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Ad Hints at Farm-labor Shortages
By VINCE CONTI

RIO GRANDE - Early in March, the Her-
ald received a classified advertisement from 
a farm in Elba, N.Y. Triple G Farm, almost 
500 miles away and about seven hours via 
car, was running an ad in Cape May County 
in order to attract farm laborers to help in 
the harvesting and packaging of its potato 
and onion crops. 

Thinking it odd that a family farm near 
Buffalo would seek workers in Cape May 
County, it was also noted that the phone 
number in the ad was not that of the farm 
but rather that of an office of the U.S. 
Department of Labor. 

The farm promised a wage comparable 
to the prevailing New York State minimum 
wage at $13.25 per hour, free housing for 
out-of-state workers, along with reimburse-
ment of transportation and subsistence 
expenses upon completion of 50 percent 
of the work contract. 

According to Jenny Carleo, Agricultural 
and Natural Resource Management agent 
at the Rutgers N.J. Agricultural Experiment 
Station in Court House, that is a very good 
set of terms for farm labor. 

Why, therefore, does Triple G Farms 
need to place that ad 500 miles away and why is the state De-
partment of Labor accepting the phone calls from prospective 
employees who might reply to the ad?

The answer may have a lot to do with why people are paying 
more for fruits and vegetables at the market. 

Triple G Farm
Triple G Farm is a family-run operation owned by three broth-

ers who come from a family that has farmed the area near Elba 
since 1925. The farm is on 565 acres of rich farmland in New 
York State known as muckland, essentially drained swampland 

that provides excellent soil for crops like 
onions, potatoes, lettuce, and carrots.   

A call to the farm immediately cleared up 
the mystery of why the ad was sent to Cape 
May County. The Department of Labor told 
the farm where to advertise. 

There was little expectation that the ad 
would result in workers eager to harvest 
potatoes in central New York. Rather the 
ad was part of a process to prove that 
labor could not be obtained in a large ra-
dius around the farm even with attractive 
farm-labor compensation. 

It is part of the process necessary before 
the farm can be accepted into a federal gov-
ernment program that allows foreign-born 
(read Mexican) laborers to enter the U.S. 
for a temporary term to act as seasonal 
agricultural workers using an H-2A visa. 
The program is designed with a series of 
protections that must be met to ensure that 
the immigrant workforce is not taking work 
away from U.S. citizens who would other-
wise do the work and that the prevailing 
wage will not negatively impact the wage 
structure for U.S. workers. 

In agricultural circles, the H-2A program 
is seen as cumbersome and unable to deliver 
the workforce needed on America’s farms, 

but for some farms, it may be the only game in town.

Farm Labor Shortages
For years, several factors have been coalescing into a crisis 
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Sea Isle Aims 

for No Wake
By CAMILLE SAILER 

SEA ISLE CITY – For many months, Council 
member William Kehner has been advocating 
to colleagues that it is time to get serious 
about reckless drivers who speed through the 
streets during flooding episodes. They create 
destructive wakes of water that surge against 
garage doors and cause other property damage, 
he said. 

At the March 11 council meeting, an ordi-
nance was introduced to do just that by creating 
“no wake zones.” The proposal will prohibit 
motorists from sending wakes or waves of 
water over the curb line when street flooding 
is at least six inches deep. Violations would 
result in a maximum fine of $1,250 and up to 
90 days in jail. 

“These stiff penalties will demonstrate that 
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Corrections Officers Seek More Staff; Sheriff Cites ‘Perfect Storm’
By AL CAMPBELL

CREST HAVEN – About 25 Cape May County Corrections 
Officers, members of Fraternal Order of Police, Cape May County 
Lodge 7, who staff the County Correctional Facility, attended the 
March 12 freeholders’ meeting to show support for additional 
personnel. 

Attorney Katherine D. Hartman of Moorestown, labor counsel 
for the FOP, spoke for the increased staff as did retired Corrections 
Officer David Robinson.

According to an earlier email from Tom Martino, president of 
Cape May County FOP Lodge 7, members were present “to make 
the freeholders aware of the ongoing need for additional officers 
severely needed to man the posts in the new correctional center.”

