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Sally Harrison rose from director of programs to vice president of business 
development to president and CEO of the Mesa Chamber of Commerce in just 
five years. [Ivan Martinez/IvanMartinezPhotography.com]
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W
hen Sherry 
Kiyler was a 
rookie beat cop 
in the 1970s, 

she was issued a skirt and a 
purse — the latter to hold her 
two-inch revolver and hand-

cuffs (as if there were any oth-
er logical reason...).

While Kiyler hung up her 
badge earlier this summer as 
the highest-ranking officer 
(chief of police) in one of the 
southwest’s most dynamic cit-

ies (Chandler), she still serves 
as the perfect microcosm of 
how things have changed — 
and of the opportunities trail-
blazers like herself have pro-
vided for woman today. 

Be it in law enforcement or 

local leadership, politics or the 
seemingly-still-male-dominat-
ed world of sports broadcast-
ing, the days of women sitting 
as bystanders to leadership 
and innovation are, without a 
doubt, nearing their end.

We present this special sec-
tion, complete with feature 
stories from our newsroom 
and sponsored content via our 
loyal advertisers, as a celebra-
tion of women in business of 
all types, serving all industries.

Mary Ann Milleris in her 14th year as the president and CEO of the Tempe Chamber 
of Commerce, joining Gilbert’s Kathy Tilque (17 years) )as two of the region’s 
longest-tenured chamber leaders. [Photo by Jay Mark/provided by TCOC]  

Terri Kimble has been president and CEO of the Chandler Chamber of 
Commerce since 2011. [Photo courtesyCCOC]



Five oF a kind
By eric Mungenast

Tribune

Compared to her counter-
parts Mesa Chamber of Com-
merce president and CeO
Sally Harrison is willing to 
admit she’s the new kid on 
the block. 

Well, she’s kind of new-
ish, to be fair — she landed 
the full-time leadership role 
in February after spending 
the months prior serving in 
an interim position — and is 
learning the nuances of the 
role.    

One thing she has going for 
her as she learns more and 
more about the position and 
what it entails is the ability to 
depend on her neighboring 
chamber presidents.

What makes the east Val-
ley’s crop of business lead-
ers particularly notable for 
Chandler, Gilbert, Tempe and 
Mesa — not to mention near-
by Ahwatukee Foothills — is 
that, in a business tradition-

ally skewed toward the mas-
culine, all are headed by fe-
male leaders. 

“We work closely, we real-
ly do. We have a great syner-
gy,” said Chandler CeO Ter-
ri Kimble.

Gilbert Chamber president 
Kathy Tilque said the rela-
tionship among the women — 

including Harrison, Kimble, 
herself and Tempe CeO Mary 
Ann Miller — has a spirit of 
mentorship to it, due in part 
to the “girl-to-girl” friend-
ship that continues to de-
velop as the four become ac-
customed to one another. The 
person who receives much of 
the mentoring is Harrison, 

who admits she’s picked up a 
lot from spending time with 
her counterparts, particular-
ly Tilque and Miller. “For me, 
i learn from the others,” Har-
rison said. “i feel like the new-
bie in the room.” 

it makes sense given the 
tenure the two have — Mill-
er has been in charge of the 
Tempe chamber since 1999, 
while Tilque has served in 
her position since 1996. Kim-
ble leans closer to Harrison, 
having served as the Chan-
dler CeO for two years af-
ter serving the same length 
in the same position in the 
Ahwatukee Foothills Cham-
ber of Commerce (now head-
ed by another woman, Anne 
Gill). 

but the relationship isn’t a 
one-sided mentorship; rather, 
Tilque said the four chamber 
leaders all provide different 
areas of expertise within the 
chamber world — from pub-
lic policy to growing member-
ship — they pull from.

“Together, i think we can 
help each other grow,” Tilque 
said. 

Kimble added the four will 
pool together to get lobbyists 
to advocate for the common 
interests — as she put it, 
“when one chamber is strong, 
that helps build business ev-
erywhere in Arizona.”

Adding to the camaraderie 
the group shares is just the 
nature of the job, as Tilque 
said there aren’t a lot of pro-
fessions that are comparable 
to being the head of a cham-

ber. 
“being a chamber CeO is 

not like any other career,” she 
said. “Any time you can get to-
gether and share the experi-
ence, because there’s no ca-
reer like it, that’s helpful.” 

Having women in leader-
ship positions in chambers 
across the country has be-
come more common than in 
years past, but the chamber 
world has, historically, been 
the province of men. 

Miller saw that first hand 
when she first started with 
her chamber, when she said 
women were expected to 
take on “more male attri-
butes” in order to succeed. 
in other words, she said they 
were supposed to adopt cut-
throat personas and avoid let-
ting their emotions or feelings 
block the march toward the 
bottom line. 

Harrison’s experience was 
almost the exact opposite of 
that, as she said the vibes for 

meetings had men doing all 
the talking and women fol-
lowing the motto “seen and 
not heard.” 

“When i started, i felt like 
it was almost a good ol’ boys 
network … the board had a 
lot more men, and everyone 
were friends, and that’s good,” 
she said. “but i don’t think it’s 
that good ol’ boys club … it 
has a more professional feel-
ing because it’s not that good 
ol’ boys club.” 

The problem hasn’t fully 
gone away — Harrison said 
she’ll still attend meetings 
where she’s the sole woman 
in the room — but she said 
things have gotten better 
in recent years. Miller add-
ed some of the stereotypes 
that have existed about wom-
en in business over the years 
have started to fade, but they 
are prevalent — although not 
across the board — in certain 
industries like construction. 

east valley leaders

Anne Gill, president and CEO of the Ahwatukee Foothills Chamber of Commerce 
on Monday, June 17, 2013. [file]

Kathy Tilque, president and CEO of the Gilbert Chamber of Commerce, is pictured with Sen. John McCain and Arizona 
Business Bank’s Jon Olson, past chairman of the Gilbert Chamber Board at a chamber event. [Photo provided by Gilbert 
Chamber of Commerce]

Sally Harrison, president and CEO of the Mesa Chamber of Commerce, was 
proud to bring her son, Blake, a Marine Corps recruit who completes basic 
training this week in San Diego, as her date to the chamber’s 2013 awards 
banquet earlier this year. [Photo courtesy Sally Harrison]

>> See Chamber on page 23

From Chandler to Gilbert, Mesa to tempe [and nearby ahwatukee Foothills, too], a quintet of bustling east 
valley Chambers of Commerce have each been marked of late by a new kind of woman’s touch

Casa Medical Offers Special 
Service to Provide Diabetic 
Patients with Shoes
In the past 12 years, Debra Bobbe, owner 
of Casa Medical, Inc., has inspected the 
feet of hundreds of diabetic patients, 
helping them be fitted for the orthotics 
and special shoes they need to protect 
their feet.

