMBLE. 

The university has a tradition of commitment to professional honesty and integrity, as described in FPP 
Chapter 8, and also recognizes the need for fair and adequate investigation of alleged violations of rules 
and policies relating to faculty conduct. The unified rules and procedures contained herein shall apply in 
faculty disciplinary and dismissal proceedings, within the framework established in sections UWS 4 and 
UWS 6 of the Wisconsin Administrative Code. Faculty members charged with actions which could lead 
to discipline or dismissal (see 9.02. and 9.03. below) are entitled throughout the proceedings to due 
process both by tradition and by law. The principles of due process as understood traditionally by the 
faculty and delineated herein (FPP 9.06., 9.08., as well as in UWS 4) include, but are not limited to: 
knowledge in writing of the full complaint and its source(s), access to all documentation, the right to be 
present at all hearings and the right to confront and cross examine, the right to be represented, the 
right to refrain from testimony without prejudice, appropriate appeal processes, closed hearings if 
desired, written findings of fact, and verbatim records of all hearings. While this chapter provides the 
formal structure for proceeding in disciplinary and dismissal cases, many cases will be resolved by 
agreement among the parties involved or by formal mediation. In cases involving alleged scholarly 
misconduct, the rules and procedures are those set forth in Faculty Document 867a, which is presented 
in the faculty legislation appended to Faculty Policies and Procedures. 

9.02. CAUSE FOR DISCIPLINE. 

No faculty member shall be subject to discipline except for just cause, based upon a determination that 
the faculty member has violated a university rule or policy or has engaged in conduct which adversely 
affects the faculty member’s  performance of his/her responsibilities to the university but which is not 
serious enough to warrant dismissal. As used in this chapter, discipline means any sanction except 
dismissal imposed by the administration against a faculty member for misconduct, including but not 
limited to an official reprimand, reduction in salary or reduction of a departmentally recommended 
increase in salary, or reduction in rank. 

9.03. CAUSE FOR DISMISSAL. (See UWS 4.01.) 

No faculty member shall be subject to dismissal except for just cause, based upon a determination that 
the faculty member’s conduct directly and substantially affects adversely, to a degree greater than that 
reserved for disciplinary action, the ability to carry out satisfactorily his/her responsibilities to the 
university. Examples of conduct that may warrant dismissal include, but are not limited to, fraud or 
intentional misrepresentation of facts for personal benefit, gross abuse of authority or influence 
(e.g.,discriminatory or retaliatory actions, particularly where a pattern is evident), or willful and 
protracted violations of university rules or policies. Layoff and termination for reasons of financial 
emergency are not dismissals for cause, and such actions are taken pursuant to Chapter 10 of these 
rules. 

Exhibit 2 page 5



9.04. COMPLAINTS ABOUT FACULTY MEMBERS. 

Complaints against faculty members alleging facts which, if true, might constitute adequate cause for 
discipline under UWS 6 or dismissal under UWS 4 shall be in writing and shall be filed with the vice 
chancellor for academic affairs and provost (provost). 

9.05. ACTION BY PROVOST ON COMPLAINTS. 

A. On receiving a complaint concerning a faculty member, the provost shall determine whether
the complaint deals with scholarly misconduct and/or other misconduct.

B. Complaints alleging scholarly misconduct shall be dealt with according to Faculty Document
867a and FPP 9.14.  A formal allegation of misconduct in scholarly research will be referred to the
chair of the department (or functional equivalent) or to the corresponding academic dean or, in the
case of conflict of interest on the part of the chair or academic dean, to the Vice Chancellor for
Research and Gradate Education.

C. If the complaint alleges misconduct other than scholarly misconduct, the provost shall
determine whether a prima facie case exists for the imposition of discipline or for dismissal. The
provost shall also consider the timeliness of the complaint, particularly in light of related state and
federal limitations statutes. As used in this section, a prima facie case for discipline exists whenever
the information submitted in support of the complaint would warrant disciplinary action, if
considered on its face to be true and not subject to refutation or exculpatory explanation. A prima
facie case for dismissal exists whenever this standard is met, but with the additional requirement
that the information submitted in support of the complaint be of such substantial character that
the magnitude of the alleged conduct warrants contemplation of dismissal if determined to be true.
If a prima facie case does not exist or if the complaint is not considered timely, the complaint shall
be dismissed.

D. Whenever the provost receives a complaint against a faculty member which he/she deems
substantial and which, if true, might lead to dismissal under UWS 4, the provost shall proceed
under UWS 4 and the provisions of this chapter of FPP.

9.06. INVESTIGATION AND FURTHER ACTION. 

A. If the provost determines that a prima facie case exists for imposition of discipline or dismissal
and the case is timely, he/she shall institute an investigation by appointing an investigator or
investigators of his/her choosing. The provost shall also offer to discuss the matter with the faculty
member concerned, giving the faculty member an opportunity to speak to the matter, and shall
provide the faculty member with a written statement of the matter(s) to be investigated. The
faculty member shall also receive a copy of the original signed complaint, subject to the possible
need to redact information pertaining to third parties that will not be considered part of the
investigation. The faculty member concerned shall have the right to be advised and represented by
counsel or other representative at his/her expense throughout the investigation and thereafter.

B. The faculty member can state objections to the provost’s selection of investigator(s). The
investigator(s) shall investigate the complaint as soon as practicable and provide an oral and/or
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written report to the provost. Following the investigation the provost shall consult with recent past 
chairs of the University Committee and the Committee on Faculty Rights and Responsibilities who 
shall advise the provost as to the actions that should be taken as enumerated in C. below. 

C. Actions that the provost may take are:

1. Dismiss the case; or

2. Refer the complaint to the department(s) or the equivalent functional unit(s) in which the
faculty member concerned holds membership if the investigation indicates that the case
involves a matter which should be resolved at the departmental level and in which disciplinary
action by the provost is not warranted; or

3. Prepare to invoke an appropriate disciplinary action. In doing so, the provost will present
the faculty member with a written summary of all evidence obtained both for and against each
charge brought forward for disciplinary action or dismissal. The provost shall then invite the
faculty member to participate in voluntary and confidential settlement negotiations which
could involve, with agreement of both parties, formal mediation.

If formal mediation is invoked, the parties shall agree on the appointment of a mediator or 
mediators. Formal mediation must be completed within 30 days of the appointment of the 
mediator(s), unless both parties agree to an extension of no more than 30 days. At any time, 
either party may withdraw from the mediation process. 

4. If settlement is not achieved by negotiation or mediation, invoke appropriate discipline or
dismissal. When the provost invokes either discipline or dismissal, he/she shall provide the
faculty member with a copy of any investigatory report produced and a copy of any written
recommendation as provided above. The provost shall also inform the faculty member of
his/her right to appeal to the Committee on Faculty Rights and Responsibilities (CFRR). Such
appeal must be filed with the Office of the Secretary of the Faculty within 30 calendar days of
the provost’s notification as detailed in this clause.

9.07. COMMITTEE ON FACULTY RIGHTS AND RESPONSIBILITIES. 

A. When a faculty member appeals a disciplinary action to the committee, the committee shall:

1. Conduct fact-finding hearings if requested by the faculty member or by the provost or if
deemed necessary by the committee;

2. Make recommendations to the chancellor concerning the validity of the appeal.

B. When a faculty member appeals dismissal, the committee shall under UWS 4.03 serve as the
standing committee to hear and act on the case, except for cases involving allegations of
misconduct in scholarly research in which the Hearing Committee on Misconduct in Scholarly
Research shall be the standing committee, under Faculty Document 867a. For the purposes of Wis.
Stats. s. 36.115(4)(b), this panel serves the role of impartial hearing officer.
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9.08. CFRR HEARINGS. 

When CFRR is holding a fact-finding hearing in a discipline case or is acting as a hearing body in a 
dismissal case, it shall operate as provided in UWS 4.05 and 4.06. Additionally, the faculty member shall 
have a right to: 

A. service of notice of hearing with specific charges in writing at least twenty days prior to the
hearing;

B. notification of the name(s) of the complainant(s);

C. be heard by all bodies passing judgment or making recommendations;

D. refrain from testifying without such omission being used as formal evidence of guilt; and

E. a stenographic record of all hearings and transcripts thereof at no cost to him/her.

9.09. FINDINGS BY CFRR. 

A. A finding of just cause for the imposition of discipline or just cause for dismissal must be based
on clear and convincing evidence in the hearing record.

B. A finding by the committee of just cause for discipline or just cause for dismissal requires a
majority vote with not more than two dissenting votes. Otherwise, the committee shall report that
just cause for discipline or just cause for dismissal has not been established. The vote shall be
reported in every case.

9.10. SUSPENSION. 

The faculty committee to be consulted by the chancellor in considering suspension under UWS 4.09 is 
the University Committee. 

9.11. TRANSMITTAL OF CFRR FINDINGS IN DISCIPLINE CASES. 

A. CFRR shall transmit its findings of fact and recommendations in discipline cases in writing to
the chancellor, with copies to the provost, to the faculty member involved, and to the complainant
within ten days of the conclusion of its proceedings.

B. Within ten days of the transmittal of the committee’s findings and recommendations to the
chancellor, the faculty member concerned or the original complainant may file written objections
with the chancellor.

C. The chancellor shall, as soon as practicable after the expiration of this ten-day period, render
his/her decision and transmit such decision to the committee, the provost, the faculty member
concerned, the original complainant, and the University Committee.

9.12. CFRR TRANSMITTAL OF FINDINGS IN DISMISSAL CASES. 

CFRR shall transmit its findings of fact and recommendations in dismissal cases in accordance with UWS 
4.07. 
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9.13. NO FURTHER JEOPARDY. 

Following recommendations of CFRR and a decision by the chancellor, or following action by the provost 
if the committee is not involved, the faculty member concerned shall not be subject again under these 
rules to the same charges arising from the original complaint. 

9.14. PROCEDURES WHEN MISCONDUCT IN SCHOLARLY RESEARCH IS ALLEGED. 

Whenever the provost acting as the Deciding Official pursuant to Faculty Document 2668a has issued an 
institutional decision imposing discipline or dismissal of a faculty member on the basis of misconduct in 
scholarly research, sections 9.01. through 9.05.B., 9.10., and 9.13. of this chapter, as well as other 
sections specifically noted below, shall govern faculty dismissal and disciplinary actions as follows: 

A. The report of the Investigation Committee provided for in Faculty Document 2661a shall
constitute the investigation required by 9.06.A. and the complaint referred to in 9.01. and 9.04.
When serving as Deciding Official pursuant to Section VI of Faculty Document 2668a, after
reviewing the report of the Investigation Committee and the response, if any, of the faculty
member, if the provost believes that dismissal may be warranted, the provost shall proceed in
accordance with UWS 4, or, if the provost believes that lesser discipline may be warranted, the
provost shall proceed in accordance with 9.06.C.3. or 9.06.C.4., and UWS 6.01. If the provost
decides to dismiss the case, he/she shall proceed in accordance with 9.06.C.1. A hearing to appeal
the provost’s actions shall be conducted by the CFRR under Faculty Document 2668a, as provided
below and in Faculty Document 2668a Section VII.

B. The Committee on Faculty Rights and Responsibilities (CFRR) shall serve as the body to hear
the appeal provided for in Section VII of the Faculty Document 2668a. The chair of the CFRR may
request the substitution of up to two regular members of the CFRR with not more than two special
members of the CFRR who have the scholarly competence and expertise appropriate for the
hearing of this matter.

C. The CFRR shall proceed in accordance with the provisions of UWS 4.04-4.06 and Faculty
Document 2668a, Section VII. In this appeal, the University bears the burden of proof for all issues
related to the allegations of research misconduct. The faculty member bears the burden of proof
for any claims asserted in opposition to the institutional decision.

D. Within 10 days after service of the notice of the institutional decision, the faculty member may
appeal to CFRR by giving written notice of the appeal to the Deciding Official, as determined under
Section VI of Faculty Document 2668a.

1. CFRR shall review the record made by the Inquiry Committee, the Investigation
Committee and the Deciding Official, but shall not receive any new evidence. CFRR may ask
members of the Investigation Committee to explain matters within their expertise, and the
faculty member is entitled to be present when any such explanation is given and to ask
pertinent questions. As directed by the CFRR, the faculty member may submit a written
statement and appear personally before the CFRR.
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2. The institutional decision shall be affirmed unless CFRR determines (a) that the factual
findings are clearly erroneous, or (b) that the Investigation Committee or Deciding Official
erred in applying the law and that this error influenced the committee’s decision, or (c) that
the recommended sanction is inappropriate. In determining whether a factual finding is clearly
erroneous, the question to be answered by CFRR is not whether it would have reached the
same conclusion as the Investigation Committee or Deciding Official but, rather, whether
reasonable people could have considered the findings to have been supported by a
preponderance of the evidence. Similarly, the criterion for reviewing the sanction shall be
whether reasonable people could consider it appropriate under the circumstances of the case.
If CFRR finds error as defined above, it will recommend to the chancellor actions to remedy the
error. If CFRR finds an inappropriate sanction was recommended, it will recommend a different
sanction.

3. If the institutional decision is appealed to CFRR, CFRR shall formulate a written decision
and transmit it to the chancellor and the faculty member within 45 days after the initiation of
the appeal. Within ten days of receipt of the recommendation from CFRR, the faculty member
may file objections with the chancellor.

4. The chancellor shall issue an appeal decision and rationale to affirm, reject or modify the
action specified in the recommendation from the CFRR within 30 days of receipt of the
recommendation. This period may be extended for good cause.

E. If no appeal is taken to CFRR from the institutional decision, the faculty member may file
objections with the chancellor within ten days after receipt of the institutional decision.

F. Procedures thereafter shall be according to UWS 4.07-4.10 or UWS 6.01.

History: 9.07 approved by Fac doc 2841 on 2019-10-07 
History: 9:06.C approved by Fac doc 2811 on 2019-03-04 
History: 9.14 approved by Fac doc 2668b on 2017-02-06 
History: 9.05 approved by Fac doc 2615 on 2016-05-17 
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Faculty Legislation 

II-303 
Faculty Document 458a - 2 November 1981 

Faculty Document 758 - 2 May 1988 
Faculty Document 786 - 6 February 1989 
Faculty Document 1402c - 1 March 1999 

 
II-303 

PROHIBITED HARASSMENT:  DEFINITIONS AND RULES GOVERNING THE CONDUCT 
OF UW MADISON FACULTY AND ACADEMIC STAFF 

 
Part I. Sexual Favors  
 
A member of the university faculty or academic staff is subject to discipline if he or she behaves, while 
engaged in official university business, toward another university employee, student, or recipient of 
university services in any of the following ways: 
 

A. 
academic staff to bring about decisions or assessments affecting an ind
basis of submission to, or rejection of, requests for sexual favors. 

 
B. 

the university faculty or academic staff to bring about favorable decisions or assessments 
affecting an individual. 

 
Part II. Flagrant or Repeated Sexual Advances, Requests for Sexual Favors, and Physical Contacts 

 
 
A member of the university faculty or academic staff is subject to discipline if, in a work or learning 
related setting, he or she makes sexual advances, requests sexual favors, or makes physical contacts 
commonly understood to be of a sexual nature, and if 
 

1. the conduct is unwanted by the person(s) to whom it is directed, and 
 
2. the actor knew or a reasonable person could clearly have understood that the conduct was 

unwanted, and 
 
3. because of its flagrant or repetitious nature, the conduct either 
 

a. seriously interferes with work or learning performance of the person(s) to whom the 
conduct was directed, or 

 
b. makes the university work, learning, or service environment intimidating or hostile, or 

demeaning to a person of average sensibilities. 
 
Part III. Expression in Instructional Settings 
 
The University of Wisconsin Madison endeavors to maintain an environment that challenges students, 
faculty, and staff to develop their critical thinking capacities to their fullest potential an environment in 
which controversial, provocative, and unpopular ideas can safely be introduced and discussed. The 
university is, therefore, unswervingly committed to freedom of speech as guaranteed under the First 
Amendment to the Constitution of the United States and to the principle of academic freedom adopted by 

inquiry elsewhere, we believe that the great state University of Wisconsin should ever encourage that 
continual and fearless  
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Beneficial to students, academic staff and professors alike, academic freedom has special application to 
 

transcendent value to all of us and not merely to the teachers concerned. That freedom is therefore a 
special concern of the First Amendment, which does not tolerate laws that cast a pall of orthodoxy over 
the classroom....The classroom is peculiarly the  
Adherence to the right of freedom of speech and to the principle of academic freedom requires that all 
thoughts presented as ideas or the advocacy of ideas in instructional settings, if they are germane to the 
subject matter of the course being taught, must be protected. This applies to the ideas of faculty and 
students alike. The maintenance of intellectual freedom through the open expression of ideas will 
sometimes be unavoidably hurtful. Some hurtful expressions, however, play no meaningful role in the 
free exchange of ideas; they may, indeed, inhibit that exchange, thereby denying some individuals full 
participation in the learning experience. These expressions are those that clearly derogate and debase a 
student or students in the class on the basis of gender, gender identity and expression, race, religion, 
ethnicity, sexual orientation, or disability. 
 
Within the framework of academic freedom, the faculty and academic staff have a responsibility to foster 
an environment of tolerance, civility, awareness, and respect. The university community can thrive and 
serve its members equally only when the community recognizes the inherent worth and dignity of every 
human being and affirms the principle of mutual respect as an integral aspect of the pursuit of knowledge. 
The integrity of the University of Wisconsin Madison rests upon its ability to guarantee freedom from 
intimidation or injury generated by intolerance or harassment. The freedom of all members of the 
university to express openly their ideas and opinions, however, must be maintained. 
 
Accordingly, all expression germane to the instructional setting including but not limited to 
information, the presentation or advocacy of ideas, assignment of course materials, and teaching 
techniques is protected from disciplinary action. 
 
A student who finds that an instructor uses expressions that are hurtful to him or her is strongly urged to 
discuss these concerns with the instructor. If for some reason this is not possible, or does not produce 
results the student finds satisfactory, he or she is urged t
department chair, or the Dean of Students, for mediation between the student and the academic staff or 
faculty member. If the student still believes the expressions were not germane to the instructional setting, 
he or she is referred to Faculty Policies and Procedures Chapter 9 or Academic Staff Policies and 
Procedures Chapter 6. 
 
Part IV. Protected and Unprotected Expression in Non Instructional but Work Related Settings 
 
Faculty and academic staff are subject to discipline for using derogating and debasing expression in a 
non-instructional but work related setting according to the following definitions and rules. 
 

A. Definitions 
 

1. including but not limited to oral, visual, 
literary, recorded, or symbolic. Expression includes the presentation of factual information 
and opinion, and the advocacy of ideas. 

 
2. 

Definition 3 below in which a member of the faculty or academic staff, while engaged in a 
university related task, communicates with students, University employees or recipients of 
university services. Non instructional but work related settings include, but are not limited to, 
such situations as discussion about what graduate school a student might attend or what 
career options a student might pursue, or comments to a staff member in the Department 
office. 
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3. r of a course communicates 
about course content with one or more students enrolled in the course, or in which an 
instructor who has partial responsibility for communicating course content but is not the 
individual delegated with particular authority to record student grades communicates with the 
student(s) about the course content (e.g., as a member of a thesis committee; as a lecturer in a 
team taught course), or in which an instructor, acting as an advisor, discusses courses taught 
by other instructors. Instructional settings include, but are not limited to, lecture halls, 

. Instructional settings do not 
include public lectures where attendance by students is not required, published scholarship, 
commentary advanced in or reported via any public medium, and the like. 

 
B. Protected and Unprotected Expression 
 

1. Expression is protected if it involves the presentation or discussion of any material that is 
appropriate to non instructional but work related activities. 

 
The use, in addressing a specific student, university employee, or recipient of university services, 
of an epithet or a comment concerning that student, employee or recipient of services that clearly 
derogates and debases him or her on the basis of his or her gender, gender identity and 
expression, race, religion, ethnicity, sexual orientation, or disability is not appropriate and 
therefore is not protected. 

 
 2. Expression can be the basis for discipline only if all of the following conditions apply: 
 
  a. The expression is clearly and patently not protected under IV.B.1; and 
 
  b. one or more student(s), university employee(s), or recipient(s) of university services have 

asked on one or more previous occasions that the faculty or academic staff member stop 
using such expression; and 

 
  c. the expression is, and is commonly considered by the university community including 

individuals who belong to a group targeted by the faculty or academic staff member to be, 
seriously derogating and debasing; and 

 
  d. 

performance, or receipt of university services. 
    
Part V. Procedures for the Implementation of Part IV 
 
The procedures below distinguish between (a) situations in which someone believes that a member of the 
faculty or academic staff has engaged in prohibited expression, but there could be no violation of Part IV, 
because there had been no prior request not to engage in that expression, and (b) situations in which the 
claim is that Part IV has been violated, because such a request had been made and the expression was 
subsequently repeated. 
 
In the first situation, the procedures deal with communication between the person who engaged in the 
expression and the person who objects to it. This may lead to agreement on whether the expression is or is 
not protected. If no such agreement emerges, the procedures provide mechanisms for obtaining 
clarification on whether the expression is protected. 
 
The second situation is one in which it is claimed that unprotected expression has been repeated and 
constitutes a violation of these rules. Experience demonstrates that most such claims can and should be 
dealt with through informal processes whose goal is to enhance the understanding of those concerned and 
to fashion a resolution that each of them will perceive as fair and reasonable. The procedures for seeking 
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such a resolution are s
explained, as is the grievance process available to a faculty member who believes that his or her rights 
have been violated by proceedings under these rules. Whether a matter is being pursued informally or 
through formal disciplinary proceedings, expression cannot be deemed a violation of these rules unless all 
of the requirements of Part IV.B.2 are satisfied. 
 

