
Tough Times
of Carteret County public school teach-

ers left the profession during the 2021-22 
academic year, down 3 percentage points 

from the 8.5% the previous year

5.3%
Teacher 
Turnover

of the teachers leaving Carteret County 
cited personal reasons, which includes 

things like pursuing other careers, 
relocating and retirement

60%

Statewide, of the 93,832 teachers 
employed by the state’s public schools in 

2021-22, 7.78% left the profession

7.78%
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Low:  12:18 am 1:21 pm
High:  6:51 am  7:05 pm

Wednesday, Feb. 8
Low:  2:49 am 3:26 pm
High:  9:07 am  9:26 pm

Low:  2:12 am 2:56 pm
High:  8:35 am  8:51 pm

Low:  1:35 am 2:26 pm
High:  8:02 am  8:16 pm

Low:  12:57 am 1:54 pm
High:  7:28 am  7:41 pm

Coastal Living
HEART OF THE SEA: Program at NC 
Maritime Museum set on Valentine’s 
Day, 1B

Sports
Morehead City resident Strange selected 
to N.C. Sports Hall of Fame, 5A

u editor’s note - 
obituaries and 
memorials are on page 3b

CEDAR POINT

BEAUFORT

big crowd shows up for county/ncdot 
transportation plan kickoff session

See NCDOT Page 2A

by the numbers
states & 
federal funding

1) new mexico
 17.40%

2) west virginia
16.80%

states with highest federal 
benefits recipients (by % of pop)

3) louisiana
 16.40%

4) oregon
 15.40%

5) rhode island
 15.40%

6) mississippi
 15.30%

7) new york
 15.40%

8) kentucky
 14.10%

9) alabama
 15.40%

10) florida
 13.60%

*north carolina is 19th highest in 
federal benefits receipients (by % 

pop) at 12.30%

1) north dakota
 6.80%

2) wyoming
6.30%

states with lowest federal 
benefits recipients (by % of pop)

3) utah
6.80%

4) new hampshire
7.00%

5) colorado
7.60%

6) kansas
7.70%

7) minnesota
7.80%

8) virginia
8.10%

9) nebraska
8.30%

10) new jersey
8.90%

1) mississippi
 $46,511

2) west virginia
 $48,037

states with lowest median 
household income

3) arkansas
 $49,475

4) louisiana
 $50,800

*north carolina 
is 12th lowest in 

median household 

STAFF REPORT
North Carolina teachers with higher ef-

fectiveness ratings prior to the disruptions 
of the 2020-21 COVID-19 school year helped 

mitigate learning loss as students and teachers 
managed remote instruction, hybrid learning and 

other responses to the pandemic, a new report 
issued by the NC Department of Public Instruction 
states.

A whitepaper report released Jan. 30 by the 
Department of Public Instruction’s Offi ce of 
Learning Recovery and Acceleration (OLR) 
found that students scored better on the state’s 
end-of-grade and end-of-course exams during 
the 2020-21 school year if their teachers had 
in past years shown strong student out-
comes.

The new research study was prompted 
by questions from school leaders and 
other educators in school districts across 
the state who requested an analysis 
focusing on teacher and principal ef-

fectiveness and longevity as possible 

CHERYL BURKE
NEWS-TIMES

About 5.36% of county public school teachers left the profession during the 2021-22 
academic year, down 3 percentage points from the 8.5% the previous year, according to a 
state report released Feb. 1 during the N.C. Board of Education meeting in Raleigh.

Of the county’s 597 teachers, 32 left teaching in 2021-22, with about 60% of those 
citing personal reasons, which includes things like pursuing other careers, relocating 
and retirement. An additional seven teachers left the county to teach in other loca-
tions.

Statewide, of the 93,832 teachers employed by the state’s public schools in 
2021-22, 7.78% left the profession, representing 7,298 teachers. That compares to 
8.2% statewide the previous year.

The state report tracks teachers from March to March of each reporting year, 
and 2021-22 refl ects the second year of the COVID-19 pandemic.

Carteret County Schools Superintendent Richie 
Paylor attributed the decrease in the county’s teacher 
attrition rate to several “positive elements unique 
to our system and county. First of all, we work 
together for the united purpose of serving stu-
dents with excellence and ensuring we meet 
the needs of all of our students and staff 
members,” he said.

Paylor continued that administrators 
“work diligently to provide a positive 
school climate and culture, and our dis-
trict staff fosters a team approach. This, 
in addition to the overwhelming support 
of our businesses and our community, 
seems to provide a high level of job satis-
faction for our educators.”

The report tracks fi ve categories of 
reasons given by teachers leaving the 
profession, as well as those who leave 
one local school district to teach in 

BRAD RICH
NEWS-TIMES

Nearly 100 people showed 
up Tuesday for the kickoff of 
the Carteret County transporta-
tion plan development process 
in conjunction with the N.C. 
Department of Transportation 
(NCDOT).

