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CAREERS IN HEALTH CARE

As the
population
ages and medical
advancements
continue, the demand
for healthcare
professionals is
skyrocketing.
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REASONS
HEALTHCARE

PARTNER CONTENT BY LISA ROBERTS
ntoday's ever-evolving job market, choosing a career path
I that offers stability, growth and personal fulfillment is par-
amount. One sector that consistently meets these criteria
is healthcare. Here are five reasons why a job in healthcare is
a great bet for those seeking a rewarding and secure career.

High demand and job security

The healthcare industry is one of the fastest-grow-
ing sectors. As the population ages and medical advance-
ments continue, the demand for healthcare professionals is
skyrocketing. According to the Bureau of Labor Statistics,
healthcare occupations are projected to grow faster than the
average for all other occupations from 2022 to 2032. This
growth translates to about 1.8 million new jobs per year,
ensuring that those entering the field will find ample op-
portunities.

Diverse career opportunities

Healthcare is not limited to doctors and nurses. The
industry encompasses a wide range of professions, includ-
ing medical technicians, health administrators, pharmacists,
physical therapists and more. This diverse range of jobs al-
lows individuals to find a niche that matches their skills,
interests and educational background. Whether you are in-
terested in direct patient care, research, administration or
technology, there is a place for you in healthcare.

Competitive salaries and bhenefits

Healthcare professionals are often well-compensated
for their work. Salaries vary depending on the specific role,
level of education, region and experience, but many positions
offer competitive pay and excellent benefits. For instance,
positions like dental hygienists, diagnostic medical sonogra-
phers, medical assistants and phlebotomists earnrespectable
incomes with potential for growth.

Opportunities for advancement

The healthcare field offers numerous opportunities for
career advancement. With additional training and certifica-
tions, professionals can move up the ladder to more special-
ized and higher-paying roles. For example, aregistered nurse
can pursue further education to become a nurse practitioner
or nurse anesthetist, both of which command significantly
higher salaries and greater responsibilities.

Making a difference

One of the most compelling reasons to pursue a career
in healthcare is the opportunity to make a real difference in
people's lives. Healthcare professionals play a critical role
in improving patient outcomes, enhancing quality of life
and even saving lives. This sense of purpose and fulfillment
is often cited as a primary motivator for those in the field,
providing a deep sense of satisfaction that is hard to find in
other professions.

FINAL THOUGHTS

A career in healthcare is not only a sound financial invest -
ment but also a pathway to personal and professional fulfill-
ment. The industry's growth, diverse opportunities, com-
petitive compensation and the ability to make a meaningful
impact make it an attractive option for many professionals.
Whether you are just starting your career journey or con-
sidering a change, the healthcare sector offers a promising
and rewarding future.
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he healthcare indus-
T try is rapidly evolving,

driven by techno-
logical advancements, an
aging populace and new
policies. These factors
are influencing the job
market, which means
career seekers have new
opportunities and exist-
ingroles are changing. Here
are some of the current trends
in healthcare jobs.

Growth in telehealth

and remote care

The COVID-19 pandemic
accelerated the adoption of
telehealth, fortunately, which
opened up lots of opportunities
making remote care a permanent
option. Telehealth allows provid-
ers to offer consultations, follow-
ups and even some forms of ther-
apy online. This trend has led to
a surge in demand for telehealth
coordinators, IT specialists and
providers who are adept at using
digital tools to deliver therapy.

Increased demand
for mental health

professionals

Mental health matters. The
growing need for mental health
has created high demand for psy-
chiatrists, psychologists, coun-
selors, social workers, psychiat-
ric nurses and other mental health
professionals. Practitioners have
opportunities to work remotely or
on-site at small and large medical
offices, VA hospitals, large hospi-
tal systems and schools, to name
afew. A degree program and state
licensure are required for this re-
warding career.

adoption of telehealth,
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The
COVID-19
pandemic
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Expansion of roles in
healthcare IT and Al