Her medical supply company and the 
unique service it provides grew out of a 
need Ms. Bobbe saw in her own family. 

“The reason I got into this business was 
because diabetes is hereditary and runs 
in my family,” Ms. Bobbe said. “As one of 
the top killers in the country, diabetes is a 
problem that needs to be addressed.”

She said, in addition to affecting the 
eyes, kidneys and cardiovascular system, 
“Feet can be a real problem for diabetic 
patients. The diabetic foot is a danger 
zone. They can have a small callus that 
turns into an ulcer, which can lead to 
amputation.”

Ms. Bobbe remembers her grandmother 
suffering terribly. “Her feet were so bad, 
so swollen that she couldn’t put a pair 
of shoes on. All she could ever wear was 
slippers,” Ms. Bobbe said, adding that 
her grandmother’s sister also was diabetic 
and had her leg amputated. Ms. Bobbe’s 
father and her 48-year-old sister also have 
diabetes.

All-too aware of the problem, Ms. Bobbe 
saw a way to help when she learned about 
a program instituted by Medicare called 

the Therapeutic Shoe Bill. The program 
allows diabetic patients to, each year, get 
a new pair of diabetic shoes and three 
pair of the diabetic inserts they require. 
This is where Casa Medical comes in. 

Casa Medical regularly hosts seminars in 
local retirement communities, where Ms. 
Bobbe discusses diabetic foot care and 
assists seniors to sign up for the therapeu-
tic shoe program.  As a board certified 
pedorthist, Ms. Bobbe has special training 
in dealing with the diabetic foot. She 
applies her many years of experience to 
properly evaluate what shoe is needed. 

“I do all the medical assessment and the 
fitting of shoes myself,” she said, adding, 
that her husband, Cole, a retired Marine 
lieutenant colonel, occasionally assists. 
“He is my rock and is a tremendous sup-
port to me and my business.”

Ms. Bobbe said her work is “very reward-
ing” as patients are “forever appreciative” 
of the service she provides. For more 
information about how to receive diabetic 
shoes or how to find an upcoming semi-
nar near you, call the Casa Medical office 
at 480-941-9493.

Debra Bobbe and husband, Cole.
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Managing change and overcoming obstacles while climbing the care

A
good friend once 
told me that the only 
constant is change. 
There is no truer 

statement.
I believe change 

is certainly a good 
thing. But in my own 
career at the Mesa 
Chamber of Com-
merce, moving from 
the director of pro-
grams, to the vice 
president of busi-
ness development, 
to the president and CEO in 
the span of about five years 
has been a little bit of a chal-

lenge.
But what is the proper 

way to professionally man-
age change? 

Managing change, 
expectations 

Fortunately, I’ve 
learned to ask a lot 
of questions and not 
be afraid of mak-
ing a mistake here 
and there. Using 
past experiences 
as launching pads 

for new ones and learning 
to delegate — admittedly 
not my strong suit — have 

been challenges, but I am 
learning to do both more of-
ten and to ask others to step 
up and do more too. I’ve 
learned to shift my perspec-
tive to face challenges head 
on and overcome hurdles, 
and to become more disci-
plined in the process.

I’ve never really felt over-
whelmed by my job, but I 
certainly have felt the chal-

lenge of meeting expecta-
tions of others. It’s never be-
come too much, however, 
because of how high I’ve set 
my goals for myself.

Never stop learning
In January of this year I 

enrolled in a four-year pro-
gram called Institute of Or-
ganization Management. I 
have met some great peo-

ple through the program, 
and some incredible instruc-
tors. Everyone participating 
is either with a chamber or 
an association, so many are 
facing the same issues, chal-
lenges and opportunities 
that I am in my role.

Maintaining perspective
I think back often to that 

statement my friend said. 
Change is constant. But 
knowing that, I’ve learned 
to become more flexible and 
to view mistakes as opportu-

nities for both learning and 
personal growth. learned 
to put things in perspective 
and decide what is truly im-
portant and what can wait 
till next week or event next 
month.  And, I’m open to con-
structive feedback.  I appre-
ciate the support I get from 
our members, our board, our 
staff, and the community in 
general.  Obviously, I can’t do 
this job alone.
• Sally Harrison was named 
president and CEO of the Mesa 
Chamber of Commerce in 2012.

Sally 
Harrison

east valley voice

Success comes to women who work hard, take risks, and build a strong team 

I
have never been one to 
consider my gender to be 
a factor when it comes to 
my career. I am a firm be-

liever that my actions and 
work ethic bear a far great-
er impact on my suc-
cess. I’m not saying 
that being a woman 
in business doesn’t 
change the game a bit 
— especially when it 
comes to how my ac-
tions are perceived 
— but it certainly has 
no place in my dai-
ly thought process or leader-
ship efforts.

As the president and CEO 
of the Gilbert Chamber of 
Commerce for the past 17 

years, I’ve grown right along-
side the Chamber and our 
community. I’ve worked with 
some incredible individu-
als, both male and female, 
and have learned many valu-

able lessons along 
the way. If there is 
one significant vari-
able I have observed 
between the two 
sexes, it is the dou-
ble-standard in com-
munication. When a 
male leader is bold, 
frank and opinion-

ated, he is often deemed to 
be a visionary or strong lead-
er. Conversely, a woman can 
be considered pushy, aggres-
sive or rude. Have I compen-

sated for this standard over 
the years? Of course — but I 
have also never been fearful 
of this perception. 

I can tell you that times 
are changing and these days 
I see less and less of a gen-
der discrepancy. Maybe it’s 
the influence of a younger 
workforce or perhaps it can 
be attributed to the chang-
ing economic and techno-
logical times. What I see is 
a sense of collaboration — 
leaders coming together 

to learn best practices and 
help each other overcome 
challenges. I see executives 
of all ages with a willingness 
and desire to keep up with 
trends and try new things. 
I see male leaders seeking a 
balanced life just as much as 
their female counterparts. 
There is a growing expec-
tation that working fathers 
will be just as involved and 
hands-on as their partners 
— especially as moms take 
on careers. I see employers 

becoming more understand-
ing of the need for a flexible 
work environment and sup-
portive of the idea that fami-
ly should come first. 

Throughout my career, I 
have been fortunate to have 
had both male and female 
mentors. Each of these indi-
viduals invested their time in 
me and my potential. Like-
wise, my Board of Directors 
has always been supportive 
of my professional growth 
and development and, be-
cause of their confidence in 
my ability, I have been able to 
take risks and try new ven-
tures. I choose to surround 
myself with dynamic leaders 
and professionals and I’m the 

first to acknowledge the im-
portance of building and em-
powering a great team. 

It’s often said that the world 
belongs to those who show 
up and I believe that is true. 
However, those who do show 
up and truly make a differ-
ence are the ones who are 
willing to take the risks and 
weather the storm of contro-
versy for the greater good — 
no matter what gender. I’m 
proud of what our chamber 
has accomplished and I salute 
my chamber peers for the 
good work they have done for 
their communities as well.
• Kathy Tilque has been the 
president and CEO of the Gilbert 
Chamber of Commerce since 1996.