A. Procedure prior to a repetition of expression believed to be unprotected 
 
  1. A person who objects to expression and believes that, if repeated, it could be the basis for 

disciplinary action, should, either directly or through an intermediary of his/her choice, 
explain to the faculty or staff member in question why the expression is considered 
objectionable and request that the expression not be repeated. If the faculty or staff member 
considers the expression to be protected, he/she is encouraged to discuss the matter with the 
person who has complained. If such a discussion fails to produce agreement on whether the 
expression is protected, the faculty or staff member whose expression is in question, if he or 
she wishes, may ask, as appropriate, the secretary of the faculty to convene a panel of at least 
three former chairs of the Committee on Faculty Rights and Responsibilities and/or the 
University Committee, or the secretary of the academic staff to convene a panel of at least 
three former chairs of the Academic Staff Appeals Committee and/or the Academic Staff 
Executive Committee to provide advice on this question, or may ask his/her department to 
ask for such advice. 

 
    a. If requested by a student, the Dean of Students office shall facilitate communication 

between the student and the faculty or staff member, either by helping and advising a 
student who wishes to speak directly with the faculty or staff member or by acting as an 
intermediary between them. 

 
    b. Oral and written communications occurring during this process between or among the 

person objecting to the expression of the faculty or staff member, that faculty or staff 
member, and an intermediary may not be used as evidence in any university disciplinary 
proceeding. This provision does not apply to a request that expression not be repeated. 

 
 B. Procedure following repetition of expression believed to be a violation of these rules 
   
  1. The Informal, Non Disciplinary Process. A person who believes that these rules have been 

violated is encouraged, though not obliged, to discuss the matter with the faculty or staff member 
involved, either directly or through the intervention of an appropriate intermediary at the 
departmental, school/college, or campus level. Similarly, faculty or staff members are 
encouraged, though not obliged, to participate in efforts to resolve complaints in this informal 
manner. 

 
Oral and written communications occurring during the informal process may not be used as 
evidence in any university disciplinary proceeding. 

 
    a.When an individual believes that these rules have been violated and seeks to deal with 

the problem informally, he/she should be prepared to identify precisely the conduct 
believed to constitute the violation. Precision is often aided by expressing the complaint 
in writing. If the matter is not promptly resolved, and if the person complained against so 
requests, the complainant shall provide such a written statement. 

    
   b. A complainant who believes that informal approaches are inappropriate, or that an 

informal process that has been invoked is not functioning satisfactorily, is entitled to 
invoke the formal disciplinary process. 
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    c. A faculty or staff member is entitled to refuse to participate, or cease participating, in 
informal processes and insist that the matter be dropped or handled through the 
disciplinary process. 

 
   d. If a complaint about harassment is being handled informally, and there is a dispute 

about whether the alleged conduct constitutes a violation of these rules, the person or 
body handling the matter shall seek advice on this question from the Administrative 
Legal Services Office and inform those concerned of the advice received. 

 
  2. The Disciplinary Process. 
 

   a. Discipline can be imposed on faculty members for violation of these rules only in 
compliance with the requirements of the formal processes delineated in Chapter 9 of FPP 
(Faculty Policies and Procedures). This process is instituted by the filing of a written 
complaint with the Provost. If the faculty conduct in question does not constitute a 
violation of these rules, the complaint is dismissed. If the conduct would be a violation, 
an investigation is conducted, including a discussion with the faculty member, if he/she 
wishes. Depending on the outcome of the investigation, the Provost will either dismiss 

If discipline is proposed, the faculty member is entitled to have the matter fully heard and 
considered by CFRR (Committee on Faculty Rights and Responsibilities), a committee of 
nine faculty members elected by the faculty at large. CFRR makes specific findings of 
fact and forwards them to the chancellor together with its recommendation as to the 
disciplinary action it considers appropriate. A determination by CFRR that there is 
adequate cause for discipline requires a majority vote with no more than two dissenting 
votes. FPP Chapter 9 should be consulted for further information concerning the details 
of the formal disciplinary process. 

 
    b. Discipline can be imposed on academic staff members for violation of these rules only 

in compliance with the requirements of the formal processes of chapters 6, 8 and 9 of the 
Academic Staff Policies and Procedures (ASPP). 

 
C. Grievances by Faculty Members. A faculty member who believes that he/she has been treated 
unfairly or that his/her rights have been violated by efforts to deal with a complaint of harassment is 
entitled to pursue a grievance under FPP 8.15. Such a grievance, if not otherwise resolved to the 

consider it and take whatever actions it deems appropriate. 
 

D. Grievances by Academic Staff Members. An academic staff member who believes that he/she has 
been treated unfairly or that his/her rights have been violated by efforts to deal with a complaint of 
harassment is entitled to pursue a grievance under ASPP chapter 7. 

 
 
[UW Madison Faculty Document 458a - 2 November 1981] 
[UW Madison Faculty Document 758 - 2 May 1988; UW-Madison Faculty Document 786 - 6 February 
1989] 
[UW Madison Faculty Document 1402c - 1 March 1999] 
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II-332: DEFINING LANGUAGE DESCRIBING HOSTILE AND/ OR INTIMIDATING BEHAVIOR 

 

PART I: Language Describing Hostile and/or Intimidating Behavior  
 
Unwelcome behavior pervasive or severe enough that a reasonable person would find it hostile and/or 

ble to 

out his/her responsibilities to the university. A person or a group can perpetrate this behavior. The person 
need not be more senior than or a supervisor to the target. Unacceptable behavior may include, but is not 
limited to: 

 Abusive expression (including spoken, written, recorded, visual, digital, or nonverbal, etc.) directed at 
another person in the workplace, such as derogatory remarks or epithets that are outside the range of 
commonly accepted expressions of disagreement, disapproval, or critique in an academic culture and 
professional setting that respects free expression; 

 Unwarranted physical contact or intimidating gestures; Conspicuous exclusion or isolation having the 
 

 
be it oral, written, or other; 

 Abuse of authority, such as using threats or retaliation in the exercise of authority, supervision, or 
guidance, or impeding another person from exercising shared governance rights, etc. 

Repeated acts or a pattern of hostile and/or intimidating behaviors are of particular concern. A single act 
typically will not be sufficient to warrant discipline or dismissal, but an especially severe or egregious act 
may warrant either. 

orical and enduring 
commitment to academic freedom, freedom of expression, and the conception of the University as a place 
that must encourage and foster the free exchange of ideas, beliefs, and opinions, however unpopular. In 
no case shall a sanction be imposed in response to a complaint solely about the contents of a faculty 

general civility code addressing ordinary stresses of the workplace, such as occasionally insensitive 
language or behavior. Nor is it intended to constrain commonly accepted workplace management 
practices. Nor is it intended to constrain the freedom of faculty to speak out about troubling matters, 
criticize the administration or university policies, take part in political protest, or to promote and 
participate in labor unions. Rather, it is intended to address patterns of hostility or intimidation that 
impede persons from carrying out their duties to the University, ensuring that all, regardless of rank or 
status, may pursue their work and speak as they see fit. 

PART II: Procedures for Implementation of Part I 

A person who has been the target of hostile and/or intimidating behavior may use the informal process for 
redress or proceed directly to the formal process. 
 
A. The Informal Process 

A person who believes he/she has been subjected to unacceptable hostile and/or intimidating behavior 
may wish to discuss the matter with the faculty involved either directly or through the intervention of an 
intermediary at the department, school/college, division, or campus level such as Vice Provost for Faculty 
and Staff, Ombuds, Employee Assistance Office, or union representative. 

When a person believes that these rules have been violated and seeks to deal with the problem informally, 
he/she should be prepared to identify precisely the pattern or acts of conduct believed to constitute the 
violation. Precision is often aided by expressing the complaint in writing. If the matter is not promptly 
resolved, and if the person complained against so requests, the complainant shall provide such a written 
statement. 
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Oral and written communications occurring during the informal process may not be used as evidence in 
any subsequent formal proceeding. 

If a complaint about unwelcome behavior is being handled informally, and there is a dispute about 
whether the alleged behavior constitutes a violation of these rules, the person or body handling the matter 
shall seek advice on this question from the Office of Human Resources (OHR) and inform those 
concerned of the advice received. 

 
B. The Formal Process  
 
1. Filing a Written Complaint 

An individual may file a written complaint with the department or head of the equivalent unit in the 
case of non-departmental matters. If there is a conflict with the department chair/unit head, the 
individual may file with the dean. If upon investigation of the complaint, evidentiary support for 
discipline or dismissal is established, the department chair/unit head (or Dean) may initiate the 
disciplinary or dismissal process by filing a written complaint with the Provost. The written 
complaint filed with the Provost must also be shared with the faculty member or members against 
whom the disciplinary or dismissal process is initiated. If the department chair/unit head (or Dean) 
does not initiate the disciplinary or dismissal process within 30 days, the complainant may file a 
complaint directly with the Provost. 

Discipline can be imposed on faculty members for violation of Faculty Policies and Procedures (FPP) 
9.02. or 9.03. in compliance with the requirements of the formal processes delineated in Chapter 9 of 
FPP.  
 

2. Filing a Grievance  
If filing a written complaint does not lead to a resolution, an employee can file a workplace grievance 
pursua
members can file a grievance with the University Committee pursuant to FPP 8.15. 

 

 

[UW-Madison Faculty Document 2511 - 3 November 2014] 
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II-500: ARCHIVES POLICY 
 
1. MISSION. The primary purposes of the UW-Madison Archives are: to preserve university records 

and information of permanent historical value; to provide records management services; and to serve 
as an educational resource encouraging administrative and scholarly research in its collections. As 
part of General Services, the University Archives reports to the vice chancellor for academic affairs 
and provost. Its governing policies are approved by the campus Archives Committee (Faculty 
Policies and Procedures 6.24.). Operating policies and procedures employed to carry out the mission 

 
 

In carrying out its mission the University Archives: 
A) is an official state depository of records. In 1985 the Archives was designated as the official 

depository for all records of permanent value of the UW-Madison, the System 
Administration, the UW-Extension, and the Center System. 

B) develops, maintains and distributes a manual which outlines procedures for offices to meet 
their responsibilities for records management and preservation and to gain access to 
university and State records services. 

C) in consultation with appropriate campus offices, provides efficient and economical records 
management services; determines administrative, financial, legal and historical records 
preservation needs within the university; and serves as intermediary between university 
offices and the State of Wisconsin Public Records and Forms Board. 

D) appraises, accessions, arranges, describes and preserves records transferred to its custody 
while providing access to its holdings, in accordance with accepted professional archival 
principles. 

E) cooperates with state and national archival, historical and records management professional 
organizations on behalf of the university to keep informed on major issues of concern to the 
profession and participates in networking arrangements to share resources with other research 
institutions.  

 
2. ROLE OF DIRECTOR OF THE ARCHIVES. The director of the Division of Archives has the 

working title of university archivist and is responsible for arranging the retention/disposition of 
records transferred to the custody of the archives, approving records retention policies, and providing 
general advice and guidance to university offices concerning the preservation of their historical 
papers and materials. The director establishes working policies and procedures as necessary to carry 
out the functions of the archives. 

 
3. DEFINITION OF UNIVERSITY RECORDS. The University of Wisconsin-Madison is subject to the 

definition of public records [Wisconsin Statutes Chapter 16.61 (2) (b)]. This statutory definition 
applies to all official records created and/or maintained by university offices. All official public 
records must be scheduled for retention/disposition in accordance with Wisconsin Statutes 16.61, 
subject to approval by the Public Records and Forms Board. No department or other office may 
destroy any public record without the permission of the board and university archivist. 
Because of the wide range of responsibilities carried out by members of the faculty, their public 
papers contain a unique combination of professional, research and instructional documentation. While 
certain portions of faculty papers are covered under the statutory definition, other portions are 
traditionally considered private papers. The Archives collects both the public and private faculty 
papers and will provide assistance to faculty members regarding the disposition and preservation of 
their records. 
 

4. ACCESS/REFERENCE POLICY. Like all other offices of the university, the archives is subject to 
the provisions of the Open Records Law [Wisconsin Statutes Chapter 19.35]. Records in the archives 
are open without restriction unless they have been closed or otherwise restricted by statute or other 
legal agreement. 
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II-501: DEPARTMENTAL PERSONNEL RECORDS POLICY 

 
 
At its meeting on April 3, 1978, the Faculty Senate requested the University Committee, in conjunction 
with the Administration, to develop a policy statement to govern faculty personnel records at the 
departmental level. An ad hoc committee was appointed jointly by the University Committee and the 
Administration to help work toward such a policy statement, and it submitted a report on January 18, 
1979. The following statement of policy is drawn from the majority view in that report. Law and legal 
interpretation in the area of personnel records are subject to frequent change. This statement addresses the 
general principles that should govern university policy within the scope of the law as we currently 
understand it. It is intended to provide guidance to departments and to individual faculty members on how 
personnel files are to be maintained and on the rights and limits of access to them. 
 
1. Purpose and Contents of Departmental Personnel Records. Departmental personnel files for each 

and performance as a faculty member, and to the commitments made to and by him/her i.e., only 
that information which the university is required to know for the performance of valid and necessary 
university functions. No other information should be included without the agreement of the faculty 
member concerned, or except at his/her own initiative. If unsolicited material pertaining to a faculty 
member is i
been so included. 

 
2. Access to Personnel Records. 
 

A. Within the limits contained in the section on confidentiality (below), the individual faculty 
member should have the right to inspect his/her own personnel file, the right to copy any portion 
of it, and the right to append a personal statement concerning the accuracy, relevance, or 
applicability of any material in it. 

 
B. Within the university, including the Departmental Executive Committee, access to a faculty 

that is, access should be limited to circumstances in which the information sought is essential to a 
legitimate university purpose. 

 
C. Absent a valid subpoena or court order, departments should not disclose contents of a personnel 

consent. When disclosure of information other than that which is public by law is made to anyone 
outside the university, a record of such disclosure (a so-  

 
3. Confidentiality. 
 

A. Faculty members should not have access to letters of recommendation from individuals outside 
the university which have been obtained only by making an express promise of confidentiality to 
the individual providing the recommendation. Departments should maintain a confidential file 

. This is the only exception to the principle of maximum 
openness of a file to its subject, and it is justified by the compelling importance of acquiring 
honest evaluations. Departments have the obligation, however, continually to advise faculty on 
their progress toward tenure or promotion, and in pursuit of this obligation and in protection of 
the individual, departments should discuss the adverse comments contained in outside evaluations 
without disclosing either their verbatim texts or their authors, but disclosing details sufficient to 
allow the faculty member in question to make an informed reply. If, in the judgment of the 
department, such disclosure would reveal the identity of the author, the department should either 
obtain a waiver of confidentiality from the author, or exclude the letter from consideration. 

 
B. Confidential letters of recommendation should not be removed from a personnel file once they 

have served their original purpose, because they may be needed at some future time to document 
the basis for personnel decisions. In addition, State law does not permit the destruction of Exhibit 2 page 19



material that has properly been treated as part of a personnel file. 
 
[UW-Madison Faculty Document 348, adopted 7 May 1979.] 
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In addition to these benchmarking studies, one other assignment will include:  

7. Gather awards information offered by professional societies for faculty in Engineering.
The information gathered should include a description of each award, eligibility
criteria, nomination deadlines, and the link to the website for each award.

Your first two assignments are the educational programs benchmarking (#1) and information on the 
awards (#7).  These assignments should be completed no later than January 31, 2020.  The timeline 
for the others will be established in January 2020.  

Your request to be absent from the office until January 6 is approved with the understanding that you 
will be working on the assigned projects from your return date, which officially is January 1, 2020. 
On January 6, David Noyce and I will meet with you to review the assigned tasks.  This meeting will 
occur at 8:30 am in room 2610 Engineering Hall.  Your only office within the College of Engineering 
during your reassignment will be in the Dean’s suite and it will be room 2630F.  Adam Whitehorse, 
the Associate Dean for Administration and Chief Financial Officer will be available on January 6, 
2020 and will work with you to coordinate the movement of your possessions from your previous 
office in ECE.  At the completion of your reassignment, ECE will work with you to assign an office 
within their designated space. 

Beginning in January, you and I will meet regularly with the ECE department chair.  Scheduling of 
these meetings will occur after January 6, 2020.  The purpose of these meetings will be to determine 
the oversight measures that must be established prior to you resuming the normal duties of a faculty 
member. 

I want to make it clear that the College of Engineering, as well as the other schools and colleges at 
UW-Madison, seek to create an environment that is conducive to learning and scholarship.  Such an 
environment must be welcoming and inclusive of all, and be free of any form of bias, harassment and 
bullying.  All members of the Office of the Dean in the College of Engineering must be exemplary in 
practicing behaviors that foster that type of environment.  Nothing short of the highest standards are 
acceptable and all infractions will be dealt with in accordance with the appropriate governance 
procedures, which for faculty are described in Faculty Policy and Procedures. 

Yours sincerely, 

Ian M. Robertson 
Dean, College of Engineering  

cc: Karl Scholz, Provost  
Susan Hagness, Professor and Chair, ECE 
Jason Jankoski, Assistant Dean for HR 
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May 20, 2020 

Dr. Sayeed:  

These are a few questions that arose from my investigation. You may choose to answer all, 
some, or none, in any format you wish.  There is no particular implied order. For editing 
convenience, I submit this to you as a simple *.docx file. If you require clarification for any of 
this, please contact me. After you respond (or chose not to), we can schedule a final interview to 
provide any additional context to your answers, or if you wish, where you might submit any 
further materials you wish me to consider. Since obviously this is a sensitive and difficult matter 
for all concerned, I would like to bring this to investigation to completion as quickly as possible.  

Ann Palmenberg 

1. In the spring of 2018 after your suspension was activated, you continued to visit the ECE
office asking for staff support for activities relating to a conference you were involved with,
funding from your grants, and student conference registrations. Witnesses suggest you were
persistent in this involvement despite being told by the staff and the Chair that such requests
for Dept resources, staff and the use of a departmental procard was inappropriate. Do you
have comments on these alleged activities?

2. In July 2019, you contacted a student services coordinator in ECE to facilitate the re-hiring
of a grad student into your program ( ) despite prohibition of any kind of
student contact as a condition of you suspension. Do you have comments on this?

3. Did you ever grab the shoulders of a student and physically shake them during an
argument?

4. Did you ever initiate or carry out any form of inappropriate physical contact with any ECE
member (student, faculty, staff) during an argument?

5. Do you consider behavior where you allegedly pounded on desks/tables, raised your fists
and yelled continuously in a loud, aggressive manner, to be non-threatening?

6. Witnesses have alleged that you had “shouting matches at conferences” and this was
extremely detrimental to attending students and postdocs who were listed on those papers
as co-authors because it was universally perceived as “bad press” and reflected back on
them too. Your negative reputation at meetings because of such behaviors is alleged to hurt
your people professionally.   Do you have any comments on such allegations?

7. Predating II-332, Faculty Legislation extending back at least far as 1989, contains clear
language defining inappropriate behavior including harassment, incivility and intimidation,
which is (and was) subject to discipline up to and possibly including dismissal. As only one
example, II-303 states:

Within the framework of academic freedom, the faculty and academic staff have a 
responsibility to foster an environment of tolerance, civility, awareness, and respect. The 
university community can thrive and serve its members equally only when the 
community recognizes the inherent worth and dignity of every human being and affirms 
the principle of mutual respect as an integral aspect of the pursuit of knowledge. The 
integrity of the University of Wisconsin-Madison rests upon its ability to guarantee 
freedom from intimidation or injury generated by intolerance or harassment. 
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II-332, adopted in 2014 collected, re-codified and extended the language of these previous 
stated principles (e.g. II-303) but did not initiate the requirement for expected, civil 
behavior, nor the defined disciplinary consequences for unwelcome behavior towards 
others.  

 
Were you aware that even prior to II-332, any aggressive, demeaning behavior towards any 
members of the UW community none-the-less violated FPP and was potentially subject to 
discipline if reported?   
 

8. Why do you think so many people make so many “hostility” allegations against you if they 
are not true?  

 
9. Is there any information, in addition to the letter you have already given me, which you wish 

me to consider before I write my report?  
 
AMS response: 6.2.20 
 
Dr. Palmenberg: 
 
I would like to first make a few general comments about your questions before I respond to 
them below. As with the first letter I sent you, I would like this entire document to be included 
verbatim in your report. In my general comments, I have also included some questions of my 
own. I would like you to respond to them and include your responses in the report as well.  

First, it seems to me that, except for questions 1 and 2, all the remaining questions are 
relevant to the first investigation as well. So, I am wondering: Are you redoing the first 
investigation as part of this second investigation? Does that not constitute “double jeopardy”? 

Second, do you think the new allegations in the second investigation are substantially 
new or rise to the same level of significance as the charges already investigated in the first 
investigation? I had asked Provost Scholz this question during our electronic meeting on March 
20, 2020 and his response was that it is the job of the investigator (i.e., you) to ascertain that. I 
had also raised this issue during our skype interview on April 7, 2020 and in my letter to you, 
dated April 14, 2020. 

Third, during our skype interview, I had asked you to verify the sources of the various 
allegations in the second investigation and how the allegations got communicated. Did the 
people contact ECE/CoE? Or were they asked by someone (e.g., the WSJ journalist or 
someone at UW) to come forward? I would like to see documentation of these contacts, 
including dates and the nature of the contact (email/phone/letter). This information is not 
included in the material provided in Provost Scholz’s letter, dated February 21, 2020, informing 
me of the second investigation.  

Finally, as I stated in response to the first investigation, while I have kept faith in the 
process laid out in the UW-Madison Faculty Policy and Procedures, its implementation has 
been wanting in many respects. Universities claim, and are supposed, to be bastions of 
objective and fair inquiry. Furthermore, scientists, like yourself, are expected to have an even 
higher bar for objectivity in their investigations. However, given the nature of your questions 
(and in view of other interactions I have had with UW administrators), I have to admit that I have 
no higher expectations for the objectivity and impartiality of this second investigation. As a 
result, I am beginning to realize that perhaps even the UW policies and procedures need to be 
revisited. For example, in our interview, to explain the rationale for the second investigation (in 
the context of the scope and findings of the first investigation), you made an analogy with 
burglary investigations in the criminal justice system, implicitly putting the UW policies and 
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procedures on the same footing, which is patently not the case, in many respects. To start with, 
the respondents in the UW-Madison procedures are not even allowed to know the identity of the 
complainants, let alone question or cross-examine them. Furthermore, given the nature of the 
second investigation, there seems to be no “statute of limitations” in terms of the timeframe of 
complaints, and the “double jeopardy” protections don’t seem to matter. Additionally, I am 
beginning to realize that having internal investigators, as opposed to external ones, further 
jeopardizes the process and greatly diminishes the credibility and impartiality of the process and 
the resulting investigations. Thus, I am beginning to think that the UW-Madison policies and 
procedures, and the processes for implementing them, including how investigations are 
conducted, need greater transparency and scrutiny. I intend to bring these issues to light to the 
best of my abilities, not just for myself, but for all others who may be subjected to these policies, 
especially people of color, in the future.  