The drop-in session was held 
in the Western Park Community 
Center and attracted many elect-
ed offi cials and town staffers, 
especially from fast-growing 
western Carteret County, where 
roads are becoming increasingly 
clogged, even outside of tour-
ism season.

Saman Jeffers, an NCDOT 
transportation engineer and 
planner, stressed that the meet-
ing was the fi rst step in develop-
ment of a new transportation 
plan. The last one was adopted 

County residents look at NCDOT maps and other documents provided by the 
agency for a meeting Tuesday evening in Cedar Point. (Brad Rich photo)

in 2014.
The goal of the meeting, 

Jeffers said, was to introduce 
residents to the process and to 

get comments about priorities. 
Although there was no formal 
presentation by NCDOT, and 
the meeting was not set up for 

attendees to give presentations, 
some of those who attended 
took the opportunity to com-
ment in one-on-one to talks to 
NCDOT and Carteret County 
representatives, including 
Gene Foxworth, who heads the 
county’s planning department.

Jeffers also encouraged those 
at the session to sign up to 
receive emails from NCDOT, 
which eventually will include 
digital maps on which those 
interested can make comments 
about specifi c transportation 
problems and opportunities, 
such as traffi c concerns, pedes-
trian issues and lack of bike 
paths.

In addition, Jeffers said there 
will be at least one and maybe 
two more public meetings in 

Tough Times
of Carteret County public school teach-

ers left the profession during the 2021-22 
academic year, down 3 percentage points 

from the 8.5% the previous year

5.3%
Teacher 
Turnove

of the teachers leaving Carteret County 
cited personal reasons, which includes 

things like pursuing other careers, 
relocating and retirement

60%

Statewide, of the 93,832 teachers 
employed by the state’s public schools in 

2021-22, 7.78% left the profession

7.78%

Wednesday, Feb. 8

14.10%

15.40%

13.60%
*north carolina is 19th highest in 

ts receipients (by % 
pop) at 12.30%

north dakota
6.80%

6.30%

states with lowest federal 
(by % of pop)

6.80%

new hampshire
7.00%

7.60%

7.70%

7.80%

8.10%

8.30%

8.90%

$46,511

west virginia
$48,037

states with lowest median 
household income

$49,475

$50,800

STAFF REPORT
North Carolina teachers with higher ef-

fectiveness ratings prior to the disruptions 
of the 2020-21 COVID-19 school year helped 

mitigate learning loss as students and teachers 
managed remote instruction, hybrid learning and 

other responses to the pandemic, a new report 
issued by the NC Department of Public Instruction 
states.

A whitepaper report released Jan. 30 by the 
Department of Public Instruction’s Offi ce of 
Learning Recovery and Acceleration (OLR) 
found that students scored better on the state’s 
end-of-grade and end-of-course exams during 
the 2020-21 school year if their teachers had 
in past years shown strong student out-
comes.

The new research study was prompted 
by questions from school leaders and 
other educators in school districts across 
the state who requested an analysis 
focusing on teacher and principal ef-

fectiveness and longevity as possible 

CHERYL BURKE
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About 5.36% of county public school teachers left the profession during the 2021-22 
academic year, down 3 percentage points from the 8.5% the previous year, according to a 
state report released Feb. 1 during the N.C. Board of Education meeting in Raleigh.

Of the county’s 597 teachers, 32 left teaching in 2021-22, with about 60% of those 
citing personal reasons, which includes things like pursuing other careers, relocating 
and retirement. An additional seven teachers left the county to teach in other loca-
tions.

Statewide, of the 93,832 teachers employed by the state’s public schools in 
2021-22, 7.78% left the profession, representing 7,298 teachers. That compares to 
8.2% statewide the previous year.

The state report tracks teachers from March to March of each reporting year, 
and 2021-22 refl ects the second year of the COVID-19 pandemic.

Carteret County Schools Superintendent Richie 
Paylor attributed the decrease in the county’s teacher 
attrition rate to several “positive elements unique 
to our system and county. First of all, we work 
together for the united purpose of serving stu-
dents with excellence and ensuring we meet 
the needs of all of our students and staff 
members,” he said.

Paylor continued that administrators 
“work diligently to provide a positive 
school climate and culture, and our dis-
trict staff fosters a team approach. This, 
in addition to the overwhelming support 
of our businesses and our community, 
seems to provide a high level of job satis-
faction for our educators.”

The report tracks fi ve categories of 
reasons given by teachers leaving the 
profession, as well as those who leave 
one local school district to teach in 

Teaching
County schools report teacher turnover rate for 2021-22

Report: teacher 
effectiveness in NC 

tied to student 
performance 

during pandemic

See RATE Page 2A

See EFFECTIVE Page 2A
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