With thereliance on electronic
health records and other digital
tools, there is a rising demand
for healthcare IT professionals.
Roles like health informatics
specialists, cybersecurity experts
and data analysts are becoming
critical as organizations strive
to protect patient data and op-
timize their operations through
technology. Not only that, the
advancement of artificial intel-
ligence isincreasingly enhancing
the medical diagnostics field. It’s
an exciting time to get involved as
the field rapidly evolves.
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Focus on preventive

care and public health

Preventive care and public
health are a growing area. This
work involves devising strategies
toimprove population health and
reduce healthcare costs. Public
health educators, community
health workers and preventive
care specialists are some of the
roles that serve this growing
need. These professionals may
work on initiatives to promote
healthy life-
styles, prevent
chronic  dis-
eases and man-
age public health crises.
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Rise of nonclinical roles

Asmedical systems become more complex, the need for operational
support continues to grow. Positions like healthcare administrators,
medical billing and coding specialists, and consultants are in high
demand. These roles focus on the operational, financial and strategic
aspects of the industry, ensuring that the health providers can focus
on patient care.

FINAL THOUGHTS

The healthcare job market is dynamic and continues to adapt to new
challenges and advancements. The growth in A, telehealth, the rising
demand for mental health and IT professionals, the focus on preven-

tive care, and the expansion of nonclinical roles are

just a few of the trends shaping the industry.

For those looking to enter or advance in the

healthcare field, these trends offer a glimpse

into the future opportunities and areas of
growth within the sector.
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career in healthcare
is not only fulfilling
in terms of mak-
ing an impact on people’s
lives, but it could also re-
ward you financially. An-
esthesiologists, surgeons
and physicians are the top
earners in the field, but
you don’t have to attend
medical school to earn a
high salary. Here’s alook at
patient-care careers that
don’t require the extensive
education and training of
an MD.

Consider

these lucrative

Advanced practice roles
Advanced practice registered
nurses, or APRNS, like nurse prac-
titioners, nurse anesthetists and
nurse midwives, command salaries
averaging about $129,480, according
to the U.S. Bureau of Labor Statis-
tics. These roles typically require a
master’s degree or higher, along with
specific certifications, reflecting their
advanced level of responsibility and
expertise. While you’d have to attend
school for longer to enter these roles,
the financial rewards are well worth it.
Not all high-paying healthcare
jobs require a medical degree. Did
you know that positions like physi-
cian assistants, physical therapists
and radiation therapists are also well-
compensated? For instance, physician
assistants earn a median salary of
$126,010, while radiation therapists
make about $82,330 annually. These
roles often require specialized train-
ing, but they offer excellent financial
returns without the need for alengthy
medical school education.

roles in
healthcare

g

Growing demand

In the job market, where there is
demand, there are well-paying jobs.
Thanks to the aging population and
advances in medical technology,
healthcare jobs should be in high de-
mand for decades to come. The good
news for career seekers is that this
growth means you’ll enjoy job secu-
rity and potential income increases.
A win-win.

Opportunities for side gigs

Healthcare professionals also have
the opportunity to increase their
earnings through side gigs. You could
consider taking gigs in telehealth
consultations, freelance writing,
teaching or travel. These additional
roles can supplement your income,
providing you with extra earning po-
tential while expanding your skillset
and network.
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Benefits and perks

Attractive benefits packages like
stellar health insurance plans, retire-
ment plans and paid time off are just
some of the perks healthcare profes-
sionals have access to. Many employ-
ers also offer tuition reimbursement
for further education and sign-on
bonuses, adding significant value to
the overall compensation package
and making healthcare careers even
more appealing.

FINAL THOUGHTS

A career in healthcare is not only
about making a difference in people’s
lives but also about securing a fi-
nancially rewarding future. Whether
through high-paying roles, job se-
curity or additional income streams,
the healthcare sector offers numer-
ous ways to achieve financial success.
If you are looking for a career that
combines passion, stability and high
earnings, healthcare is a great bet.



CAREERS IN HEALTH CARE

SATURDAY, AUGUST 24, 2024 | 5

TOP

NONCLINICAL

OBS

in healthcare
for the
squeamish

PARTNER CONTENT BY LISA ROBERTS
ealthcare is an incredible field offering
a variety of roles that do not involve the
gory details like drawing blood and pa-
tient care. For the squeamish who still
wish to work in the healthcare industry, there are
numerous nonclinical positions available. Here are
five top nonclinical jobs for you to consider.

Health information technician
Health information technicians manage and organize
medical data. They ensure the accuracy, accessibility and
security of medical records in both paper and electronic
systems. This integral role requires attention to detail,
knowledge of medical coding and compliance but does
not involve patient interaction or exposure to medical
procedures.

