






























































































 SECOND AMENDMENT TO AMENDED AND RESTATED EMPLOYMENT 
AGREEMENT 

 
 This SECOND AMENDMENT TO AMENDED AND RESTATED EMPLOYMENT 
AGREEMENT (“Amendment”) is entered into effective February 1, 2021 by and between the 
BOARD OF REGENTS OF THE UNIVERSITY OF WISCONSIN (“University”) through its 
duly authorized representatives, the University of Wisconsin-Madison Chancellor and its Director 
of Intercollegiate Athletics, and PAUL CHRYST (“Coach”). 
 
 WHEREAS, University and Coach entered into an AMENDED AND RESTATED 
EMPLOYMENT AGREEMENT, effective February 7, 2019; and an AMENDMENT TO 
AMENDED AND RESTATED EMPLOYMENT AGREEMENT effective February 1, 
2020; and 
  
 WHEREAS, University and Coach are both desirous of amending that AMENDED AND 
RESTATED EMPLOYMENT AGREEMENT, in certain respects, and in those respects only; 
 
 NOW THEREFORE, University and Coach hereby mutually agree as follows: 
 
 1. That Article III, Section A., of the AMENDED AND RESTATED 
EMPLOYMENT AGREEMENT, be amended to read as follows: 
 

III. TERM OF EMPLOYMENT 
 

A.  The term of this Agreement shall begin on February 7, 2019 and, unless 
terminated earlier pursuant to the terms contained herein, will end 
without further notice on January 31, 2026. 

 
2.  That all other terms and conditions of the AMENDED AND RESTATED 

EMPLOYMENT AGREEMENT shall remain in full force and effect.  
 
IN WITNESS HEREOF, University and Coach have executed this AMENDMENT in 

Madison, Wisconsin on the dates indicated below. 
 
      THE BOARD OF REGENTS OF THE 

     UNIVERSITY OF WISCONSIN SYSTEM 
 
Date ___________    Approved: ______________________________ 
        Barry Alvarez, Athletic Director 
 
Date ___________    Approved: ______________________________ 
        Chancellor (or Designee) 
 
Date ___________         ______________________________ 
        Paul Chryst 

4/29/2021

4/29/2021

4/29/2021
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FIFTH AMENDED AND RESTATED 
ADDITIONAL COMPENSATION AGREEMENT 

 
 
This FIFTH AMENDED AND RESTATED ADDITIONAL COMPENSATION AGREEMENT 
(“Agreement”) is made by and between Paul Chryst (“Coach”), Head Football Coach at the 
University of Wisconsin-Madison (“University”), and the University of Wisconsin Foundation 
(“UWF”). 
 
WHEREAS, the University and Coach have agreed on an Employment Agreement effective 
December 18, 2014 and multiple amendments and restatements thereafter (collectively referred 
to as “Employment Agreement”) under which Coach will be employed as Head Football Coach 
at the University; and 
 
WHEREAS, it is understood that Coach will receive compensation in addition to the 
compensation set forth in the Employment Agreement; and 
 
WHEREAS, UWF has agreed to facilitate the payment of the additional compensation to Coach 
through the University’s Division of Intercollegiate Athletics (“Athletics”) Special Expenditures 
Policy; and 
 
WHEREAS, it is understood that the receipt of additional compensation by Coach under this 
Agreement is conditioned upon Coach’s performance throughout the term of this Agreement of 
various services (including personal appearances), at the reasonable discretion of the University 
and in connection with any agreement with the multi-media rights partner and the supplier of 
apparel, footwear or equipment to Athletics; 
 
NOW, THEREFORE, in consideration of the mutual promises and covenants contained herein, 
the parties hereby agree that all previous Additional Compensation Agreements are rescinded, 
cancelled and superseded by the following: 
 
1. Term.  The Term of this Agreement shall begin effective October 1, 2021 and shall run 
concurrently with and be terminated at the same time as the Employment Agreement. 
 
2. Payment Schedule.  Coach will be paid $1,616,666 for the period ending January 31, 
2022.  This amount will be paid in two (2) equal installments of $808,333 on the following dates: 
October 1, 2021 and December 1, 2021. 
 
Thereafter, Coach will be paid $4,850,000 for the twelve (12) month period beginning February 
1, 2022 (February 1 through January 31), and receive such an annual payment throughout the 
remaining term of this Agreement.  The annual payment will be made in six (6) equal 
installments payable on the following dates: February 1; April 1, June 1, August 1, October 1, 
December 1) throughout the term of the Agreement.  The total amount of the additional 
compensation will increase by $100,000 each year, and shall run concurrently with and be 
terminated at the same time as the Employment Agreement. See Exhibit A, Additional 
Compensation Agreement Summary, attached hereto. 
   
3. Obligations of the UWF.  

 
A.  UWF agrees to facilitate, through Athletics’ Special Expenditures Policy, the 
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payment to Coach of the amounts, and at the times, specified in Section 2 above, which 
payments shall be made from the balances in the Athletics’ Multi-Media Rights Fund (F#1213-
3172), and/or Athletics’ Unrestricted Gift Funds as appropriate.  UWF shall not be obligated to 
facilitate the payments from any other assets or sources. 
 

B.  UWF shall satisfy its obligation hereunder by timely remitting the amount of 
each payment specified in Section 2 above to the University for payment to Coach through the 
University’s payroll system, and UWF shall have no further obligation hereunder to Coach with 
respect to any payment to the extent that UWF has remitted such payment to the University. 
UWF shall not be liable or responsible for, but the University shall be responsible and liable for, 
any applicable federal, state or other income or payroll tax withholding or any other withholding 
with respect to any payment hereunder. 
 