AMS response to the specific questions asked by Dr. Palmenberg: 

1. In the spring of 2018 after your suspension was activated, you continued to visit the ECE
office asking for staff support for activities relating to a conference you were involved with,
funding from your grants, and student conference registrations. Witnesses suggest you were
persistent in this involvement despite being told by the staff and the Chair that such requests
for Dept resources, staff and the use of a departmental procard was inappropriate. Do you
have comments on these alleged activities?

AMS: I was not given any specific instructions that I could not interact with department staff for 
continuing to organize a workshop for an NSF-sponsored Research Coordination Network 
(http://mmwrcn.ece.wisc.edu). When I was told by  and Susan Hagness that I don’t 
contact them directly, I asked Parmesh Ramanathan (new PI on that grant) to handle those 
interactions while I communicated with him. It is worth noting that the RCN was established 
through my efforts and I was the main person who was responsible for finding hosts for the 
workshops (twice a year). I never used the procard, or requested its use, during my suspension. 
Neither did I request to use any university funds. There was some kind of a miscommunication 
from staff and I remember getting a related call from the Dean. I told him that I had not used the 
procard or used any funding from any accounts.  So, the fact that it is being brought up again is 
problematic and likely prejudicial. 

2. In July 2019, you contacted a student services coordinator in ECE to facilitate the re-hiring
of a grad student into your program ( ) despite prohibition of any kind of
student contact as a condition of you suspension. Do you have comments on this?

AMS: First of all, your question indicates an inaccurate characterization of the conditions of the 
suspension as laid out in the then-Provost Mangelsdorf’s letter dated November 2, 2017. I 
include a snapshot of the relevant parts from her letter below to refresh your memory: 

Note that item 3 above states “no direct contact with students in your lab without a third party 
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present”. Item 4 states “prohibited from accepting any new graduate students under your 
immediate direction or supervision until the Spring Semester 2020”. Since, recruitment of 
graduate students takes time and happens nearly 6 months to a year before they can actually 
join the university, any possibility of having graduate students in Spring 2020 necessitated some 
earlier non-direct contact, e.g. via email. The student in question is  

, who was well aware of the first investigation (  had been interviewed for it and was 
part of my group when ) and had left after . 
This interaction was initiated by the student who was planning to come back to the UW-Madison 

 and when  found out that I planned to return in January 2020, applied to the 
UW with the intent of working with me. According to the then-Provost Mangelsdorf’s decision on 
the first investigation, I could return to the UW on January 1, 2020, and she specified 
“monitoring guidelines” for the process of starting back my research program. Since, recruitment 
of graduate students takes time and happens nearly 6 months to a year before they can actually 
join the university, I encouraged the student to apply and then asked the Department to process 

 application (in ECE, graduate school applications for Spring semester are only processed on 
request from the sponsoring faculty). I did not realize that I was not allowed to do this and when 
told by the Dean that I cannot contact any students, I informed the student that  should 
contact Parmesh Ramanathan (the new designated PI on all of my NSF grants when I left to 
work at the NSF in November 2017) regarding  application.   
 
3. Did you ever grab the shoulders of a student and physically shake them during an 

argument?  
 

AMS: I remember grabbing the shoulders of a student, , and asking  “where 
were you?” when I saw  in the hallway after one of our regular group meetings for which  
failed to show up. I don’t remember shaking  or anything. This was in early and this 
student had an ongoing issue with coming to meetings on time or even attending them.  
 
4. Did you ever initiate or carry out any form of inappropriate physical contact with any ECE 

member (student, faculty, staff) during an argument?  
 
AMS: As far as I can remember, other than 3 above, I have never initiated or carried any form of 
inappropriate physical contact with any ECE member (student, faculty, staff) during an 
argument. I don’t know the source of this question and would like to know, since this seems like 
a gratuitous and unfounded allegation. 
 
5. Do you consider behavior where you allegedly pounded on desks/tables, raised your fists 

and yelled continuously in a loud, aggressive manner, to be non-threatening?  
 
AMS: I don’t think that such behavior is appropriate or productive, as I unequivocally stated in 
my response to the first investigation as well. When I engaged in such behavior in the past, I 
was not thinking about whether its perceived as threatening or not. It was certainly not my 
intention to threaten in any way - I was dealing with my frustration in a (rather poor and 
inappropriate) way as I had done in the past.   

 
6. Witnesses have alleged that you had “shouting matches at conferences” and this was 

extremely detrimental to attending students and postdocs who were listed on those papers 
as co-authors because it was universally perceived as “bad press” and reflected back on 
them too. Your negative reputation at meetings because of such behaviors is alleged to hurt 
your people professionally.  Do you have any comments on such allegations?  
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AMS: I certainly had arguments at conferences – as do many other researchers – in the spirit of 
free intellectual inquiry. Sometimes these would get a bit heated. Sometimes these resulted 
from some senior researcher unduly criticizing and/or bullying one of my students during a 
presentation. As I told you during my interview, I think such heated technical arguments and 
blunt feedback very likely negatively impacted my reputation. I don’t think my students had to 
suffer because of that, since they did not do it, and as evident from the fact that all of them got 
jobs of their choice after graduating and I don’t know anyone whose career has been impacted 
by my behavior. Again, I don’t know who these “witnesses” are, but they should be reminded 
that nobody approached me about the arguments, including the “witnesses”. In fact, the Institute 
of Electrical and Electronics Engineers (IEEE), the main sponsor of the conferences I attended, 
elected me an IEEE Fellow in 2012! Furthermore, I was tenured in 2003 and promoted to full 
professor in 2008 at the UW! Talking of “bad press”, many faculty engage in rather despicable 
and unprofessional manner in criticizing paper submissions from others, including former 
students, during paper/proposal review meetings under the guise of “anonymity”. To me that is 
much “worse press” and hypocritical. However, since it is behind closed doors and under the 
veil of anonymity, it is not considered so! Intellectual honesty, which I cherish, often leads to 
contentious arguments/discussions, as the history of science would attest. I would rather 
engage in an intellectually honest fashion, rather than being non-confrontational (or worst 
conformist) when it comes to scientific/research inquiry (or equally worst, unjustly put down 
others while hiding behind anonymous reviews!). That is the only way real progress is made in 
science.  

7. Predating II-332, Faculty Legislation extending back at least far as 1989, contains clear
language defining inappropriate behavior including harassment, incivility and intimidation,
which is (and was) subject to discipline up to and possibly including dismissal. As only one
example, II-303 states:

Within the framework of academic freedom, the faculty and academic staff have a 
responsibility to foster an environment of tolerance, civility, awareness, and respect. The 
university community can thrive and serve its members equally only when the 
community recognizes the inherent worth and dignity of every human being and affirms 
the principle of mutual respect as an integral aspect of the pursuit of knowledge. The 
integrity of the University of Wisconsin-Madison rests upon its ability to guarantee 
freedom from intimidation or injury generated by intolerance or harassment. 

II-332, adopted in 2014 collected, re-codified and extended the language of these previous
stated principles (e.g. II-303) but did not initiate the requirement for expected, civil
behavior, nor the defined disciplinary consequences for unwelcome behavior towards
others.
Were you aware that even prior to II-332, any aggressive, demeaning behavior towards any
members of the UW community none-the-less violated FPP and was potentially subject to
discipline if reported?

AMS: No, I was not aware of it. In fact, I only heard about such FPP guidelines around 2014 
when university leaders, including Dean Roberston, started talking about “anti-bullying” 
initiatives, reflecting the development and adoption of II-332. I would like to note that “yelling” 
and “profanity” and “explicit belittling remarks” are not the only ways which constitute 
“intolerance”, “harassment” or “intimidation” or “lack of respect.” Intolerance, lack of respect, and 
even intimidation can be conveyed, rather insidiously, with more subtle behavioral patterns; e.g., 
by simply discounting or dismissing thoughts/ideas of others for reasons other than intrinsic 
merit of ideas; through exclusion of people from important discussions; or saying defamatory 
things about others behind their backs. I have a long list of encounters with colleagues, staff and 
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even students, that reflected prejudice, intolerance and even harassment in such subtle ways, 
some of which I documented in my response to the first investigation. 

 
8. Why do you think so many people make so many “hostility” allegations against you if they 

are not true?  
 

AMS: I don’t understand the intent or point of this question. Did you read my response to the 
first investigation? I fully admitted to charges related to “hostility” but did not agree with and 
vehemently refuted the charge that I “abused my authority”. So, are you redoing the first 
investigation? 
 
You say “so many people” – how many people? According to the report of the 1st investigation, 
apparently 11 students (current or former), one visiting scholar, and one faculty member 
provided statements. In the current investigation, 9 interviews are listed, along with the 
statement from a staff member. So, we are talking about 20 people in total and I don’t even 
know if some of the complainants are included in both investigations. Now, I have worked at the 
UW since 1997 and during the 20 years from 1997-2017, I taught on average 2 classes each 
year. If we assume that there were about 10 students in each class (a conservative estimate), 
that amounts to 20 per year and thus 400 students who attended my classes. This does not 
include all the graduate/undergraduate students, postdocs/visitors, and faculty/staff who worked 
with me and/or interacted with me over the course of two decades. So, we are talking on the 
order of 400 or more students out of which about 20 (or less) have provided statements, 
representing at most 5% of my significant interactions with students, faculty, and staff. It is also 
worth noting that very few, if any, of the students who protested following the WSJ articles knew 
me directly! 
 
Furthermore, when the “allegers” can remain anonymous, and whose complaints are not fully 
verified, some inaccurate allegations and/or prejudicial/discriminatory elements can creep in. 
So, if inaccurate allegations, or others with potentially prejudicial/discriminatory elements/intent 
are repeated “anonymously”, do they become true? 

 
Finally, I find the mechanism of establishing “truth” implied by your question highly problematic 
at best, and extremely prejudicial at worst. Following the logic of your question, I offer the 
following for you to consider: 
 
A lot of anti-Semites have hateful allegations against Jews. Does it make them true? 
 
A lot of White supremacists have hateful allegations against Black and Brown people. Does it 
make them true? 
 
9. Is there any information, in addition to the letter you have already given me, which you wish 

me to consider before I write my report?  
 

AMS: please see my comments preceding my response to your questions. 
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April 14, 2020 

Ann Palmenberg 
Roland Rueckert Professor 
Department of Biochemistry 
UW-Madison 
Re: our skype conversation on April 7, 2020 

Prof. Palmenberg: 
I am writing this letter to summarize the key points that I made during our skype discussion on April 7, 
2020 regarding the 2nd investigation into my behavior launched by Provost Scholz for which you have 
been designated as the investigator. Overall, as I stated in our conversation, I feel that the 2nd 
investigation is unwarranted given the charges in the 1st investigation launched by then-Provost 
Mangelsdorf and which was conducted by Prof. Wolleat and documented in a report dated May 31, 
2017.  I feel that, given the nature and scope of the 1st investigation and the resulting two-year 
suspension (without pay) imposed on me, the 2nd investigation violates the “no further jeopardy” 
provision (FPP 9.13): “ … the faculty member concerned shall not be subject again under these rules to 
the same charges arising from the original complaint.” 
First, I include a snapshot of the charges stated in the Provost’s letter dated February 21, 2020 informing 
me of the investigation and a snapshot of the salient points noted in the College of Engineering Dean 
Robertson’s memo to the Provost, dated November 19, 2019, that prompted the investigation. 
Following the snapshots, I summarize the key points that I made in our skype interview regarding the 
charges in the Provost’s letter and the Dean’s memo that was based on information gathering by Jason 
Jankoski, CoE Assistant Dean for Human Affairs.  
Snapshot of the charges against me stated in the Provost’s letter dated February 21, 2020: 
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Snapshot of the salient points learned from the initial information gathered by Jason Jankoski, 
Assistant Dean for Human Affairs (highlighting by AMS), as stated in Dean Robertson’s memo to the 
Provost, dated November 19, 2020: 

Summary of my impressions of the charges and the nature and scope of the 2nd investigation: 
First, the charges in the Provost’s letter imply that there are three main aspects which are the basis for 
launching the 2nd investigation while not violating the “double jeopardy provision”:  

1. The new information gathered by the CoE corresponds to a period “prior to and after the events
covered investigated by Prof. Wolleat” in the first investigation, as evident form the language in
charges 1, 2 and 4.

2. I had received previous warnings regarding my behavior prior to the events investigated in the
1st investigation (charge 3).

3. I engaged in verbally abusive behavior on at least one occasion following the 1st investigation
and during the 2-year suspension period (charge 5).

Second, the information provided in Dean Robertson’s memo (in support of the charges), has the 
following significant aspects: 

a) Of the 9 people interviewed by Jason Jankoski, 5 of them (interview 1, 4, 6,  8, 9)  refer to events
prior to 2010,  4 of them (interview 1, 3, 5, 7) refer to events over the same period covered by
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the 1st investigation (roughly 2010-2017), and only one (interview 2) refers to events in 2018 
during my 2-year suspension.   

b) There is only one item (item 4) included in the Dean’s memo that provides concrete evidence of
a prior warning – a 2003 memo from then Department Chair, Chris DeMarco.

c) There are some significant, potentially very prejudicial, inconsistencies between the summary
provided by Jason Jankoski and the actual information provided by the single interview (2; 

 regarding the 2018 event. In particular, while I used the
word “shit” at one point, which is also corroborated by  email record and  own
account (item 5 in the information provided by CoE), the notes by Jason Jankoski state the use
of the word “f@$k” in two places (item 2, notes regarding interview #2), which is factually
incorrect. It is worth noting that in the 1st investigation, Jankoski referred to me as “Prof. Chin
Sayeed” at one point.

Based on the above observations, we can draw the following conclusions related to the charges: 
• Regarding aspect 1 of the charges, in view of (a) above, at least three of the interviews

(3,5,7)  done by Jason Jankoski, squarely refer to the same period covered by the 1st

investigation done by Prof. Wolleat (roughly 2010-17). So, in the spirit of the “double
jeopardy” provision, these interviews are superfluous.

• Furthermore, regarding aspect 1 of the charges, it is  worth noting that Faculty Legislation II-
332 Part I, referred to in charge 1, was introduced in November 2014, and thus does not
apply, strictly speaking, to events that occurred prior to 2014.

• Regarding aspect 2 of the charges, there is only one concrete item that supports any “prior
warning”.  The Dean’s memo, based on the comments of interviewee #1 ( ),
seems to imply that there were other prior warnings from faculty. I don’t have any
recollection of any other warnings of any substance. It should be noted that at the time of
Chair’s memo from 2003, I was an Assistant Professor and thus was provided annual
feedback on my performance. In addition, I was promoted to Associate Professor with
tenure in 2003 (not too long after the event) and then promoted to Professor in 2008. At no
other point in my career I was given any meaningful warning or advice regarding my
behavior. In fact, many faculty were familiar with my “blunt” and “loud” behavior that I am
sure some found offensive. In particular, at one faculty meeting (after the 2003 event that
prompted the memo), when Chris DeMarco was still the department chair, Chris made a
comment that went something like (paraphrasing): “I have received some complaints of
yelling. But I have been assured that it is not Akbar”. The result was lots of chuckles from the
faculty who were present at the meeting.

• The aspect 3 of the charges is solely based on interviewee #2 (  By own
admission, and also noted by the Dean, it was a relatively minor incident but the Dean still
wanted to bring it up (perhaps due to the prejudicial summary comments by Jason
Jankoski). This is supported by the email chain provided by  (which is part of the
information in the Dean’s memo). It is also worth noting that I had known for a long
time and we had had conversations that involved similar words that are noted as “abusive”
in this investigation. Furthermore, while  was showing me my new office (when the
event occurred),  was showing me pictures of !
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The above observations and the resulting conclusions make a strong case against the validity of the 2nd 
investigation. I believe in the process spelled out in the Faculty Policies and Procedures (FPP) and UW 
Statutes, but I have to admit that I am disappointed and deeply concerned about the implementation of 
the process, especially the launch of the 2nd investigation given the findings of the 1st investigation and 
the resulting sanctions imposed on me. I took the 2-year suspension, and the process outlined by then-
Provost Mangelsdorf in the event of my returning to the UW after the suspension, on face value. 
However, I feel that I was naïve to assume that. The launch of the 2nd investigation, given its 
questionable validity in view of the “double jeopardy clause” and the above factual observations and 
conclusions, leave a lot to be desired in the implementation of the process. It seems that the UW 
administration was expecting and hoping that I would not return to the UW after my suspension!  

As I stated throughout the 1st investigation, and reiterated it in my response to Professor Wolleat’s 
report, I did not challenge three of four charges in the 1st investigation that centered on the newly 
introduced language on “hostile and intimidating behavior” in Faculty Legislation II-332, Part I, and its 
impact on my ability to perform my duties as a faculty member. The only charge I categorically and 
vehemently rejected was that of “abuse of authority” (charge 2 in 1st investigation). However, no matter 
what I said, and despite all the student testimony indicating otherwise (that I noted in my response), 
Prof. Wolleat and Provost Mangelsdorf found the “abuse of authority” charge valid. This was the first 
indication to me of the wanting implementation of the process. However, I accepted the Provost’s 
decision and the resulting 2-year suspension, that significantly impacted me and my family, and 
explored every possible option (including counseling, meditation, medication and more!) to correct my 
abusive behavior so that it did not occur in the future, especially upon my return to campus. 

The fact of the matter is that the Chair’s memo from 2003 reprimanding my behavior at that time is 
actually evidence to support my claim that I did not abuse my authority. I was an assistant professor at 
that time and had no authority over my chair! My abusive behavior – yelling, profane language, and 
belittling remarks – are reflective of my struggle with my “inner demons” rather than a desire or intent 
to abuse authority. However, this aspect of my behavior, which would be obvious to most psychologists 
and counselors, is apparently incomprehensible to everyone conducting the investigation. Even Dean 
Robertson revealed his bias in this context by stating (item 5 in the snapshot included in this letter), in 
the context of the 2018 “minor event” with , that “… one would have thought the letter from 
the then-Provost Mangelsdorf would have been sufficient to drive a change in behavior.”  As one of my 
counselors said to me (paraphrasing): “you have internalized this behavior for 40+ years, it is not going 
to change overnight!”. The bottom line is that true change comes “from within” not from fear of 
authority (especially in people who are not afraid to question authority).  

Other aspects of my behavior noted in the Dean’s salient points (echoing Jankoski’s summary points), 
which can be summarized as “a pattern lasting a long time” and “apologizing and relapsing” are not new 
information either given all the information I provided to Prof. Wolleat in our 2-hour interview as part of 
the first investigation. As I readily admitted to Prof. Wolleat, and also noted in my response to her 
report,  I had been struggling with my anger and yelling issues for a long time and that the behavior had 
impacted the relationship with virtually every one of my students at one point or another.  At the same 
time, these abusive aspects of my behavior got significantly more accentuated during 2010-2017 due to 
a confluence of factors: i) my group expanding its research into new areas, including building and 
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experimenting with state-of-the-art electronics hardware, that we had never done before, ii)  
, and iii) . As a matter of 

fact, during this period, my lab was functioning in a “startup mode” to develop a new patented 
technology, partly funded through WARF, with the attendant stressors and pressures which was not a 
good combination with my abusive behavioral patterns!  

While the last few years have been a very challenging experience for me and my family, I also realize the 
gravity of the impact of my behavior on other people, including my family, students, and colleagues. 
Thus, in a very real sense, I am also grateful for the 1st investigation since it really made me confront 
these issues. Furthermore, since were also directly (and indirectly) impacted by my 
behavior, it really motivated me to make a change for the better for myself, my family and everyone I 
interacted with. This aspect is also discussed in my response to the 1st investigation and I feel confident 
that, given all the steps and actions I have taken, and with the support of my family, I have made 
tremendous progress to avoid the abusive behavioral patterns of my past. I have done everything I can 
in my capacity to address the issues raised in the first investigation, which also cover all the “new” 
aspects brought up in the second investigation as I have argued in this letter. I sincerely hope that you 
and the Provost are able to take a fresh and objective look at all the information in this (and the first) 
investigation so that an informed, unbiased, and inspired decision can be made in the end. 

Sincerely, 

Akbar M. Sayeed  
Professor 
Electrical and Computer Engineering 
University of Wisconsin-Madison 
akbar.sayeed@wisc.edu  
http://dune.ece.wisc.edu 
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Prof. Akbar Sayeed's Response to the Investigation Report Dated May 31, 2017, 
and Provost Mangelsdorf's Letter Dated Aug 3, 2017 

Prof. Sayeed takes full responsibility for the unprofessional and negative aspects of his behavior 
and how they have impacted his students and colleagues. He is sincerely sorry for all the pain 
and suffering his behavior has caused his students, colleagues and others. At the same time, he 
reiterates what he has not done and refutes any charges related to “abuse of authority”. He 
also takes this opportunity to address some aspects of the investigation that he finds 
wanting. Furthermore, Prof. Sayeed shares some observations on how his department and 
college have handled this matter, and some related observations and thoughts on the 
issues of bias and climate in the Electrical Computer Engineering (ECE) department, the 
College of Engineering and the UW-Madison. Finally, he shares some reflections on his cultural 
background and upbringing, their potential relationship to his behavior, and, most importantly, 
what steps and actions Prof. Sayeed has been taking in the last several years, and will 
continue to take for the foreseeable future, to address the negative aspects of his behavior 
going forward.  

