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By John Joyce, 
NSWC Dahlgren 
Division Corporate 
Communications

How can I positively afect 

black employment at Dahl-

gren?”

“It’s one of two questions I 

constantly ask myself,” said 

Michael Hobson, Naval Sur-

face Warfare Center Dahlgren 

Division (NSWCDD) Special 

Emphasis Program manag-

er, as he spoke to seasoned 

mentors and their protégés 

gathered at NSWCDD’s sixth 

Flash Mentoring event, June 

7.

he engineer’s second ques-

tion: “What issues prevent my 

demographic from obtaining 

employment or advancing in 

their employment?”

Hobson and the Black Em-

ployment Special Emphasis 

Program sponsored the collo-

quium held at the University 

of Mary Washington Dahl-

gren campus to foster collab-

oration, communication and 

mentoring opportunities for 

Dahlgren’s future leaders.

Two years ago, NSWCDD 

engineer Gaurang Dävé had 

similar questions. He was 

looking for a way to boost the 

careers of Asian American 

and Paciic Islander (AAPI) 

Navy civilian professionals 

and increase their represen-

tation in “high grade” govern-

ment positions.

Dävé — the command’s 

AAPI Special Emphasis Pro-

gram manager at the time 

— didn’t have to look far. He 

heard about “lash mentoring” 

success stories and quickly 

made the connection.

Navy Leaders Prepare Protégés for Civilian 
Career Journeys at ‘Flash Mentoring’ Event
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NSWCDD mentors and mentees discuss various aspects of employee development during 
the command’s “flash mentoring” event held at the University of Mary Washington Dahlgren 
campus in June. Mentors guided conversations on three topics: increasing success in your 
current position, development opportunities, and advancing in your career.
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By Barbara Wagner,  
Staff Writer

A quick perusal of current news head-

lines reveals that all over the country, 

sexual assault cases are all too frequent 

and can be very divisive in the afected 

communities, including the military. It 

becomes evident that this issue — while 

on the decline -is one that is not going to 

disappear any time soon.

Statistically, Department of Justice 

crime data shows that a sexual assault 

occurs roughly every two minutes in the 

United States. A 2014 survey of active 

duty military members by the Rand Cor-

poration for the Department of Defense 

(DoD) Sexual Assault Prevention and 

Response (SAPR) Oice estimated that 

20,300 were sexually assaulted in the 

prior year.

While the DoD’s Annual Report on 

Sexual Assault in the Military for Fiscal 

Year (FY) 2015 suggests that the number 

of sexual assaults may inally be decreas-

ing, the outcome of the ight is still very 

much in question and volunteers are 

more needed than ever.

Preventing sexual assaults in the mil-

itary is the responsibility of all service 

members, civilian employees and con-

tractors. For active duty Sailors who 

want to take on a more meaningful role 

in eliminating the scourge, however, the 

Navy SAPR oice ofers Initial Victim 

Advocate (VA) Training program to al-

low active duty Sailors to take an active 

role in eliminating this scourge within 

the service.

Gloria Arteaga, the SAPR coordinator 

for Naval Support Activity South Poto-

mac (NSASP) recently headed up this 

week long program at Naval Support Fa-

cility (NSF) Dahlgren.

Intense SAPR Training Empowers 
Sailors to be Advocates
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Attendees from the Initial Victim Advocate (VA) Training program from left to right are: 
CS2 Collins Johnson, HM1 Karen Graydon, CSSN Kevin Venable, instructor and SAPR 
Coordinator Gloria Arteaga, SAPR Advocate Felicia Hoyle, YN2 Kiram Woods and FC1 
Mark Kearsing.