Kathy 
Tilque

editor’s note: 
Kathy Tilque is the president and CEO of the Gilbert Chamber of Commerce. 
As part of this ‘Women in Business’ special section, Tilque is sharing with 
Tribune readers her insights on the dynamics of female leadership in 
today’s workplace.

east valley voice

editor’s note: 
Sally Harrison is the president and CEO of the Mesa Chamber of Commerce. 
As part of this ‘Women in Business’ special section, Harrison is sharing 
with Tribune readers her insights on career evolution, management style, 
delegation and learning from past experiences.

Like all else, feminism has evolved — 
it should be applauded 

I
am a feminist.

Perhaps it stems from 
my tomboy roots. While I 
run and throw “like a girl” 

with all the negative conno-
tation that stereotype brings, 
I won every wrestling match 
with Timmy down the street. 
Even at a young age, 
I only wore a dress 
to church, and my 
mom immediate-
ly changed me into 
pants when we got 
home. 

I graduated from 
high school before 
Title IX was imple-
mented and the only sport 
for girls was softball. 

As an account manager af-
ter college, a trucking rep who 
had messed up a shipment 
said, “just calm down, honey.” 

He later called my boss to see 
if I actually had the authority 
to throw him off the dock. 

In the early 90s I 
learned not to take 
a notebook into a 
meeting so that the 
men in the room 
wouldn’t ask me to 
take minutes.

And not so long 
ago I actually had 
someone ask me how 

it would look if the Tempe 
Chamber had three women 
consecutively serve as board 
chairs.

Being a feminist isn’t about 
the semantics of organiza-

tion names or being offend-
ed at job titles. It’s not about 
raising up women to the det-
riment of men. Being a fem-
inist is being cognizant of 
where we’ve been and where 
we’ve yet to reach. It’s about 
equal opportunity, which em-
powers individuals and cre-
ates a multitude of options.

It means that a woman 
can be a nurse or a teach-
er or a secretary. She can 
be an engineer, run a com-
pany or run for office. She 
can start a business or start 
a family. Work 60 hours a 
week or stay at home with 
the kids. She can make as 

much money as the man she 
replaced. She can be asser-
tive and aggressive and not 
worry about being liked. She 
can do it all with her indi-
vidual sense of style, both is 
how she deals with people 
and in how she present her-
self. And it has opened these 
doors for men as well.

It bothers me when young 
women vehemently deny 
being a feminist, but I real-
ize it’s because we’ve come 
so far that many have not 
had to face obvious inequali-
ty. I pay tribute to the wom-
en who have led the way 
for me, and hope that I can 
blaze a trail for a few of the 
folks coming next.
• Mary Ann Miller has been 
president and CEO of the Tempe 
Chamber of commerce since 1999.

Mary Ann 
Miller

east valley voice

editor’s note: 
Mary Ann Miller is the president and CEO of the Tempe Chamber of Commerce. 
As part of this ‘Women in Business’ special section, Miller is sharing with 
Tribune readers her insights on what it means to be a “modern” feminist.

OPEN YOUR EARS TO NEW DESIGN!
If you suffer from hearing loss and have resisted the idea of getting a 
hearing instrument over concerns about comfort, you no longer have 
an excuse. Since “open-fit” hearing instruments were introduced, they 
have revolutionized the industry. No longer does wearing a hearing 
instrument require plugging the ear canal with a regular earmold. 
Instead, amplified sound is comfortably delivered through a thin, plastic 
tube to a point directly in front of the ear opening. The business end 
of an open-fit hearing instrument is a slender, low-profile component 
that is worn behind the ear. These instruments produce no occlusive 
effect that makes listening to one’s own voice seem unnatural.  Open-
fit hearing instruments are popular precisely because they seem so 
natural.

Our clinic offers sophisticated hearing aids and related devices 
to suit all types of hearing loss and life styles. Call our clinic for a 
comprehensive audiological assessment. We have 3 convenient 
locations in the East Valley, and our goal is to provide you the best 
possible hearing solution based upon your individual needs. With our 
innovative digital hearing solutions, you can trust our hearing aids for 
high quality and superior reliability. We offer tinnitus consultation, 
evaluation, and management.

P.S. Very small open-fit hearing instruments are less conspicuous than 
hands-free Bluetooth devices. 
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Whatever your definition of success, getting there is 100 percent in your control 

I
n today’s constantly 
evolving workplace, per-
sonal career manage-
ment must be 

a priority for any-
one who wants to 
achieve success in 
their career — in-
cluding women. 

For women, ca-
reer success might 
mean growing as a 
professional, achiev-
ing work life bal-
ance, building subject mat-
ter expertise, or getting 
promoted and moving up 
within their organization. 

Whatever your defini-
tion of success, attaining it 

is 100 percent in your con-
trol. It’s time to stop sitting 
back and waiting for great 

things to happen in 
your career and to 
start making them 
happen for your-
self. Here are sever-
al steps you can take 
today to begin tak-
ing control of your 
career:

Volunteer
Jump at the tasks no one 

else wants to do. There is 
no better way to get noticed 
and become invaluable with-
in your organization than 
taking on that which no one 

else will. Not only will this 
highlight you as a team play-
er it will quickly elevate you 
in your manager’s eyes. The 
most successful profession-
als know that one of the best 
ways to get ahead in their 
own career is to make the 
job of their manager easier.

Innovate
If you want to move for-

ward and get noticed you 
have to do more than keep 
up the status quo. Look at 
the challenges your compa-
ny or department are facing 
and develop solutions. Come 
up with new ways to do the 
same old things – become 

known as someone with 
good ideas that isn’t afraid 
to implement them. 

Get a Mentor
Having a mentor is one of 

the best steps you can take 
to further your career. Find 
someone who holds a po-
sition you would eventual-
ly like to earn or someone 
whom you respect a great 
deal for what they have ac-
complished in their career 
and ask them to be your 
mentor. Meet with them 
regularly and take their 
feedback and advice to 
heart. This, more than any 
other activity can help you 

grow and develop into the 
professional you want to be.

Network
Most people only think 

about networking when they 
are looking for a new job 
but it is something every-
one should do throughout 
their career. Effective net-
working is about more than 
just connecting with people 
on LinkedIn; it’s about build-
ing relationships and help-
ing others. Set a goal for 
yourself to cultivate your 
network on a monthly ba-
sis. Schedule reminders to 
check in with key members 
of your network regularly, 

never each lunch alone and 
actively try to build new re-
lationships within your com-
pany and outside of it. The 
time you invest in these ac-
tivities will undoubtedly pay 
off in the future.

