
Commentary
Friday, august 26, 2022

A10
Mail letters: Voice of the People, PO Box 4001, Eau Claire, WI 54702 
Include your name, address, daytime phone number • fax: 715-858-7308

Leader-TeLegram assisTanT ediTor

LIAM MARLAIRE
liam.marlaire@ecpc.com
715-833-9215

LeaderTeLegram.com

The Eau Claire Area 
Chamber of Commerce 
represents more than 1,100 
investors with tens of 
thousands of employees in 
the Chippewa Valley. And 
there isn’t one of them 
that isn’t concerned about 
the future of its workforce.

The University of 
Wisconsin-Eau Claire 
is an invaluable asset to 
this community, and the 
students it brings to Eau 
Claire are the future of our 
economy. The learning, 
research and internships 
UW-EC students complete 
give them insight into the 
world and prepare them 
to make a difference when 
they enter the workforce.

That’s why we are so 
pleased the UW System 
Board of Regents has 
recommended the remain-
ing funds for UW-Eau 
Claire’s new Science and 
Health Sciences Building 
in next year’s state budget. 
The new building will 
house laboratories and 
classrooms for majors in 

many science, technol-
ogy, engineering 
and mathematics 
(STEM) and health 
science fields.

Plus, it will 
include dedicat-
ed laboratory 
spaces to expand 
the university’s 
incredible re-
search partnership 
with Mayo Clinic 
Health System. That’s a 
major win for the univer-
sity’s students and for all 
patients in northwestern 
Wisconsin!

The need for this new 
building is urgent. Despite 
the great accomplishments 
of professors and students 
in UW-Eau Claire’s Phil-
lips Hall, the 1963 science 
building is in rough shape. 
Its infrastructure is be-
yond replacing, as anyone 
who has walked through 
the building can tell you. 
I’ve been through it sev-
eral times, and the sights, 
sounds and even smells of 
Phillips have stuck with 

me ... and not in a good 
way.

It is crucial to re-
place Phillips Hall 
because it is UW-
Eau Claire’s only 
science building. 
Every year, half 
of the university’s 
10,000 students 
take courses in that 
building. Despite 
the shocking lim-

itations of that Sputnik-era 
facility, graduates from 
all majors are required 
to take classes offered in 
Phillips.

For years, Chancellor 
Jim Schmidt and his team 
have been working to 
replace Phillips Hall with 
a building worthy of the 
cutting-edge research and 
teaching our university 
has consistently produced. 
Since the first funds were 
approved in the 2019 state 
budget, the university has 
actively designed the new 
building and made way 
for construction. These 
proactive steps will mean 

fewer increased costs 
from delays — efficiency 
the Regents were right 
to value in their 2023-25 
capital budget request.

There is no greater tool 
to build a region’s work-
force capacity than having 
a strong university. We 
encourage businesses to 
introduce themselves to 
current students in their 
first few years on campus. 
If employers tell me they 
can’t hire the staff they 
need, I tell them to dou-
ble-down on their intern-
ship program. The great 
students from UW-Eau 
Claire can hit the ground 
running, learn about your 
business and this commu-
nity, and start envisioning 
their future.

Just as we encourage 
businesses to invest in 
UW-EC, we encourage 
the state to keep our 
universities strong. Even 
in a tough economy, our 
university’s track record 
as a national leader in 
research, partnerships and 

innovation makes it an ex-
tremely sound investment.

UW-Eau Claire’s aca-
demic operations are too 
critical to this region’s 
success to be jeopardized 
by an inefficient facility 
that will soon see its 60th 
year. Graduates from fields 
like biomedical engineer-
ing, nursing and computer 
science are in high de-
mand, and area business-
es are clamoring to add 
Blugolds to their payroll. 
We couldn’t be prouder.

But recruiting talented 
students to UW-EC in the 
first place will only get 
harder if the laboratories 
they used in high school 
are better than the ones 
they find here.

We are living through a 
challenging economy right 
now, and we understand 
the Legislature and gov-
ernor will have difficult 
decisions to make in the 
next state budget. But, as 
the Regents have seen, 
projects like UW-Eau 
Claire’s are generational 

investments. Long after 
construction has finished 
and Phillips Hall has been 
demolished, this facility 
will still be drawing new 
students and faculty to 
western Wisconsin.

Supporting the future 
of this region’s economy 
means ensuring UW-Eau 
Claire has the facilities 
it needs — and students 
expect — to continue 
building tomorrow’s work-
force.

We applaud the Board 
of Regents for moving 
this critical investment 
in western Wisconsin’s 
workforce development 
pipeline forward. There 
are more hurdles to clear 
before this monumental 
construction project can 
begin, but we’re headed 
in the right direction. 
And for that we are truly 
thankful.

Minor is president and 
CEO of the Eau Claire Area 
Chamber of Commerce.

