
by Gordon Wolf
On Thursday nights in the Bank

Iowa meeting room in Denison, im-
migrants study the book in front
of them, preparing to fill out Form
N-400 and familiarizing themselves
with the process of becoming a natu-
ralized citizen of the United States of
America.

Naturalization, or citizenship,
classes are offered twice a year in 10-
week sessions through the Cultural
Diversity Committee.

Form N-400 is the application for
naturalization under the U.S. Citi-
zenship and Immigration Services
(USCIS).

Teachers, community members,
high school students and others help
immigrants understand the questions

on the form and the questions they
may be asked during the naturaliza-
tion interview and tests.

The classes are something that
Mario Flores, an employee of Bank
Iowa and the chair of the Cultural
Diversity Committee, had wanted to
start for years and finally did so a
number of years ago.

The citizenship classes first started
in Denison as a ministry of the church
for which Flores is the pastor, the
United Pentecostal Church Rock of
Salvation.

The Crawford County Latino Min-
isterial Association later became the
host organization for the classes. For
about the past year the Cultural Di-
versity Committee has been the host.

At one time the citizenship classes

took place in a dining room, then at
Flores’s church and then at Norelius
Community Library. For the past year
the Bank Iowa meeting room has
served as the class space.

Many people work together to
make the classes possible.

Along with Flores, those who help
are Crystal Holt, Denison High School
government teacher and a member
of the Cultural Diversity Committee;
Michelle Kasperbauer, special edu-
cation and visual arts teacher at the
high school; Kayla Miller, Bank Iowa
staff members and a member of the
Cultural Diversity Committee; and
Denison High School students who
are bilingual.
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Nine D-S
cheerleaders
part of
pregame show

by Gordon Wolf
Nine Denison-Schleswig (D-S)

cheerleaders are making memories
for a lifetime on a trip to Florida
culminating on New Year’s Day in
the Vrbo Citrus Bowl pregame per-
formance with cheerleaders from
throughout the nation.

The girls, along with their cheer-
leading coaches, Heather Langen-
feld and Morgan Walker, and family
members, a total of 19 people, left
for Orlando on Saturday.

Langenfeld explained that the D-S
cheerleaders were invited to par-
ticipate in the pregame show based
on their performances and ratings
during a Varsity Spirit cheerlead-
ing camp this summer. The trip was
open to all 17 D-S varsity cheerlead-
ers; nine chose to go.

Varsity Spirit, a division of Var-
sity Brands, organizes and stages
large-scale cheerleading activities in
the United States. It also sells cheer-
leading and dance apparel, trains
cheerleaders and dancers at educa-
tional camps and hosts cheerlead-
ing competitions. The camps, clinics
and competitions involve more than

a million athletes each year.
Varsity Spirit arranges the itiner-

ary for the cheerleaders, coaches
and family members.

Sunday was spent at the Magic
Kingdom. On Monday all cheerlead-
ers went through orientation and a
group rehearsal.

At the group rehearsal, all the
cheerleaders meshed together the
seven-minute routine they learned
before traveling to Orlando and the
performance at Camping World Sta-
dium.
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A sweet time at the Citrus Bowl

by Dan Mundt
In the winter of 1969-1970,

a major construction project
was nearing completion in
Denison.

Roth and Associates of
Storm Lake, the general con-
tractor for the new high school
building then under con-
struction, scheduled major
construction to be complete
December 15, 1969, but
electrical and plumbing and

heating work would continue
into the spring of 1970.

Peterson Plumbing and
Heating and McClellan Electric
were the local contractors for
the project.

Discussion of the need for
a new high school had been
going on in the community for
years.

The March 30, 1964, Deni-
son High School Monarch
News, published in the Deni-

son Review, asked DHS stu-
dents if a new high school was
needed.

The high school at that time
was the school located on
Broadway at 16th Street.

Threeoftheninerespondents
said no. The other six men-
tioned overcrowding as a rea-
son a new school was needed.
“Yes, because every time you
turn a corner you hit some-
body,” Barby Nash said.

According to the Monarch
News of January 5, 1968, seri-
ous talk of the need for a new
high school began in early
1966.