The Findings of the Investigation with Regard to Charges Against Prof. Sayeed: 

Provost Mangelsdorf had asked Professor (Emerita) Wolleat to investigate Prof. Sayeed’s conduct 
in relation to five charges (1A/B, 2, 3, 4) as also noted in the Provost’s letter to Prof. Sayeed dated 
August 3, 2017.  The five charges directed towards Prof. Sayeed’s conduct are: 

1. The concern that:
A. You engaged in behavior that could be described as, “unwelcome” behavior pervasive or severe
enough that a reasonable person would find it hostile and/or intimidating and that does not
further the university’s academic or operational interests” (II-332, part I).
B. Your behavior “is unacceptable to the extent that it makes conditions for work inhospitable and
impairs another person’s ability to carry out his/her responsibilities to the university” (II-332, part
I).
2. The concern that:
Your behavior evidences an “abuse of authority, such as using threats or retaliation in the exercise
of authority, supervision, or guidance…” (II-332, part I).
3. The concern that:
Your behavior has included “abusive expression… directed at another person in the workplace,
such as derogatory remarks or epithets that are outside the range of commonly accepted forms
of disagreement, disapproval, or critique in academic culture and professional settings that
respects free expression” (II-332, part I).
4. The concern that:
You have engaged in “conduct which adversely affects (your) performance of (your)
responsibilities to the university but which is not serious enough to warrant dismissal” (FPP,
chapter 9.02).

Prof. Wolleat found Prof. Sayeed in violation of all five charges. As Prof. Sayeed had indicated in 
his face-to-face meetings with the Provost and Prof. Wolleat (in February and March 2017, 
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respectively), he generally accepts the findings of the investigation on four of the five charges 
above (1A, 1B, 3 and 4). However, as he also noted in his meetings with the Provost and Prof. 
Wolleat, and elaborated below in response to the report, Prof. Sayeed respectfully disagrees 

with and challenges the findings on Charge 2 involving “abuse of authority”. Specifically, the 
report cites the following reasons for the finding on Charge 2 (see page 19 of the report):  

1. Most students were required to work many more hours than their contracts specified.

2. Some students were threatened that their contracts would be pulled if they complained

about excessive work hours.

3. Students were told that they should have the lab as their priority and to relegate

academics and personal relations to a lesser status.

4. Prof. Sayeed threatened students with ambiguous physical threats.

Regarding reason 1, it is should be noted that it is a common, unwritten and implied expectation 
– certainly in Prof. Sayeed’s department and similar research departments nationwide – that
graduate students work far more than the hours specified in their contracts. Anyone claiming
otherwise is simply not telling the truth. For example, the usual 50% percent appointment
stipulates 20 hours of work per week. However, most if not all graduate students work
significantly more hours than that. The same is true of faculty, most of whom work more than
the 40 hours/week that their contract stipulates (as also reported in a survey done recently at
the UW-Madison). There is more sensitivity to this issue now and that is perhaps a good
development but to cite this expectation on part of Professor Sayeed as an abuse of authority is
reaching.

Prof. Sayeed refutes Reason 2. Prof. Sayeed makes it clear to the students joining his 
research group that he works hard and he expects them to work hard and if that was an issue 
then the students would likely be better off joining a different group. However, he does not force 
them to work hard by threatening to pull their contracts. In very rare cases, Prof. Sayeed has 
cancelled a student’s appointment when it is clear that there is not a good match between the 
ongoing research in Sayeed’s group and the student’s research interests and technical 
background – but never because a student in not putting enough hours. In some cases, in the 
heat of the moment, Prof. Sayeed may have said something that may be construed as a threat of 
cancelling the contract, but he has never acted on it simply because he felt that the student did 
not work enough hours.  

Reason 3 is related to Reason 2 and it is more of a reflection of Prof. Sayeed’s philosophy 
of priorities rather than evidence of abuse of authority. First of all, while it may be true in other 
fields that academic work and lab work are distinct, in Engineering and certainly in Prof. Sayeed’s 
research field, academics (course work) and lab work are very closely related in that the tools 
and techniques learned in classes are directly applied in the research work in the lab. Conversely, 
and equally importantly, the lab research work provides a very concrete and meaningful context 
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for what the students are learning in the classes and actually facilitates the learning. In fact, lab 
work is a great opportunity for students to sharpen and hone their technical skills as they apply 
to real-world problems. This has been particularly true in Prof. Sayeed’s lab since 2010 when the 
lab started designing and building a complete prototype hardware for the new technology that 
they had invented. Secondly, from the practical and important viewpoint of finding a good job, 
the actual experience in the lab – especially the kind of experience that the students have been 
receiving in the prototype design and development in Prof. Sayeed’s lab – is a more significant 
factor than the courses the students have taken. Finally, with regard to personal relationships, 
Prof. Sayeed refutes that he expects his students to relegate their personal relationships to the 
lab. However, he does emphasize that the commitment to work in the lab and related deadlines 
is also very important – both in graduate school and in their future jobs – and needs to be 
appropriately balanced with personal commitments.  

Prof. Sayeed refutes Reason 4 as well. He notes that he has never physically hurt any 
student in his 20+ years at Wisconsin! He does admit that some of his actions or poor choice of 
words in recent years may have been perceived by students as an ambiguous physical threats. 
However, it was never his intention and he has never acted as such either. The evidence provided 
seems more related to abusive expression rather than abuse of authority, which is amply covered 
by the other charges. 

The most significant evidence of Prof. Sayeed not abusing his authority lies in the 
students’ responses to various items in Question 4 of the questionnaire used by Assistant Dean 
Jason Jankoski in his investigation (reported on page 44 and 45 of the report – the handwritten 
page numbers at the bottom). All students unanimously responded “no” to the following 
questions: 

Has Professor Sayeed ever: 

 Threatened to remove your funding or to remove you from the graduate program (all

“no”)

 Threatened to prevent you from changing advisors or schools (all “no”)

 Threatened to provide negative references (all “no”)

 Threatened to “destroy your career” if you decide to leave the lab or make a career

change? (all “no”)

The students also unanimously answered “no” to Question 6 (page 45 of the report): Has 

Professor Sayeed ever asked you to do something that you feel uncomfortable (all “no”).  

It should also be noted that Prof. Sayeed is on good terms with all of his former students. 

In summary, given Prof. Sayeed’s history with students and colleagues over the last 20+ years at 
UW-Madison, and the information collected by Prof. Wolleat and Assistant Dean Jason Jankoski 
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for the report, the conclusion reached on Charge 2 of “abuse of authority” seems forced, reaching 
and potentially biased.  Thus, Prof. Sayeed also respectfully disagrees with and refutes the 
following statement in Provost Mangelsdorf’s letter (page 3, item 5): “It appears that there is 

clear and convincing evidence that you misused your power and authority as a professor and 

engaged in unprofessional conduct”. Prof. Sayeed admits that he engaged in unprofessional 
conduct, but refutes the assertion that he misused his power and authority as a professor.  

Prof. Sayeed is also disappointed that Provost Mangelsdorf did not care to acknowledge 
that he has been in counseling since 2013 (even though he shared this information in his face-to-
face meetings with her, Prof. Wolleat, and Dean Robertson) when she recommended in her letter 
(page 3): “I recommend that you seek personal counseling to address your behavior”. 

Information Used in the Investigation: The investigation was prompted by a complaint 
filed by the father of Prof. Sayeed’s former student  after his  death on  

. As evident from the report, the investigation was strongly influenced by the information 
provided by  father as part of the complaint, which included:  

 A page and half document written by  in October 2015 outlining his thoughts
on the problems in Prof. Sayeed’s lab.

 Copies of various emails and text messages between  and other people.
 Audio recordings of several meetings involving Prof. Sayeed, made by , without

knowledge or consent of Professor Sayeed.

As documented in the report, additional information was gathered by Assistant Dean Jason 
Jankoski as part of his investigation that involved at least 13 current and former graduate 
students who were associated with Prof. Sayeed’s lab at one point or another. Transcripts of the 
questionnaire used by Jankoski and the students’ responses were included in the report. 

Additional information was gathered by Prof. Wolleat as part of her investigation, 
including interviews with faculty, administrators and students.  As noted in the report, the faculty 
and administrators in the College of Engineering interviewed for the report included: Associate 

 Dean , Associate Dean , 
 Professor , ECE Professor , and ECE Professor  

. Only transcript of the interview with Prof.  was included in the report. No 
documentation of the inverviews with  or  is included in the 
report.    

Prof. Sayeed met with Provost Mangelsdorf and Senior Legal Counsel Brian Vaughan on 
February 27, 2017. Prof. Sayeed asked if he make an audio recording of the meeting. The Provost 
and the Legal Counsel did not want the meeting recorded so Prof. Sayeed did not.  
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Prof. Sayeed met with Prof. Wolleat for a nearly 2 hour interview on March 10, 2017. Prof. 
Wolleat did consent to an audio recording of the meeting and Prof. Sayeed made a recording. 

Prof. Sayeed’s Relationship with : The investigation was strongly influenced 
by the information provided by  father. However, that information does not reflect 
the full breadth or depth of the relationship between Prof. Sayeed and .    

First, Prof. Sayeed had the highest regard for  intellectual and technical 
capabilities. He did everything to advance  academic career as evident from: the 
papers he co-authored with ; the number of conferences  traveled to for presenting 
the work, including international trips to Montreal, Toronto, Vancouver, and London; and Prof. 
Sayeed’s nomination of  for several fellowship opportunities during the course of his 
graduate studies. Finally, after  death, Prof. Sayeed was the first 
to bring up the idea of nominating  and his critical and 
thorough evaluation of  research contributions was essential to the  

 being approved and awarded to  (see Exhibit A). It should be noted that this 
is one of the very rare cases (a handful in UW-Madison’s history) in which a  

 has been awarded by the UW-Madison. 
Second, Prof. Sayeed and his family had opened their home to . In fact, he had 

visited Prof. Sayeed’s home on several occasions between 2012 and 2017, including in early 
August 2016, a couple of months before his  death on  

 
 (see Exhibit B).  

Third, the implications in  father’s comments that somehow  was 
responsible for training the new graduate students in the lab by himself, and that Prof. Sayeed 
was intentionally delaying  completion of his Ph.D. degree, are not founded in fact. Prof. 
Sayeed greatly valued  input given his background, skills and the fact that he had 
been in involved in the prototype development project right from the beginning in 2010. 
However, to claim that  was responsible for training the students by himself is not warranted. 
This observation is borne by the fact that Prof. Sayeed has been able to successfully train a 
completely new group of students since Fall 2016. In fact, the group did a successful 
demonstration of an advanced version of the prototype in July 2017. Furthermore, Prof. Sayeed 
was well aware that  had already made more than sufficient contributions for a PhD degree 
and all he needed was to go through the remaining steps: form a committee, present a thesis 
proposal, write a thesis and defend it. In fact, Prof. Sayeed and  had extensive 
discussions on this issue in late summer and Fall of 2016 and had created a plan and tentative 
timeline for  obtaining his PhD degree by the end of Spring or Summer of 2017 (Exhibit B). 
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Prof. : Prof. Sayeed’s collaboration with Prof.  which started in 2009 
deteriorated over time for a number of reasons (Prof. Sayeed and Prof.  have shared their 
points of view independently with ECE Chair Prof. Booske). A few points are worth noting here. 
First, Prof. Sayeed and Prof.  mutually stopped any collaboration in December 2013. 
However, Prof.  did not bring forth his complaints with the ECE Chair, John Booske, until 
summer (June/July) 2016. Second, Prof. Sayeed had actively helped Prof.  in obtaining his 
first extramural NSF grant at the UW in 2009 (Prof.  was having some difficulty initially 
securing grants).  This grant was the basis of a subsequent bigger NSF grant and a WARF-funded 
prototype development project (as part of the WARF accelerator program) for which  
was recruited. The project was Prof. Sayeed’s brainchild and he was the principal investigator on 
all these grants. Third, Prof. Sayeed did everything that his department chair Prof. Booske asked 
him to do for potential reconciliation with Prof.  

 The goal of this effort was to eventually have a 
facilitated meeting between Prof. Sayeed and Prof.  to start the process of reconciliation.  
Unfortunately, while Prof. Sayeed has been willing to have a mediated joint meeting with Prof. 

, it has not happened to date because Prof.  feels he not ready for it (Exhibit C). 

Investigation by Assistant Dean Jason Jankoski: One of the recommendations of 
Assistant Dean Jankoski, based on his investigation, was for an investigation by the Provost 
“specifically for abuse of authority and influence.” (See page 46 of the report and also Exhibit D 

– D1). As elaborated above, Prof. Sayeed refutes this charge. Furthermore, it is worth noting and
a bit odd that Mr. Jankoski arrived at this conclusions without ever interviewing Prof. Sayeed as
part of his investigation, even though Prof. Sayeed explicitly asked Dean Robertson in one of their
face-to-face meetings whether Mr. Jankoski was going to interview him or not (and hoping that
such an interview would occur, which never happened).

Departmental Guidance and Support: Prof. Sayeed feels that had the ECE Department 
taken some action in response to student’s complaints, it may have altered some of the 
outcomes. For example, one student who was interviewed noted that he brought his concerns 
about Prof. Sayeed’s behavior to Prof. Vernon in the ECE department, and Chair, Prof. Booske. 
However, according to the student (see exhibit D – D2), Prof. Vernon told him that “he was been 
too sensitive” and Prof. Booske told him that “they wanted to keep this under the rug”. Similarly, 
Prof. Nowak was aware of these problems as early as October 2015 when  contacted 
him, but did not make any effort to speak with Prof. Sayeed directly (see exhibit D – D3). This 
was a major oversight on part of the department and perhaps some of the outcomes could have 
been different had someone talked with Prof. Sayeed earlier.   

It is worth noting that Prof. Sayeed has known Prof. Booske and Prof. Nowak since his 
undergraduate days at UW-Madison (1989-1991). Prof. Booske was an assistant professor in the 

Exhibit 4, page 20



ECE department at that time, and Prof. Sayeed took at least one course from him, and also did 
independent research study with him. Prof. Nowak was a fellow undergraduate student at UW-
Madison at that time, one year senior to Prof. Sayeed. Prof. Sayeed got to know Prof. Nowak 
even more during graduate school and afterwards as they were part of the same research 
community in the field of “signal processing.” Prof. Sayeed feels disappointed that neither of 
them, especially Prof. Booske being the chair, tried to talk with Prof. Sayeed about these 
problems, let alone offer help or advice. It is also worth noting that when Prof. Booske brought 
Prof.  complaints to the Prof. Sayeed’s attention (summer 2016), despite the fact that 
Prof. Sayeed was quite surprised and upset by the nature and timing of the complaints,  

 

Observations Related to Climate and Bias at UW-Madison: Prof. Sayeed would like to 
share some observations, related to climate and bias at the UW-Madison, in this report. The 
issues raised by these observations and their impact on Prof. Sayeed may be relevant to his anger-
related behavioral issues at the heart of this investigation. The bias against under-represented 
non-white faculty, students, and staff at UW-Madison has been noted in a number of recent 
surveys. Dean Robertson also noted these surveys with a recommendation for anti-bias training 
in his recent presentation to the faculty on Sep. 13, 2017. Prof. Sayeed has experienced it first 
hand, unfortunately many times, over the course of his 20+years at UW-Madison. Some 
examples: 

 Ethnically/racially insensitive statements made (quite a few times) by his faculty mentors
when Prof. Sayeed was an assistant professor (1997-2003). Example 1: being called a

“towel head” by Prof.  (now retired).  Example 2: being told “you can take

a third worlder out of the third world, but you cannot take the third world out of the

third worlder” by Prof. , currently a  Professor in ECE.

 More recently (in the last year), being asked by the ,
who has known him since 1989: “Do you celebrate Christmas?”

 Prof. Sayeed’s name is misspelled as Prof. Chin Sayeed in the questionnaire used by
Assistant Dean Jankoski in the investigation for collecting input from former students –
see page 43 of the report (see also Exhibit D – D4).

 A printout of an email that Prof. Sayeed accidentally discovered in a department-wide
printer in 2001. The email was sent by Prof.  to Prof. , Prof. 

, Prof. , and a graduate student of Prof.  at the time
. The subject line of the email was “John 2”and it was apparently related

to a Bible Study that the group was involved in, led by Prof. . Prof. Sayeed
remembers feeling uncomfortable finding this printout in the departmental printer,
including the feeling of “not belonging” or feeling like “an outsider”. Prof. Sayeed also
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wondered if this was even appropriate in view of “separation of church and state”. It is 
also worth noting that Prof. Sayeed was collaborating with , and  

 on a research project at that time, and  was also one of his faculty 
mentors (see Exhibit E). 

These are a few of the more blatant examples. There are countless other so-called “micro 
aggressions” that Prof. Sayeed has endured and continues to endure on a regular basis that take 
a toll over time. 

It is also worth noting that when Prof. Sayeed shared the initial decision of the Provost 
with an Ombudsman and his counselor, they were both very surprised by the nature and severity 
of the disciplinary action.  In the end, Prof. Sayeed cannot help wondering that if his name was 
John Smith, would things have turned out differently? 

A Brief Overview of Prof. Sayeed’s Career at UW-Madison: While the focus of the 
report was an investigation of misconduct by Prof. Sayeed, let us not forget that he has been at 
UW-Madison for over 20 years and has actually done a few positive things during that time as 
well! He was an undergraduate transfer student at UW-Madison (1989-91) when he first moved 
to the United States in 1989, went to University of Illinois for graduate school (1991-1996), and 
spent a year at Rice University (1996-1997) as a postdoctoral fellow before returning to the UW-
Madison in 1997 as an Assistant Professor in Electrical and Computer Engineering. He was 
promoted to Associate Professor with tenure in 2003, and then to Full Professor in 2008.  

Prof. Sayeed founded the Wireless Communication and Sensing Laboratory 
(http://dune.ece.wisc.edu) in 1997 that has been at the forefront of research and technology 
development in the broad field of wireless communication and sensing. To date, Prof. Sayeed has 
graduated 11 PhD students and 14 MS students. All of them found employment of choice right 
after graduation, and all have been successful in their careers by any measure.  

He has established a successful and well-funded research program that has brought 
nearly $6M in external funding to the UW-Madison to date, with an overhead of around $2M.  

Prof. Sayeed has brought visibility and prestige to the ECE Department, College and UW-
Madison through his research contributions and visibility in the research community. He was 
elected a Fellow of the Institute of Electrical and Electronics Engineers (IEEE), the leading 
professional society in his field, in 2012 in recognition of his research contributions (see Exhibit F 

for a full CV).  

Reflections on Prof. Sayeed’s Background and Personal Plans: Prof. Sayeed takes full 
responsibility for his behavior and feels sincere remorse for its negative impact on his students 
and colleagues.  Here Prof. Sayeed shares some personal reflections on his background and 
upbringing that have shaped parts of his behavior. He also wants to highlight his recent and 
ongoing efforts at addressing his behavioral issues at the heart of this investigation.  
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Prof. Sayeed believes that the abusive aspects of his behavior identified in this report are 
tied to anger-related issues that he has been dealing with all his life. However, he did not explicitly 
recognize these aspects of his behavior and their negative consequences until he started his job 
at the UW in 1997. (It was a telephone conversation with his aunt about his dad that prompted 
this realization. His dad had anger issues as well. Prof. Sayeed endured physical and emotional 
abuse as a child). He is not proud of it, but his relationships with virtually all of his students have 
been negatively impacted by his behavior at some point during their graduate studies. At the 
same time, he knows that he has never intentionally tried to hurt any of his students or jeopardize 
their academic or professional development or careers. In fact, he is proud to say that he is on 
good terms with all of his former students.  

As a researcher and colleague, Prof. Sayeed is not the stereotypical faculty member. He 
can be very candid – to the point of being very direct or blunt at times – that is not always 
comfortable for others. Sayeed feels that he is very thick skinned and (unreasonably) expects 
others to be so as well. 

Sayeed also does not take himself too seriously and expects others not to take themselves 
too seriously either. This has backfired with some professional colleagues who find his candid 
feedback almost offensive or disrespectful. It has also backfired with some students, and possibly 
junior faculty, who take him more seriously than he realizes! 

There are three main negative aspects of Sayeed’s behavior: i) raising his voice/yelling, ii) 
cursing or using foul language, and iii) making disparaging or belittling remarks towards others 
(e.g. students and colleagues).  He is not proud to admit that it has taken him an awfully long 
time to realize that not everyone can brush them off as easily as he can. (This is related to the 
kind of environment he encountered growing up in Pakistan; similar to the middle east and even 
parts of southern Europe, where emotional expression can be quite vivid and dramatic.)  

Sayeed thinks that the events in his life in the last 10 years are particularly significant to 
the current situation. In 2006 his personal life was at a relative low point, and his motivation at 
work was at a record low. He was not sure if he would ever regain his joy for life or work. Then 
slowly, he started taking care of himself and then came one of the most significant years of his 
life - 2008: He became a citizen of the United States on his birthday on ; he met his future 
wife  on October 24 after going to his first badger football game; he voted for the first time 
in the historic presidential election, and watched the results on television with  the night 
Barack Obama was elected president. He got married on  father passed 
away (at the age of 55) on  after his second battle with cancer. Their son  was 
born in  and in June 2012 Sayeed quit smoking in preparation for  arrival 
(after being a heavy smoker for 10 years!). On  Sayeed’s father passed away 
at the age of 84. Luckily he was able to say goodbye to him in June 2013. 

Sayeed and  did not have much family support to help with  arrival.  At the 
same time, Sayeed was doing something new for the first time in his work: his research group 
was actually building a state-of-the-art prototype system in an emerging technology that was ripe 
for disrupting the wireless landscape! In effect, he was running his lab like a small start-up. 
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So while he was having the greatest time of his life, the stressors in his life were also at 
an all-time high. The result was that his negative behavioral issues were getting more pronounced 
at both work and home. So, on the urging and encouragement of his wife, he sought counseling 
in June 2013 – just before he traveled to Pakistan to visit his family, particularly his dying father. 
In retrospect, this was the best thing he did for himself. He has been seeing a counselor regularly 
– roughly every 4-6 weeks – to this day, and it has been extremely helpful.