IT SEEMS TO ME

regents applauded for building approval

Almost missed it. Fortu-
nately, my screen pro-
claimed, “David Ortiz and 
Buck O’Neil headline Hall 
of Fame Class of 2022.” Of 
course, we all knew Big 
Papi was a shoo-in, but 
Buck’s delayed, inspira-
tional selection paralleled 
O’Neil’s attitude, akin to 
faith. O’Neil, whose grand-
father came to America on 
a slave ship, believed good 
could be found.

Idolizing the likes 
of baseball heroes Joe 
DiMaggio, Bob Feller 
and Hank Greenberg, 
my childhood remained 
ignorant of the great Black 
baseball players who per-
formed, segregated in the 
Negro Leagues. Long after 
my boyhood, after Black 
players were finally admit-
ted to the major leagues, 
David Halberstam’s 1994 
book, “October 1964,” 
detailing the St. Louis 
Cardinals’ halt of the New 
York Yankees’ dynasty, 
described O’Neil. Halber-
stam’s heartfelt comments 
roused my admiration and 

curiosity.
Simultaneously, Ken 

Burns’ 1994 “Baseball” 
documentary introduced 
O’Neil to more of 
us. Burns’ film pre-
sented an elegant 
83-year-old Black 
man who graceful-
ly revealed his pas-
sion for the game. 
The smiling octo-
genarian’s friendly 
vigor captured us; 
his serene opti-
mism inspired us, 
and his complete lack of 
rancor humbled us. Why 
didn’t we know about him 
earlier?

O’Neil was 9 when he 
and his family moved to 
rural Sarasota, Florida, 
where lynching still oc-
curred in a nearby county. 
Denied entrance to ra-
cially segregated Sarasota 
High School, O’Neil began 
working in the celery 
fields. The major leagues 
were off limits to Blacks, 
but a northern uncle en-
lightened him with tales of 
great baseball players who 

played in games exclusive-
ly for Blacks.

At 17, Buck left the cel-
ery fields and commenced 

a baseball career. 
His Negro League 
accomplishments 
included two bat-
ting titles and man-
aging the Kansas 
City Monarchs to 
five pennants. Later 
he was the first 
African-American 
to coach on a major 
league team and 

the scout who discovered 
such stars as Lou Brock 
and Joe Carter. Eventually, 
O’Neil helped establish 
the Negro Leagues Base-
ball Museum in Kansas 
City.

O’Neal was posthu-
mously awarded the Pres-
idential Medal of Freedom 
and Major League Base-
ball’s Hall of Fame Life-
time Achievement Award. 
But eight months prior 
to his October 6, 2006, 
death at 94, he was denied 
entrance to baseball’s Hall 
of Fame.

Although he lost his 
early bid for the hall, he 
had won our hearts.

O’Neil learned that 
compassion and goodwill 
mastered hate and bit-
terness, and throughout 
his life he encouraged 
people accordingly. O’Neil 
put it this way: “I came 
from a wonderful era of 
people teaching people. 
You emulated somebody: 
your father, or the doctor 
— it could have been the 
blacksmith. All of these 
people helped to raise 
you.” O’Neil emphasized 
that we should “pass it 
along — you be the role 
model, that’s living, that’s 
why we are here.”

O’Neil happily spoke 
to countless groups, but 
he was especially loved 
by children. He appeared 
at children’s clubs and 
schools throughout the 
country, and kids of many 
ethnic origins would 
gather, eager to hear the 
smiling, vibrant old-timer 
joyfully relate the wonders 
of good living.

O’Neil lived his premise, 
uncovering new talent, 
reviving the history of a 
forgotten gentility, and 
providing inspiration to 
people everywhere. He 
became a beloved national 
hero.

Once when I took a 
short spring respite from 
my dental profession, I 
lodged near Sarasota. The 
day after my 1995 arrival, 
a local newspaper article 
grabbed my attention. A 
picture showed O’Neil, in 
cap and gown, after his 
March 10, 1995, graduation 
ceremony the previous 
day. The photo headed a 
story detailing his recep-
tion of the high school 
diploma which had been 
denied him long ago. I was 
a day late.

My nephew Joe Weiss 
related my admiration for 
O’Neil to his friend Tom 
Poquette. Poquette, an Eau 
Claire native, had starred 
for the Kansas City Royals 
and remained a Royals 
employee; O’Neil resided 
in Kansas City and worked 

part time as a Royals 
scout. Through the efforts 
of Joe and Tom I received 
a singular trophy.

On a baseball in my den, 
some scraggly penned 
words state, “To Dave.” 
The ball is signed by 
O’Neil. His signature is a 
reminder of our endless 
journey, our relationship 
to each other, and the 
symbiotic togetherness 
that makes life whole and 
breeds progress.

O’Neil’s book, “I was 
Right on Time,” resides on 
my bookshelf. Although 
he died 16 years before his 
Hall of Fame inclusion, 
the “on time” part is ever 
relevant. His timeless life 
speaks to us presently, be-
sides being a meaningful 
future guide.

