
SETTLEMENT AGREEMENT 

1. Parties. This Settlement Agreement ("Agreement") is entered into by KEVIN PURNELL
("PURNELL") and the ADRIAN SCHOOL DISTRICT (the "DISTRICT")(collectively
"the parties").

2. Non-Admission. This Agreement does not constitute an admission by the DISTRICT of
any violation of any law or statute and the parties agree that neither this Agreement, nor
the furnishing of consideration shall be deemed or construed for any purposes as evidence
or an admission of liability or wrongful conduct of any kind.

3. Payment to PURNELL. In consideration for signing this Agreement, the DISTRICT
agrees to pay PURNELL $41,191.37 plus all employment taxes and retirement
contributions required by the PERS system on September 20, 2021. The DISTRICT agrees
to pay PURNELL $75 Gift Card to The Mirage on September 7, 2021. The DISTRICT
agrees to pay PURNELL $61,787.05 plus all employment taxes and retirement
contributions required by the PERS system on January 20, 2022. The DISTRICT shall
contribute $14,500 in health insurance premiums for PURNELL to the Oregon Educators
Benefit Board through June 30, 2022. The DISTRICT will pay PURNELL $4,166.67 TSA
account by September 30, 2021. PURNELL must have returned a signed original of this
Agreement to the DISTRICT before payment will be made.

4. PURNELL's Employment Separation. PURNELL agrees that PURNELL's employment
with the DISTRICT will cease effective the date PURNELL signs this Agreement.

5. References. Upon request, the DISTRICT agrees to provide the attached letter ofreference
for PURNELL. PURNELL shall direct individuals to the DISTRICT's Human Resources
Department when an individual seeks employment references from the DISTRICT.

6. 

7. 

8. 

Telephone References. The Human Resources Department will only respond with 
PURNELL' s dates of employment, and positions held. PURNELL shall direct individuals 
to the DISTRICT's Human Resources Department when an individual seeks employment 
references for PURNELL from the DISTRICT. 

Unemployment. The DISTRICT will respond truthfully to all mqumes from the 
Employment Department. 

Waiver and Release of Claims. PURNELL, on behalf of PURNELL, PURNELL's 
descendants, spouses, dependents, heirs, executors, administrators, assigns, and 
successors, fully, finally, and forever releases and discharges the DISTRICT, its 
representatives, officers, directors, agents and employees, from any and all claims, 
grievances and rights of any kind that PURNELL may have, whether now known or 
unknown, suspected or unsuspected, including, but not limited to, claims under Title VII 
of the Civil Rights Act of 1964, 42 U.S.C. § 1983, the Equal Pay Act, the Americans 
With Disabilities Act, the Age Discrimination in Employment Act, Sections 503 and 504 
of the Rehabilitation Act of 1973, Family Medical Leave Act, Fair Labor Standards Act, 
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