Just around the time of  death, Sayeed’s first counselor was retiring. So, he got 
assigned a new counselor and then that counselor took a new job, so now he is onto his third 
counselor, who is really good and Sayeed is seeing continual (although slow) improvement. As 
his first counselor noted, “you have developed this behavior over the course of 40+ years and 
you are not going to change it overnight!” So, Sayeed is trying his best to be patient with himself 
and everyone around him. 

Some of the other things that Sayeed has been doing to improve his behavior with the 
ultimate goal of eliminating the three main negative aspects, include: 

 Meditating on a regular basis.
 Exercising on a regular basis.
 Getting sufficient sleep on a regular basis.
 .
 Keeping track of the times when he engages in negative behavior, and applying

“cognitive behavioral therapy” and “role playing” techniques that he has learned in
counseling to break the cycle.

 Being thankful every day for all the great things in his life: his family, his health, his
family’s health, his job, his friends, his colleagues, his students, UW, Madison, the
Badgers, and the Green Bay Packers.

 Creating a better work-life balance by creating a bigger circle of friends outside of
work. His 4-year old son is greatly facilitating that!

 Honoring his commitment to improving his behavior in memory of .
His second counselor noted: “Our behavior is shaped by all sorts of influences in childhood and 
growing up. However there is one aspect of adult life that can have an equally potent impact on 
our behavior: a traumatic event.  We can use such as event as an ‘anchor’ to make a positive 
change in our lives and behavior”. To Sayeed,  death was one such 
traumatic event.  is his anchor going forward. 

Prof. Sayeed fully realizes that the negative aspects of his behavior are unacceptable and 
need to be modified for effective positive change. They affect everyone: his wife, his 4-year old 
son, his students, his colleagues, and himself. He is sincerely sorry for all the pain and suffering 
his behavior has caused to others around him. He turned 50 this year and he is committed to 
make a positive change in earnest! He is committed to prove to himself, his family, and his 
students and colleagues at the UW and beyond that he can do it. He feels that he is finally getting 
to the place where he can fully contribute and give back to Madison and the UW, his first home 
when he came to the US as a transfer student in January 1989. 
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List of Exhibits 

A.  led by Prof. Sayeed. It
was one of the very rare cases (a handful in UW-Madison’s history) in which a 

 has been awarded by the UW-Madison. (8 pages including cover page)
B. Some information on  relationship with Prof. Sayeed and his family. (4 pages)
C. Email from Sherry Boeger of the Employee Assistance Office (EAO) informing Prof. Sayeed

that Prof.  is not ready for a facilitated meeting. (2 pages)
D. Material from the Investigation Report referenced in this response (3 pages):

1. Recommendations by Assistant Dean Jankoski based on his investigation
2. Prof. Vernon’s and Prof. Booske’s (partial) knowledge of the situation through a

student
3. Prof. Nowak’s knowledge of the situation through an email from 
4. Prof. Sayeed’s name misspelled as “Chin Sayeed” in the questionnaire used by

Assistant Dean Jankoski
E. Scan of a printout of an email that Prof. Sayeed found in one of the departmental printers

in 2001 when Prof. Sayeed was an Assistant Professor. (3 pages)
F. Prof. Sayeed’s CV. (30 pages)
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Exhibit B 

A Timeline of  visits to Sayeed’s 

Home, Some Photographs, and Some 

Additional Thoughts on Sayeed’s 

Relationship with  
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Some Additional Thoughts:  was the most diversely talented student Prof. Sayeed had 
the privilege of working with in his 20+ years at Wisconsin. Sayeed opened his home to him, as 
noted above, and he and his family cared for  well being.  

                 
                

                 
                  

                 
                 

                 
                 

 

 
 
 

  

 
 
 
 
 
 
 
 
 
 
 

 

After the successful prototype demonstration in May 2016, Sayeed was planning to move 
forward with a fresh start. Sayeed recognized that it had been a very stressful time for the entire 
group. The other senior graduate student in Sayeed’s lab, , was graduating and 
planning to leave in June for a job in California starting in August 2016. While there had been 
significant turn over in the past few years, this was the first time that  was the only 
one from the older students who was left in the lab for the summer -- two new students were 
joining the lab in the Fall. Sayeed could sense that  was feeling a little down about the fact 
that he was not done with his Ph.D., and he had several conversations with  about that. 

expressed his intent to finish in the following year. Sayeed agreed and helped him create 
a timeline for finishing the remaining tasks (forming a committee, presenting a thesis proposal, 

Exhibit 4, page 36



and writing the thesis).  was planning on taking his preliminary Ph.D. exam (thesis proposal) 
in November/December 2017, with the intent of defending his thesis the following May or during 
summer at the latest.  
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Exhibit C 

Email from Sherry Boeger of the Employee 
Assistance Office Regarding  
Unreadiness for a Facilitated Conversation 
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update

Hello Akbar,
 

 
I wish you well. 
 
Best regards,
Sherry
 
Sherry Ray Boeger
Employee Assistance Office(EAO) Director
University of Wisconsin-Madison
Lowell Center, Room 226
610 Langdon Street
Madison, WI  53703
Telephone:  608-263-2987
www.eao.wisc.edu
 
PRIVILEGE AND CONFIDENTIALITY NOTICE
This communicaon (including an y a achments) is intended solely for the recipient(s) named above and may contain informaon tha t is
confidenal, privileg ed or legally protected. Any unauthorized use or disseminaon of this c ommunicaon is s trictly prohibited. If you
have received this communicaon in err or, please immediately nof y the sender by return email message and delete the original
communicaon. Thank y ou for your cooperaon.
 
 

SHERRY L BOEGER
Mon 1/9/2017 9:40 AM

To Akbar Sayeed <akbar.sayeed@wisc.edu>;
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Exhibit D 

Some Items from the Report 
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Exhibit E 

Scan of a Printout of an Email Prof. Sayeed 
found on a Departmental Printer in 2001 
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Exhibit F 

Prof. Sayeed’s CV 
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Akbar M. Sayeed
University of Wisconsin–Madison

Department of Electrical and Computer Engineering
Tel: (608) 265-4731, Fax: (608) 262-1267

Email: akbar@engr.wisc.edu, Web: http://dune.ece.wisc.edu/
Google Scholar: 9800+ citations; h-index: 42

Research Interests

Wireless communication and sensing, wireless channel measurement and modeling, machine learning and
data analytics, statistical signal processing, communication and information theory, harmonic analysis, time-
frequency representations, prototype and testbed development, and technology development and transfer.

Education

1996 University of Illinois-Urbana Ph.D. in Electrical and Computer Engineering

1993 University of Illinois-Urbana M.S. in Electrical and Computer Engineering

1991 University of Wisconsin-Madison B.S. in Electrical and Computer Engineering

Positions

2008-present University of Wisconsin-Madison Professor

2003-2008 University of Wisconsin-Madison Associate Professor

1997-2003 University of Wisconsin–Madison Assistant Professor

1996–1997 Rice University Postdoctoral Research Fellow

1991–1996 University of Illinois–Urbana Research Assistant

Awards and Honors

2016 Leading an NSF Research Coordination Network on Millimeter-Wave Wireless Technology

2016 Invited Participant of a Kickoff Event for a new $400M, 7-year NSF-led Advanced Wireless
Research Initiative

2015 Steering Committee Member: NSF Workshop on the Enhancing Access to the Radio Spec-
trum (EARS) program

2012 IEEE Fellow

2003 UW Grainger Electrical and Computer Engineering Junior Faculty Fellowship

2001 Office of Naval Research Young Investigator Award

1999 National Science Foundation Faculty Early CAREER Development Award

1996 Robert T. Chien Memorial Award for outstanding Ph.D. research (U. Illinois)

1992–1995 Schlumberger Fellowship (U. Illinois)

1
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Research Support

2017-2020 NSF NeTS: SHF: Medium: Integrated Design and Optimization of Scalable
Millimeter-Wave Multi-beam MIMO Networks for Gigabit Mobile Ac-
cess; PI: A. Sayeed, co-PI: P. Ramanathan, $1,189,378; Collaborative
project with WSU (PI: D. Heo, and co-pI: S. Gupta); Wisconsin (lead)
share: $660,900, WSU share: $528,478

2016-2019 NSF RCN: Millimeter-Wave Wireless Research: Hardware, Communica-
tion, Computation, and Networking ; PI: A. Sayeed, co-PI: X. Zhang;
$300,000

2016-2019 NSF II-New: A Beamspace Multiple Input Multiple Output (MIMO) Testbed
for Centimeter-Wave and Millimeter-Wave Wireless; PI: A. Sayeed, co-
PI: P. Ramanathan; $775,000

2015-2017 WARF Accelerator Program, CAP-MIMO Phase III Prototype Development,
PI: A. Sayeed; $128,000

2015-2017 NSF EAGER: Proof-of-Concept of a New MIMO Transceiver for Addressing
Beam Squint in Wideband High-Dimensional Arrays; PI: A. Sayeed;
$200,000

2014-2017 NSF PFI-AIR: Beamspace MIMO Transceiver Prototype for Gigabit Mobile
Wireless Access at Millimeter-Wave Frequencies; PI: A. Sayeed, co-PI:
C. Navis (UW Business); $200,000

2012-2016 NSF EARS: Beamspace Communication Techniques and Architectures for
Enabling Gigabit Mobile Wireless at Millimeter-wave Frequencies; PI:
A. Sayeed, co-PI: N. Behdad; $500,000

2013-2015 DARPA DARPA 100G Program - Electro-optic transceivers for Millimeter-Wave
Wireless Links - subcontract from Battelle Memorial Institute; PI: A.
Sayeed; $55,000

June 2010- WARF Continuous Aperture Phased MIMO; PI: A. Sayeed. Wisconsin Alumni
Research Foundation (WARF) Accelerator Competition Grant for Tech-
nology Commercialization; Phases I, II, and III; $212,000

2010–2013 NSF EAGER: A Novel Hybrid Analog-Digital Architecture for Optimum
Agile Wireless Communications Using Discrete Lens Arrays; PI: A.
Sayeed, co-PI: N. Behdad; $150,000

2009-2011 UW Cognition and Adaptation in Wireless Networks; $35,000

2006–2010 NSF An Integrated PHY-MAC Approach for Secure Open-Access Wireless
Networks; co-PI with S. Banerjee (Wisconsin) and A. Perrig (Carnegie
Mellon); $330,000

2004–2008 NSF Communication over Dispersive Wireless Channels: Theory and Meth-
ods Based on Physical Principles; PI, joint with V. Veeravalli (Illinois);
$500,000

2001–2005 NSF (ITR) Integrated Signal Processing and Antenna Array Design for Diversity
Wireless Links; PI, joint with Z. Popovic (Colorado); $500,000

2001–2004 ONR (YIP) Maximal Exploitation of Space-Time Dimensions for Communication
in Highly Dynamic Scenarios; PI; $300,000
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2001-2002 NSF Measurement Based Channel Modeling for Coherent Terahertz Com-
munications; co-PI, joint with D. van der Weide and B. Van Veen;
$64,000

2000–2003 DARPA Location-Centric Distributed Computation and Signal Processing in Mi-
crosensor Networks; co-PI, joint with P. Ramanathan, Y. Hu, K. Saluja;
$1,300,000

1999–2003 NSF Integrating Antennas, Receivers, and Networks in Mobile Wireless
Communications; co-PI, joint with B. Van Veen, R. Agrawal, S. Hag-
ness, D. van der Weide, L. Scharf (Colorado), Z. Popovic (Colorado);
$750,000

1999–2004 NSF (CAREER) An Integrated Digital Signal Processing Framework for Optimized
Wireless Communications; PI; $200,000

2000–2001 Wisconsin Signaling in Canonical Channel Modes for Wireless Networks; $25,000

1999–2000 Wisconsin Canonical Space-Time Processing in Wireless Communications;
$20,000

1998–1999 Wisconsin New Techniques for Multiuser Wireless Communications; $20,000

Professional Activities

Associate Editor: IEEE Transactions on Signal Processing (2013-2015)

Associate Editor: IEEE Signal Processing Letters (1999-2002)

Guest Editor: IEEE Journal of Selected Topics in Signal Processing (special issue on signal process-
ing for millimeter-wave wireless communication); R. Heath, N. Gonzalez-Prelcic, S.
Rangan, W. Roh, and A. Sayeed (2015-16)

IEEE Journal of Selected Topics in Signal Processing (special issue on Signal Process-
ing and Networking for Dynamic Spectrum Access); A. Swami, R. Berry, A. Sayeed,
V. Tarokh and Q. Zhao (2008)

IEEE Journal on Selected Areas in Communications (special issue on Self-organizing
Distributed Collaborative Sensor Networks); A. Sayeed, D. Estrin, G. Pottie, and K.
Ramchandran (2005)

Technical
Committees: Signal Processing for Communications and Networking Technical Committee of the

IEEE Signal Processing Society (2007-2012)

Technical Program
Committees: 2017 Workshop Co-Chair, IEEE VTC Workshop on Millimeter-Wave Channel Mea-

surement, Modeling, and Systems

2017 Workshop Co-Chair, Second Workshop of the NSF Research Coordination Net-
work on Millimeter-Wave Wireless Technology

2016 Workshop Co-Chair, Kickoff Workshop of the NSF Research Coordination
Network on Millimeter-Wave Wireless Technology
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2016 Workshop Co-Chair, IEEE Globecom Workshop on 5G Wireless Channel Mod-
eling

2016 Workshop Co-Chair, IEEE VTC Workshop on Millimeter-Wave Channel Mod-
eling

2014 Technical Program Co-Chair, IEEE Workshop on Signal Processing Advances
for Wireless Communications (SPAWC)

2007-2013, IEEE Workshop on Signal Processing Advances for Wireless Communi-
cations (SPAWC)

2007-2013, IEEE International Conference on Acoustics, Speech and Signal Process-
ing (ICASSP)

2011 IEEE International Symposium on Information Theory (ISIT), St. Petersburg,
Russia
2010 International Conference on Cognitive Radio Oriented Wireless Networks and
Communications (CrownCom), Cannes, France

2009 IEEE GLOBECOM, Hawaii

2008 Technical Program Track Chair, Asilomar Conference on Signals, Systems
and Computers, Pacific Grove, CA

2008 IEEE GLOBECOM, New Orleans

2008 Technical Program Co-chair, IEEE Communication Theory Workshop, St.
Croix, US Virgin Islands

2007 Technical Program Co-chair, IEEE Statistical Signal Processing Workshop,
Madison, WI

2005 ACM Conference on Embedded Networked Sensing Systems (SenSys), San
Diego

2005 IEEE Global Communications Conference (GLOBECOM), St. Louis

2005 IEEE Workshop on Signal Processing Advances for Wireless Communications
(SPAWC), New York

2004 25-th IEEE International Real-Time Systems Symposium (RTSS), Portugal, Lis-
bon
2004 International Symposium on Information Processing in Sensor Networks (IPSN),
April, Berkeley, CA

2003 IEEE International Conference on Communications (ICC), 2003, Alaska

Fall 2002 IEEE Vehicular Technology Conference (VTC), Vancouver, Canada

Session Organizer: Millimeter-Wave MIMO Wireless Systems, 2017 Asilomar Conference

5G Wireless Panel, 2014 IEEE Workshop on Signal Processing Advances in Wireless
Communications (SPAWC 2014)

Cognitive Wireless Communication and Sensing in Networks, 2006 Military Commu-
nications Conference (MILCOM 2006); with B. Daneshrad (UCLA)

Member: IEEE (Fellow), Eta Kappa Nu, Tau Beta Pi
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Reviewer: Various journals and conferences in communications and signal processing, National
Science Foundation, Army Research Office, Australian Research Council, Vienna Re-
search Fund, Austrian Research Council, and the Canadian Research Council

Panelist: Millimeter-wave (mmWave) Measurement and Modeling, International Symposium
on Advanced Radio Technologies: Spectrum Mining at mmWave - Digging for Ca-
pacity (2017)

Huawei University Days (2016)

5G Densification and Enabling Technology, TIA Annual Meeting (2016)

IEEE WCNC Workshop on Millimeter-Wave Wireless (2016)

NSF Workshop on Distributed Sensor Networks (2002)

NSF/ONR Workshop on Signal Processing for Manufacturing and Machine Monitor-
ing (1996)

Courses Taught and Developed

ECE 436 Analog Communication Systems
ECE 437 Digital Communication Systems
ECE 736 Wireless Communications
ECE 330 Signals and Systems
ECE 331 Probability and Statistics
ECE 732 Advanced Digital Signal Processing
ECE 737 Wavelets and Filter Banks

Research Group

Current students:

Visiting scholars:

Previous students,
postdocs, and
visiting scholars:
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Dr. Michail Matthaiou (visiting scholar, summer 2009), Technical University of Munich, currently Se

Prof. Chang-Heon Oh (visiting scholar, 2006-2007), Korea University of Technology and Education

J. Kotecha (postdoc, 2002-2004); Senior Member of Tech. Staff, Freescale, Austin, TX

Z. Hong (postdoc, 2002-03); Canadian Research Centre, Ottawa, CA
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University Service

1997-present Director, Wireless Communication and Sensing Laboratory
1998-present ECE Openhouse
1999-present Faculty Recruitment (Systems Area)
2016-2017 ECE Graduate Advisor
2016-2017 ECE Graduate Admissions and Fellowship Committee
2016-2017 ECE Steering Committee
2016-2017 CoE Academic Planning Council
2015-2016 ECE Steering Committee
2015-2016 CoE Academic Planning Council
2015-2016 ECE Graduate Advising (chair)
2014-2015 College of Engineering Equity and Diversity Committee
2014-2015 College of Engineering Academic Planning Council
2014-2015 ECE Graduate Committee (Chair)
2014-2015 ECE Educational Innovation Committee (Online Program in Wireless)
2005-2014 Associate Director, UW Wireless and Sensor Networks (WiSeNet) Consortium
2013-2014 College of Engineering Equity and Diversity Committee
2013-2014 Educational Innovation Committee (Chair)
2013-2014 Strategic Planning Committee
2013-2014 Workload Committee
2012-2013 Faculty Performance Review
2012-2013 Online Education Committee (Chair)
2012-2013 Faculty Recruitment Committee (Communications and Signal Processing)
2010-2011 Faculty Recruitment (Power Systems)
2009-2011 Curriculum and Strategic Planning Committee
2010-2011 Awards Committee
2006-2011 Representative to College Equity and Diversity Committee
2006-2009 Undergraduate Advising
2007-2008 Graduate Admissions and Fellowships
2005-2006 Graduate Admissions and Fellowships
2005-2006 Faculty Performance Review
2003-2004 Eta Kappa Nu Faculty Advisor
2000-2004 Graduate Fellowships
2000-2001 Departmental Seminar Coordinator
1997-1998 Graduate Fellowships
1999-2004 IEEE Student Branch Faculty Advisor

Patents and Invention Disclosures

[1] A. Sayeed, Radiator Localization, US patent No. 9,763,216 issued, September 12, 2017.
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[2]

[3]

[4] A. Sayeed and N. Behdad, Continuous Aperture Phased MIMO, US patent No. 8,811,511 issued
August 19, 2014.

[5] W. Bajwa, A. Sayeed, R. Nowak and J. Haupt, Method for Probing and Learning Sparse Multipath
Wireless Channels, US Patent No. 8,320,489, issued on Nov. 27, 2012.

[6] A. Sayeed and V. Raghavan, Method and Apparatus for Maximizing Capacity of Multi-Antenna Com-
munication Systems with Reconfigurable Antenna Arrays, US patent No. 8,000,732, issued on August
16, 2011.

[7] A. Sayeed and T. Sivanadyan, Active Wireless Sensing: Method for Rapid Information Retrieval From
an Ensemble of Wireless Sensors, US patent No. 7,881,671 issued on Feb. 1, 2011.

[8] K. Liu and A. M. Sayeed, Layered Space-Time Processing in a Multiple Antenna System, US patent
No. 7,218,906 issued on May 15, 2007.

[9] E. N. Onggosanusi, B. D. Van Veen and A. M. Sayeed, Channel Aware Optimal Space-Time Signaling
for Wireless Communication Over Wideband Multipath Channels, US patent No. 7,110,378 issued on
September 19, 2006.

[10] T. A. Kadous and A. M. Sayeed, Method and System for Multi-Carrier Multiaccess Reception in the
Presence of Imperfections, US patent No. 6,654,408 issued on November 25, 2003.

Book Chapters

[1]

[2] A. M. Sayeed and T. Sivanadyan, “Wireless Communication and Sensing in Multipath Environments
Using Multi-antenna Transceivers,” Handbook on Sensor and Array Processing, (S. Haykin and R.
Liu, eds.), IEEE-Wiley, 2010.

[3] A. M. Sayeed, “Object Detection and Classification in Sensor Networks,” in Frontiers in Distributed
Sensor Networks (R. Brooks and S. Iyengar, eds.), CRC Press, 2004.

[4] A. M. Sayeed, “Communication over Linear Dispersive Channels: A Time-Frequency Perspective,”in
Time Frequency Signal Analysis and Processing (B. Boashash ed.), pp. 549-557, Elsevier, Nov. 2003.

[5] A. M. Sayeed, “Optimal Time-Frequency Detectors,” in Time-Frequency Signal Analysis and Pro-
cessing (B. Boashash ed.), pp. 500-509, Elsevier, Nov. 2003.

[6] A. M. Sayeed and B. Aazhang, “Communication over Multipath Fading Channels: A Time-Frequency
Perspective,” in Wireless Communications: CDMA versus TDMA (S. G. Glisic and P. A. Leppanen
eds.), pp. 73–98, Kluwer Academic Publishers, 1997.
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Technical Reports

[1]

[2] Y. Zhou, M. Herdin, A. M. Sayeed and E. Bonek, “Experimental Study of MIMO Channel Statistics
and Capacity via the Virtual Channel Representation,” UW-ECE Technical Report, February 2007.

[3] J. Kotecha and A. M. Sayeed, “Canonical Statistical Modeling and Capacity Analysis of Correlated
MIMO Channels,” UW-ECE Technical Report, February 2004.

[4] A. M. Sayeed, “A Statistical Signal Modeling Framework for Integrated Design of Sensor Networks,”
UW-ECE Technical Report, October 2003.

