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 St. Patrick’s Day on March 17 
has become a favorite day of 
celebration for millions of 

Americans, both Irish-Ameri-
cans and the non-Irish alike. 

Perhaps that’s because there 
were many waves of immigration 
to the United States from Ireland 
and now approximately 32 mil-
lion claim Irish ancestry, accord-
ing to the Census Bureau’s most 
recent statistics.

This quiz provides an opportu-
nity for you to test your knowl-
edge of immigration broadly, the 
migration of the Irish to America 
and the impact they have had on 
U.S. history and culture.

Celebrating Irish-American history
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Answers: 1-B, 
2-a, 3-c, 4-a, 
5-a, 6-D, 7-c, 
8-a, 9-B, 10-c

ABOUT THE WRITER: Patrick 
Maloney is chief operating offi  cer 
of the ashbrook center at ashland 
university in ashland, Ohio.

1. An early wave of Irish im-
migrants came to the United 
States in the 1820s for what 
purpose?

A: Escape famine in Ireland
B: Build the Erie Canal
C: Flee religious persecution
D: Pursue educational 

opportunities

2. Who was the fi rst U.S. 
president of documented 
Irish ancestry?

A: Andrew Jackson
B: John F. Kennedy
C: James Buchanan
D: William McKinley

3. How many signatories of 
the Declaration of Indepen-
dence were of Irish descent?

A: Three
B: Twenty-three
C: Eight
D: Eighteen

4. The American Party rose 
to prominence in the 1850s 
based on a growing anti-im-
migrant sentiment, especially 
toward the Irish. The party 
also was known by what 
name?

A: Know-nothings
B: Order of the Star-Spangled 

Banner
C: Whigs
D: Democrats

5. Because of the Great Hun-
ger in Ireland, when blight de-
stroyed the country’s potato 
crop, more than 1.5 million 
Irish immigrated to the U.S. 
When did this mass migration 
occur?

A: Between 1845 and 1855
B: Between 1825 and 1835
C: Between 1910 and 1920
D: Between 1890 and 1900

6. Immigrants comprise what 
percentage of the current U.S. 
population?

A: 20 percent
B: 7.5 percent
C: 33 percent
D: 13.5 percent

7. Five Civil War regiments 
made up what was known as 
the Union Army’s Irish Bri-
gade. Who was the brigade’s 
leader?

A: Brig. Gen. James Shields
B: Maj. Gen. Patrick Cleburne
C: Brig. Gen. Thomas Meagher
D: Brig. Gen. Michael Corcoran

8. The fi rst federal immigra-
tion law was passed in 1790. 
What was it called?

A: Naturalization Act
B: Chinese Exclusion Act 
C: McCarran-Walter Act
D: Immigration Reform Act

9. What famous businessman 
was the son of an Irish father 
who came to the U.S. during 
the Great Hunger?

A: Marshall Field
B: Henry Ford
C: John Jacob Astor
D: Andrew Carnegie

10. Irish-born architect James 
Hoban designed what famous 
U.S. building?

A: U.S. Capitol
B: Empire State Building
C: The White House
D: St. Patrick’s Cathedral

an 
illustration 
published 
in Frank 
Leslie’s 
Illustrated 
Newspaper, 
July 2, 
1887.
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 WASHINGTON — President Don-
ald Trump once presided over a re-

ality show in which a 
key cast member ex-
ited each week. The 
same thing seems to 
be happening in his 
White House.

Trump’s West 
Wing has descended 
into a period of un-
paralleled tumult 

amid a wave of staff  departures, yet 
the president insists it’s a place of 
“no Chaos, only great Energy!” The 
latest to announce his exit was Gary 
Cohn, Trump’s chief economic ad-
viser, who had clashed with the boss 
over trade policy.

Cohn’s departure has sparked in-
ternal fears of an even larger exodus, 
raising concerns in Washington of 
a coming “brain drain” around the 
president that will only make it more 
diffi  cult for Trump to advance his 
already languishing policy agenda.

Multiple White House offi  cials 
said the president has been push-
ing anxious aides to stay on the job.

“Everyone wants to work in the 
White House,” Trump said during 
a news conference Tuesday. “They 
all want a piece of the Oval Offi  ce.”

The reality is far diff erent.
Vacancies abound in the West 

Wing and the broader Trump ad-
ministration, with some jobs never 
fi lled and others subject to repeat 
openings. The position of White 
House communications director is 
soon to be empty again after the de-
parture of its fourth occupant, Hope 
Hicks.

“They are left with vacancies 
atop of vacancies,” said Kathryn 
Dunn-Tenpas of the Brookings Insti-

tution who tracks senior-level staff  
turnover. Her analysis shows the 
Trump departure rate has reached 
40 percent in just over a year.

“That kind of turnover creates a 
lot of disruption,” she said, noting 
the loss of institutional knowledge 
and relationships with agencies and 
Congress. “You can’t really leave 
those behind to your successor.”