Medical administrative assistant
Medical administrative assistants handle cru-
cial administrative tasks such as scheduling
appointments, managing patient records and
coordinating office activities. This job is ideal
for those who prefer an office environment and
enjoy administrative work. Strong organizational
and communication skills are essential for this role.

Healthcare is an
incredible field offering
a variety of roles that do
not involve the gory details
like drawing blood and patient
care. For the squeamish who still
wish to work in the healthcare
industry, there are numerous
nonclinical positions
available.

Healthcare recruiter

Healthcare recruiters are responsible for finding and
hiring qualified candidates for various healthcare posi-
tions. They work closely with medical facilities to un-
derstand staffing needs and match them with suitable
candidates. This role involves networking, interviewing
and evaluating candidates.

Medical transcriptionist
Medical transcriptionists listen to
voice recordings and convert them
into written reports. This job re-
quires excellent listening and typ-
ing skills and a good understand-
ing of medical terminology. Medi-
cal transcriptionists work in a quiet
environment and are not exposed
to the clinical side of working in
medicine.
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Healthcare marketer

Healthcare marketers work on branding, messaging and
community outreach to drive awareness for clinics, hospi-
tals and healthcare organizations. They may work on proj-
ectsin an office setting. This role involves research, criti-
cal thinking, creativity and strategic planning. Healthcare
marketers can work in-house or for agencies, consulting
firms or as independent contractors.

FINAL THOUGHTS

There are numerous opportunities in healthcare for
those who are squeamish and prefer nonclinical roles.
Positions such as health information technician, medical
administrative assistant, healthcare recruiter, medical
transcriptionist and healthcare marketer offer reward-
ing careers without the need to engage in clinical duties.
These roles allow workers to contribute to the healthcare
industry in meaningful ways in environments that align
with their preferences and strengths.
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From corporate to healthcare careers.

Why make the shift?
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re you considering a career shift from the corporate world
to the healthcare industry? Here are five reasons why
transitioning to a healthcare job could be a great choice.

Transferable skills

Many skills you’ve de-
veloped in the corporate
sector, like project man-
agement, communication
and analytical thinking, are
highly valuable in health-
care. Roles in health ad-
ministration and informat -
ics, and patient advocacy
can benefit significantly
from your expertise.

Inspiring work
When you work in health-
care, you can make an impact
on people's lives. Whether
you are working directly
with patients or behind
the scenes, the sense of
purpose and fulfillment
in contributing to bet-
ter health outcomes
is meaningful and re-
warding. Compassion-
ate people tend to work
in healthcare, so you’ll
be exposed to people
passionate about their

work.

Job security
The healthcare industry
is known for its stability
and growth. The demand
for healthcare profession-
als remains strong, which
means you’llhave job secu-
rity that is hard to come by
inacorporate environment.
Plus, there are numerous
ways for career advance-
ment, making the switch
to healthcare all the
more appealing
and exciting.

Diverse opportunities

Positions in healthcare
management, policy devel-
opment and medical sales
are just a few examples
where you can leverage your
corporate experience. Ad-
ditionally, roles in health
information management,
medical writing and health-
care marketing can benefit
from your corporate skills,
opening doors to various
career paths within the in-
dustry.

Continued education

For those with an insa-
tiable desire to learn, the
healthcare industry val-
ues ongoing education and
professional development.
Many healthcare employers
offer training programs, cer-
tifications and opportunities
to further your education,
ensuring that you continue
to grow and advance in your
new career.

FINAL THOUGHTS

Transitioning from a
corporate job to a career in
healthcare can be a reward-
ing and strategic move. The
skills and experience you
bring from the corporate
world can open doors to di-
verse opportunities within
healthcare, providing job
stability, meaningful work
and continuous growth. Em-
brace the change and explore
the many paths healthcare
has to offer for a fulfilling
career.
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How healthcare professionals
can advocate for work-life balance
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n the demanding field of health-
I care, maintaining work-life bal-

ance is crucial for the well-being
of professionals and the quality of
care they provide. Here are five ef-
fective ways healthcare profession-
als can advocate for their work-life
balance needs.