Hartman cited an “intense increase in overtime (3,289 hours) 
since Jan. 14,” when the new facility opened. 

“In addition to being disruptive to the officers it is an expense 
to the county,” she said and cited “mandatory overtime” on 16-20 
hour shifts causing fatigue and posing threats to officers’ safety. 

She cited figures from the Center for Disease Control that 
found such long hours could jeopardize officers and inmates if, 
perchance, there was an uprising in one of the 64-inmate pods, 
staffed by a direct-supervision officer. 

She also noted that driving after prolonged hours was similar 
to driving with an impaired blood alcohol level.

By Hartman’s estimate of overtime since Jan. 14, at $44 per 
hour, she said the county has expended $146,376 in overtime. 

Should that continue, she said, the bill at year’s end could total 
over $1 million. 

Further, Hartman cited the human side of such overtime de-
mands. An officer had requested a personal day and sick time off 
to be with his father-in-law who was being taken off life support 
in a Camden hospital and was denied.

“This leads to more turnover and creates more overtime,” 
she said.

Sheriff: ‘Perfect Storm’ 
Sheriff Robert Nolan, after the meeting, said he was sympa-

thetic to the overtime situation, and said it had been created by 
“a perfect storm.” At the time when the new facility opened, 
an inmate had required two officers present in an out-of-county 
hospital, due to the nature and degree of his crimes. 

The sheriff said that his office is anticipating approval from 
the state Department of Corrections (DOC) to transfer that ailing 
inmate to St. Francis Hospital, a facility whose upper floor is under 
supervision of the DOC. That move will alleviate the overtime 
staffing that Nolan said is “killing my budget,” and that is causing 
dissention among the corrections officers.

That matter was termed by Nolan as “the worst situation I have 
seen in 35 years.” The matter had pressed not only corrections 
officers into overtime, but also called on Sheriff’s Officers for the 
duty, Nolan said.

While the corrections officers claim a need for 18 additional 
officers, Nolan said the county will hire seven who must undergo 
training. Four of those will be hired immediately.

He also said that use of sheriff’s officers inside the correctional 
facility is not allowed.

Nolan noted that training for a corrections officer is not the 
same as a sheriff’s officer. Corrections officers can be trained on-
site while sheriff’s officers must attend police academy training. 

Nolan further stated that freeholders had been supportive of his 
staffing needs, and agreed to “take a look” at the correctional facil-
ity’s personnel needs at year end to assess the need for more staff.
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Historic Restoration Recognized
By CARL PRICE

COLD SPRING – 
According to a 2002 
Herald article, Evelyn 
Wagenhoffer had begun 
restoration work on her 
recently purchased cir-
ca 1890 Seashore Road 
home and predicted to 
finish in two years. 

S h e  a c c e p t e d  a 
plaque March 4, 2019, 
from Lower Township 
Historic Preservation Commission and Lower 
Township Council for restoration work she 
performed on her home. Work, she said, is 
ongoing.

“The major work is finished, but there are 
odds and ends that are still being worked on, 
small things,” the former social worker from 
Philadelphia and owner of Evelyn’s Chair 
Repair explained.

The “major work” 
Wagenhoffer referred to 
included vines growing 
through the walls, a 
beehive, loaded with 
honey, in the dining 
room, buckling floors, 
leaking windows and no 
insulation anywhere in 
the house. 

Wagenhoffer pur-
chased the home from 
the previous owner 
who, after owning it 

for four months, recognized the enormity of 
the project and sold.

She immediately began restoring the house 
by tearing the plaster off the walls and adding 
insulation. She also replaced electric wiring, 
plumbing, and re-glazed and replaced the rope 
and weights in the windows. 

“All of the wood in the house, the staircase, 
moldings, and doors was painted white. All 
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of that paint was stripped off and the wood 
restored,” she said.

Wagenhoffer realized she wouldn’t be able 
to complete the work herself and enlisted the 
help of family and friends, as well as hired a 
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Immigration policy changes have resulted in a shortage of workers causing a New York farm to 
seek workers from Cape May County. Similarly, some New Jersey farms are seeking workers 
from New York State.