Journal Publications

[1] X. Gao, L. Dai, A. Sayeed, “Low RF-Complexity Technologies for 5G Millimeter-Wave MIMO Sys-
tems with Large Antenna Arrays”, submitted for publication, 2016.

[2] R. Heath, N. Gonzalez-Prelcic, S. Rangan, W. Roh, and A. Sayeed, “An Overview of Signal Pro-
cessing Techniques for Millimeter-Wave MIMO Systems”, IEEE Journal on Selected Topics in Signal
Processing , April 2016.

[3] H. Mehrpouyan, M. R. Khanzadi, M. Matthaiou, A. Sayeed, R. Schober, and Y. Hua, “Improving
Bandwidth Efficiency in E-band Communication Systems,” IEEE Communications Magazine, March
2014.

[4] A. Fish, S. Gurevich, R. Haddani, A. Sayeed, and O. Schwartz, “Delay-Doppler Channel Estimation
in Almost Linear Complexity,” IEEE Transactions on Information Theory, November 2013.

[5] T.-H. Chou, S. Draper and A. Sayeed, “Secret Key Generation from Sparse Wireless Channels: Er-
godic Capacity and Secrecy Outage,” IEEE Journal on Selected Areas in Communications, pp. 1751-
1764 September 2013.

[6] M. Malloy and A. Sayeed, “Re-visiting Spread Spectrum Detection in Multipath,” IEEE Transactions
on Signal Processing, pp. 4330-4340, September 2013.

[7]

[8] Y. Liu, S.C. Draper, and A.M. Sayeed, “ Exploiting Channel Diversity for Secret Key Generation
From Multipath Fading Randomness”, the IEEE Transactions on Information Forensics and Security,
pp.1484-1497, October 2012.

[9] T.-H. Chou, S. Draper, and A. Sayeed, “Key Generation Using External Source Excitation: Capacity,
Reliability and Secrecy Exponent”, IEEE Transactions on Information Theory, pp. 2455-2474, April
2012.

[10] V. Raghavan, A. Sayeed, and V. Veeravalli, “Semiunitary Precoding for Spatially Correlated MIMO
Channels,” IEEE Transactions on Information Theory, pp. 1284-1298, March 2011.
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[11] V. Raghavan and A. Sayeed, “Sub-linear Capacity Scaling Laws for Sparse MIMO Channels,” IEEE
Transactions on Information Theory, pp. 345-364, January 2011.

[12] V. Raghavan, J. Kotecha and A. Sayeed, “Why Does the Kronecker Model Result in Misleading
Capacity Estimates?,” IEEE Transactions on Information Theory, pp. 4843-4864, October 2010.

[13] W. Bajwa, J. Haupt, A. Sayeed, and R. Nowak, “Compressed Channel Sensing: A New Approach to
Estimating Sparse Multipath Channels,” Proc. IEEE (special issue on Sparse Signal Processing), June
2010. Invited.

[14] T. Sivanadyan and A. M. Sayeed, “Active Wireless Sensing: A Versatile Framework for Information
Retrieval in Sensor Networks,” IEEE Transactions on Signal Processing, Jan 2010.

[15] M. Matthaiou, Y. Kopsinis, D. Laurenson and A. Sayeed, “Ergodic Capacity Upper Bound for Dual
MIMO Ricean Systems: Simplified Derivation and Asymptotic Tightness,” IEEE Transactions on
Communications, Dec. 2009.

[16] K. Liu, Z. Hong, N. Boston, and A. Sayeed, “Space-Time Code Design Based on Algebraic Number
Theory,” IEEE Transactions on Information Theory, June 2009.

[17] V. Raghavan, V. Veeravalli and A. Sayeed, “Quantized Multimode Precoding in Spatially Correlated
Multi-Antenna Channels,” IEEE Transactions on Signal Processing, Dec. 2008.

[18] G. Hariharan, V. Raghavan, and A. M. Sayeed, “Capacity of Sparse Wideband Channels with Partial
Channel Feedback,” European Transactions on Telecommunications (special issue on New Directions
in Information Theory), April 2008.

[19] W. Bajwa, J. Haupt, A. Sayeed and R. Nowak, “Joint Source-Channel Communication for Distributed
Estimation in Sensor Networks,” IEEE Transactions on Information Theory (special issue on Models,
Theory and Codes for Relaying and Cooperation in Communication Networks), pp. 3629-2653, Oct.
2007.

[20] V. Raghavan, G. Hariharan, and A. Sayeed, “Capacity of Sparse Multipath Channels in the Ultra-
Wideband Regime,” IEEE Journal on Selected Topic in Signal Processing (special issue on Perfor-
mance Limits of Ultra-Wideband Systems), pp. 357-371, Oct. 2007.

[21] V. Raghavan, R. Heath, and A. Sayeed, “Systematic Codebook Designs for Quantized Beamforming
in Correlated MIMO Channels,” IEEE Journal on Selected Areas in Communications (special issue
on Optimization of MIMO Transceivers for Realistic Communication Networks), pp. 1298-1310,
September 2007.

[22] K. Liu, H. El Gamal and A. Sayeed, “Decentralized Inference Over Multiple Access Channels,” IEEE
Transactions on Signal Processing, pp. 3445-3455, July 2007.

[23] A. Sayeed and V. Raghavan, “Maximizing MIMO Capacity in Sparse Multipath with Reconfigurable
Antenna Arrays,” IEEE Journal on Special Topics in Signal Processing (special issue on Adaptive
Waveform Design for Agile Communications and Sensing), pp. 156-166, June 2007.

[24] K. Liu and A. Sayeed, “ Type-based Decentralized Detection in Wireless Sensor Networks,” IEEE
Transactions on Signal Processing, pp. 1899-1910, May 2007.
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[25] V. Raghavan and A. Sayeed, “Weak Convergence and Rate of Convergence of MIMO Capacity Ran-
dom Variable,” IEEE Transactions on Information Theory, vol. 52, no. 8, pp. 3799-3809, August
2006.

[26] Y. Zhou and A. M. Sayeed, “Theoretical Study of Mobile Station Multi-polarization Antenna Diver-
sity,” the IEEE Transactions on Vehicular Technology, pp. 256-269, Jan. 2006.

[27] K. Liu and A. M. Sayeed, “An Iterative Extension of BLAST Decoding Algorithm for Layered Space-
Time Signals,” IEEE Transactions on Communications, pp. 1754-1761, October 2005.

[28] Y. Zhou, S. Rondineau, D. Popović, A. Sayeed, and Z. Popović, “Virtual Channel Space-Time Pro-
cessing With Dual-Polarized Discrete Lens Antenna Arrays,” IEEE Transactions on Antennas and
Propagation (special issue on Antennas and Propagation Applications), pp. 2444-2455, August 2005.

[29] Y. Liang, V. Veeravalli, A. Sayeed, “Correlated MIMO Wireless Channels: Capacity, Optimal Sig-
naling and Asymptotics,” IEEE Transactions on Information Theory, vol. 5, pp. 2058-2072, June
2005.

[30] J. Zhang, A. M. Sayeed, and B. D. Van Veen, “Reduced state MIMO sequence estimation with ap-
plications to EDGE Systems,”IEEE Transactions on Wireless Communications, pp. 1040-1049, May
2005.

[31] J. Kotecha, V. Ramachandran and A. Sayeed, “Distributed Multi-target Classification in Wireless Sen-
sor Networks,” the IEEE Journal on Selected Areas in Communications (special issue on sensor net-
works), pp. 703-713, April 2005.

[32] J. Zhang, A. M. Sayeed, and B. D. Van Veen, “Optimal Space-Time Transceiver Design for Selective
Wireless Broadcast with Channel Side Information,” IEEE Transactions on Wireless Communications,
pp. 2040-2050, Nov. 2004.

[33] K. Liu, T. Kadous and A. M. Sayeed, “Orthogonal Time-Frequency Signaling for Doubly Dispersive
Channels,” IEEE Transactions on Information Theory, pp. 2583-2603, Nov. 2004.

[34] A. D’Costa, V. Ramachandran and A. Sayeed,“Distributed Classification of Gaussian Space-Time
Sources in Wireless Sensor Networks,” IEEE Journal on Selected Areas in Communications (special
issue on sensor networks), pp. 1026-1036, August 2004.

[35] T. Kadous and A. M. Sayeed, “An Integrated Framework for OFDM Reception in the Presence of
Phase Noise, Frequency Offsets and Fast Fading,” the IEEE Transactions on Wireless Communica-
tions, vol. 3, issue 4, pp. 1224-1235, July 2004.

[36] K. Liu and A. M. Sayeed, “Space-Time D-Block Codes via the Virtual MIMO Channel Representa-
tion,” the IEEE Transactions on Wireless Communications, vol.3, pp. 982-991, May 2004.

[37] J. H. Kotecha and A. M. Sayeed, “Transmit Signal Design for Optimal Estimation of Correlated
MIMO Channels,” IEEE Transactions on Signal Processing, pp. 546-557, Feb. 2004.

[38] K. Liu, V. Raghavan and A. M. Sayeed, “Capacity Scaling and Spectral Efficiency in Wideband Corre-
lated MIMO Channels,” IEEE Transactions on Information Theory (special issue on MIMO systems),
pp. 2504-2526, October 2003.
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[39] R. Brooks, P. Ramanathan and A. M. Sayeed, “Distributed Target Classification and Tracking in Sensor
Networks,” Proceedings of the IEEE, pp. 1163-1171, August 2003. Invited.

[40] Z. Hong, K. Liu, R. Heath, A. M. Sayeed, “Spatial Multiplexing in Correlated Fading Via the Vir-
tual Channel Representation,” IEEE Journal on Selected Areas in Communications (special issue on
MIMO Systems and Applications), vol. 21, no. 5, pp. 856-866, June 2003.

[41] A. Ganesan and A. M. Sayeed, “A Virtual Input-Output Framework for Transceiver Analysis and
Design for Multipath Fading Channels,” IEEE Transactions on Communications, pp. 1149-1161,
June 2003.

[42] E. N. Onggosanusi, A. M. Sayeed, and B. D. Van Veen, “Efficient Signaling Schemes for Wideband
Space-Time Wireless Channels Using Channel State Information,” IEEE Transactions on Vehicular
Technology, pp. 1-13, Jan. 2003.

[43] T. Kadous and A. M. Sayeed, “Equivalence of Linear MMSE Detection in DS-CDMA and MC-
CDMA Systems Over Time and Frequency Selective Channels,” EURASIP Journal on Applied Signal
Processing (special issue on multiuser detection), vol. 2002, no. 12, pp. 1335-1354, December 2002.

[44] A. M. Sayeed, “Deconstructing Multi-Antenna Fading Channels,” IEEE Transactions on Signal Pro-
cessing, vol. 50, no. 10, pp. 2563-2579, October 2002.

[45] M. Baissas and A. M. Sayeed, “Pilot-Based Estimation of Time-Varying Multipath Channels for Co-
herent CDMA Receivers,” IEEE Transactions on Signal Processing, vol. 50, no. 8, pp. 2037-2049,
August 2002.

[46] E. N. Onggosanusi, A. M. Sayeed, and B. D. Van Veen, “Multiaccess Interference Suppression in
Canonical Space-Time Coordinates: A Decentralized Approach,” IEEE Transactions on Communica-
tions, vol. 50, no. 5, pp. 833-844, May 2002.

[47] D. Li, K. Wong, Y. H. Hu, and A. M. Sayeed, “Detection, Classification and Tracking of Targets in
Distributed Sensor Networks,” IEEE Signal Processing Magazine, vol. 19, no. 2, pp. 17-29, March
2002. Invited.

[48] E. N. Onggosanusi, A. M. Sayeed, and B. D. Van Veen, “Optimal Antenna Diversity Signaling for
Wideband Systems Utilizing Channel Side Information,” IEEE Transactions on Communications, vol.
50, no.2, pp. 341-353, February 2002.

[49] T. A. Kadous and A. M. Sayeed, “Decentralized Multiuser Detection for Time-Varying Multipath
Channels,” IEEE Transactions on Communications, pp. 1840-1852, November 2000.

[50] E. N. Onggosanusi, A. M. Sayeed and B. D. Van Veen, “Canonical Space-Time Processing for Wire-
less Communications,” IEEE Transactions on Communications, pp. 1669-1680, October 2000.

[51] S. Bhashyam, A. M. Sayeed, and B. Aazhang, “Time-Selective Signaling and Reception over Multi-
path Fading Channels,” IEEE Transactions on Communications, pp. 83-94, January 2000.

[52] B. S. Krongold, A. M. Sayeed, M. Moehring, J. A. Ritcey, M. Spencer, and D. L. Jones, “Time-
Scale Detection of Microemboli in Flowing Blood with Doppler Ultrasound,” IEEE Transactions on
Biomedical Engineering, pp. 1081-1089, September 1999.
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[53] A. M. Sayeed, E. N. Onggosanusi and B. D. Van Veen, “A Canonical Space-Time Characterization of
Mobile Wireless Channels,” IEEE Communications Letters, pp. 94-96, April 1999.

[54] A. M. Sayeed and B. Aazhang, “Joint Multipath-Doppler Diversity in Mobile Wireless Communica-
tions,” IEEE Transactions on Communications, pp. 123-132, January 1999.

[55] A. M. Sayeed, A. Sendonaris, and B. Aazhang, “Multiuser Detection in Fast Fading Multipath Envi-
ronments,” IEEE Journal on Selected Areas in Communications (Special Issue on Signal Processing
for Wireless Communications) , pp. 1691-1701, December 1998.

[56] A. M. Sayeed, “On the Equivalence of the Operator and Kernel Methods for Joint Distributions of
Arbitrary Variables,” IEEE Transactions on Signal Processing, vol. 45, pp. 1067–1070, April 1997.

[57] A. M. Sayeed and D. L. Jones, “Equivalence of Generalized Joint Signal Representations of Arbitrary
Variables,” IEEE Transactions on Signal Processing, vol. 44, pp. 2950–2970, December 1996.

[58] A. M. Sayeed and D. L. Jones, “Optimum Quadratic Detection and Estimation Using Generalized
Joint Signal Representations,” IEEE Transactions on Signal Processing, pp. 3031–3043, December
1996.

[59] A. M. Sayeed and D. L. Jones, “Integral Transforms Covariant to Unitary Operators and their Impli-
cations for Joint Signal Representations,” IEEE Transactions on Signal Processing, pp. 1365–1377,
June 1996.

[60] A. M. Sayeed and D. L. Jones, “A Canonical Covariance-Based Method for Generalized Joint Signal
Representations,” IEEE Signal Processing Letters, vol. 3, pp. 121–123, April 1996.

[61] A. M. Sayeed, P. Lander, and D. L. Jones, “Improved Time-Frequency Filtering of Signal-Averaged
Electrocardiograms,” Journal of Electrocardiology, vol. 28, pp. 53–58, Supplement, 1995.

[62] A. M. Sayeed and D. L. Jones, “Optimal Detection using Bilinear Time-Frequency and Time-Scale
Representations,” IEEE Transactions on Signal Processing, vol. 43, pp. 2872–2883, December 1995.

[63] A. M. Sayeed and D. L. Jones, “Optimal Kernels for Nonstationary Spectral Estimation,” IEEE Trans-
actions on Signal Processing, vol. 43, pp. 478–491, February 1995.

Invited Conference Presentations

[1] A. Sayeed, “Multi-Aperture Phased Arrays Versus Multi-beam Lens Arrays for mmW Multiuser
MIMO”, Asilomar Conference on Signals, Systems and Computers, November 2017.

[2] A. Sayeed, C. Hall and Y. Zhu, “A Lens Array Multi-beam MIMO Testbed for Real-Time mmWave
Communication and Sensing,” First ACM Workshop on Millimeter-Wave Networks and Sensing Sys-
tems, October 2017.

[3]

[4] A. Sayeed and N. Behdad, “Continuous Aperture Phased MIMO: Basic Theory and Applications,”
Allerton Conference on Communications, Control and Computing, September 2010.
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[5] W. Bajwa, A. Sayeed and R. Nowak, “A Restricted Isometry Property for Structurally-Subsampled
Unitary Matrices,” Allerton Conference on Communications, Control and Computing, September
2009.

[6] W. Bajwa, A. Sayeed and R. Nowak, “Sparse Multipath Channels: Modeling and Estimation,” 2009
IEEE DSP Workshop, Marco Island, FL, Jan 2009.

[7] T. Sivanadyan and A. Sayeed, “Space-time Reversal Techniques for Wideband MIMO Communica-
tion,” Asilomar Conference on Signals, Systems, and Computers, Pacific Grove, CA, October 2008.

[8] W. Bajwa, A. Sayeed and R. Nowak, “Compressed Sensing of Wireless Channels in Time, Frequency,
and Space,” Asilomar Conference on Signals, Systems, and Computers, Pacific Grove, CA, October
2008.

[9] E. Kang and A. Sayeed, “Space-Frequency Coding for MIMO-OFDM Systems with Limited Feed-
back,” Asilomar Conference on Signals, Systems, and Computers, Pacific Grove, CA, October 2008.

[10] T. Sivanadyan and A. Sayeed, “Active Wireless Sensing over Multipath Channels,” 2008 Sensor, Sig-
nal and Information Processing Workshop, Sedona, AZ, May 2008.

[11] G. Hariharan and A. Sayeed, “Finite Energy Communication over Wideband Sparse Multipath Chan-
nels, the 2008 Workshop on Information Theory and Applications, UCSD, San Diego, January 2008.

[12] A. Sayeed and V. Raghavan, “On the Impact of Reconfigurable Antenna Arrays in Cognitive Radio,”
the 2007 International Conference on Acoustics, Speech and Signal Processing, April 2007.

[13] G. Hariharan and A. Sayeed, “Non-coherent Capacity and Reliability of Sparse Multipath Channels in
the Wideband Regime,” 2nd Workshop on Information Theory and Applications, UCSD, San Diego,
January 2007.

[14] T. Sivanadyan and A. Sayeed, “Source-Channel Communication Protocols and Tradeoffs in Active
Wireless Sensing,” the 44th Annual Allerton Conference on Communications, Control and Comput-
ing, Monticello, IL, September 2006.

[15] A. Sayeed, “Sparse Multipath Wireless Channels: Modeling and Implications,” the 14-th Annual
Workshop on Adaptive Sensor Array Processing (ASAP 2006), MIT Lincoln Labs, June 2006.
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Tutorial

“Wireless Sensor Networks,” (with D. Estrin and M. Srivastava), 8th ACM Conference on Mobile Comput-
ing and Networking (Mobicom 2002), September 24, 2002.

Keynote and Plenary Talks

“Wideband (and Massive) MIMO for Millimeter-Wave Mobile Networks: Recent Results on Theory, Archi-
tectures, and Prototypes,” Keynote Lecture, Workshop on Millimeter Wave-Based Integrated Mobile
Communications for 5G Networks, 2017 IEEE Wireless Communication and Networking Conference,
San Francisco, March 2017.

“Multi-beam MIMO for Millimeter-Wave Wireless: Architectures, Prototypes, and 5G Use Cases,” Keynote
Lecture, Workshop on Millimeter Wave-Based Integrated Mobile Communications for 5G Networks,
2016 IEEE Wireless Communication and Networking Conference, April 3, 2016, Doha, Qatar.

“Beamspace MIMO Architectures for Millimeter-Wave Wireless,” Plenary Lecture, International Workshop
on Emerging MIMO Technologies as part of 2015 IEEE International Conference on Computing,
Networking and Communications (ICNC), Feb. 16, 2015, Annaheim, CA.

“Millimeter-Wave MIMO Architectures for 5G Wireless,” Plenary Lecture at the 2014 IEEE Globecom
Workshop on Emerging Technologies for 5G Wireless Cellular Networks, Dec 8., 2014, Austin, TX.

“Wireless Sensor Networks: Interplay between Distributed Sensing, Communications and Learning”, Keynote
Lecture, Picture Coding Symposium, San Francisco, CA, December 15-17, 2004.

Invited Lectures and Presentations

“Millimeter-Wave Wireless: A Cross-Disciplinary View of Research and Technology Development,” First
ACM Workshop on Millimeter-Wave Networks and Sensing Systems, Snowbird, UT, October 16,
2017.

“Millimeter-wave MIMO: Basic Theory, Architectures, and Technology Development,” Huawei University
Days, Chicago, Aug 4-5, 2016.

“The Next Wireless Frontier: Challenges and Opportunities at Millimeter-wave and Higher Frequencies,”
Hawaii Center for Advanced Communication, University of Hawaii, December 2, 2014.

“Beamspace Communication Techniques and Architectures for Enabling Gigabit Mobile Wireless at Millimeter-
wave Frequencies,” NSF EARS (efficient access to the radio spectrum) program Kickoff Workshop,
October 7-8, 2013.

“The Next Wireless Frontier: Challenges and Opportunities at Millimeter-wave and Higher Frequencies,”
Virginia Tech, April 22, 2013.

“The Next Wireless Frontier: Challenges and Opportunities at Millimeter-wave and Higher Frequencies,”
Iowa State University, April 13, 2012.

“Harnessing the Wireless Spectrum: Challenges and Opportunities,” Washington State University, October
4, 2011.

“Harnessing the Wireless Spectrum: Opportunities and Challenges,” Boston University, March 2009.

“Cognition and Security in Wireless Networks,” LUMS School of Science and Engineering, Lahore, Pak-
istan, October 15, 2008.
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“Capacity of Correlated MIMO Channels: Channel Power and Multipath Sparsity,” Random Matrix Theory
and Wireless Communications Workshop, Boulder, CO, July 24, 2008.

“Cognitive Wireless Communication in Time, Frequency and Space,” McMaster University, July 20, 2007.

“Cognitive Wireless Communication in Time, Frequency and Space,” WINLAB, Rutgers University, April
3, 2007.

“Cognitive Wireless Communication in Time, Frequency and Space,” Columbia University, April 2, 2007.

“Cognitive Wireless Communication and Sensing in Time, Frequency and Space,” Illinois Center for Wire-
less Systems, University of Illinois, February 23, 2007.