Use these tips to start 
taking control of your ca-
reer today! Career success 
is in your hands and the 
more time and energy you 
are willing to invest in these 
types of activities the soon-
er you will make your career 
goals a reality.
• Lindsay Witcher, M.S., is a 
Career Counselor and Practice 
Development Manager at 
RiseSmart.

Lindsay 
Witcher

Are women better leaders than men?
STaTE PoINT NEWS

With more women rising 
to top positions in business 
and government, the topic of 
women and their capacity for 
leadership has been all the 
buzz in the media lately.

From Facebook Coo, Sh-
eryl Sandberg’s message to 
women to “lean in,” to Yahoo’s 
new CEo, Marissa Mayer’s 
seemingly family-unfriendly 
human resources policies, so-
cietal expectations of women 

in power are shifting.
In fact, some of today’s top 

female business and political 
leaders have found success 
in shedding the “nice” factor 
from their work persona.

“I don’t subscribe to the 

notion that women manage 
or should manage in a gen-
tler, more nurturing fashion 
than men,” says Gianna an-
gelopoulos, Greece’s ambas-
sador at Large, who recently 
authored a political memoir, 
“My Greek Drama: Life, Love, 
and one Woman’s olympic 
Effort to Bring Glory to Her 
Country.”

angelopoulos, who is well 
known for winning the bid 
for the 2004 Summer olym-
pics for athens, Greece and 
has been named one of the 
50 most powerful wom-
en by Forbes magazine, is a 
contemporary example of a 
woman breaking the mold, as 
certain aspects of her lead-
ership style may raise eye-
brows where gender poli-
tics are concerned.

For example, with the 2004 
olympics less than a year 
away, as President of the or-
ganizing Committee for the 
athens Games she publicly 
made the decision to devote 
less time to her three children 
and more to her job. and she 
ruffled feathers when she 
banned miniskirts in the work-
place and openly admitted she 
could be strong and business-
like, yet shrewd enough to flat-
ter  powerful men to get what 
she wanted.

The debate about wheth-
er women or men make bet-
ter leaders has raged for 
years. Back in the early-to-
mid 2000s, several studies 
and polls concluded men held 
the upper hand. Today, atti-
tudes have shifted and newer 
studies have declared wom-
en the victors.

according to a 2013 survey 
of more than 600 board di-

rectors, published in the In-
ternational Journal of Busi-
ness Governance and Ethics, 
women are better at decision-
making, translating into bet-
ter performance for their 
companies.

Despite a clear shift in the 
way women conduct busi-
ness, they still face uphill 
battles in corporate america. 
Women are paid 23 percent 
less than men on average, ac-
cording to the american as-
sociation of University Wom-
en, and in 2012, women only 
held 14.3 percent of the For-
tune 500 Executive officer 
positions, according to the 
Catalyst Census.

While the jury is still out 
on why imbalances of pow-
er remain, decades after the 
women’s liberation move-

ment, some are firm when 
they say it has nothing to do 
with fundamental differenc-
es between genders.

“Women are as talented as 
men and, quite often, stron-
ger,” contends angelopou-
los. “I believe women can be 
most effective by using all 
their gifts: strength, intelli-
gence, beauty, charm and fe-
male intuition.”

More information about 
angelopoulos and her new 
memoir can be found at www.
mygreekdrama.com.

From Margaret Thatch-
er to Hilary Clinton, some 
of the most successful mod-
ern female leaders have de-
fied gender role expectations. 
and today’s ambitious wom-
en continue to take cues from 
those who paved the way.

leadership

Gianna Angelopoulos, lauded for her efforts to bring the 2004 Summer 
Olympics to Athens, Greece, was named one of Forbes magazines’ 50 most 
powerful women. [StatePoint News]

Implants
Call for consultation

NO APPOINTMENT
NECESSARY

FREE

WITH COUPON. EXPIRES 7/31/13.

$149

$100 OFF

$50 OFF
Crown, Bridge 

or Veneers
WITH COUPON. EXPIRES 7/31/13.

Dentures

$50 OFF
Partial Denture

WITH COUPON. EXPIRES 7/31/13.

Denture Laboratory Reline

EXAM &
X-RAYS

PLEASE BRING THIS COUPON AT INITIAL VISIT.

DO YOU HAVE LOWER DENTURES THAT DON’T FIT? MISSING TEETH? TALK TO US ABOUT IMPLANTS!

Complete Dental Care
Serving East Mesa for 20 Years

480-396-8684

Dr. Paul Sandstrom, Dentist
Dr. David Edwards, Dentist

7448 E. Main Street, Mesa • Sun Valley Plaza
• 1 Mile East of Power Rd. 

NW Corner of Sossaman & Main (Next to Wok In)

$0 Interest 
Financing
Available

Do you have teeth missing 
or dentures that are loose? 

Call us for a
free implant consultation.

WALK-INS WELCOME • FULL SERVICE DENTURE LAB
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TED’S SHOOTING
RANGE

18395 S. 186th DRIVE, SUITE 106 | QUEEN CREEK, AZ 85142

480-840-9202 | www.tedsshootingrange.com
OPEN MONDAY-SATURDAY 9AM-8PM; SUNDAY 11AM-5PM

LAST CALL ONE HOUR BEFORE CLOSING

2 FOR 1
RANGE TIME &

FREE GUN RENTAL
*Must be 18 or older for range time.
Must be 21 or older for gun rental.

*Customers under 18 must be accompanied by an adult 21 or 
older. Must present coupon for range time and rental. Federal 
law prohibits the sale, purchase or rental of firearms and/or 

ammunition to any person under age 21.

Intro to Pistol Shooting

Home Defense

Arizona CCW (Concealed Weapons Permit)

CLASSES OFFERED

LADIES, LANE TIME IS ON US!
Bringing a guy along? His lane time is only $10!

LADIES DAY All Day Mondays & Wednesdays

Indoor Shooting Range Offers Family-
Friendly Fun and a Chance to Perfect 
Shooting Skills

While a few may balk at first, the response to the wom-
an-owned and managed gun shop and shooting range 
has been overwhelmingly positive since it first opened 
three years ago.

For seasoned gun fans to visitors in the area, family 
groups to first-time shooters, Ted’s Shooting Range in 
Queen Creek offers indoor target-shooting in a family-
oriented atmosphere where shooters can perfect skills, 
meet new friends and learn from others. 

While owned by a five-mem-
ber partnership, including 

the range’s namesake, 
Ted Williams, daily 

operations at Ted’s 
Shooting Range 
are overseen 
and coordinated 
by two women 
— owner Liz 
Robinson and 
owner/manager, 

Amanda Krugen. 

“Ted’s is one of the few ranges that is actually run and 
part-owned by women,” Robinson said. She said her 
own love for shooting started years ago. “My father 
liked shooting and got me involved in it when I was 
young.”

