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Name: Robert Maynard

“The O d Only”

Employee Performance Review

Title: Chief of Police

Date: 1/17/11

Year: 2010-2011

Ratings: S = High 3 = Average 1 =Low

Category Improvement Needed Assessment Rating
Understands job duties, Understands job and 4
responsibilities and responsibilities as Chief
expectations.
Initiative 4
Maintains technical Maintains Training 5
knowledge & licenses Standards & Qualifications
Works Safely 4
Sets high personal 3
Performance standards
Professionalism 5
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Robert Maynard

Chief of Police

Date: 4/19/12

Year: 2011-2012
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