“Non-coherent Capacity and Reliability of Sparse Multipath Channels in the Wideband Regime,” 2nd Work-
shop on Information Theory and Applications, UCSD, January 2007.

“Active Wireless Sensing in Time, Frequency and Space,” Workshop on Mathematical Challenges and Op-
portunities in Sensor Networks, Institute for Pure and Applied Mathematics, Los Angeles, January
2007.

“Wireless Communications and Sensing in Time, Frequency and Space,” Darmstadt University, Germany,
July 5, 2006.

“Distributed Inference in Wireless Sensor Networks,” University of Frankfurt, Germany, July 4, 2006.

“Distributed Inference in Wireless Sensor Networks,” Department of Computer Science, LUMS, Pakistan,
June 28, 2006.

“Active Wireless Sensing”, 2006 IEEE Communication Theory Workshop, San Juan, May 24, 2006.

“Wireless Communication and Sensing in Time, Frequency and Space”, UCLA, November 7, 2005.

“Active Wireless Sensing and Applications in RFID-Enabled Systems,” MITRE Workshop on Netted Sen-
sors, October 26, 2005.

“Wireless Communications and Sensing: A Physical Perspective,” Qualcomm, April 28. 2005.

“Multi-antenna Wireless Channels: New Results on Modeling, Optimal Signaling and Capacity,” North-
western University, November 24, 2004.

“Multi-antenna Wireless Communications, Sensor Networks, and RFID,” 3M Visit, University of Wisconsin,
September 29, 2004.

“ Sensor Networks, Antenna Array Systems and RFID,” RFID Industry Workgroup Meeting, UW E-Business
Consortium, Madison, WI, August 14, 2004.

“Correlated MIMO Channels: Modeling, Capacity and Coding,” Stanford University, December 5, 2003.

“A Statistical Signal Modeling Framework for Optimizing Sensor Networks,” IEEE Statistical Signal Pro-
cessing Workshop, St. Louis, MO, September 29, 2003.

“A Virtual Representation for Multi-Antenna Wireless Channels,” EECS Department, University of Califor-
nia at Berkeley, April 23, 2003.

“A Virtual Representation for Multi-Antenna Wireless Channels,” Program on Applied and Computational
Mathematics Colloquium, Princeton University, February 10, 2003.

26
Exhibit 4, page 72



“A Virtual Representation for Time- and Frequency-Selective MIMO Channels,” FTW, Vienna, Austria,
November 15, 2002.

“A Virtual Representation for Time- and Frequency-Selective MIMO Channels,” ETH, Zurich, Switzerland,
November 13, 2002.

“Deconstructing Multi-Antenna Wireless Channels,” University of Hawaii, October 29, 2002.

“Deconstructing Multi-Antenna Fading Channels,” University of Rome “La Sapienza”, July 11, 2002.

“Deconstructing Multi-Antenna Wireless Channels,” Department of Electrical Engineering, University of
Washington-Seattle, April 15, 2002.

“Multi-Antenna Wireless Channels Made Simple,” Chaos and Complexity Seminar, Physics Department,
University of Wisconsin-Madison, April 9, 2002.

“Deconstructing Multi-Antenna Wireless Channels,” Distinguished Lecture Series, Electrical and Computer
Engineering, Illinois Institute of Technology, February 15, 2002.

“Orthogonal Time-Frequency Signaling Over Doubly Dispersive Channels,” Department of Electronic En-
gineering, Unviversity of York, England, January 21, 2002.

“Deconstructing MIMO Wireless Channels,” Centre for Telecommunications, King’s College, Unviversity
of London, January 14, 2002.

“Modeling and Capacity of MIMO Fading Channels,” Motorola Laboratories, Schaumburg, IL, December
17, 2001.

“Deconstructing Multi-Antenna Wireless Channels,” Department of Electrical Engineering, University of
Southern California, November 8, 2001.

“Deconstructing Multi-Antenna Wireless Channels,” Department of Electrical Engineering, Stanford Uni-
versity, November 7, 2001.

“Deconstructing Space-Time Channels,” Department of Electronic Engineering, University of York, August
20, 2001.

“Deconstructing Space-Time Channels,” Department of Electrical and Computering Engineering, Ohio State
University, May 22, 2001.

“Canonical Space-Time Modes Based Receivers,” Wireless Communications Group, Texas Instruments,
Dallas, TX, February 7, 2001.

“Modeling and Capacity of Multi-Antenna Multipath Channels,” Department of Electrical and Computer
Engineering, George Washington University, December 7, 2000.

“Modeling and Capacity of Multi-Antenna Multipath Channels,” Department of Electrical and Computer
Engineering, University of Colorado, Boulder, November 16, 2000.

“Integrated Design of CDMA Transceivers Via Canonical Space-Time Modes,” Mobile Communications
Group, Eurecom Institute, Sophia Antipolis, France, June 19, 2000.

“WINSPAR’s Approach to Signaling, Reception and Dynamic Resource Allocation,” Advanced Systems
Technology, Rockwell Collins, Cedar Rapids, IA, May 24, 2000.

“WINSPAR’s Approach to Signaling, Reception and Dynamic Resource Allocation,” Motorola Labs, Schaum-
burg, IL, April 28, 2000
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“Integrated Design of CDMA Transceivers Via Canonical Space-Time Modes,” Department of Electrical
Engineering, Cornell University, March 13, 2000.

“Wireless Communication in Canonical Channel Modes,” Wireless Communications Group, Texas Instru-
ments, Dallas, TX, January 20, 2000.

“Signal Processing Using Wavelets and Time-Frequency Representations,” Chaos and Complex Systems
Seminar, Physics Department, University of Wisconsin, December 14, 1999.

“The Holy Grid of Wireless Communications,” Systems Seminar, Department of Electrical and Computer
Engineering, University of Wisconsin, December 1, 1999.

“Wireless Communication in Canonical Channel Modes,” Department of Electrical Engineering and Com-
puter Science, University of Illinois at Chicago, October 15, 1999.

“Canonical Space-Time Processing for Multiuser Wireless Communications,” Wireless Communications
Group, Texas Instruments, Dallas, TX, July 27, 1999.

“Canonical Space-Time Processing for Multiuser Wireless Communications,” Nokia Research Laboratory,
Irving, TX, July 26, 1999.

“An Integrated Framework for Space-Time Processing in Multisuer Wireless Communications,” Digital
Communications Research Department, Bell Laboratories, Holmdel, NJ, June 21, 1999.

“Signal Processing in Canonical Space-Time Coordinates for Multiuser Wireless Communications,” Depart-
ment of Electrical and Computer Engineering, University of Minnesota, April 23, 1999.

“Signal Processing in Canonical Spatio-Temporal Coordinates for Wireless Communications,” Motorola
Cellular Infrastructure Group, Arlington Heights, IL, March 5, 1999.

“Interference-Resistant Timing Acquisition Over Multipath Fading Channels,” Department of Electrical and
Computer Engineering, Rice University, June 5, 1998.

“Channel-Based Signal Processing in Mobile Wireless Communications,” Department of Electrical Engi-
neering, University of Carlos III, Madrid, Spain, February 9, 1998.

“Joint Multipath-Doppler Diversity in Fast Fading Mobile Wireless Channels,” Department of Electrical and
Computer Engineering, University of Illinois at Urbana-Champaign, November 24, 1997.

“Communication Over Multipath Fading Channels: A Time-Frequency Perspective,” 8th International Con-
ference on Personal, Indoor and Mobile Radio Communications, Helsinki, Finland, September 1,
1997.

“Optimal Detection Using Time-Frequency Representations and Wavelets,” Faculty of Electrical Engineer-
ing, Ghulam Ishak Institute of Technology, Topi, Pakistan, January 10, 1997.

“Time-Frequency Representations and Optimum Detection,” Department of Electrical and Computer Engi-
neering, University of Wisconsin–Madison, December 2, 1996.

“Statistical Signal Processing Using Time-Frequency and Wavelets ,” Department of Electrical Engineering
and Computer Science, The University of Michigan, October 26, 1996.

“A Statistical Framework for Time-Frequency and Wavelet Analysis,” Department of Electrical Engineering,
The Michigan State University, October 24, 1996.

“A Statistical Framework for Time-Frequency and Wavelet Analysis,” Department of Electrical and Com-
puter Engineering, Rice University, October 22, 1996.
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“Statistical Time-Frequency Analysis,” Department of Electrical Engineering, The Ohio State University,
June 3, 1996.

Personal
U.S. Citizen. Married with a son born .
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Exhibit 5: Palmenberg interview notes 
2020 (redacted)
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Palmenberg: compiled ~6/9/2020 

After interviewing witnesses, my written notes, essentially summarizing their verbal responses to #10 of 
the standard questionnaire are excerpted here. Names and affiliation contexts are de-identified as 
requested for witness confidentiality and anonymity. The beginning of their ECE overlapping experiences 
with Dr. Sayeed is given where known, again in broad strokes for anonymity. Specified names are 
referents to individuals testifying in their official UW administrative capacity. The occasional use of initials 
is a writing expedient. No disrespect is intended.  

W1: Interview by phone 4/16/20; ECE overlap:  
 W1: Was not asked to participate in 2017 investigation. After WSJ articles in 2019 decided to

come forward because of abuse suffered when working with AS. “(There was only a) small scope
at 1st investigation, so now speaking up.” “There wasn’t an opportunity before.”

 W1: AS over the years was told multiple times by personal e-mail from W1 that behavior was
inappropriate.

 W1: AS treatment of grad students as witnessed “was totally inappropriate.”
 W1: “I changed my research area to avoid him. I didn’t want to interact with AS.”
 W1: witnessed difficulties experienced by office staff when AS insisted in interfering with tenure

packet preparations. Cautioned AS many times this was inappropriate interference and he should
back off. This led to multiple witnessed shouting matches in front of staff.

 W1: In  W1 was preparing a new course section with revised curriculum as requested by the
Chair. In the context of previous unpleasant interactions, the concept of working with AS to
achieve this was “not pleasant to think about.” The implementation did indeed prove difficult
because AS continually insisted on trying to separating his activities and preferred didactic
directions from those recommended by the curriculum committee. Collaborative respect just
wasn’t the dominant theme of this activity. (Documentary e-mail threads in Ex5).

W2: Interview by phone 4/20/20; ECE overlap:  
 W2: The July  incident lasted ~10 min. “He went ballistic (using a) booming voice.” “He

doesn’t grasp the severity of what he does.”
 W2: Saw similar behavior in . AS walked into the office of (then) Chair Chris DeMarcos,

“swearing at him (DeMarcos) and yelling.” The entire staff of the office witnessed this
unacceptable and disrespectful behavior. W2 demanded an apology on behalf of the staff that
had overheard this tantrum and AS eventually apologized verbally to each person. “He is known
for his behavior.” “If there is a disagreement (with staff) he would raise his voice.”

 W2: During 1st investigation Chair was asked by W2, “what are you going to do to protect us from
him?” but no staff was asked for input then. “The staff felt they weren’t listened to.” “I walk on
eggshells around him.”

 W2: “During suspension AS was contacting staff to do business for (his) NSF grants (although
he) was not to be conducting university business.”  It required another faculty member and the
Chair (Susan Hagness) to intervene to get him to stop.

 W2: AS “went after students/staff. Did not see him go after faculty.”
 W2: The office renovation phase was stressful for all staff because of the amount of work. The

priority was to 1st accommodate the new people and because of staff turnover, resources were
thin. This is why the July  “attack was so upsetting. (It) demoralizes you. I was shaking
upset.” Others (e.g. W23, W24) overheard this confrontation and/or witnessed the immediate
toxic emotional effects on W2, and consequently the Chair recommended speaking to Dean
Jankowski “to write it up.” (see Ex1). W2  because, “retaliation is a concern.
Is he going to come after me?”

 W2: July  is not the 1st confrontation between AS and W2. “You always had to worry about
what you said to him. (He) emotionally beat the crap out of me.”
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of this pressure and toxicity, AS seemed to cycle through many more students because several 
left to avoid more abuse.  

 W5: Would not ask for professional letter (of recommendation) now. “He was so toxic. I don’t want
to interact at any level anymore (because this) implies it will do something good. I don’t believe
that. There is zero trust.”

W7: Interview by phone 4/20/20; ECE overlap:   
 W7: WSJ article prompted renewed feelings. “The façade is now broken so (I) can talk about it.”

Seeing public sentiment turn made W7 more against AS and wanted to do more. Was not
interviewed by Dr. Wolleat in 2017 and wanted to give more information about full experiences. In
2017 W7 was afraid of AS retaliation, because AS “was pissed over it” (response to initial
graduate student allegations) and so W7 did not tell all to Dean Jankowski of all personal
experiences, then.

 W7: “(I) have significant trust issues now because of that (issues with AS)” “(I have) 
 from (my) interactions with AS.” “To this day 

.” “This (AS) was my 1st experience in
graduate school. (It was) hard to differentiate a bad culture from (individual) unacceptable
behavior. (Graduate student) intervened with AS to protect W7, but W7 realized 

 W7: “It was all about AS not the students.”
 W7: “never” would ask for a recommendation letter from AS because would not now value any

such letter because of lack of respect. “(AS) would not have good things to say.”

W8: Interview by phone 4/17/20; ECE overlap:  
 W8: AS used “flowery language” as a matter of course.  Witnessed it constantly and perpetually.

“All conversations were flowery”.
 W8: “was months before got feedback on papers, IF you got him to review your work.” This was

perceived as retaliatory, but students put up with it (especially foreign students) because to not do
so would mean leaving the lab

 W8: witnessed “shouting matches at conferences” and this was extremely detrimental to students
and postdocs on those papers because it universally perceived as “bad press.”

 W8: “his bad reputation hurts his people professionally”  “Advancing their (students/postdocs)
careers was not his priority.”

 W8: loss of visa.  “Most students weren’t comfortable standing up because of visa status.”
 W8: Would never ask for a letter of recommendation, “AS derailed his life” after speaking against

his faculty candidacy (this information was leaked by the potential hiring department)
 W8: “(You) had to be thick skinned to be there. Some left because of it, for example (redacted)

got manuscript out, then left.”
 W8: At one point W8  it was denied by AS

and subsequently pay was docked. This situation is very difficult for foreign students because it is
illegal to be H1 and not paid.

 W8: AS was theoretical and “very particular about how stuff was done. It would be months before
one got feedback on papers, IF (you) got him to review your work at all.” This significantly
delayed publications. “(You) did stuff then were stuck.” Students thought this was retaliatory and
put up with it. For at least 2 papers, W8 made significant contributions including “a solution to the
problem” but was not cited as an author even when this was requested.

W9: Interview by phone 4/28/20; ECE overlap  
 W9: As an early student of AS. In Sept , AS had “a new face, more angry and upset”. From

this point on there was always a “power imbalance he took advantage of” to aggressively and
belligerently push his students until they had to fight back or give up. “He has no control over his
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 (PR as chair) The department did then have a student grievance mechanism in place. Incoming
students were informed about the Dept Grievance Coordinator and they were also told that
related information was in their handbooks and on the website. No students ever contacted him
directly about AS. The staff would verbally complain about AS on occasion (as well as about
others) but never in writing.

 (PR as chair) did not interact with AS students. There was a grievance coordinator, and
instructions for students in the handbook. Grievance info was also made known to incoming
students. Some came forward to him as Chair, but not about AS.

 (PR as chair) “(AS) frequently used non-professional language against me. (My response was) to
tell him to stop, and walk out.” “(I found his behavior) intimidating toward me and unprofessional.”

Susan Hagness; Interview by GoogleHangouts 4/28/20; ECE overlap: ~2000+; ECE Chair 2018+ 
 (SH as chair) was informed by W2 of the shouting incident by AS in summer of 2018.  Advised

W2 to consult with JJ and this started the current investigation. “He (AS) was just not going to
stop (hostile behavior).”

 (SH as chair) W2) assert AS was still attempting to conduct UW business while on
enforced leave/suspension. He made repeated requests of ECE staff for help with a conference
he was involved with organizing and for staff payrolling directions. The DA, at the request of the
Chair had to tell him multiple times (verbally and by e-mail) this was not appropriate. In fall of
2019, before end of current suspension, and when was not allowed any student contact, SH had
to intervene to prevent AS from hiring a student without Admin approval. (email threads in Ex5)

 (SH as chair) In 2017 AS was allowed to interact with students on a limited basis, but only if
another supervisory faculty member was present. SH assumed this responsibility on at least one
occasion and witnessed moments when AS “became extremely agitated” and believed that if a
supervisor were not there “he would have blown”. This was an extreme concern to SH because it
indicated that AS should never again meet 1:1 with students unsupervised.

 (SH as chair)  “Is really frightened (AS) will blow again” and would be “scared to put him in a
classroom.” Personal assessment is that AS feels remorse but still does (hostile behavior)
anyway. “He uses swear words to get a kick” when he hasn’t been successful in getting his way.

 (SH as chair) ECE teaching assignments are determined by Area Coordinators who parse
available faculty into required course coverage.  “AS had his way in (his group) and dominated it
to get his way over many years.” He had a distaste for anyone telling him how to teach, or for
undergrads.

Akbar Sayeed; Interview by phone 6/4/20. 
 We reviewed Dr. Sayeed’s written responses to my e-mail questions and he was asked if he had

any more materials he wished to have considered as part of the current investigation. He said at
this time, he did not have more materials because his current and previous writing summarized
his positions. He was assured these writings will be included as report exhibits.

 He stated a firm request that my personal responses to his 4 questions concerning the legitimacy,
parameters and processes of the current investigation as summarized in his recent writing
(6/2/20), be addressed specifically in writing within the final report.
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Exhibit 5: email threads; use of office resources
2018-2019
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Subject: Re: I need to talk to you regarding Akbar using the Procard
From: JOHN H BOOSKE <jhbooske@wisc.edu>
Date: 4/23/2018, 6:12 PM
To:  Susan Hagness <susan.hagness@wisc.edu>

yes please, do that with Parmesh, 

I want to make sure I formulate my message correctly and don't mess it up by calling him while I'm
distracted with this conference (I'm heavily involved wiht this parƟcular conference's operaƟon, so I'm not
fully focused on anything else)

Hence I think I should wait unƟl next week, if I can, ok? and then  can walk me through the story again at
that Ɵme. OK?

let me know if I need to rush it this week while on travel.

JB

John Booske, jhbooske@wisc.edu
Chair, Electrical and Computer Engineering Department,
Director, Wisconsin Collaboratory for Enhanced Learning (WisCEL), and
Duane H. and Dorothy M. Bluemke Professor
Vilas DisƟnguished Achievement Professor
2416 Engineering Hall
1415 Engineering Drive
University of Wisconsin, Madison WI 53706
1-608-890-0804 (voice); 1-608-262-1267 (FAX)
hƩp://www.engr.wisc.edu/ece/faculty/booske_john.html

From: 
Sent: Monday, April 23, 2018 3:36:30 PM
To: Susan Hagness; JOHN H BOOSKE
Subject: RE: I need to talk to you regarding Akbar using the Procard
Everything was transferred to Parmesh.
Ian had a phone call with Akbar a few months ago. I also know that Parmesh has been in touch with him on at least 2
different occasions. The last was just a couple of weeks ago when I found out that Akbar was working with Kathy and
Dwight on his next NSF conference. Parmesh contacted Akbar immediately and told him not to do another thing,
however, to my knowledge it has all been handled via telephone calls. I can ask Parmesh if he has ever emailed Akbar
in this regard and have him forward those emails, if you would like.

From: Susan Hagness
Sent: Monday, April 23, 2018 3:26 PM
To:  JOHN H BOOSKE <jhbooske@wisc.edu>
Subject: RE: I need to talk to you regarding Akbar using the Procard
Hi 
He is not supposed to have any grants right now according to item 2 on the disciplinary acƟons list, and his students
were supposed to have been transferred to other faculty members’ projects. So those other faculty members should
be taking care of conference registraƟons and the like. In other words, I completely agree that what he has done is not
allowed under the disciplinary acƟon imposed by the provost.
Who are those assigned faculty members?
What communicaƟons have you or John had to date (if any) with Akbar to inform him that he is violaƟng the terms of
his suspension? Emails?
John – I think this is one for you, as the current department chair, to jump in on and handle. was able to retrieve a

Re: I need to talk to you regarding Akbar using the Procard

1 of 2 5/4/2020, 11:54 AM
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it before the telecon today at noon.

Thanks,
Akbar

------------------------------------------------------------
Akbar Sayeed
Electrical and Computer Engineering
Wireless CommunicaƟon and Sensing Laboratory
UW-Madison
hƩp://dune.ece.wisc.edu
akbar.sayeed@wisc.edu
608.417.9807

Attachments:

FW: latest list of paid RCN attendees.eml 7.3 KB

emails showing attempted ongoing research activity under the auspi...

2 of 2 5/4/2020, 11:59 AM
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Exhibit 5: e-mail threads; request to hire student
2019

Exhibit 5, page 19



Subject: Re: PhD Applicant for Spring 2020
From: Susan Hagness <susan.hagness@wisc.edu>
Date: 7/30/2019, 6:32 AM
To: 

Will do.  I’m checking in with another office on campus.  Will let Hannah and Mikhail know ASAP.

Regards,
Susan 

Sent from my iPhone
____________________________________________
Susan C. Hagness
Philip D. Reed Professor and Chair
Department of Electrical and Computer Engineering
University of Wisconsin-Madison

1415 Engineering Drive, Madison, WI 53706 USA
Office: 2420 Engineering Hall, 608-265-5739
hƩp://directory.engr.wisc.edu/ece/faculty/hagness susan

On Jul 29, 2019, at 4:29 PM,  wrote:

Susan – not sure if you are checking emails but if you do, can you please provide informaƟon to Hannah as to how
to respond?

From: Hannah Roberg <hroberg@wisc.edu>
Sent: Monday, July 29, 2019 2:53 PM
To: Mikhail Kats <mkats@wisc.edu>
Cc: Katrina Olson <katrina.olson@wisc.edu>; 
Subject: Re: PhD Applicant for Spring 2020

Katrina and Lori, 

FYI, Mikhail and I received the following email from Akbar. 