Yet, she adds, “I’m not what you would call your typical 
gun person.” Instead, in her own shooting and in what 
she and the other employees try to convey to their 
patrons, Robinson said, “Shooting is just a lot of fun. It’s 
a great sport that offers a lot of enjoyment.”

Krugen agreed, and added, “Shooting is kind of awe-
some. It’s just a fun, awesome sport.” 

“It’s a great sport for anyone, and people do get 
hooked on it,” Robinson said.

She explained that, from the outset, their focus was on 
building a range with a different feel and atmosphere. 
She said industry-wide there is a new attitude about 
guns in general and more families and more women are 
getting interested in shooting.

Ted’s conveys these changes. From the neighborhood 
location in Queen Creek to the fun-focused atmo-
sphere, to their classes in safety and their personalized, 
caring approach — the range caters to promoting a 
wholesome approach to guns and shooting. 

“We take time with people, helping them understand 

how to be safe 
and how to 
really enjoy 
shooting,”
Kruger said.

“It’s not your 
typical range, 
not your ‘father’s 
shooting range,’ 
so to say,” Robinson 
noted.

Shooters pay by the hour 
to use the range. Mondays and 
Wednesdays are Ladies’ Days, and women are treated 
to free range time on those days. Discounts are given to 
military and former military personnel. Ted’s also offers 
membership packages and opportunities to rent the 
range for an evening as well as a retail store and several 
classes, including concealed carry classes. 

Located at 18395 S 186th Drive, Suite 106, in Queen 
Creek, Ted’s Shooting Range is open Monday through 
Saturday, 9 a.m. to 8 p.m., Sundays, 11 a.m. to 5 p.m. 

For information and pricing, visit
TedsShootingRange.com or call (480) 840-9202.

TED’S SHOOTING
RANGE

MEMBERSHIP
PACKAGES
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Free
Registration

thru
8/31/13.

($25 Value)

Classic Image Dance Studio 
offers benefits for both 

beginning and seasoned dancers

Classic Image Dance Studio in Chandler has a solid reputation for 
training well-rounded dancers, who not only are competent in their 
skill level and execution, but who also have confidence and who work 
well as a team.

“We do our best to run the studio in a professional manner, where 
we have a friendly atmosphere and family environment, but where 
the instructors take charge to create the best possible results,” said 
owner and director Devin Moss.

With 15 instructors and four class studios, Classic Image offers classes 
in ballet, tap, hip hop, jazz—“basically all styles of dance, except 
ballroom,” Moss said. “We have classes for ages three up to adult,” 
including recreational classes for those who want to learn to dance 

and have fun and more intensive classes for those who want more 
extensive professional training.

Moss said, the fact that she has been in business for 21 years is 
evidence that Classic Image Dance Studio is doing a lot of things 
right.

“That, along with the fact that our kids come out with high marks on 
our testing and in competition,” Moss said.

This summer, 65 of their dancers participated in Los Angeles in LA 
Dance Magic, where they had an excellent showing; and another 
Classic Image-trained dancer, Mariah Spears, made it through to the 
top 16 on “So You Think You Can Dance.” 

A relatively late starter, Moss begun dancing when she was 11, but 
she learned early on that she loved teaching and taught her first 
classes at 14.

“I am a much better teacher than I ever was a performer,” Moss 
said. Moss and the others at Classic Image continue to progress as 
instructors. Moss is certified in the Cecchetti method of ballet and is 
the only one in Arizona certified to teach other teachers. 

“I love seeing the kids progress. I love trying to see how to reach 
each student and fine tune their talents and find what makes them 
click as dancers.”

To learn more about Classic Image Dance
Studio, visit www.classicimagedance.com
or call (480) 839-4159.
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Affordable Mini-Implants 
Solve Denture Problems

Call 
(480) 830-2000
For Appointment 

FREE
IMPLANT 

EXAM

Jeffrey S. Miller, DDS, PC
AzAdultDentistry.com

6059 E. University Dr. Mesa,  AZ 85205 • 480-830-2000

• Over 8 Years Mini-Implant 
Experience 

• Immediate Results 
• Minimal Discomfort 
• Dentures Snap on and Off

• Eliminate Slipping on Lowers 
• Eliminate Upper Palate -
  No More Gagging 
• Guaranteed results - call for details 

Placing Implants Since 1980

Fynes Audiology, LLC:
Cassandra Fynes, Au.D, CCC-A

Dr. Cassandra Fynes grew up with hearing problems.  
In her childhood, she had tubes put in her ears that 
resulted in a minor hearing loss.  The doctors that 
treated her explained little about why this happened.

This experience inspired her later in life while she 
attended Arizona State to enroll in speech and 
hearing science classes. She found those studies so 
interesting that she was diverted from her early choice 
of accounting.

The East Valley native later embarked on her career with 
a local audiology practice. This allowed her to build 
relationships and a reputation that led to opening her 
own practice, Fynes Audiology, LLC, in 2003. The office 
is located in Mesa on Dobson Road.

In June of 2010, Dr. Fynes partnered with Roger 
Knighton.Utilizing their extensive education and clinical 
experience and the modern audio logical technologies 
available in their office, Dr. Fynes and Mr. Knighton can 

obtain accurate information about the scope of a 
patient’s hearing loss. The two work together with 
a focus on improving the quality of life for their 
clients. Dr. Fynes also has a working relationship 
with five ear, nose and throat physicians to help 
diagnose hearing problems and provide treatment.

It is estimated that nearly 30 million Americans 
have some kind of hearing problem. For many 
people hearing loss goes unnoticed, as it occurs so 
gradually that they do not recognize the problem; 
they only notice that they have a harder time paying 
attention to conversations, hearing the television, or 
picking a friend’s voice out in a crowded room.

For those patients who require hearing assistance, 
Fynes Audiology offers a wide range of hearing aids, 
as well as assistive listening devices, earplugs and ear 
buds. If a patient needs a hearing aid, the staff at Fynes 
Audiology will make sure that he or she receives a top 
quality brand that fits, and at a good price.

Fynes Audiology offers more than just hearing aids. It 
helps people who are having trouble hearing regain the 
confidence and security that comes with being able to 

hear comfortably.

For the past decade, Fynes Audiology has seen 
significant growth of its client base. But more than the 
growth of the business, Dr. Fynes takes great pride in 
the customer service that Fynes Audiology provides. 
When asked about the future, she said she doesn’t 
mind that the practice continues to grow as long as it 
keeps its focus on patient care.

Follow Fynes Audiology, LLC on Facebook and Twitter. 
Visit www.fynesaudiology.com for more information.

FYNES AUDIOLOGY Dr. Cassandra M. Fynes, Au.D. CCC-A
Roger Knighton, M.N.S., CCC-A
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On the other hand, Tilque 
said the fact that she’s a wom-
an is immaterial to her duties 
as a chamber head, while Kim-
ble said it really isn’t that big 
of an issue for her either.  