4. Obligations of Coach. 
 

A.   Coach agrees, throughout the Term, to perform various services (including personal 
appearances), at the reasonable and good faith discretion of the University and in connection 
with any agreement with multi-media rights partner and the supplier of apparel, footwear or 
equipment to athletics. 

 
B.  Coach agrees, throughout the Term, to maintain detailed records regarding, 

and hereby assigns to UWF, any income earned from Athletics’ multi-media rights partner, and 
any apparel, footwear or equipment supplier agreements, to the extent he receives or has the right 
to receive such income directly.   Coach further agrees to permit UWF reasonable access to any 
such records. 
 
5. Amendment/Modification.  The parties understand that the University may, during the 
Term, request that UWF change the structure of this Agreement. Coach agrees to accept any 
such modification provided that it does not reduce the level of additional compensation or 
materially alter the amount or nature of the services performed by Coach hereunder or materially 
impact any legal rights that Coach possesses. 
 
6. Termination. 
 

A. Automatic. This Agreement shall automatically terminate on the day that the 
Employment Contract is terminated or expires.   

 
B. By UWF. Should Coach materially breach any of the terms of Section 4 of 

this Agreement, UWF shall provide Notice of such breach to Coach, and shall provide him a 30 
day period in which to cure said breach. If Coach does not make a good faith attempt to cure said 
breach within 30 days of receipt of Notice, or if the breach is not cured for whatever reason 
within 30 days of Notice to Coach, UWF may terminate this Agreement and suspend all 
payments hereunder. 
 
7. Mutual Cooperation.  This Agreement is entered into with a spirit of mutual 
cooperation, and the parties agree to seek amicable solutions to any disagreements arising 
hereunder. 
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8. Notices.  Notice shall be deemed given on the day that such notice is mailed via certified 
or registered U.S. mail, and addressed to: 
 
To UWF:     To Coach:  
 
Mr. Michael M. Knetter   Paul Chryst    
University of Wisconsin Foundation  Kellner Hall  
1848 University Ave.    1440 Monroe Street     
Madison, WI 53708-8860   Madison, Wisconsin 53711  
 
9. Governing Law.  This Agreement shall be interpreted and construed in accordance with 
the internal laws of the State of Wisconsin. 
 
10. Not an Employment Agreement.  Nothing in this Agreement shall cause Coach to be an 
employee or an independent contractor of UWF, nor shall any provision of this Agreement be 
construed as creating any employment or independent contractor relationship between UWF and 
Coach. 
 
UNIVERSITY OF WISCONSIN   PAUL CHRYST 
FOUNDATION 
 
 
By:_________________________   By:___________________________ 
 Michael M. Knetter     Paul Chryst 
 
Title: President     Title: Head Football Coach 
 
 
Date:________________________   Date:_________________________ 
 
 
UNIVERSITY OF WISCONSIN-MADISON 
TO PROVIDE NCAA BYLAW 11.2.2 APPROVAL 
 
 
 
By:_________________________ 
 Chancellor (or Designee) 
 
Date:________________________ 

9/10/2021
9/15/2021

9/17/2021



Payment Date Payment Amount Total Annual Amount
February 1, 2021 $658,333  Increased $100,000 
April 1, 2021 $658,333
June 1, 2021 $658,333
August 1, 2021 $658,333
October 1, 2021 $808,333 Effective Date of Change
December 1, 2021 $808,333 $4,249,998
February 1, 2022 $808,334 No Increase
April 1, 2022 $808,334
June 1, 2022 $808,333
August 1, 2022 $808,333
October 1, 2022 $808,333
December 1, 2022 $808,333 $4,850,000
February 1, 2023 $825,000  Increased $100,000 
April 1, 2023 $825,000
June 1, 2023 $825,000
August 1, 2023 $825,000
October 1, 2023 $825,000
December 1, 2023 $825,000 $4,950,000
February 1, 2024 $841,667  Increased $100,000 
April 1, 2024 $841,667
June 1, 2024 $841,667
August 1, 2024 $841,667
October 1, 2024 $841,666
December 1, 2024 $841,666 $5,050,000
February 1, 2025 $858,334 Increased $100,000
April 1, 2025 $858,334
June 1, 2025 $858,333
August 1, 2025 $858,333
October 1, 2025 $858,333
December 1, 2025 $858,333 $5,150,000

Paul Chryst (Proposed 8/24/21)
Additional Comp Agreement Summary

(Empl ID 00182826) 


	_Paul Chryst Empl Agree 2021.04.29
	_Paul Chryst_Empl Agree 2020.02.01.pdf
	2014-2019 Paul Chryst Combined - Contract and Amendments
	Chryst_Paul Agreement
	Chryst_Paul Additional Comp
	2015.02.01 Chryst_Paul Addl comp combined
	2016.02.18  Chryst_Paul  Addtl Comp
	2017.02.21  Chyrst_Paul  Addtl Comp
	2018.03.01 Chryst_Paul Addl Comp Amend and Restated

	2019.03.11 Chyrst_Paul
	Paul Chryst Fourth Amendment  2019.03.16

	2020.02.01 Chryst_Paul Empl Agree

	Chryst - 2021 Amendment.pdf

	2021.09.02 Chryst_Paul Addtl Comp.pdf
	Chryst Fifth AR Additional Compensation Agreement.pdf
	Chryst Additional Comp Agreement Summary 8.24.21.pdf
	Sheet1





