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Soldiers assigned to the U.S. Army Drill Team, 4th Bat-
talion, 3d U.S. Infantry Regiment (The Old Guard), pre-
form for the Pittsburgh Marathon in Pittsburgh May 4.
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More than 110 noncommissioned officers and petty officers from each branch of service across the National 
Capital Region attended the four-day Joint Professional Development course where they learned about op-
erating in a joint environment.

By Marisol Rivera
Henderson Hall 
Pubic Affairs Specialist

Leaders from each of the 

Department of Defense mil-

itary branches to include the 

Coast Guard, joined togeth-

er for the National Capital 

Region Joint Professional 

Development course at the 

National Defense Universi-

ty, Fort Lesley J. McNair in 

Washington D.C., Friday.

The Joint Professional De-

velopment course was created 

to expand service members 

learning opportunities by 

integrating a joint context 

through enhancing the in-

dividual’s ability to operate 

in a joint environment. The 

instructors consisted of senior 

enlisted leaders who repre-

sented each branch of service.

“It is very rewarding as a se-

nior enlisted, and as a Marine, 

to not only teach to a large 

class but to receive feedback 

from the junior leadership on 

what is going on within the 

entire DOD to include the 

Coast Guard,” said Marine 

Corps Master Sgt. Jimmie 

Cuevas, adjutant chief. “As 

instructors we are building 

relationships amongst our-

selves, and cross pollinating 

our thought processes.”

Each instructor was as-

signed a team of service 

members, which created a 

diverse environment among 

the branches of service. The 

members were split into five 

teams, each represented a 

branch of service, red team: 

Marine Corps, green team: 

Army, silver team: Navy, blue 

team: Air Force and gold 

team: Coast Guard.

Cuevas said the rationale 

behind five teams instead of 

one collective team allowed 

them to have smaller groups.

“Having teams allows for 

small focus group discussions, 

with the ability to look at each 

branch of service through a 

different lens, and respect 

what each others branch does 

for our nation,” Cuevas said. 

“We all took the same oath, 

to serve and protect. The key 

part of the focus group dis-

cussions consists of cultivat-

ing critical thinking, critical 

leadership development; in 

topics such as cultural diver-

sity, standards and discipline, 

ethical dilemmas, and cus-

toms and courtesy.”

As a part of the course on 

the second day, each group 

participated in a field meet. 

The purpose of the field meet 

was to build comradery and 

break down service identities 

to ensure the teams worked 

together jointly. This also 

fostered an environment for 

the branches to interact with 

one another.

“I learned a lot at the 

course, it helped me better 

understand and appreci-

ate the culture of the other 

branches; their way of think-

ing, how they function, and 

the rolls they play as individ-

ual branches of the military,” 

said Marine Corps Cpl. 

Victor Zagal, an administra-

tive clerk.

Military leaders complete NDU’s National Capital 
Region Joint Professional Development course 

By Catrina Francis
Pentagram Editor

Editor’s Note: This is part one in a 

three-part story series about Olli, a 

level-four autonomous vehicle that will 

conduct phase one data collection on 

Joint Base Myer-Henderson Hall.

Throughout history the Depart-

ment of Defense has been at the 

forefront of innovation. To ensure 

DOD remains at the forefront, Ma-

rine Corps Installation Command 

and Joint Base Myer-Henderson Hall 

were selected as the winner of the 

National Capital Region Local Mo-

tors Ollie Fleet Challenge in April.

Although some might believe this 

is new technology, it’s not. The 

technology for autonomous vehicles 

isn’t new, said David Woessner, the 

vice president of corporate devel-

opment and regulatory affairs with 

Local Motors. He added that there 

are different ways to think about 

autonomous vehicles. The current 

focus on autonomous vehicles really 

started more than a decade ago when 

Defense Advanced Research Projects 

Agency issued various challenges to 

technologists and research institu-

tions to come up with vehicles that 

can drive themselves, he said. Some 

of this effort can be directly tied to 

work that DARP was doing in 2005, 

2006 and 2007. There are five levels 

of autonomous vehicles and the vehi-

cle that will be on JBM-HH will be a 

level-four vehicle.

“Level zero is defined by the 

Society of Automotive Engineers, 

Base to begin mapping 
route for Olli — level 
four autonomous vehicle
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Olli, a level-four autonomous vehicle, will begin mapping and collecting data on Joint Base 
Myer-Henderson Hall.

TOG performs for Pittsburgh Marathon
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