“On November 17, 1966,
Mrs. Edward Bartels was ap-
pointed Building Representa-
tive by the Parent Teachers
Association,” the Monarch
News reported.

At a meeting with about
100 members of the Denison

PTA on November 21, 1966,
a panel of four discussed the
findings of a joint investiga-
tion the Iowa Department of
Public Instruction and Iowa
State University conducted two
years earlier.

Superintendent of Schools
Kenath Koch pointed out that
Denison’s school system had
already exceeded the growth
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The proof
is in the
pudding
County renews agreement
with human resources firm

by Dan Mundt
The Crawford County Board of Supervisors on De-

cember 24 voted 5-0 to renew a relationship with Jack
Reed of Iowa Negotiation and Consulting Services, of
Ottumwa.

Reed’s current fee is $450 per month. The supervi-
sors agreed to a new three-year term that will include
an increase of $50 per month in the first year and an
additional increase of $50 per month in the second year.

The county initially hired Reed in 2014.
He visited the supervisors last Tuesday to give a gen-

eral update of county-related issues and to talk about
a renewal of the service agreement with the county,
which was set to expire on June 30, 2020.

Reed provided the supervisors with a refresher list of
the services that he provides for the fixed annual fee.

The services include evaluating and updating the
county employee handbook and policies, safety manu-
al, employment applications, job descriptions and em-
ployment practices; providing consulting services for
human resources, department heads, employee com-
plaint resolution, discipline and discharge, workers’
compensation claims, employer liabilities, compliance
review and training.

He provided an extensive list of services provided in
2019 for the Crawford County Auditor’s Office, Public
Health, Conservation, Secondary Roads and the Craw-
ford County Treasurer’s Office.

Reed said he also works with two employment law
attorneys for legal opinions at no additional cost to the
county.

“I’ve worked for Crawford County for almost six
years, now,” he said. “In that period of time, I think
we’ve accomplished a lot.”

He said one of the biggest accomplishments was re-
vising the county’s employee handbook, which he said
was about as far out of date as it could be.

The handbook was rewritten, amended and then up-
dated again. He has also rewritten more than 50 job
descriptions for the county.

The proof is in the pudding, he said.
“In the six years I’ve worked with Crawford County,

in the issues I’ve worked with, you’ve never had litiga-
tion once, never had a complaint with the state once
and no other lawsuit has come out of it,” he said.

Reed said he had been involved with three investiga-
tions of sensitive matters, but all were resolved with
nothing further taking place.

He noted that he had done a “fair amount of work”
with public health, mostly in 2018.

“I called Kim (Fineran) the other day because I hadn’t
heard from her for a while,” Reed said.

He told her he hoped that not hearing from her was a
good thing – and she told him it was.
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Denison-Schleswig Monarch cheerleaders who will take part in the Vrbo Cit-
rus Bowl pregame show on New Year’s Day are, front, from left, Ashlyn Herrig,
Tessa Petersen, Kira Langenfeld and Kaitlyn Bruhn. Back: Josselyn Vallecillo,
Emily Frazier, Jinessa Lewis, Sarah Thams and Natalia Cadwell. Photo submitted

Navigating the naturalization process

Mario Flores goes over a question in helping immigrants to prepare to fill out an application for naturalization.
Classes on the naturalization process, hosted by the Cultural Diversity Committee, are offered in two 10-week sessions
during the year. Bilingual high school students, teachers and others in government and business help with the classes.
Photo by Gordon Wolf

Denison High School at 50: Bond passed with “largest majority ever”

First baby of
2020 will
receive prizes

The first baby of 2020 born in Crawford County will
receive a number of prizes in the First Baby contest.

Prizes are a $25 gift card from Fareway, a $50 sav-
ings account from United Bank of Iowa, a $25 baby
gift package from Hy-Vee, and a baby outfit, toys,
lotion, body wash, Desitin, diapers and formula from
Crawford County Memorial Hospital, CCMH Medical
Clinic Main Campus and City Center CCMH Medical
Clinic.

See Page 4 and 5 of today’s Denison Bulletin for de-
tails about the contest and to see photos of the New
Year’s Babies for the past 11 years.