Best,

__________________________________________________  

Hannah Roberg
Graduate Student Services Coordinator 
UW Madison - College of Engineering
Electrical and Computer Engineering
hroberg@wisc.edu
Phone: 608-890-2204

Re: PhD Applicant for Spring 2020

1 of 5 5/4/2020, 12:06 PM
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Graduate Student Services 
3186 Mechanical Engineering Building
1513 University Avenue 
Madison, WI 53706
*pronouns: she/her/hers
<Outlook-5z2g21k0.png><Outlook-ytuod55a.png><Outlook-ylxdafph.png><Outlook-ja2smpx4.png>
<Outlook-gq1q5wl0.png>
UW-Madison Voter InformaƟon: hƩps://vote.wisc.edu/
2019-2020 Go Big Read: hƩps://gobigread.wisc.edu/

From: Akbar Sayeed <akbar.sayeed@wisc.edu>
Sent: Monday, July 29, 2019 1:53:48 PM
To: Mikhail Kats <mkats@wisc.edu>
Cc: John A. Gubner <john.gubner@wisc.edu>; Parmesh RAMANATHAN <parmesh.ramanathan@wisc.edu>;
Hannah Roberg <hroberg@wisc.edu>; Akbar Sayeed <akbar.sayeed@wisc.edu>
Subject: RE: PhD Applicant for Spring 2020

Hannah,

Would you please provide an update on the completeness of the applicaƟon of the following PhD
applicant?

UW ApplicaƟon Number: 
This is for Spring 2020. Are there any deadlines for processing the applicaƟon for Spring 2020?

Thanks,
Akbar

From: Mikhail Kats <mkats@wisc.edu>
Sent: Wednesday, July 10, 2019 12:04 AM
To: Akbar Sayeed <akbar.sayeed@wisc.edu>
Cc: John A. Gubner <john.gubner@wisc.edu>; Parmesh RAMANATHAN
<parmesh.ramanathan@wisc.edu>; Hannah Roberg <hroberg@wisc.edu>
Subject: Re: PhD Applicant for Spring 2020

Oh, sorry, I misread. In that case, I believe that he has to submit a full applicaƟon. Hannah, could you
please reply and let Akbar know the process? I remember we may have set up a slightly modified
procedure for re-entering students, but I'm not sure if this applies here

>>I expect  to be supported on a 50% (at least) RA for the course of his PhD studies. What’s the
process for providing informaƟon on long-term funding?

AFAIK, we sƟll don't have the form to fill out ready, so this commitment from you is enough. GRAF will
sƟll have to evaluate the request once the applicaƟon is submiƩed (Hannah -- please let me know when
it's ready)

Cheers,

Re: PhD Applicant for Spring 2020
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On Tue, Jul 9, 2019 at 3:17 PM Akbar Sayeed <akbar.sayeed@wisc.edu> wrote:

Mikhail,

The form is apparently for current MS students. So, I don’t think it applies to  since he graduated
in May . Please confirm.

I expect  to be supported on a 50% (at least) RA for the course of his PhD studies. What’s the
process for providing informaƟon on long-term funding?

Thanks,
Akbar

From: Akbar Sayeed <akbar.sayeed@wisc.edu>
Sent: Tuesday, July 9, 2019 3:02 PM
To: Mikhail Kats <mkats@wisc.edu>
Cc: John A. Gubner <john.gubner@wisc.edu>; Parmesh RAMANATHAN
<parmesh.ramanathan@wisc.edu>; Hannah Roberg <hroberg@wisc.edu>; Akbar Sayeed
<akbar.sayeed@wisc.edu>
Subject: RE: PhD Applicant for Spring 2020

Mikhail,

Thanks for the prompt response. I will fill out the form shortly.

Akbar

From: Mikhail Kats <mkats@wisc.edu>
Sent: Tuesday, July 9, 2019 2:10 PM
To: Akbar Sayeed <akbar.sayeed@wisc.edu>
Cc: John A. Gubner <john.gubner@wisc.edu>; Parmesh RAMANATHAN
<parmesh.ramanathan@wisc.edu>; Hannah Roberg <hroberg@wisc.edu>
Subject: Re: PhD Applicant for Spring 2020

Hi Akbar,

The link for applicant files is here: hƩps://apps.grad.wisc.edu/ApplicantReview

For someone who is currently a MS student, the form is here: hƩps://uwmadison.box.com
/s/c0zckee5hbrx54kqb7eltj9suijk5nqr

The form can also be found here: hƩps://www.engr.wisc.edu/department/electrical-computer-
engineering/academics/ece-graduate-student-handbooks/

Please read the form carefully, because with either a MS-->PhD change/add or a new PhD admit, a
long-term funding guarantee per our new ECE policy is required. The policy is at this link:
hƩps://uwmadison.box.com/s/mbxwq9y0aavd0d8i3msud1l9uslwia8d

Re: PhD Applicant for Spring 2020
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For administraƟve quesƟons, Hannah Roberg (cc'd) is the main contact

Cheers,

Mikhail

On Tue, Jul 9, 2019 at 11:29 AM Akbar Sayeed <akbar.sayeed@wisc.edu> wrote:

Hi Mikhail:

I am assuming you are sƟll involved in graduate admissions. You had menƟoned in an earlier
exchange that Spring admissions are done “under the radar” based on faculty recommendaƟons. I
have one such recommendaƟon for Spring 2020 admissions:

UW ApplicaƟon Number: 

I am also a reference for  and have submiƩed my leƩer. Just a quick background –  finished
his  in May . He was instrumental in 

that I hope to resume in Spring 2020 in collaboraƟon with Parmesh
Ramanathan (cc’ed). It would be great to have  this Ɵme for the PhD program.

I was also wondering about the current weblink for looking at graduate applicant files? Would you
please share it with me?

Thanks. Let me know if you have any quesƟons.

Best regards,
Akbar

------------------------------------------------------------
Akbar Sayeed
Electrical and Computer Engineering
Wireless CommunicaƟon and Sensing Laboratory
UW-Madison
hƩp://dune.ece.wisc.edu
akbar.sayeed@wisc.edu
608.417.9807

--
Mikhail Kats
Associate Professor and Dugald C. Jackson Faculty Scholar, Electrical and Computer Engineering
University of Wisconsin - Madison
hƩp://katsgroup.ece.wisc.edu/
TwiƩer: @mickeykats

Re: PhD Applicant for Spring 2020
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--
Mikhail Kats
Associate Professor and Dugald C. Jackson Faculty Scholar, Electrical and Computer Engineering
University of Wisconsin - Madison
hƩp://katsgroup.ece.wisc.edu/
TwiƩer: @mickeykats

Attachments:
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Subject: Fwd: Your  teaching
From: 
Date: 4/16/2020, 4:04 PM
To: ANN C PALMENBERG <acpalmen@wisc.edu>

Hi Ann,

Below is one of the email exchanges around teaching in .  It is in reverse chronological order, so the iniƟal email in the chain is
at the very boƩom.  

I highlighted in red some of the text that I found disturbing in light of the personal history.  Some addiƟonal background is that I have
been a proponent of acƟve learning pedagogies in our department, which is what he is describing as “  flipped straight jacket”.

Feel free to follow up if you have quesƟons.

Best,

Begin forwarded message:

From: 
Subject: Re: Your  teaching
Date: May 24,  at 4:51:48 PM CDT
To: Akbar Sayeed <akbar.sayeed@wisc.edu>
Cc:  JOHN H BOOSKE <jhbooske@wisc.edu>, "John A. Gubner" <john.gubner@wisc.edu>

Hey Akbar,

You are right that I have my hands full.  I’ve done this before, and can unequivocally state that it has to be fully implemented in
Moodle before the semester starts or there will be significant problems.  For one, the PA support for Moodle coding goes away at the
end of the summer. 

My response to you assumed you meant flipped when you wrote flipped.  You stated: “ a few experiments in the two secƟons
comparing flipped versus "regular” instrucƟon".  There is no point in repeaƟng that comparison as the literature is full of them
already. 

TesƟng is a different discussion enƟrely. I have taught flipped with convenƟonal paper exams, and with full computerized exams.
 There are pros and cons to each approach.  There is significant art in asking quesƟons for electronic delivery that evaluate whether
the student really understands the concepts.  I am toying with hybrid concepts based on my experience.  

Frankly, I don’t have the bandwidth to develop any sort of well-controlled experiment for this fall.  I will be happy if the course gets off
the ground.  At the same Ɵme, I don’t see any way to run a meaningful experiment comparing a secƟon of juniors and seniors taught
in one facility by one instructor to a secƟon of sophomores in another facility taught by a different instructor.  There are too many
confounding factors to learn anything.  

I’ve aƩached the learning objecƟves I developed in consultaƟon with Rob and Becca.  I have not revised them to reflect the fact that
the UW semesters are shrinking from fiŌeen to fourteen weeks starƟng this fall.  I only learned that a month or so ago.  Some of the
more advanced ones will have to be cut to reflect the lost instrucƟonal Ɵme.  I’m going to use  to deliver
content on this first go around.  They are available in COE Mediasite. My Ɵme this summer is focused on generaƟng classroom
acƟviƟes and reworking the labs.  All of that is in progress. You could look at it once it has been coded in Moodle.  None of that is
ready yet.

On May 24, , at 3:12 PM, Akbar Sayeed <akbar.sayeed@wisc.edu> wrote:

Fwd: Your  teaching
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 and John:

First, it seems to me that given the informaƟon you have provided the two secƟons of  could be decoupled if needed, especially 
given that one set is sophomores and the other is juniors/seniors. (presumably they will be graded separately?). 

Second, it seems that  is going to have his hands full to even imagine any experimentaƟon. So, I think that would make for an 
even stronger argument to decouple the sessions (at least if I am teaching one of them).  

Third, I misspoke when i menƟoned "flipped."  I am all for providing content through videos and spending more Ɵme in helping 
students learn and do problem solving in class. I guess what I am sƟll not fully convinced about is the impact of computerized exercises and
tesƟng - 
whether we are missing something. And I am not alone in that. Apparently, inspired by the trend in higher educaƟon,
this technology-based instrucƟon is spreading like wild-fire in K-12, fueled by Google, where the stakes are arguably even higher. 
There was a recent arƟcle in NYT magazine - hƩps://www.nyƟmes.com/2017/05/13/technology/google-educaƟon-chromebooks-
schools.html? r=0.
And a response the following Sunday: hƩps://www.nyƟmes.com/2017/05/19/opinion/sunday/you-sƟll-need-your-brain.html. A comment
from Google's 
director of educaƟon apps illustrates the point: apparently he said that he “cannot answer” why his children should learn the
quadratic equation. 
He wonders why they cannot “ask Google.”

Fourth,  I am genuinely interested in seeing the literature on "computerized versus tradiƟonal exercises and tesƟng". So, if you 
can provide some specific pointers that would be helpful.  

Finally, I have to admit that I was disappointed by  response to my iniƟal inquiry. Not even entertaining the thought of 
any kind of experimentaƟon feels close-minded to me (and hypocriƟcal given expectaƟon of open-mindedness in 
co-teaching with him!).  I am afraid that is missing an even bigger body of studies and research - on the value of diversity! (of thoughts 
and ideas, e.g.) (a kool aid that we are all supposedly drinking these days, i might add,  but apparently some are spiƫng it out 
when nobody is watching!) This is doubly disappoinƟng coming from the !

In any event, I need to think more about this before I make a decision. Hopefully, it can wait unƟl aŌer June 1 - I have a deadline to aƩend
to.

In the meanƟme, John: are there any other teaching opƟons for me (e.g. 331?) that may indirectly help the  coverage? 
Second, can you provide me some informaƟon on the current structure/material on ? An outline of changes planned 
by  would be helpful as well.

Thanks,
Akbar

---
Akbar M. Sayeed
Professor
Electrical and Computer Engineering
University of Wisconsin-Madison
Email: akbar.sayeed@wisc.edu
Web: hƩp://dune.ece.wisc.edu
Tel: 608.265.4731

From:
Sent: , May 23,  2:32 PM
To: Akbar Sayeed
Cc: JOHN H BOOSKE; ; John A. Gubner
Subject: Re: Your  teaching

Akbar,

1) I have a strong preference for the sophomores - the materials I’m puƫng together have them as the target audience, since that is where
the course occurs in the curriculum.  I want to make sure it works for them.

2) I’m not going to force anyone to teach in any parƟcular way.  I agree with John's points, BUT if you are reluctant to drink the kool aid,
then you should definitely do it your own way.  A flipped class can be a disaster - much worse than a regular one - if the instructor is not on

Fwd: Your  teaching
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board and acƟvely trying to make it work.  So please, don’t teach with me unless you truly want to, and only if you are open-minded and
willing to give it your best shot.  I have a set of learning objecƟves that Becca, Rob and I agreed on, and can share those so the students
develop the same skills.

2) Rather than being a straightjacket, using technology to do the things it does well - like deliver content - frees the instructor to engage
each student on the level that meets their unique perspecƟve and learning needs, when they are at a point of needing help.

2) There are way too many confounding factors to run any kind of comparison.  And the literature is filled with well-designed studies on the
effecƟveness of different educaƟonal delivery strategies.  No need to reinvent the wheel and take Ɵme away from instrucƟon.

On May 23, , at 2:08 PM, John A. Gubner <john.gubner@wisc.edu> wrote:

Akbar,

Thank you for helping out with this!

To address your questions: 

1) I hope you and  can decide who gets which section.

2) There are three reasons that I think both sections should do the same activities. First, it means that students from each
section can seamlessly consult the TA of either section, thus allowing for more extensive office hours and review sessions.
Second, this is a fundamental course, that not only feeds in to 330 and 340, but also CS 300; hence, we want to be sure
that students get a uniform background. Third, since the course is in development, you will want to vet the exercises over
the summer and through the fall as they are generated. This will keep you ahead of the students and ensure that the
Moodle questions and answers function as expected before the students see them. This will make for a much smoother
experience for the students.

John

From: Akbar Sayeed
Sent: , May 23,  12:31 PM
To: John A. Gubner
Cc: JOHN H BOOSKE; ; Akbar Sayeed
Subject: Re: Your  teaching

John, 

I have been thinking about the  enrollments myself and was planning on combining them into one course in the near future. My
planned offering was going to reflect the combined version. But I would be happy to defer that plan to  or 
(that's a separate discussion). 

I have also been meaning to teach  for a while myself,  so this sounds like a Ɵmely opportunity for me as well in addiƟon to help out
the department. 

So, I would like to consider opƟon 1. However, I do have some quesƟons/suggesƟons:

1) do I get to choose  which secƟon I teach (juniors/senior or sophomores)?
2) Is it absolutely necessary that both secƟons get taught with the same material? Is there an opportunity for me to experiment
(before  flipped straight jacket is slipped onসহ঺঻) It would be even beƩer, if we could plant a few experiments in the two secƟons
comparing flipped versus "regular" instrucƟon ....

I guess  will need to chime in on that .... I think this could be a lot of fun!

Akbar

---
Akbar M. Sayeed
Professor
Electrical and Computer Engineering

Fwd: Your  teaching
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University of Wisconsin-Madison
Email: akbar.sayeed@wisc.edu
Web: hƩp://dune.ece.wisc.edu
Tel: 608.265.4731

From: John A. Gubner
Sent:  May 23,  11:12 AM
To: Akbar Sayeed
Cc: JOHN H BOOSKE; 
Subject: Your  teaching

Akbar,

Due to persistent low enrollments in ECE 436 combined with recently increased enrollment in , the department would greatly appreciate your help by
canceling 436 for  (and offering it every other Fall starƟng in ), and filling another role for .

There are a couple of roles you could fill that would allow the department to handle the increased 203 enrollment in :

OpƟon 1) 
OpƟon 2) ECE 431 TR 11-12:15

Details of OpƟon 1)
 is developing materials over the summer and during the fall to completely flip  in , when we will be running two secƟons at the same Ɵme, one

secƟon in Wendt (100 students, all juniors and seniors) and the other in 3654 EH (70 to 90 students, mostly sophomores). Therefore, we need someone to
coordinate with  so that both secƟons use the same material. This would include computerized assessments (midterms) and a computerized final exam.

Details of OpƟon 2)
There are three possibiliƟes. You could use  Moodle material and run the course in Wendt. You could develop your own Moodle material and run the course
in Wendt. You could run the course in a tradiƟonal classroom with your own material. There are currently 37 students enrolled in 431.

Please let me know what opƟon you would like, or if you have other alternaƟves you would like to suggest.

Thanks,

John

Attachments:

ECE203LearningObjectives.docx 21.1 KB

Fwd: Your  teaching
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Subject: FW: meeting with Dean Robertson on Monday (10/28) at 9:00 am
From: Susan Hagness <susan.hagness@wisc.edu>
Date: 6/9/2020, 5:50 PM
To: ANN C PALMENBERG <acpalmen@wisc.edu>
CC: Katrina Olson <katrina.olson@wisc.edu>

FYI ‐ This email went to all ECE tenured/tenure‐track and instruc. onal faculty (including faculty associates and our
adjunct asst prof).

_________________________________________________
Susan C. Hagness
Philip D. Reed Professor and Chair
Department of Electrical and Computer Engineering
University of Wisconsin‐Madison

1415 Engineering Drive, Madison, WI 53706 USA
Office: 2420 Engineering Hall, 608‐265‐5739
hƩp://directory.engr.wisc.edu/ece/faculty/hagness susan

From: Susan Hagness
Sent: Wednesday, October 23, 2019 5:27 PM
To: eceinstrucƟonal@lists.wisc.edu
Subject: meeƟng with Dean Robertson on Monday (10/28) at 9:00 am
Importance: High

Dear ECE colleagues,

On Monday, October 28, Dean Robertson and I would like to meet with all ECE faculty at 9:00 am in 4610 EH regarding
an upcoming news story.

Kelly Meyerhofer, a reporter for the Wisconsin State Journal, contacted the university with an interest in learning
more about university disciplinary acƟons against faculty, and earlier today she interviewed Dean Robertson and me
regarding a specific case.  The story we expect her to write will recount the tragic death of a student in 2016, and the
subsequent invesƟgaƟon that led to disciplinary acƟons taken against an ECE faculty member who was found in
violaƟon of the university’s policy on hosƟle and inƟmidaƟng behavior.  As the arƟcle will indicate, this behavior was
invesƟgated aŌer the death of this student, when the parents shared informaƟon about their son’s experience.  It is
our expectaƟon the story will appear online on Saturday evening, and in the paper on Sunday, October 27.  

When this maƩer becomes public, it is likely to be met with concerns about the climate and behavior in our
department specifically and the college overall.

Before the arƟcle is published, I want to encourage all of us to renew our individual commitment to providing a
welcoming and inclusive environment to our students and to each other.  If you have experienced or witnessed
behavior that does not align with our core values, please bring the situaƟon to light so it can be addressed. We take
these maƩers very seriously, and will take the appropriate acƟon.

University CommunicaƟons will respond to quesƟons when the arƟcle appears. If you are contacted by the media, you
can refer them to Meredith McGlone in University CommunicaƟons – (608)263‐7523 and
Meredith.mcglone@wisc.edu; you are free to comment if you wish.

FW: meeting with Dean Robertson on Monday (10/28) at 9:00 am
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If you have any quesƟons, I look forward to addressing them with you on Monday.  Ian will be sending a message to all
faculty, staff and students as soon as the arƟcle appears, and I will be sending a follow up message to all ECE faculty,
staff, and students.  We’ll be holding a meeƟng with ECE graduate students at noon on Monday; the invitaƟon to
students will be sent out tomorrow (10/24). The Monday meeƟng with you at 9 am is intended to prepare you for
quesƟons from graduate students, and provide the details you may need to be ready for those conversaƟons.

Sincerely,
Susan
_________________________________________________
Susan C. Hagness
Philip D. Reed Professor and Chair
Department of Electrical and Computer Engineering
University of Wisconsin‐Madison

1415 Engineering Drive, Madison, WI 53706 USA
Office: 2420 Engineering Hall, 608‐265‐5739
hƩp://directory.engr.wisc.edu/ece/faculty/hagness_susan

FW: meeting with Dean Robertson on Monday (10/28) at 9:00 am
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Subject: FW: Provost joining us for our faculty meeting tomorrow
From: Susan Hagness <susan.hagness@wisc.edu>
Date: 6/9/2020, 5:53 PM
To: ANN C PALMENBERG <acpalmen@wisc.edu>
CC: Katrina Olson <katrina.olson@wisc.edu>

FYI

_________________________________________________
Susan C. Hagness
Philip D. Reed Professor and Chair
Department of Electrical and Computer Engineering
University of Wisconsin‐Madison

1415 Engineering Drive, Madison, WI 53706 USA
Office: 2420 Engineering Hall, 608‐265‐5739
hƩp://directory.engr.wisc.edu/ece/faculty/hagness_susan

From: Susan Hagness <susan.hagness@wisc.edu>
Sent: Tuesday, November 5, 2019 7:05 PM
To: eceinstruc. onal@lists.wisc.edu
Subject: Provost joining us for our faculty meeƟng tomorrow

Dear ECE faculty,

As you may have already noted, the agenda for tomorrow’s faculty meeƟng includes “Discussion with Provost
Scholz”.   I want to follow up with more informaƟon about that agenda item.

Many of you were able to join us for the meeƟng with Dean Robertson last Monday morning.   Tomorrow’s
conversaƟon with the Provost is an opportunity to conƟnue our processing of the situaƟon: to ask quesƟons, share
concerns, and explore potenƟal acƟons as a faculty going forward.   Provost Scholz wants to hear directly from our
faculty and gather input.  

He is expected to join us right at 3:00 pm, so as always, please be on Ɵme for the meeƟng.  

Thank you in advance for engaging in a construcƟve and open conversaƟon.

Regards,
Susan

_________________________________________________
Susan C. Hagness
Philip D. Reed Professor and Chair
Department of Electrical and Computer Engineering
University of Wisconsin‐Madison

1415 Engineering Drive, Madison, WI 53706 USA
Office: 2420 Engineering Hall, 608‐265‐5739
hƩp://directory.engr.wisc.edu/ece/faculty/hagness susan

FW: Provost joining us for our faculty meeting tomorrow
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