Open communication

with management

Healthcare professionals should en-
gage in open and honest communica-
tion with their supervisors about their
work-life balance needs. Discussing
workload, schedules and potential so-
lutions can lead to better understand-
ing and support from management. By
articulating specific needs and sug-
gesting practical adjustments, such as
flexible hours or reduced overtime,
healthcare workers can create a
more balanced and sustainable
work environment.

Utilize employee

assistance programs
Many healthcare orga-
nizations offer employee
assistance programs, or
EAPs, that provide re-
sources and support.
These programs may
include counsel-
ing services, stress
management work-
shops and wellness
programs. By taking
advantage of these
resources, health-
care professionals
can gain tools and
strategies to manage
stress and improve
their overall well-be-
ing. Advocating for the
expansion or improvement
of these programs can also benefit the
entire workforce.

Set boundaries and prioritize self-care

Healthcare professionals often face the challenge of long hours and high de-
mands. Setting clear boundaries between work and personal life is essential. This
includes learning to say no to extra shifts when necessary, taking regular breaks
during work hours and ensuring you take vacations on an annual basis. When you
take time off, make sure your supervisor knows the contact of your designated
backup person covering you so you can unplug without any work-related inter-
ruptions. Spend time on self-care activities like exercise, hobbies and spending
time with loved ones, all of which can help you prevent burnout.

In
the demanding
field of healthcare,
maintaining work-life
balance is crucial for the
well-being of professionals
and the quality of care
they provide.

Seek mentorship

and peer support

Mentorship and peer support can play
a significant role in preventing burnout.
Experienced colleagues can offer guid-
ance on managing work demands and
finding a balance. When you form a sup-
port network with peers, you will have
other healthcare professionals to lean
on, discuss challenges with and the en-
couragement you may need to live a

well-rounded life.

Give suggestions

for policy changes

You can work with your
organization to improve
work policies that promote
work-life balance. This
can include pushing for
fair scheduling practices,
adequate staffing levels
and policies that support
flexible working arrange-
ments. Joining profes-
sional associations and
participating in advocacy
efforts at the local or national
level can also amplify voices
and drive broader changes in

the healthcare industry.

FINAL THOUGHTS
Achieving work-life
balance in healthcare is
essential for the well-
being of professionals
and the quality of care
they provide. By engaging
in open communication,
utilizing employee assis-
tance programs, setting
boundaries, seeking men-
torship and advocating for
policy changes, healthcare
workers can create a more
balanced and fulfilling work en-
vironment. These efforts not only
benefit individual professionals
but also contribute to a healthier
and more sustainable healthcare

system.
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o Oregon Veterans Home Offers

VETERANS Several Compelling Reasons Why You'll

Be Excited To Join Our Workforce:

**Mission-Driven Environment**: At VCCO, we're dedicated to serving Veterans and
their families with a culture of honor and respect. You'll be part of a noble cause,
contributing to the well-being of those who served our country.

**Staffing Model Ratio**: We prioritize work-life balance with our extraordinary staff model,
ensuring that you have manageable workloads. During the day shift, it's 1 CNA for every 5
veterans / 1 Nurse for every 14, and during the night shift, it’'s 1 CNA for every 7 veterans /

and 1 Nurse for every 21.

**Financial Support**: Take advantage of our Nurse Loan Reimbursement Program,
easing the burden of student loans. Additionally, our Sign-on Bonus
and Employee Referral Bonus provide financial incentives for joining our team
and recommending exceptional talent.

**Professional Growth**: We understand the importance of continuous learning
and professional growth. That’s why we offer a Career Path Educational Assistance
Program to support you in advancing your skills and qualifications. Whether you're
looking to pursue further education or certifications, we’re here to help you
achieve your career goals.

**Commitment to Diversity and Inclusivity**: We believe in creating
an inclusive environment where everyone feels accepted and valued. OVHL
is committed to diversity and inclusivity, welcoming individuals from all
cultures, races, ethnicities, gender identities, ages, sexual orientations,
national origins, abilities, medical conditions, and religions.

You'll be part of a diverse and supportive community that
celebrates differences and promotes equality.

Scan the QR Code to discover our current Licensed
Nurse and CNA positions along with our Benefits at
OVHL. Your skills, dedication, and compassion are
600 N. 5th Street, valued and appreciated here. We look forward to
Lebanon, OR welcoming you to our team!
541.497.7265
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