“I don’t see it as a male/fe-
male issue, I see it as a busi-
ness-leader issue,” Kimble 
said. 

Regardless of the individual 
circumstances, the roles Har-
rison, Kimble, Miller, Tilque 
and Gill play in their respec-
tive organizations are indica-
tive of a larger trend in which 
women are taking more lead-
ership positions in chambers 

across the country. 
Miller compared the rise 

in female chamber leaders to 
the notion that nonprofit or-
ganizations have historical-
ly been run by women. And 
in the chamber realm, wom-
en have long held leadership 
roles in the smaller, non-met-
ropolitan areas, with Tilque 
adding those smaller cham-
bers often pay less than com-
parable jobs. That’s actually 
one of the main reasons she 
became president of the Gil-
bert Chamber — the town’s 
economic boom started short-
ly after she took over, and she 
said she would have been far 
less likely to ascend to the po-
sition had it been anywhere 

near the size it is now.
A final major proponent of 

the move toward female-led 
chambers is a reflection of 
society itself, as the view of 
women’s role in business has 
changed in the last few de-
cades. Miller said she thinks 
Arizona has been ahead of the 
curve a bit when it comes to 
embracing the trend, which 
she said is rooted in the state’s 
relative newness and inabili-
ty to develop overly-dominant 
networks of men. 

Attaining a leadership posi-
tion in business isn’t as daunt-
ing as it used to be for wom-
en, although Miller said one of 
the main movements that pre-
sented many of the opportuni-

ties seen today is neglected or 
outright shunned by some in 
the modern generation.

“I’m a feminist from way 
back, and I’m of an age — I’m 55 
years old — when I hear young-
er women talk about ‘well, I’m 
not a feminist,’ it’s troubling (in 
how they say it),” Miller said. “ … 
To me being a feminist means a 
woman can do what she wants, 
what she thinks is best for her 
situation.’

“If she wants to run a com-
pany, great, if she wants to 
stay at home with her kids, 
that’s great.”
• Brett Fera contributed to this 
report.
• Contact writer: (480) 898-5647 
or emungenast@evtrib.com

Reflections on a trail-blazing career

By Michelle Reese
TRIbune

Chandler Police Chief Sher-
ry Kiyler’s “from the front” 
leadership the past nine 
years inspired a police force 
and helped build collabora-
tion among east Valley safe-
ty departments, according 
to those who have 
worked with her.

As Kiyler pre-
pared to retire in 
June after 40 years 
in law enforcement, 
she said her hope is 
she’s left a contribution to the 
community.

“I didn’t come here to make 
it a better place. I came here 
to hopefully make a contribu-
tion. When I came here there 
were things that had to get 
done. A lot had to do with the 
significant growth that had 
occurred and was still occur-
ring,” she said.

The time is right, she said, 
as she marked her 40-year 
milestone in January, crime 
rates are down, the budget 
is done for the city and the 
new fiscal year is about to be-
gin. Plus, since her husband 
retired a few years ago and 
they’re both in good health, 
they want to spend more time 
with their “amazing” children 
and grandchildren.

“You don’t know what life 
is going to be. It’s time to go 
and explore those things that 
we haven’t been able to be-
cause we’ve been working, 

and working a lot of hours,” 
she said.

Kiyler started in the 1970s 
as a “police woman” with 
the Phoenix Police Depart-
ment. Then, the doors were 
just opening for women. She 
was issued a skirt with her 
uniform, along with a purse 

to carry her 2-inch 
revolver and hand-
cuffs.

If she wanted 
pants, she had to get 
them on her own.

but Kiyler’s deter-
mination brought her promo-
tions and advancement, even 
leading the department’s ho-
micide unit.

Much has changed since 
then in terms of gender eq-
uity, she said.

“Forty years ago nobody 
expected to see women all 
the places we were. For 
years, even after we were in-
volved in patrol activities, you 
would not have seen a woman 
SWAT team officer or patrol 
officer. That has all changed,” 
she said. “We have truly be-
come integrated. You simply 
have to be qualified to do the 
job. You have to work hard.

There’s lots of competition 
for everything, but all jobs are 
now open to everyone.”

The other change has been 
in “tools and technology” to 
get the job done, she said.

“When I stared as a sworn 
officer in 1973, we didn’t have 
portable radios, computers in 

the car, bulletproof vests. Our 
information was only as good 
as what was told from one of-
ficer to another as they were 
going off shift,” she said. “Our 
training was good. The tools 
of our trade were there. but 
they were nothing like what 
they are today. The changes 
were phenomenal. We used 
to hang our radio mic outside 
of our car and hope we could 
get back for help.”

“What has not changed is 
the job we do. The burglary 
is still a burglary. A crime is 
still a crime. Police response 
is still police response.”

Assistant police chief Da-
vid neuman, who will take 
over as interim police chief 
on June 30, said Kiyler’s im-
pact goes beyond Chandler.

“When she came, she re-
ally reached out to the other 

agencies and got us involved,” 
he said. “Part of our strategic 
plan, working partnerships 
and relationships, has al-
lowed us to do more things. 
It’s worked very well for us.”

Kiyler pointed to the east 
Valley Gang and Criminal 
Information Fusion Center, 
which opened in 2007, as a 
place where police agencies 
can share information with 
each other, as well as with 
state and federal groups.

“When I started in this busi-
ness, we were expected to do 
it all, have all the answers and 
do it in our own communities. 
We learned that we don’t al-
ways know what’s best. We 
have to partner with our com-
munity about what are the 
crime issues and the social 
issues we need to address. 
We’ve learned we all need 

the resources, but we don’t 
all need the same resources,” 
she said.

In terms of a rewarding ca-
reer, Kiyler said nothing tops 
police work.

“every day we get to get up 
and do something that makes 
a difference. One way or an-
other, the people who work 
in this profession are going 

to make an impact every 
day,” she said. “People nev-
er call us when they’re hav-
ing a good day. They’re calling 
us because it’s possibly the 
worst day of their lives. May-
be they’ve been burglarized 
or had their life threatened 
or children lost. The respon-
sibility we have is from the 
moment that phone rings un-
til it’s over. … That responsi-
bility is huge, particularly for 
people on the street wearing 
the uniform. They are con-
stantly being judged and rep-
resent an organization and 
profession.”

but the “rewards are huge,” 
she said. “We get to save lives. 
We get to catch bad peo-
ple.”

When Kiyler talks to young 
people about a future in the 
field, she’s quick to inform 
them that their actions to-
day can impact opportuni-
ties available tomorrow.