On July 24, baseball 
finally got it right. John 
Jordan “Buck” O’Neil 
officially abides in the 
National Baseball Hall of 
Fame.

Weiss, of Eau Claire, is a 
freelance writer and retired 
dentist.
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O’Neil deserving of hall recognition

Reforms  
vital for CDC

A North Dakota native 
has been named to a new 
and vital health care post. 
The nation ought to wish 
her well because the task 
before her is daunting: 
overseeing the overhaul of 
the U.S. Centers for Dis-
ease Control and Preven-
tion after its frustrating 
response to the COVID-19 
pandemic.

Mary Wakefield is a 
nurse and veteran health 
care administrator who 
served as acting depu-
ty secretary of the U.S. 
Department of Health 
and Human Services 
under former President 
Barack Obama. Last week, 
Wakefield was tapped 
to serve in a new role at 
the CDC: leading a team 
that will determine fixes 
to problems identified 
by two reviews of the 
agency’s flawed COVID-19 
approach.

Long considered one 
of the world’s premier 
public health assets, the 
CDC turned in a fumbling 
performance at a time 
when the agency’s best 
work was needed. The 
stumbling began with the 
bungled development of 
COVID-19 testing. Unfor-

tunately, the CDC failed 
to find its footing after 
that. While the agency is 
staffed with world-class 
scientists, they never 
gelled as a team.

Early chaos surround-
ing supplies of personal 
protective equipment for 
health care workers was 
one result. But communi-
cation to the public was 
particularly problematic. 
For much of the pandemic, 
trackers built by The New 
York Times and non-
profits filled gaps about 
cases, hospitalizations and 
deaths.

The information the 
CDC did provide was slow 
and written for a scien-
tific audience. Adequate 
explanations were often 
missing. While this re-
flected expanding knowl-
edge of the virus and 
other developments, they 

felt arbitrary.
Masking is one example. 

There was early equivoca-
tion about the value, but 
later the agency embraced 
masks as part of the strat-
egy to stop COVID-19’s 
spread. The abruptness 
helped feed the rebellion 
against their use.

The first step toward 
improvement requires 
acknowledging there’s a 
problem. For that, CDC 
Director Dr. Rochelle 
Walensky merits praise. 
It’s to her credit that she 
recognizes the need for 
reform.

“I thought she called it 
out like real leadership 
does,” said Andy Slavitt, 
who served on President 
Joe Biden’s COVID-19 
response team. Slavitt 
applauded the move to 
have Wakefield oversee 
reforms. He worked with 

her at the federal level and 
said she’s focused, practi-
cal and “listens before she 
talks.”

Minnesota infectious 
disease expert Michael 
Osterholm also lauded 
Walensky’s reform efforts. 
But, he added, the “devil is 
in the details.”

As to the importance 
of getting CDC reforms 
right, Osterholm said, “If 
this were on a scale of 1 to 
10, this is about a 12.”

— Minneapolis  
Star Tribune

Red tape worrisome
Democrats at the state 

and national levels have 
embraced a slew of dead-
lines to hasten their goal 
of a renewable energy 
future.

One problem, howev-
er, is that many of these 
mandates are not based 
on economic reality. 
Another snag is that the 
same green activists who 
demand an immediate 
transition from fossil fuels 
also favor a heavy-handed 
regulatory state erecting 
barriers to all new energy 
projects.

Consider that the 
Biden administration 
seeks a large expansion 
of energy produced by 
offshore wind farms and 

has designated funds to 
upgrade ports to facilitate 
shipment of the necessary 
components. Yet, as Rea-
son magazine reported, 
“the biggest impediment 
to the federal govern-
ment’s attempted devel-
opment of offshore wind 
is, it turns out, the federal 
government.”

Indeed, most planned 
wind projects are tied up 
in federal permitting hell, 
where the process can 
drag out for years. While 
the U.S. currently has 
the offshore wind farms 
capable of generating 42 
megawatts of electric-
ity, projects that could 
produce more than 18,500 
megawatts are in limbo.

A similar problem 
plagues the construction 
of large-scale solar instal-
lations.

Senate Democrats 
picked up Sen. Joe Man-
chin’s support for the 
Inflation Reduction Act by 

agreeing to consider pro-
posals that would stream-
line federal approval of 
energy projects. The legis-
lation itself includes more 
money for various regu-
latory agencies under the 
assumption that additional 
bureaucrats will hasten 
the permitting process. It’s 
likely the opposite is true.

“This problem isn’t go-
ing to get fixed by throw-
ing money at it,” Mario 
Loyola of the Competitive 
Enterprise Institute told 
Bloomberg Law. “It’s not 
that we don’t have enough 
people, it’s that the per-
mitting process is insane.”

Any green energy revo-
lution will require a large 
build-out of infrastructure 
to both produce and trans-
mit the energy necessary 
to power the American 
economy. That can’t be 
done without some envi-
ronmental disruption.

— Las Vegas  
Review-Journal
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