Turnover after a year in offi  ce is 
nothing new, but this administra-
tion has churned through staff  at a 
dizzying pace, and allies are worried 
the situation could descend into a 
free-fall.

One White House offi  cial said 
there is concern about a potential 
“death spiral” in the West Wing, 
with each departure heightening 
the sense of frenzy and expediting 
the next.

Multiple aides who are consider-
ing departing, all speaking on condi-
tion of anonymity to discuss inter-
nal matters, said they didn’t have a 
clue about whom the administration 

could fi nd to fi ll their roles. They 
said their desire to be team players 
has kept them on the job longer than 
planned. Some said they were near-
ing a breaking point.

“You have situations where peo-
ple are stretched to take on more 
than one job,” said Martha Joynt 
Kumar, director of the White House 
Transition Project.

She cited the example of Johnny 
DeStefano, who oversees the White 
House offi  ces of personnel, public 
liaison, political aff airs and inter-
governmental aff airs. “Those are 
four positions that in most admin-
istrations are each headed by an as-
sistant to the president or a deputy 
assistant,” Kumar said.

The overlap between those quali-
fi ed to work in the White House and 
those willing to take a job there has 
been shrinking too, according to 
White House offi  cials and outside 
Trump allies concerned about the 
slow pace of hires.

Trump’s mercurial deci-

sion-making practices, fears of 
being drawn into special counsel 
Robert Mueller’s Russia investiga-
tion and a stalled legislative agenda 
are keeping top-fl ight talent on the 
outside.

“Most of all, President Trump 
hasn’t demonstrated a scrap of loy-
alty to current and former staff , and 
everyone knows it,” said Michael 
Steel, a former aide to onetime Gov. 
Jeb Bush, R-Fla., and ex-House 
Speaker John Boehner, R-Ohio.

Trump acknowledged that he is a 
tough boss, saying he enjoys watch-
ing his closest aides fi ght over policy.

“I like confl ict,” he said Tuesday.
A number of other aides have ex-

pressed worry about the legal im-
plications — and steep bills — they 
could face if ensnared in Mueller’s 
probe. It has had a chilling eff ect on 
an already sluggish White House 
hiring process, according to offi  -
cials, and there is wide concern that 
working for Trump could negatively 
aff ect career prospects.

Fears of ‘brain drain’ hit the West Wing
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 WASHINGTON — The govern-
ment’s personnel agency is hiding 
information about federal employ-
ees’ bonuses, overtime and cost 
of living adjustments. A powerful 
House committee wants to know 
why.

Open the Books, a government 
watchdog group, has for the past 11 
years sought the names, titles, agen-
cies, salaries and bonus information 
for all federal employees. It has re-
ceived much of the data it sought 
and then has posted the information 
publicly.

Rep. Trey Gowdy, R-S.C., House 
Oversight and Government Re-

form Committee 
chairman, as well 
as other committee 
members from both 
parties, sent a letter 
this week to Offi  ce 
of Personnel Man-
agement acting Di-
rector Kathleen Mc-
Gettigan demanding 

information on the withheld data.
“Either OPM has been in error for 

the last 11 years or it is now,” the let-
ter reads. “The American taxpayers 
have a right to see how their tax-

payer dollars are being spent to the 
maximum extent practicable.”

The oversight committee letter 
demands the requested information 
by March 19 with a briefi ng to follow.

An OPM spokesperson said that it 
has not increased the number of re-
dactions of base salaries from previ-
ous years. It has only excluded cer-
tain adjusted base salaries this time 
“to prevent the identities and duty 
stations of those who work in sensi-
tive occupations or work for security 
agencies from being revealed.”

The base salary is a set amount 
based on an employee’s position and 
level of education. The adjusted sal-

ary incorporates other pay such as 
bonuses, overtime and what OPM 
refers to as the “locality pay rate,” 
an additional amount that depends 
on where the employee works.

For example, in 2018 an employee 
in the Washington, D.C., area is paid 
28.2 percent more than the base sal-
ary, while an employee in the Raleigh 
area is paid 19.5 percent over the 
base salary.

“What OPM intends to do from 
now on, is release base salary infor-
mation for those employees whose 
adjusted base salaries are protected 
from release, with a better explana-
tion of the reasoning,” the spokes-

person said.
While the government tradition-

ally hides some employee informa-
tion — about 3,500 positions in the 
2016 request — the new redactions 
are far more extensive.

Adam Andrzejewski, CEO and 
founder of Open the Books, said he 
doesn’t buy that OPM is trying to 
protect the location of federal em-
ployees.

“Our only speculation is that bu-
reaucrats do not like the disclosure of 
their own salaries and took extraor-
dinary measures to hide them,” An-
drzejewski said. “And it’s setting up 
a precedence to continue doing this.”

Congress not pleased about hidden salary data
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