“You can do things as a 
teenager or in you early 20s 
that will disqualify you from 
not only this profession, but 
many others. I think some-
times our young people don’t 
consider consequences. What 
you do today, truly, truly im-
pacts what you do tomorrow,” 
she said.
• Contact writer: (480) 898-6549 
or mreese@evtrib.com 

law enforcement

After 40 years of experience as a police officer, Chief Sherry Kiyler recently retired from the Chandler Police 
Department. [Ana Ramirez/Special to Tribune]

Chamber
>> From page 16

leading up to her retirement in 
June after 40 years on the force, 

chandler Police chief Sherry 
Kiyler looks back on changes in law 
enforcement, and kicking open the 

door as a ‘police woman’

editor’S note: 
A version of this 
story was first 
published in the 
June 26 edition of 
the Tribune.

1076 W. Chandler Blvd., Ste. 113
 Chandler, AZ 85224

www.mychandlerfamilypractice.com

call us today:  480.963.9334
Mark H. Wilson, M.D. • lois HenDerson,FnP

Now Accepting 
     New Patients

cHanDler FaMily Practice, P.c.

1076 W. Chandler Blvd., Ste. 113

www.mychandlerfamilypractice.com

Now Accepting 
     New Patients

cH

480-370-6695 | DovetailDrawers@gmail.com
*Not a licensed contractor

act now! Receive
$100
worth of additional

Upgrades or Labor with
purchase of 10-Drawer order

Offer expires 7/31/13

Pullout Drawers
From

$55 Installed
Hardwoods & Custom Sizing
Available • Free Estimates

Up to 24”

act now! Receive
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Broadcasters Jackson, Brunson forge their own 
paths to Arizona’s sports-loving households

By Eric Mungenast
Tribune

it’s a little simplistic at this 
point to call sports — the 
landscape filled with men 
playing or covering chil-
dren’s games valued at mil-
lions upon millions of dollars, 
often at the exclusion of wom-
en — a boys club, but history 
has proven that label apt. Go 
back 46 years to the 1967 bos-
ton Marathon, when Katha-
rine Switzer’s race was nearly 
interrupted when race official 
Jock Semple tried to pull her 
off the course (her boyfriend 
literally body checked him out 
of the way).

Fall forward another 23 
years to the new england Pa-
triots’ locker room, where bos-
ton Herald reporter Lisa Ol-
son tried to do her job through 
ridiculous levels of sexual ha-
rassment from players as the 
team’s owner condoned their 
actions. Move another 13 years 
forward to a Monday night 
Football game in which eS-
Pn’s Suzy Kolber endured the 
drunken advances of a lecher-
ous Joe namath, the former 
Super bowl winner, in the mid-
dle of a national broadcast. 

now shift to 2013 and Sun-
day afternoons and nights in 
Arizona or Atlanta or bos-
ton, which belong to the Fox 
Sports Arizona pregame and 
postgame broadcasting team 
of Jody Jackson and Cindy 
brunson. They aren’t neces-
sarily groundbreakers, but 
their role on Sunday nights 
— and the paths they’ve tak-
en to get there — represent a 

step in the direction of sports 
broadcasting parity. 

Jackson and brunson
earned their way into Di-
amondbacks’ fans homes 
through similar means — 
hard work, talent, convic-
tion — but came together 
just before the season began 
in March through different 
routes. Start with the former, 
who has worked at Fox Sports 
Arizona for the last 13 years 
covering the D-backs, Coy-
otes and Cardinals. before 
moving to Tempe, Jackson 
was a sports reporter in buf-
falo, n.Y., and worked in a sim-
ilar capacity in Florida cov-
ering teams like the Miami 
Dolphins and her alma mater, 
the university of Miami.

This is her dream job, the 
type of position she wanted as 
a child while watching “The 
u” rise in prominence under 
head coach Jimmy Johnson 
in the late ‘80s, and one that 
has worked out famously for 
Jackson.

“it’s better than i could have 
ever imagined,” she said. 

As is the case with many 
professional women, Jack-
son’s spent much of her ca-
reer juggling the needs of her 
family and career to pursue 
the oft-mystical concept of 
“having it all.” And, for her, 
the pursuit has proven suc-
cessful; she has two children 
— 7-year-old Connor and 5-
year-old Caitlyn — a husband 
who makes for a superb tag-
team partner, enough free 
time to squeeze in a jog on a 
rare muggy Arizona morn-

ing and the aforementioned 
dream job. 

it’s not easy making every-
thing work — the in-season 
road trips impede on oppor-
tunities to see her kids com-
pete in certain athletic activ-
ities — but she has found her 
way to balance her roles as 
broadcaster and mom. 

“it actually works out pret-
ty well; sometimes i make 
more of it than it really is,” 
she said. 

Flip now to broadcast part-
ner brunson, whose arrival 
at Fox Sports Arizona comes 
after 13 years at eSPn as an 
anchor for the network’s flag-
ship program, “SportsCen-
ter,” and on eSPnnews. 

both positions are of a high-
er pedigree than her current 
Sunday gig, but they didn’t 
lend themselves to a life of 
quality time with her hus-
band Steve berthiaume — 
an eSPn alumnus himself 
and the team’s play-by-play 
announcer. Their schedules 
differed greatly prior to their 
Arizona arrival, with brunson 
taking the morning shift on 
“SportsCenter” and berthi-
aume working evenings on 
“baseball Tonight.”

That’s why she says she 
feels like she “hit the jackpot” 
— a variation of a phrase she 
uses quite often — to describe 
her current life station. Al-
though she left eSPn in late 
2012 with no guarantee of fu-
ture broadcasting employ-
ment and with an arguably 
higher profile than berthi-
aume, she has spent more 
time with him over the last 
six months than she had in 
the six years prior. 

“We had wonderful profes-
sional lives, but our person-
al lives were hit or miss,” she 
said. “ … The Diamondbacks 
were so mindful of what i was 
giving up, and Steve’s salary 
mirrored what we were both 
making in bristol.” 

benefits of her new role 
extend to far more free time 
to spend with family, friends 
and sorority sisters; time to 
fundraise for her alma mater, 
Washington State university; 

and enough leftover time to 
read a book. Her most recent 
read was the former Tennes-
see women’s coach Pat Sum-
mitt’s autobiography “reach 
for the Summit” co-written 
by Sally Jenkins. Plus, Ari-
zona is, as she put it, hand-
over-fist better than eSPn’s 
home base in bristol, Conn., 
in terms of quality of life and 
entertainment options.

Moving out of bristol also 
removed her from a proverbi-
al boys club of sports broad-
casting, as she said the net-
work’s upper personnel 
— think on-air talent, exec-
utives and producers — was 
95-percent male during her 
years in bristol. As brunson 
put it, there weren’t exactly 
a lot of people she could go 
bra shopping with in Con-
necticut.

“i never had to wait in line 
to use the bathroom at eSPn,” 
she added. “That’s all i’ve 
known in the last 13 years.” 

it’s a markedly different ex-
perience than the one Jack-
son — who, like brunson,
did not adopt her husband’s 
name for broadcast — has un-
dergone in her coverage ca-
reer. beyond the times when 
an interview subject is friend-
lier than usual, the experience 
working with male athletes 
on a frequent basis has ac-
tually been something of a 
non-issue. 

Then again, she is cogni-
zant of the experiences sus-
tained by predecessors like 
Olson and her role-model 
Kolber, as well as reporters 
in South Africa she said are 
still treated poorly by athletes 
and officials. Their struggles, 
she said, helped provide wom-
en like her a higher level of re-
spect in the industry. 

“Other women have paved 
the way to where athletes are 
more comfortable with wom-
en and men covering sports,” 
she said. 

because of their roles in 
sports media, Jackson and 
brunson get advice requests 
from aspiring female sports 
journalists looking to advance 
to where they are now, and their 
recommendations follow a sim-
ilar vein. Confidence, Jackson 
said, is key and something that 
needs to grow in step with a 
sports broadcaster’s skills. An-
other trait she said has gotten 
her to this point in her career 
is an ability to put the blind-
ers on and ignore outside dis-
tractions, as being a little my-
opic can remove some of the 
self-consciousness that plagues 
many broadcasters.

An important piece of 
the equation for brunson is 
knowledge, and it’s easy to 
tell she takes that part of it 
quite seriously. All it takes is 
about 120 seconds of a phone 
call for her to begin talking 
about recent baseball events, 
like braves’ pitcher Tim Hud-
son’s broken ankle or what 
the Diamondbacks should do 
before the July 31 trade dead-
line. Of the latter, brunson
said the team shouldn’t sac-
rifice young players like Tyler 
Skaggs or randall Delgado to 
find a short-term fix to their 
pitching woes (she also advo-
cated the team keep both as 
rotation pieces in lieu of mov-
ing them to the bullpen).

A depth of knowledge has 
become more prudent for 
broadcasters with the contri-
butions the internet has had 
on sports — it can take less 
than a minute to, say, find Paul 
Goldschmidt’s WAr of 4.7 on 
baseball reference — and as-
piring female sports journal-
ists need to have more than 
aesthetics in their favor. 

“They think just because 
they’re attractive or photoge-
nic or a former beauty queen, 
they can succeed,” brunson 
said.
• Contact writer: (480) 898-5647 
or emungenast@evtrib.com

sports

Cindy Brunson 
spent years in 
Bristol, Ct., honing 
her craft as a 
sports broadcaster 
with ESPN. But 
Arizona already 
feels like home 
to Brunson, who 
moved to the 
desert this year 
with husband and 
fellow broadcaster 
Steve Berthiaume, 
the Arizona 
Diamondbacks’ new 
play-by-play voice. 
[Photo courtesy Fox 
Sports Arizona]

Tempe resident Jody Jackson has been with Fox Sports Arizona covering the Valley’s 
college and pro sports scene for 13 years. [Photo courtesy Fox Sports Arizona]

Duo part of Fox sports Arizona’s 
regional Diamondbacks’ baseball 

coverage
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The family business
By Michelle Reese

Tribune

Joining the world of politics 
was not something Chandler 
representative Javan “J.D.” 
Mesnard planned for years 
in advance.

neither was it an idea float-
ed by his mom, Chandler City 
Councilwoman nora ellen.

but the two surprised each 
other, and now they make up 
quite possibly the only mom-
son/city-state political duo in 
Arizona.

Mesnard took the plunge 
first, serving on Arizona’s 
House of representatives 
since 2011. ellen was elect-
ed in november to the Chan-
dler City Council, a spot she 
earned without a run-off elec-
tion.

Of course, Mesnard helped 
ellen during the campaign, 
preparing her for what could 
come in the form of any per-
sonal attacks (which they 
dealt with), as well as giv-
ing advice on getting votes. 
He knew she already had at 
least one.

because of where each lives, 
“i get to vote for her, but she 
does not get to vote for me. 
She’s in the small part of Chan-
dler that is not from my dis-
trict,” Mesnard said during a 
conference call from Colorado 
last week, where the two were 
together on vacation.

Mesnard said he has a 
“thick skin” when it comes 
to some of the uglier side of 
politics. but when it comes 
to mom, “my skin is thin,” 
he said.

During that campaign, 
there were some comments 
made against ellen by anoth-

er candidate, the two said.
“She handled it well. i think 

it’s easier for yourself than if 
it’s somebody you love. You 
care about a family member. i
just made sure she was aware 
her whole life would be on dis-
play, that she would be under 
the microscope, the public 
eye,” Mesnard said. “The re-

ality is neither one of us has 
a lot of dirt. but at the same 
time, what i’ve learned in pol-
itics is you don’t have to have 
any skeletons in the closet. 
They’ll just throw them in 
there.”

ellen said she was encour-
aged to run by others in Chan-
dler because of her volunteer 

work on committees. Mes-
nard, too, put the idea before 
her, he said.

“i had pointed out to her 
earlier in the year (2012) that 
she should consider running 
for office because of her in-
volvement on the neighbor-
hood committee and the re-
tail committee. There’s only 

so much you can do on a vol-
untary capacity and if you’re 
going to take it to the next lev-
el, you have to run,” he said.

Since being elected, el-
len said she’s looked toward 
her son’s example in how 
he works and handles situ-
ations.

“i learned you really have to 

have a servant heart and lis-
ten to your constituents and 
go deeper into what’s going 
on with issues. That’s what i
appreciate with him. He re-
ally sees the overall picture 
of an issue,” she said.

Sometimes state and city 
governments clash, an issue 
the two saw a but this past 
Legislative session in regards 
to taxes, Mesnard said. Poli-
tics are not always left at the 
door when they get togeth-
er for family gatherings, they 
said. but because they’re both 
working to better Arizona, 
they accept what the other 
is doing.

“i’m glad she did (run). i
think she’s a great asset to 
this city. So far we haven’t 
had a city-state, mother-son 
showdown, but i know if that 
arises, we’ll be able to keep it 
civil,” he said.

“We do talk about Arizo-
na and we do process about 
what we can do to help our 
state. i like to talk to J.D. be-
cause he really understands 
complex issues, which is the 
best way for a policy maker 
to be. i ask him a lot of ques-
tions actually and i appre-
ciate the way he thinks. He 
really looks out for Arizona 
and isn’t just, ‘i have to be 
this way because that’s my 
party.’ i think he helps a lot 
of people see an issue for all 
it is because he understands 
how everything fits together,” 
she said.

now what son can’t re-
spond to that?

“Ah, thanks mom,” Mes-
nard replies.
• Contact writer: (480) 898-6549 
or mreese@evtrib.com

politics

JD Mesnard shares a moment with his mom, Nora Ellen, at her installation onto the Chandler City Council. Mesnard represents Chandler in the Arizona House of 
Representatives. [Photo courtesy Nora Ellen]

chandler’s Nora Ellen (city council), J.D. Mesnard (state legislature) form mom-son political duo
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